Item 1

Travis County Commissioners Court
Voting Session Agenda Request

Meeting Date:
July 18, 2017

Agenda Language:
Approve a proclamation recognizing July 16-22, 2017, as “Pretrial,
Probation, and Parole Supervision Week”.

Prepared By/Phone Number:
Cynthia Rodriguez, Adult Probation, 512-854-4608

Elected/Appointed Official or Department Head:
Roger Jefferies, County Executive, Justice and Public Safety; Rudy Perez

Jr., Director, Adult Probation

Commissioners Court Sponsor(s):
Commissioner Gerald Daugherty, Precinct 3 and Commissioner Margaret
Gomez, Precinct 4

Background/Summary of Request and Attachments:

The week of July 16 through July 22, 2017, is Pretrial, Probation, and
Parole Supervision Week in the United States of America and Canada.
Since 2011, Travis County Justice Planning has proudly sponsored the
event in Travis County. We ask the Travis County Commissioners’ Court to
join us in acknowledging the dedication and hard work of our community
supervision colleagues.

Staff Recommendations:
N/A

Issues and Opportunities:
N/A

AGENDA REQUEST & BACKUP MATERIALS DEADLINE: Agenda requests and backup materials
must be submitted in PDF format via email to agenda@traviscountytx.gov by 12 noon on Tuesday in
order to be considered for inclusion in the following week’s voting session.

Revised 15-02-06


mailto:agenda@traviscountytx.gov

Fiscal Impact and Source of Funding:
N/A

Required Authorizations:
N/A

AGENDA REQUEST & BACKUP MATERIALS DEADLINE: Agenda requests and backup materials
must be submitted in PDF format via email to agenda@traviscountytx.gov by 12 noon on Tuesday in
order to be considered for inclusion in the following week’s voting session.

Revised 15-02-06


mailto:agenda@traviscountytx.gov

PROCLAMATION
Pretrial, Probation and Parole Supervision Week

WHEREAS, Travis County Pretrial Services, Probation and Parole professionals
are an essential part of the justice system; they are professionals who uphold the
law with dignity, serve the Courts; and recognize the right of the public to be
safe-guarded from criminal activity; and

WHEREAS, Travis County Pretrial Services, Probation and Parole professionals
are responsible for supervising adult and juvenile clients in the community; they
advocate community and restorative justice while supporting the vision and
mission of their departments; and

WHEREAS, Travis County Pretrial Services, Probation and Parole professionals
assist the Courts in making fair decisions regarding pretrial release, treatment,
sentencing and supervision by providing objective investigations, reports and
recommendations; and

WHEREAS, Travis County Pretrial Services, Probation and Parole professionals
are trained professionals who provide services and referrals to clients, work in
partnership with community agencies and groups; they promote prevention,
intervention and advocacy;

WHEREAS, Travis County Pretrial Services, Probation and Parole professionals
provide services, support, and protection for victims, and

WHEREAS, Travis County Pretrial Services, Probation and Parole professionals
are a true Force for Positive Change in their communities.

NOW THEREFORE, BE IT RESOVLED, on the 18™ day of July, Travis County
Commissioners Court, does proclaim July 16-22, 2017, Pretrial, Probation and
Parole Supervision Week and encourage all citizens to honor these community
corrections professionals and to recognize their achievements.

SARAH ECKHARDT

County Judge
JEFF TRAVILLION GERALD DAUGHERTY
County Commissioner, Pct. 1 County Commissioner, Pct. 3
BRIGID SHEA MARGARET J. GOMEZ

County Commissioner, Pct. 2 County Commissioner, Pct. 4



Item 2

Travis County Commissioners Court Agenda Request

Meeting Date: July 18, 2017

Agenda langquage:
Approve proclamation recognizing July 18, 2017 as “Bank of America Student Leaders
Day” in Travis County.

Prepared By/Phone Number: Caitlin Brown, 512-854-4857
Elected/Appointed Official/Dept. Head: Commissioner Jeffrey W. Travillion, Pct. 1
Commissioners Court Sponsor: Commissioner Jeffrey W. Travillion, Pct. 1

Background/summary of request and attachments:

The five Student Leaders, along with representatives from Communities in Schools, will
be on hand to comment on the valuable work being done through this summer
internship program.

Staff recommendations:
Recommend Approval.

Issues and opportunities:
N/A

Fiscal impact and source of funding:
N/A

Required authorizations:
N/A



WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

Travis County Commissioners Court

roclamation

The vitality and prosperity of our region, and our country as
a whole, rests in the hands of our young people; and

To ensure that communities continue to grow and address
the challenges facing them, we must help our youth gain the
skills they will need to lead for years to come; and

Every year, Bank of America invests in our youth through
the Student Leaders program. This program awards
hundreds of young people the opportunity to serve their
communities while practicing the skills they will need as the
future leaders of our country; and

In Travis County, five outstanding young people are awarded
the opportunity to participate in the Student Leaders
program every summer; and

These five young people positively contribute to their schools
and communities in many ways; serving as academic and
moral role models, leading in athletics, the arts, and the
fields of politics and STEM, demonstrating their commitment
to service in over 1,500 combined volunteer hours, and
contributing to the work of Communities In Schools, a
nonprofit organization that supports at-risk students; and

Throughout their time with Communities In Schools, the
Student Leaders have provided children in Travis County
with safe and enriching summer experiences, networked
with hundreds of accomplished young people in the District
of Columbia, and assisted with multiple projects to build
capacity within the agency. They are exceptional
representatives of Travis County and are sure to go on to
better our region, and our country as a whole; and

We congratulate the 2017 Bank of America Student Leaders
on their outstanding accomplishments and wish them well
as they continue to leverage their leadership abilities for the
betterment of society, and we recognize Bank of America for
their continued investment in our youth;


https://www.google.com/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwj9m77sn-PRAhVJ1oMKHSrzA88QjRwIBw&url=https://commons.wikimedia.org/wiki/File:Travis-county-tx-seal.jpg&psig=AFQjCNFd-twbTJMuTgZQ92Phy3ci6Zub0w&ust=1485638225264049

NOW, THEREFORE, WE, THE MEMBERS OF THE TRAVIS COUNTY
COMMISSIONERS COURT, DO HEREBY PROCLAIM JULY 18, 2017 AS:

“BANK OF AMERICA STUDENT LEADERS DAY”
IN TRAVIS COUNTY AND ENCOURAGE ALL TRAVIS COUNTY RESIDENTS TO
JOIN US IN THANKING THESE EXCEPTIONAL YOUNG PEOPLE FOR THEIR
LEADERSHIP IN OUR COMMUNITY.

SIGNED AND ENTERED THIS 18TH DAY OF JULY 2017.

SARAH ECKHARDT

COUNTY JUDGE
JEFFREY W. TRAVILLION, SR. BRIGID SHEA
COMMISSIONER, PRECINCT 1 COMMISSIONER, PRECINCT 2
GERALD DAUGHERTY MARGARET J. GOMEZ

COMMISSIONER, PRECINCT 3 COMMISSIONER, PRECINCT 4



Item C1

¥\ Travis County Commissioners Court Agenda Request

Meeting Date: July 18, 2017

Prepared By/Phone Number: Geri Castaneda/854-1754
Elected/Appointed Official/Dept. Head: Bonnie Floyd, Purchasing Office
Commissioners Court Sponsor: Commissioner Travillion

Agenda Language: Receive Bids from County Purchasing Agent
Background/Summary of Request and Attachments:

As per LGC 262.027- the officer in charge of opening bids shall present
them to the Commissioner Court in session. See attached summary
information of Bid(s) sent to County Clerk for inspection by anyone desiring
to see them until the first anniversary of the date of opening. Opened bids
are subject to disclosure under Chapter 552 of the Government Code.

Staff Recommendations:
Accept bid(s).

Issues and Opportunities:
N/A

Fiscal Impact and Source of Funding:
N/A

AGENDA REQUEST DEADLINE: All agenda requests and supporting materials must be submitted as a
pdf to agenda@co.travis.tx.us by Mondays at 12:00 p.m. for the next week's meeting.



mailto:agenda@co.travis.tx.us

TRAVIS COUNTY PURCHASING OFFICE
Bonnie S. Floyd, MBA, CPPO, CPPB, Purchasing Agent

P.O. Box 1748, Austin, Texas 78767 (512) 854-9700 Fax (512) 854-9185

MEMORANDUM

TO: Robert Resnick
Commissioners Court Minutes

FROM: Geri Castaneda
Purchasing Office

DATE: July 10, 2017

SUBJECT: BIDS FOR VOTING SESSION JULY 18, 2017

No bids were scheduled for the week of July 3, 2017.
Please call ext. 41754, if any questions arise on this matter.
Thank you.

ICME



Item C2 - LATE

Travis County Commissioners Court
Voting Session Agenda Request

Meeting Date: July 18, 2017

Agenda Language:
Approve payment of claims by the County Treasurer.

Prepared By/Phone Number: Mike Crawford / 854-6909
Elected/Appointed Official or Department Head: Nicki Riley
Commissioners Court Sponsor(s): Judge Sarah Eckhardt

Background/Summary of Request and Attachments:

As per LGC 115.021, claims that have been audited and approved by Travis County
Auditor staff must also be approved by the Commissioners Court prior to their release.
See attached summary information of claims needing Commissioners Court approval.
Detailed claims information may be obtained from Travis County Auditor staff.

Staff Recommendations:
Approve payment of claims.

Issues and Opportunities:
N/A

Fiscal Impact and Source of Funding:
See attached summary.

Required Authorizations:
Melinda Grahmann - Chief Assistant Il, County Auditor
Judge Sarah Eckhardt

AGENDA REQUEST & BACKUP MATERIALS DEADLINE: Agenda requests and backup materials
must be submitted in PDF format via email to agenda@traviscountytx.gov by 12 noon on Tuesday in
order to be considered for inclusion in the following week’s voting session.

Form rev. 15-02-04



TRAVIS COUNTY
AUDITOR’S OFFICE

NICKI RILEY, CPA

TRAVIS COUNTY
ADMINISTRATION BUILDING

P.0. BOx 1748

AUSTIN, TX. 78767

(512) 854-9125

COUNTY AUDITOR FAX: (512) 854-9128
DATE: July 14, 2017
TO: Travis County Commissioners Court Agenda
FROM: Travis County Auditor

RE: Tabulated report on claims for 7/18/17 C2 Agenda item

Pursuant to LGC 114.024, the below tabulated summary of claims against the county requesting
disbursement has been audited according to statutes, are funded by approved budgets and approved by
authorized Travis County Auditor staff. The Travis County Auditor is seeking Commissioners Court
approval to authorize the County Treasurer to pay these claims, as per LGC 115.021.

FUND
Operating
General Fund

Other Funds
(except Rd Dist)

CHECK NUMBERS/EFT

Checks
EFT's/Wires

Checks
EFT's/Wires

Subtotal

Informational only

Payroll
Checks

Direct Deposit
Payroll Liabilities
IRS Tax Payment

Additional CSCD payout

Subtotal

GRAND TOTAL

AMOUNT

$1,678,364.80
$1,320,643.18

$2,106,136.80
$7,209,487.45

$12,314,632.23

Revised Estimate for July
$658,419.21
$16,876,490.00
$7,036,908.71
$6,928,182.08

$520,000.00

$32,020,000.00

$44,334,632.23




[PaymentDt

[Vendor

[Name 1

[Payment

[Amnt Paid

7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000

ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS

2000556801
2000556802
2000556803
2000556804
2000556805
2000556806
2000556807
2000556808
2000556809
2000556810
2000556811
2000556812
2000556813
2000556814
2000556815
2000556816
2000556817
2000556818
2000556819
2000556820
2000556821
2000556822
2000556823
2000556824
2000556825
2000556826
2000556827
2000556828
2000556829
2000556830
2000556831
2000556832
2000556833
2000556834
2000556835
2000556836
2000556837
2000556838
2000556839
2000556840
2000556841
2000556842
2000556843
2000556844
2000556845
2000556846
2000556847
2000556848
2000556849
2000556850
2000556851

244.00
375.00
397.50
260.00
502.86
385.00
646.64

19.00
291.50
388.50
220.00
319.61
328.50
386.00
160.00
200.00
373.22
537.00
564.00
268.00
162.50
100.00
233.50
650.00
287.00
210.60
567.50
450.00
401.00
400.00

28.50
200.00
334.15
162.50
386.50
544.50
190.00
325.00
365.50
392.50
218.00
200.00
125.00
235.50
342.25
283.34
104.00
450.00
185.00
225.00
486.50



[PaymentDt

[Vendor

[Name 1

[Payment

[Amnt Paid

7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000

ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS

2000556852
2000556853
2000556854
2000556855
2000556856
2000556857
2000556858
2000556859
2000556860
2000556861
2000556862
2000556863
2000556864
2000556865
2000556866
2000556867
2000556868
2000556869
2000556870
2000556871
2000556872
2000556873
2000556874
2000556875
2000556876
2000556877
2000556878
2000556879
2000556880
2000556881
2000556882
2000556883
2000556884
2000556885
2000556886
2000556887
2000556888
2000556889
2000556890
2000556891
2000556892
2000556893
2000556894
2000556895
2000556896
2000556897
2000556898
2000556899
2000556900
2000556901
2000556902

336.00
389.00
146.50
263.00
175.00
750.00
384.64
377.25
200.00
305.50
359.46
175.00
337.50
225.00
265.50
355.09
337.00
358.00
303.00
163.00
418.91
496.50
137.50
300.00
255.50
436.00
400.00

58.50
273.80
237.50
337.50
300.00
300.00
327.50
500.00
400.00
252.00
350.27
478.50
587.50
350.00
341.85
405.80
313.50
348.00
318.00
300.00
293.50
145.00
225.00
150.00



[PaymentDt

[Vendor

[Name 1

[Payment

[Amnt Paid

7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000

ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS

2000556903
2000556904
2000556905
2000556906
2000556907
2000556908
2000556909
2000556910
2000556911
2000556912
2000556913
2000556914
2000556915
2000556916
2000556917
2000556918
2000556919
2000556920
2000556921
2000556922
2000556923
2000556924
2000556925
2000556926
2000556927
2000556928
2000556929
2000556930
2000556931
2000556932
2000556933
2000556934
2000556935
2000556936
2000556937
2000556938
2000556939
2000556940
2000556941
2000556942
2000556943
2000556944
2000556945
2000556946
2000556947
2000556948
2000556949
2000556950
2000556951
2000556952
2000556953

419.26
538.75
299.00
175.00
151.72
277.00
287.50
297.50
446.50
373.00
381.00

25.00
518.76
260.00
300.00
450.00
192.50
192.50
257.50
348.00
350.00
309.50
419.00
305.96
847.50
175.00
377.99
350.00
376.00
200.00

36.50

50.50
228.50
295.50
442.38
287.50
185.50

41.50
157.50
265.50
215.00
155.90
250.00
276.00
369.55
350.00
140.00
300.83
381.00
350.00
181.92



[PaymentDt

[Vendor

[Name 1

[Payment

[Amnt Paid

7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 CH001000
7/12/2017 BA002000
7/12/2017 BA002000
7/12/2017 BA002000
7/12/2017 BA002000
7/12/2017 BA002000
7/12/2017 BA002000
7/12/2017 BA002000

ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
ATTORNEY GENERAL OF TEXAS
LANGEHENNIG, DEBORAH B

LANGEHENNIG, DEBORAH B
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720.00



[PaymentDt  [Vendor [Name 1 [Payment [Amnt Paid |
7/12/2017 BA002000 LANGEHENNIG, DEBORAH B 2000557009 390.00
7/12/2017 BA002000 LANGEHENNIG, DEBORAH B 2000557010 980.00
7/12/2017 BA002000 LANGEHENNIG, DEBORAH B 2000557011 383.35
7/12/2017 BA002000 LANGEHENNIG, DEBORAH B 2000557012 800.00
7/12/2017 BA002001 MARY K VIEGELAHN TRUSTEE 2000557013 447.00
7/12/2017 CH001001 CHILD SUPPORT SERVICES ORS 2000557014 313.82
7/12/2017 CH001006 STATE DISBURSEMENT UNIT 2000557015 65.00
7/12/2017 CH001006 STATE DISBURSEMENT UNIT 2000557016 70.00
7/12/2017 CH001006 STATE DISBURSEMENT UNIT 2000557017 124.80
7/12/2017 CH001006 STATE DISBURSEMENT UNIT 2000557018 144.00
7/12/2017 CH001010 CALIFORNIA STATE DISBURSEMENT UNIT 2000557019 212.00
7/12/2017 CH001010 CALIFORNIA STATE DISBURSEMENT UNIT 2000557020 667.50
7/12/2017 CH001010 CALIFORNIA STATE DISBURSEMENT UNIT 2000557021 175.00
7/12/2017 CH001017 NC CHILD SUPPORT 2000557022 266.50
7/12/2017 CH001027 GEORGIA DEPT OF HUMAN SVCS 2000557023 245.54
7/12/2017 CH001030 FLORIDA DEPARTMENT OF REVENUE 2000557024 650.00
7/12/2017 CH001033 WISCONSIN SCTF 2000557025 156.50
7/12/2017 CH001033 WISCONSIN SCTF 2000557026 100.00
7/12/2017 CH001033 WISCONSIN SCTF 2000557027 180.00
7/12/2017 CH001033 WISCONSIN SCTF 2000557028 25.00
7/12/2017 CH001033 WISCONSIN SCTF 2000557029 184.50
7/12/2017 CH001035 NYS CHILD SUPPORT PROCESSING CENT 2000557030 402.66
7/12/2017 CH001036 NEW MEXICO CHILD SUPPORT ENFORCE 2000557031 2,777.36
7/12/2017 FD005000 SOCIAL SECURITY ADMINISTRATION 2000557032 50.00
7/12/2017 FD0O05001 INTERNAL REVENUE SERVICE 2000557033 50.00
7/12/2017 FD005001 INTERNAL REVENUE SERVICE 2000557034 57.00
7/12/2017 FD0O05001 INTERNAL REVENUE SERVICE 2000557035 55.00
7/12/2017 FD005002 DEPT OF TREASURY FMS 2000557036 151.59
7/12/2017 FD005002 DEPT OF TREASURY FMS 2000557037 243.02
7/12/2017 PR0O06000 CIGNA LINA 2000557038 247,739.46
7/12/2017 PR006005 TRAVIS COUNTY SHERIFFS LAW 2000557039 15,440.13
7/12/2017 PR0O06008 TRAVIS COUNTY SHERIFF OFFICERS 2000557040 10,887.95
7/12/2017 PR006009 AMERICAN FEDERATION OF STATE 2000557041 13,202.41
7/12/2017 PR006011 ASSURANT EMPLOYEE BENEFITS 2000557042 150,190.15
7/12/2017 PR006020 UNITED WAY FOR GREATER AUSTIN 2000557043 2,079.96
7/12/2017 PR006021 DAVIS VISION INC 2000557044 12,226.85
7/12/2017 PR006022 SHERIFF'S MEMORIAL AND BENOVOLENT 2000557045 595.32
7/12/2017 PR006023 UNITEDHEALTHCARE INSURANCE COMP# 2000557046 37,845.00
7/12/2017 SLO03000 TEXAS GUARANTEED STUDENT LOAN CO 2000557047 277.70
7/12/2017 SLO03000 TEXAS GUARANTEED STUDENT LOAN CO 2000557048 270.78
7/12/2017 SLO03000 TEXAS GUARANTEED STUDENT LOAN CO 2000557049 446.17
7/12/2017 SLO03000 TEXAS GUARANTEED STUDENT LOAN CO 2000557050 221.12
7/12/2017 SLO03000 TEXAS GUARANTEED STUDENT LOAN CO 2000557051 222.91
7/12/2017 SLO03000 TEXAS GUARANTEED STUDENT LOAN CO 2000557052 203.77
7/12/2017 SLO03000 TEXAS GUARANTEED STUDENT LOAN CO 2000557053 175.64
7/12/2017 SLO03000 TEXAS GUARANTEED STUDENT LOAN CO 2000557054 250.04
7/12/2017 SL0O03000 TEXAS GUARANTEED STUDENT LOAN CO 2000557055 183.63
7/12/2017 SLO03000 TEXAS GUARANTEED STUDENT LOAN CO 2000557056 269.36
7/12/2017 SLO03000 TEXAS GUARANTEED STUDENT LOAN CO 2000557057 221.88
7/12/2017 SLO03000 TEXAS GUARANTEED STUDENT LOAN CO 2000557058 66.88
7/12/2017 SL0O03001 UNITED STATES DEPT OF EDUCATION 2000557059 252.31



[PaymentDt  [Vendor [Name 1 [Payment [Amnt Paid |
7/12/2017 SL0O03001 UNITED STATES DEPT OF EDUCATION 2000557060 227.40
7/12/2017 SL0O03001 UNITED STATES DEPT OF EDUCATION 2000557061 204.75
7/12/2017 SL0O03001 UNITED STATES DEPT OF EDUCATION 2000557062 321.04
7/12/2017 SL0O03001 UNITED STATES DEPT OF EDUCATION 2000557063 172.96
7/12/2017 SL0O03002 PREMIERE CREDIT OF NORTH AMERICA 2000557064 113.11
7/12/2017 SL003012 Performant Recovery Inc 2000557065 275.45
7/12/2017 SL003012 Performant Recovery Inc 2000557066 150.83
7/12/2017 SL003013 Great Lakes Higher Education Guaran 2000557067 332.77
7/12/2017 SL003014 NSLP 2000557068 174.86
7/12/2017 PR006016 EMPOWER RETIREMENT 2000557069 225,755.97
7/12/2017 PR0O06007 FRATERNAL ORDER OF POLICE 2000556998 158.48
7/12/2017 PR006012 CSCD BENEFIT PAYMENT 2000556999 45,494.69
7/12/2017 PR006014 TEXAS COUNTY AND DISTRICT 2000557000 5,508,165.63
7/12/2017 PR006015 TRAVIS COUNTY EMPLOYEES CREDIT 2000557001 78,351.79
7/14/2017 1000000352 JPMORGAN CHASE BANK NA 2000557441 2,477.85
7/14/2017 10002055 BETTY JEAN VAN ZANDT 2000558230 57.86
7/14/2017 10003487 SARA A RUNGE 2000558231 150.96
7/14/2017 10009617 SONIA COYLE 2000558232 31.04
7/14/2017 10012945 TREVOR ANDREW RIDER PERKINS 2000558233 39.06
7/14/2017 10014748 ANN THERESE HENSON 2000558234 38.52
7/14/2017 10014900 EMILY LAUREN MENSCH 2000558235 136.43
7/14/2017 1000000006 XEROX CORPORATION 2000558236 43,214.18
7/14/2017 1000000017 THE PEAVEY CORPORATION 2000558237 263.35
7/14/2017 1000000055 AUSTIN TYPEWRITER AND COMPUTER IN 2000558238 109.14
7/14/2017 1000000069 B D HOLT CO 2000558239 49.18
7/14/2017 1000000093 PATTISON AND SONS INC 2000558240 5,225.17
7/14/2017 1000000139 MARTINEZ, FERNANDO 2000558241 1,600.00
7/14/2017 1000000142 ROSEN, ERIC 2000558242 525.00
7/14/2017 1000000147 MORGAN, CHRISTOPHER P 2000558243 2,425.00
7/14/2017 1000000149 WISSER, EVA SUE 2000558244 1,100.00
7/14/2017 1000000154 FOX, BRUCE S 2000558245 300.00
7/14/2017 1000000168 ICHON, LAURA P 2000558246 120.00
7/14/2017 1000000170 POSTMASTER 2000558247 1,656.00
7/14/2017 1000000195 CALLAHANS GENERAL STORE INC 2000558248 139.00
7/14/2017 1000000196 COTHRONS SAFE AND LOCK INC 2000558249 1,273.00
7/14/2017 1000000207 CENTRAL TEXAS FOOD BANK 2000558250 21,674.85
7/14/2017 1000000212 KING TEARS MORTUARY INC 2000558251 1,200.00
7/14/2017 1000000216 PEDERNALES ELECTRIC COOPERATIVE Il 2000558252 14,219.54
7/14/2017 1000000220 TRAVIS COUNTY WATER CONTROL AND 2000558253 5,361.67
7/14/2017 1000000222 MANVILLE WATER SUPPLY CORP 2000558254 4,548.58
7/14/2017 1000000227 HELPING THE AGING NEEDY AND 2000558255 1,904.08
7/14/2017 1000000228 RAMEY DDS, HOWARD A 2000558256 200.00
7/14/2017 1000000230 BLUEBONNET ELECTRIC COOPERATIVE 112000558257 397.69
7/14/2017 1000000235 HAMILTON ELECTRIC WORKS INC 2000558258 770.57
7/14/2017 1000000245 Federal Express Corporation 2000558259 469.19
7/14/2017 1000000248 TIBH INDUSTRIES INC 2000558260 16,045.13
7/14/2017 1000000254 SHERWIN WILLIAMS 2000558261 344.14
7/14/2017 1000000255 JOHN A BARCLAY AGENCY 2000558262 71.00
7/14/2017 1000000280 DISPUTE RESOLUTION CENTER 2000558263 39,234.50
7/14/2017 1000000294 FORESTRY SUPPLIERS INC 2000558264 890.89
7/14/2017 1000000299 UNITED PARCEL SERVICE OF AMERICA 2000558265 1,240.16



[PaymentDt  [Vendor [Name 1 [Payment [Amnt Paid |
7/14/2017 1000000312 MOTOROLA SOLUTIONS INC 2000558266 397.60
7/14/2017 1000000332 TEXAS DISTRICT AND COUNTY ATTORNE 2000558267 650.00
7/14/2017 1000000361 GREATER AUSTIN TRANSPORTATION 2000558268 76.50
7/14/2017 1000000362 CRUMLEY, CAROLE HOWARD 2000558269 343.00
7/14/2017 1000000428 CITY OF LAGO VISTA 2000558270 59.92
7/14/2017 1000000504 AUSTIN COMMUNITY COLLEGE 2000558271 3,250.00
7/14/2017 1000000519 MITCHELL ADDING MACHINE COMPANY IN2000558272 145.00
7/14/2017 1000000530 GEORGE V PARKER 2000558273 4,320.00
7/14/2017 1000000583 MCCOYS BUILDING SUPPY CENTER 2000558274 127.74
7/14/2017 1000000597 GARFIELD WATER SUPPLY CORPORATIO! 2000558275 1,501.11
7/14/2017 1000000602 CAPITOL SCIENTIFIC INC 2000558276 1,695.98
7/14/2017 1000000648 TEXAS DEPARTMENT OF PUBLIC SAFETY 2000558277 116.00
7/14/2017 1000000666 GULF COAST TRADES CENTER 2000558278 31,168.24
7/14/2017 1000000669 FLEET MAINTENANCE OF TEXAS 2000558279 494.80
7/14/2017 1000000674 STATE COMPTROLLER 2000558280 17,849.02
7/14/2017 1000000709 APPLE INC 2000558281 707,270.65
7/14/2017 1000000755 DOMINQUEZ, FRANK 2000558282 343.00
7/14/2017 1000000844 BAUDVILLE INC 2000558283 55.25
7/14/2017 1000000863 WILBARGER COUNTY CLERK 2000558284 1,430.00
7/14/2017 1000000871 HOME DEPOT U.S.A., INC. 2000558285 188.57
7/14/2017 1000000921 PHIPPS PC, DREW 2000558286 3,175.00
7/14/2017 1000000926 RUSSELL, WADE H. 2000558287 1,625.00
7/14/2017 1000000994 AUSTIN CHRONICLE CORP 2000558288 275.00
7/14/2017 1000001105 EMMIS AUSTIN RADIO BROADCASTING 2000558289 20,000.00
7/14/2017 1000001109 AMERICAN NATIONAL RED CROSS 2000558290 1,944.00
7/14/2017 1000001180 VERITIV OPERATING COMPANY 2000558291 869.55
7/14/2017 1000001203 NATIONAL ASSOCIATION OF PRETRIAL 2000558292 65.00
7/14/2017 1000001224 DISABILITY RIGHTS TEXAS 2000558293 1,252.50
7/14/2017 1000001278 MALORIC SERVICES INC 2000558294 30.00
7/14/2017 1000001374 NESTLE WATERS NORTH AMERICA 2000558295 324.09
7/14/2017 1000001440 BASTROP SCALE CO., INC. 2000558296 250.00
7/14/2017 1000001467 MEALS ON WHEELS AND MORE INC 2000558297 25,873.00
7/14/2017 1000001496 MANAGEMENT CONCEPTS INC 2000558298 899.00
7/14/2017 1000001522 NORTHTOWN MUNICIPAL UTILITY 2000558299 112.67
7/14/2017 1000001568 MILES, BETTY A 2000558300 530.00
7/14/2017 1000001633 ULINE INC 2000558301 1.68
7/14/2017 1000001633 ULINE INC 2000558302 789.32
7/14/2017 1000001671 ERGON ASPHALT & EMULSIONS INC 2000558303 97,163.82
7/14/2017 1000001722 DRIESSEN WATER INC 2000558304 305.00
7/14/2017 1000001805 SMITH, ROBERT R 2000558305 100.00
7/14/2017 1000001810 Z NON ELECTRIC INC 2000558306 33,241.38
7/14/2017 1000001833 RDO EQUIPMENT COMPANY 2000558307 383.27
7/14/2017 1000001839 TONG, HY 2000558308 418.00
7/14/2017 1000001855 COMAL COUNTY 2000558309 5,708.80
7/14/2017 1000001857 HALASZ, LESLIE J 2000558310 2,225.00
7/14/2017 1000001875 BROWNING, WILLIAM JACK 2000558311 2,325.00
7/14/2017 1000001876 HARRIS JR, ROBERT T 2000558312 1,025.00
7/14/2017 1000001885 AUSTIN TRAVIS COUNTY MHMR CENTER 2000558313 48,821.55
7/14/2017 1000001898 THIRD COURT OF APPEALS 2000558314 10,059.63
7/14/2017 1000001908 LUSK AND EVANS 2000558315 700.00
7/14/2017 1000001910 SOUTHWEST SOLUTIONS GROUP INC 2000558316 580.00



[PaymentDt  [Vendor [Name 1 [Payment [Amnt Paid |
7/14/2017 1000001915 BERNARD, BRIAN 2000558317 700.00
7/14/2017 1000001929 KIMCO SERVICES INC 2000558318 4,995.00
7/14/2017 1000001934 SCI TEXAS FUNERAL SERVICES INC 2000558319 1,200.00
7/14/2017 1000001948 EWING IRRIGATION 2000558320 12.01
7/14/2017 1000001980 QUILL CORPORATION 2000558321 903.00
7/14/2017 1000002021 AFFILIATED TELEPHONE AUSTIN INC 2000558322 3,161.40
7/14/2017 1000002025 GUTZKE, SUSAN L 2000558323 800.00
7/14/2017 1000002032 JOHN GASPARINI INC 2000558324 1,665.10
7/14/2017 1000002032 JOHN GASPARINI INC 2000558325 130.61
7/14/2017 1000002040 YOUTH AND FAMILY ALLIANCE 2000558326 259.06
7/14/2017 1000002054 KONICA MINOLTA BUSINESS SOLUTIONS 2000558327 6,814.13
7/14/2017 1000002069 CIRKIEL, MARTIN J 2000558328 550.00
7/14/2017 1000002076 HULL SUPPLY CO INC 2000558329 182.10
7/14/2017 1000002116 JAMAR TECHNOLOGIES INC 2000558330 1,596.00
7/14/2017 1000002136 PUBLIC RISK MANAGEMENT ASSOCIATIOI 2000558331 385.00
7/14/2017 1000002152 HOLGATE, WILLARD GEORGE 2000558332 550.00
7/14/2017 1000002180 BRINSON MD PA, CYNTHIA 2000558333 5,000.00
7/14/2017 1000002184 ENCOTECH ENGINEERING CONSULTANT¢ 2000558334 3,325.00
7/14/2017 1000002308 ICENHAUER RAMEREZ, LINDA 2000558335 3,335.00
7/14/2017 1000002463 TAYLOR, JOEF 2000558336 1,425.00
7/14/2017 1000002467 Lowes Home Centers Inc. 2000558337 527.43
7/14/2017 1000002504 INFORMATION MANAGEMENT SOLUTIONS 2000558338 3,431.33
7/14/2017 1000002504 INFORMATION MANAGEMENT SOLUTIONS 2000558339 495.65
7/14/2017 1000002541 CERDA, HECTOR 2000558340 99.00
7/14/2017 1000002630 SHI GOVERNMENT SOLUTIONS 2000558341 119.65
7/14/2017 1000002744 HAWKINS ASSOCIATES INC 2000558342 493.35
7/14/2017 1000002772 PATHWAYS COMMUNITY SUPPORT OF TXx2000558343 385.00
7/14/2017 1000002776 TXU ENERGY ASSISTANCE GROUP 2000558344 1,757.77
7/14/2017 1000002822 4 IMPRINT INC 2000558345 218.20
7/14/2017 1000002887 INTERSTATE BATTERIES 2000558346 52.99
7/14/2017 1000003077 LANGUAGE LINE SERVICES INC 2000558347 2,701.24
7/14/2017 1000003120 AUSTIN FLAG AND FLAGPOLE INC 2000558348 789.20
7/14/2017 1000003172 ENCORE HOUSE LLC 2000558349 343.00
7/14/2017 1000003175 VERIZON WIRELESS SERVICES LLC 2000558350 115.34
7/14/2017 1000003175 VERIZON WIRELESS SERVICES LLC 2000558351 37.99
7/14/2017 1000003175 VERIZON WIRELESS SERVICES LLC 2000558352 379.92
7/14/2017 1000003175 VERIZON WIRELESS SERVICES LLC 2000558353 169.16
7/14/2017 1000003175 VERIZON WIRELESS SERVICES LLC 2000558354 64.03
7/14/2017 1000003175 VERIZON WIRELESS SERVICES LLC 2000558355 102.92
7/14/2017 1000003175 VERIZON WIRELESS SERVICES LLC 2000558356 151.96
7/14/2017 1000003219 DENTRUST DENTAL TEXAS PC 2000558357 18,775.68
7/14/2017 1000003431 LEXISNEXIS RISK DATA MANAGEMENT IN(2000558358 100.00
7/14/2017 1000003515 DAVIS, DARLAD 2000558359 1,300.00
7/14/2017 1000003562 SID TOOL CO. INC. 2000558360 801.98
7/14/2017 1000003640 JONES, MATTHEW B 2000558361 4,575.00
7/14/2017 1000003703 DOWNING JR, EDWARD K 2000558362 575.00
7/14/2017 1000003755 CANO, JUAN M 2000558363 275.00
7/14/2017 1000003778 AXON ENTERPRISE, INC. 2000558364 1,316.19
7/14/2017 1000004056 BERKEL, SUE 2000558365 775.00
7/14/2017 1000004099 AAA FIRE AND SAFETY EQUIPMENT CO 2000558366 5,335.95
7/14/2017 1000004199 CARMAX AUTO SUPERSTORES INC 2000558367 3,000.00



[PaymentDt  [Vendor [Name 1 [Payment [Amnt Paid |
7/14/2017 1000004211 HOOKS, SHANNON 2000558368 350.00
7/14/2017 1000004248 SANTOS, ALFREDO 2000558369 170.00
7/14/2017 1000004298 METRO AVIATION 2000558370 450.00
7/14/2017 1000004328 THE UNIVERSITY OF TEXAS AT AUSTIN 2000558371 7,107.00
7/14/2017 1000004328 THE UNIVERSITY OF TEXAS AT AUSTIN 2000558372 1,185.76
7/14/2017 1000004416 INDIGENT HEALTHCARE SOLUTIONS LTD 2000558373 1,014.00
7/14/2017 1000004432 J SIMMONS INDUSTRIES INC 2000558374 3,210.00
7/14/2017 1000004460 AT&T MOBILITY Il LLC 2000558375 9,962.66
7/14/2017 1000004765 SPEED SHORE CORPORATION 2000558376 2,522.19
7/14/2017 1000004788 HINES RANC AND HOLUB 2000558377 1,475.00
7/14/2017 1000004834 MOORE MEDICAL LLC 2000558378 2,405.32
7/14/2017 1000004839 BURROWS, MAUREEN 2000558379 13,700.00
7/14/2017 1000004858 HINDSITE 20 20 2000558380 658.00
7/14/2017 1000004939 GUADARRAMA, LINDA 2000558381 325.00
7/14/2017 1000004943 URRUTIA, JOHNNY J 2000558382 600.00
7/14/2017 1000005127 ITWFEG LLC 2000558383 1,008.88
7/14/2017 1000005157 STAR OF TEXAS EVENTS 2000558384 171.88
7/14/2017 1000005208 PRECISION MICROGRAPHICS AND IMAGIN 2000558385 782.62
7/14/2017 1000005373 INTERNATIONAL BUILDING SERVICES 2000558386 180.00
7/14/2017 1000005377 ONTIVEROS, ELOISA 2000558387 625.00
7/14/2017 1000005437 RI/RMT ACQUISITION LTD 2000558388 103.92
7/14/2017 1000005480 HARDIES FRUIT AND VEGETABLES CO 2000558389 417.20
7/14/2017 1000005506 SIRCHIE ACQUISITION COMPANY LLC 2000558390 48.48
7/14/2017 1000005541 STRELNIEKS, ERIK 2000558391 1,050.00
7/14/2017 1000005746 WEIS, DANA LOUISE 2000558392 600.00
7/14/2017 1000006114 TEXAS ASSOCIATION OF COUNTY OFFICI, 2000558393 60.00
7/14/2017 1000006335 QUANTICO ARMS AND TACTICAL SUPPLY 2000558394 1,092.00
7/14/2017 1000006342 TRI TECH FORENSIC INC 2000558395 3,029.87
7/14/2017 1000006477 US GREEN BUILDING COUNCIL 2000558396 300.00
7/14/2017 1000006530 PHOENIX AWARDS LLC 2000558397 58.50
7/14/2017 1000006986 FRESHPOINT SOUTH TEXAS LP 2000558398 1,227.45
7/14/2017 1000007050 CAR WASH PARTNERS INC 2000558399 2,639.98
7/14/2017 1000007110 PAGE SOUTHERLAND PAGE LLP 2000558400 16,075.40
7/14/2017 1000007928 COTHRON SECURITY SOLUTIONS LLC 2000558401 12,391.00
7/14/2017 1000008455 RODRIGUEZ, CESAR SANTIAGO 2000558402 775.00
7/14/2017 1000008762 ITCOALLC 2000558403 245,716.20
7/14/2017 1000009042 DALLAS COUNTY 2000558404 10,368.00
7/14/2017 1000009209 HERNANDEZ, ALFONSO CARLOS 2000558405 600.00
7/14/2017 1000009238 TEXAS HYDRAULICS AND PNEUMATICS 2000558406 215.00
7/14/2017 1000009288 GREAT KIDS INC 2000558407 2,440.00
7/14/2017 1000009306 TALLY, KATHERINE K 2000558408 5,438.34
7/14/2017 1000009376 TYLER TECHNOLOGIES INC 2000558409 35,728.00
7/14/2017 1000009540 MERIDELL ACHIEVEMENT CENTER INC 2000558410 17,010.00
7/14/2017 1000009554 AB SCIEX LLC 2000558411 6,913.01
7/14/2017 1000009688 VETS SECURING AMERICA INC 2000558412 118.49
7/14/2017 1000009732 OCHOA, TANYA M 2000558413 105.00
7/14/2017 1000009767 CARTER, ANDREA CHRISTINE 2000558414 12,656.71
7/14/2017 1000009888 T MOBILE USA, INC. 2000558415 1,660.74
7/14/2017 1000009915 SAFEWAY CERTIFICATIONS LLC 2000558416 900.00
7/14/2017 1000010032 BIOTAGE LLC 2000558417 601.50
7/14/2017 1000010275 PROPERTY TAX EDUCATION COALITION 112000558418 240.00



[PaymentDt  [Vendor [Name 1 [Payment [Amnt Paid |
7/14/2017 1000010422 COLLINS, STEFANIE DENISE 2000558419 1,325.00
7/14/2017 1000010445 BURKE, MICHAEL 2000558420 1,262.50
7/14/2017 1000010536 WALLER COUNTY ASPHALT INC 2000558421 8,331.86
7/14/2017 1000010599 SOUTHWEST WATER COMPANY 2000558422 167.71
7/14/2017 1000010911 COVERT CHEVROLET BASTROP 2000558423 872.52
7/14/2017 1000010918 RODZINA INDUSTRIES 2000558424 295.10
7/14/2017 1000010928 RIATA FORD LTD 2000558425 621.71
7/14/2017 1000010967 CORRECTIONAL REHABILITATION SERVIC 2000558426 3,500.00
7/14/2017 1000015555 USA Consulting Inc 2000558427 29,160.00
7/14/2017 1000015966 DAVIS, KEITH L 2000558428 362.96
7/14/2017 1000016026 MCKINNEY, TOMMIE 2000558429 343.00
7/14/2017 1000016044 RUSSELL, WILLIAM 2000558430 510.00
7/14/2017 1000016450 Quality Traffic Data, LLC 2000558431 570.00
7/14/2017 1000016504 BUCKINGHAM PLACE 2000558432 343.00
7/14/2017 1000017069 AUTOMATED LOGIC CONTRACTING SERV 2000558433 3,525.00
7/14/2017 1000017095 BROTHERS PRODUCE OF AUSTIN 2000558434 100.00
7/14/2017 1000017138 Air Relief Technologies, Inc. 2000558435 1,943.52
7/14/2017 1000017672 Fox, Mykal Jarrett 2000558436 379.16
7/14/2017 1000017675 Antonio, Juan Valerio 2000558437 2,350.00
7/14/2017 1000018053 GARDA CL SOUTHEST INC CO 130 2000558438 11,689.00
7/14/2017 1000018118 Canon Solutions America Inc 2000558439 500.89
7/14/2017 1000018211 Entech Sales & Service, Inc. 2000558440 246.00
7/14/2017 1000018301 PENTANA, INCORPORATED 2000558441 4911.10
7/14/2017 1000018411 Burton Family Enterprises LLC 2000558442 193.00
7/14/2017 1000018436 LB COUNTRY LLC 2000558443 418.00
7/14/2017 1000018684 SHANLEY, RAE ANN 2000558444 600.00
7/14/2017 1000018686 THE BRANDT COMPANY LLC 2000558445 6,597.38
7/14/2017 1000018698 SALAS, MARIA G 2000558446 75.00
7/14/2017 1000019000 ARNOLD OIL COMPANY OF AUSTIN LP 2000558447 287.81
7/14/2017 1000019078 CAROLINA BIOLOGICAL SUPPLY COMPAN 2000558448 1,133.30
7/14/2017 1000019176 JOSEPH DAMIAN SERIO 2000558449 6,712.00
7/14/2017 1000019233 WILLOW BEND CENTER 2000558450 194.61
7/14/2017 1000019298 BURKES, MAJOR 2000558451 1,820.00
7/14/2017 1000019687 MOTEL 6 2000558452 343.00
7/14/2017 1000019744 PM WILSON AND ASSOCIATES PLLC 2000558453 15,952.50
7/14/2017 1000019965 TRANSUNION RISK AND ALTERNATIVE 2000558454 455.46
7/14/2017 1000020018 ZARA ENVIRONMENTAL LLC 2000558455 17,430.52
7/14/2017 1000020057 HURST JOINT VENTURE LP 2000558456 2,351.80
7/14/2017 1000020162 TURRO, STEVE 2000558457 600.00
7/14/2017 1000020186 YORK, LAURIE LYNN 2000558458 275.00
7/14/2017 1000020199 THE LEGAL CONNECTION INC 2000558459 269.90
7/14/2017 1000020243 Envision Pharmaceutical Services, L 2000558460 798,699.89
7/14/2017 1000020251 SPOK INC 2000558461 149.64
7/14/2017 1000020251 SPOK INC 2000558462 67.50
7/14/2017 1000020372 OXFORD HOUSE COLONY PARK 2000558463 686.00
7/14/2017 1000020388 COOLEY, JAMIE 2000558464 167.00
7/14/2017 1000020577 BALCONES RECYCLING INC 2000558465 157.08
7/14/2017 1000020579 ALCO OPERATIONS 2000558466 299.34
7/14/2017 1000020585 TEXAS TROPICAL PLANTS INC 2000558467 274.00
7/14/2017 1000020595 GREATER TEXAS LANDSCAPE SERVICES 2000558468 1,023.85
7/14/2017 1000020646 SANTA FE COMMUNITY COLLEGE 2000558469 3,600.00



[PaymentDt  [Vendor [Name 1 [Payment [Amnt Paid |
7/14/2017 1000020861 RITE OF PASSAGE INC 2000558470 34,478.67
7/14/2017 1000020914 ADK Environmental, Inc. 2000558471 950.00
7/14/2017 1000021133 LOPEZ, RAMIRO 2000558472 593.33
7/14/2017 1000021165 SPRAGGINS, ANDREA 2000558473 4,250.00
7/14/2017 1000021244 GARCIA, SANDRA ANN 2000558474 232.50
7/14/2017 1000021428 Pest Management Inc 2000558475 100.00
7/14/2017 1000021438 Sibb Operations 2000558476 2,450.00
7/14/2017 1000021468 The Supply Cache 2000558477 283.45
7/14/2017 1000021520 PICTURE PERFECT COOPERATIVE LIVING 2000558478 7,616.00
7/14/2017 1000021580 ALLEGIANCE POWER SYSTEMS INC 2000558479 800.00
7/14/2017 1000021585 CINDY K SYMPSON 2000558480 199.00
7/14/2017 1000021596 NOVA HEALTHCARE PA 2000558481 12,878.31
7/14/2017 1000021632 HERRERA-GARZA, EVANGELINA 2000558482 130.00
7/14/2017 1000021640 MCKESSON MEDICAL SURGICAL INC. 2000558483 1,394.01
7/14/2017 1000021672 Capstone Title, LLC 2000558484 181,859.00
7/14/2017 1000021799 JOHN MATTHEW FABIAN, PSYD, JD, LLC 2000558485 1,500.00
7/14/2017 1000021935 DE LA VINA, JOHN NICHOLAS 2000558486 975.00
7/14/2017 1000021936 MARTIN, HARLEY 2000558487 1,775.00
7/14/2017 1000021956 OMNIBUS-M INC. 2000558488 25.00
7/14/2017 1000022040 ViaWest, Inc. 2000558489 18,854.00
7/14/2017 1000022112 AUSTIN AEROSPACE, LLC 2000558490 90.00
7/14/2017 1000022544 TEXAS PRISONER TRANSPORTATION SEF 2000558491 5,093.25
7/14/2017 1000022661 HT STAFFING SOLUTIONS, LLC 2000558492 17,864.00
7/14/2017 1000023054 NOVA RECOVERY, LLC 2000558493 686.00
7/14/2017 1000023071 HILAND DAIRY FOODS COMPANY, LLC 2000558494 6,247.50
7/14/2017 1000023092 WASTEWATER TRANSPORT SERVICES LL 2000558495 1,500.00
7/14/2017 1000023098 ACA GREAT NORTHERN, LLC 2000558496 343.00
7/14/2017 1000023151 OLSON, LANCE 2000558497 144.97
7/14/2017 1000023326 RESENDEZ, ADRIAN 2000558498 375.00
7/14/2017 1000023526 CHEMPRO SERVIES, INC 2000558499 7,308.00
7/14/2017 1000023548 MCHUGH, MCKAYLA ANN 2000558500 999.00
7/14/2017 1000023557 FC BLUEBONNET HOUSING, LP 2000558501 686.00
7/14/2017 1000023636 FIRETRON, INC 2000558502 2,551.50
7/14/2017 1000023668 GEOPROJECTS INTERNATIONAL, INC. 2000558503 2,800.00
7/14/2017 1000023712 FOWLER, SUEJ 2000558504 37,082.58
7/14/2017 1000023757 COOPER, ELDRICK J 2000558505 405.00
7/14/2017 1000023927 DANIELS, OTIS 2000558506 418.00
7/14/2017 1000023952 GRATEFUL REAL ESTATE 2000558507 343.00
7/14/2017 1000023953 TSOURMAS, NICHOLAS 2000558508 1,642.50
7/14/2017 1000023992 REINFORCING STEEL SUPPLY INC 2000558509 115.50
7/14/2017 1000024033 A.C SALES INC. 2000558510 668.75
7/14/2017 1000024171 SMITH, SONJA 2000558511 200.00
7/14/2017 1000024240 LUNATEKLLC 2000558512 13,295.00
7/14/2017 1000024248 H.D.F. INVESTMENTS L.T.D. 2000558513 343.00
7/14/2017 1000024263 REGENCY PROPERTY MANAGEMENT 2000558514 200.00
7/14/2017 1000024266 EAST AUSTIN ECONOMIC DEVELOPEMTN 2000558515 343.00
7/14/2017 1000024269 Rorschach Performance Assessment Sy 2000558516 210.79
7/14/2017 1000024270 SERENITY FOUND SOBER LIVING LLC 2000558517 120.00
7/14/2017 1000024276 QUALITY COMMUNITY CARE, QCC 2000558518 343.00
7/14/2017 1000024289 THE OZARK MOBILE HOMES MANUFACTU 2000558519 540.12
7/14/2017 1000024316 THE FOUNDATION CENTER 2000558520 1,499.00



[PaymentDt  [Vendor [Name 1 [Payment [Amnt Paid |
7/14/2017 1000024322 DISTRICT 8 TEA-FCS 2000558521 275.00
7/14/2017 1000024329 CONSERVATION CENTER FOR ART AND F 2000558522 300.00
7/14/2017 7000000001 AUSTIN ENERGY 2000558523 73,289.20
7/14/2017 7000000007 TEXAS ASSOCIATION OF COUNTIES 2000558524 150.00
7/14/2017 7000000009 TXU ENERGY 2000558525 10,170.66
7/14/2017 7000000016 CITY OF PFLUGERVILLE 2000558526 8,340.36
7/14/2017 7000000019 TRAVIS COUNTY DISTRICT ATTORNEY 2000558527 56.00
7/14/2017 7000000021 AUSTIN HOUSING AUTHORITY 2000558528 152.00
7/14/2017 7000000022 CHILDRENS RIGHTS CLINIC 2000558529 17,712.02
7/14/2017 7000000066 STATE BAR OF TEXAS 2000558530 449.00
7/14/2017 7000000067 CITY OF AUSTIN INDIGENT PAYMENTS 2000558531 66,644.35
7/14/2017 7000000112 UNIVERSITY OF TEXAS AT AUSTIN 2000558532 275.00
7/14/2017 7000000131 HOUSING AUTHORITY OF TRAVIS COUNT 2000558533 853.00
7/14/2017 7000000217 TEXAS ASSOCIATION FOR COURT ADMIN 2000558534 325.00
7/14/2017 7000000236 DEPARTMENT OF STATE HEALTH SERVIC 2000558535 690.00
7/14/2017 7000000338 HYATT REGENCY INDIANAPOLIS 2000558536 876.33
7/14/2017 7000000525 PENBROOK CLUB APARTMENTS 2000558537 343.00
7/14/2017 7000000548 SAN LUIS RESORT SPA AND CONFERENC 2000558538 455.40
7/14/2017 7000000699 PARK PLAZA APARTMENTS 2000558539 343.00
7/14/2017 7000000858 CIRCLE S APARTMENTS 2000558540 343.00
7/14/2017 7000000871 ROSEMONT AT OAK VALLEY 2000558541 245.00
7/14/2017 7000001046 BRIDGEPOINT INVESTMENT GROUP LLC 2000558542 418.00
7/14/2017 7000001339 STUART, SYDNEY TYE 2000558543 1,770.00
7/14/2017 7000001716 STAYBRIDGE SUITES AUSTIN AIRPORT 2000558544 287.50
7/14/2017 7000001899 ASHLEYS HAPPY HOME 2000558545 343.00
7/14/2017 7000002320 TEXAS JUVENILE DETENTION ASSOCIATI(2000558546 1,125.00
7/14/2017 7000002538 AMBIT ENERGY 2000558547 2,001.78
7/14/2017 7000002651 AMG AUSTIN GROUP LLC 2000558548 343.00
7/14/2017 7000002752 STATE BAR OF TEXAS 2000558549 125.00
7/14/2017 7000002752 STATE BAR OF TEXAS 2000558550 125.00
7/14/2017 7000002762 CITY OF CEDAR PARK 2000558551 390.64
7/14/2017 7000002773 DELL CHILDRENS MEDICAL CENTER 2000558552 9,239.00
7/14/2017 7000002832 AT&T 2000558553 5,325.49
7/14/2017 7000002873 RELIANT ENERGY 2000558554 1,394.10
7/14/2017 7000002877 ENTRUST ENERGY 2000558555 57.20
7/14/2017 7000003087 TEXAS GAS SERVICE 2000558556 47.00
7/14/2017 7000003326 AUTONATION TOYOTA SOUTH AUSTIN,SC 2000558557 9,000.00
7/14/2017 7000003333 CONSERVICE ENERGY LLC 2000558558 145.00
7/14/2017 7000003598 AMIGO ENERGY 2000558559 151.94
7/14/2017 7000003921 THE LODGE AT MERRILLTOWN APARTME 2000558560 343.00
7/14/2017 7000004159 LANGUAGE LINE SERVICES 2000558561 397.67
7/14/2017 7000004191 BROOK MEADOW VILLAGE APARTMENTS 2000558562 418.00
7/14/2017 7000004265 TRICOUNTY PRACTICE ASSOCIATION 2000558563 74.50
7/14/2017 7000004331 TEXAS GAS SERVICE 2000558564 3,037.68
7/14/2017 7000004364 DIRECT ENERGY AND POWER TO GO 2000558565 297.47
7/14/2017 7000004366 BLUEBONNET ELECTRIC COOPERATIVE 112000558566 660.15
7/14/2017 7000004369 UNDER THE STARS SOBER LIVING 2000558567 343.00
7/14/2017 7000004446 FIRST CHOICE POWER 2000558568 137.90
7/14/2017 7000004504 AT&T 2000558569 769.39
7/14/2017 7000004621 AT&T 2000558570 89.15
7/14/2017 7000004708 AUSTIN CERTIFIED TRANSLATION LLC 2000558571 130.00



[PaymentDt  [Vendor [Name 1 [Payment [Amnt Paid |
7/14/2017 7000004721 TEXAS GENERAL LAND OFFICE 2000558572 8,129.16
7/14/2017 7000004725 CORRECTIONAL MANAGEMENT INSTITUT 2000558573 175.00
7/14/2017 7000004801 SWIFT SOLUTIONS EVENTS LLC 2000558574 525.00
7/14/2017 7000004832 OMNI ROYAL ORLEANS HOTEL 2000558575 450.48
7/14/2017 7000004897 GALEWOOD GARDENS APARTMENTS 2000558576 113.59
7/14/2017 7000005006 MARRIOTT QUORUM HOTEL 2000558577 471.21
7/14/2017 7000005206 BURKES SUPERVISED LIVING CENTER 2000558578 686.00
7/14/2017 7000005272 O'CONNOR'S 2000558579 793.70
7/14/2017 7000005399 MILAN 2000558580 418.00
7/14/2017 7000005402 DITECH FINANCIAL LLC 2000558581 343.00
7/14/2017 7000005440 HILTON COLLEGE STATION & CONFEREN'2000558582 746.59
7/14/2017 7000005522 THE BALLPARK SOUTH 2000558583 411.48
7/14/2017 7000005802 TIME WARNER CABLE 2000558584 12.58
7/14/2017 7000005802 TIME WARNER CABLE 2000558585 190.99
7/14/2017 7000005802 TIME WARNER CABLE 2000558586 33.31
7/14/2017 7000005802 TIME WARNER CABLE 2000558587 157.87
7/14/2017 7000005802 TIME WARNER CABLE 2000558588 36.55
7/14/2017 7000005802 TIME WARNER CABLE 2000558589 35.65
7/14/2017 7000005802 TIME WARNER CABLE 2000558590 118.95
7/14/2017 7000005802 TIME WARNER CABLE 2000558591 29.50
7/14/2017 7000005852 NATIONAL DEVELOPMENT COUNCIL 2000558592 1,700.00
7/14/2017 7000006047 JUST ENERGY 2000558593 555.33
7/14/2017 7000006048 AUSTIN HOUSING AUTHORITY 2000558594 536.50
7/14/2017 7000006049 AUSTIN HOUSING AUTHORITY 2000558595 210.00
7/14/2017 7000006103 TARA ENERGY 2000558596 267.70
7/14/2017 7000006106 P & R PROPANE 2000558597 230.00
7/14/2017 7000006130 FORT BRANCH AT TRUMANS LANDING 2000558598 466.09
7/14/2017 7000006226 CAMDEN GAINES RANCH 2000558599 49.32
7/14/2017 7000006372 MADRONE 2000558600 343.00
7/14/2017 7000006451 NEW YORK HILTON MIDTOWN 2000558601 1,202.60
7/14/2017 7000006473 WATERTOWN HOTEL 2000558602 1,358.30
7/14/2017 7000006476 EEOC TRAINING INSTITUTE 2000558603 349.00
7/14/2017 7000006479 HAMPTON INN WINCHESTER 2000558604 926.02
7/14/2017 7000006480 UW CME 2000558605 745.00
7/14/2017 7000006482 EMBASSY SUITES BY HILTON MONTGOME 2000558606 1,031.55
7/14/2017 7000006485 LAURA HINOJOSA, CDCAT TREASURER 2000558607 125.00
7/14/2017 9000000000 One Time Vendor 2000558608 10.00
7/14/2017 9000000000 One Time Vendor 2000558609 600.00
7/14/2017 9000000000 One Time Vendor 2000558610 150.00
7/14/2017 FOURSEASOIFOUR SEASONS 2000558611 3,503.92
7/14/2017 10000129 RANDALL A GRAEF 2000557857 257.94
7/14/2017 10000196 CARYL C COLBURN 2000557858 35.90
7/14/2017 10000262 DANIEL O CHAPMAN 2000557859 64.00
7/14/2017 10000327 ALFREDO LUGO 2000557860 725.43
7/14/2017 10000351 PRISCILLA EVE THURMAN 2000557861 13.92
7/14/2017 10000361 CORINA MICHELLE ESPARZA 2000557862 204.80
7/14/2017 10000468 TERESA K GOFF 2000557863 36.93
7/14/2017 10000484 COLLEEN T JOHNSON 2000557864 165.37
7/14/2017 10000556 SANDRA G SAUCEDO 2000557865 41.76
7/14/2017 10000705 JOHN EDWARD VASQUEZ 2000557866 55.12
7/14/2017 10000762 DIANA R CANTU 2000557867 24.10



[PaymentDt  [Vendor [Name 1 [Payment [Amnt Paid |
7/14/2017 10000790 SAMUEL D SOSA 2000557868 71.20
7/14/2017 10000792 MARIA A VILLALPANDO 2000557869 32.16
7/14/2017 10000822 BERTHA CECILIA CRUZ 2000557870 52.44
7/14/2017 10000835 CHRISTINE MARY LEGO 2000557871 26.75
7/14/2017 10000865 JACOB HUKS ILOKA 2000557872 177.65
7/14/2017 10000903 DEBORAH ANN COFTY 2000557873 16.05
7/14/2017 10001013 JULIA ANNE MOSS 2000557874 110.28
7/14/2017 10001060 PAULETTE LA'FAYE TYSON 2000557875 27.84
7/14/2017 10001108 CHARLES EDWARD HOY 2000557876 351.10
7/14/2017 10001258 CHRIS M YOUNG 2000557877 46.58
7/14/2017 10001305 CAROLYN GAIL GREMMINGER 2000557878 300.77
7/14/2017 10001553 BRANDON D VAN NOY 2000557879 517.60
7/14/2017 10001734 SHERRI ELAINE FLEMING 2000557880 70.71
7/14/2017 10001735 MELANIE T DESLATTE 2000557881 293.82
7/14/2017 10001768 MARY C SWANSON 2000557882 12.84
7/14/2017 10001787 DARREN W ADAMS 2000557883 9.10
7/14/2017 10001840 BELINDA R POERNER 2000557884 65.30
7/14/2017 10001899 LESLIE A HILL 2000557885 25.00
7/14/2017 10001901 MAGDALENA MARY CANO 2000557886 153.10
7/14/2017 10001927 ALICIA PENA 2000557887 41.23
7/14/2017 10001937 THOMAS W CHILEK 2000557888 180.32
7/14/2017 10001942 DELMA D PACE 2000557889 101.70
7/14/2017 10002009 RAUL ARTURO GONZALEZ 2000557890 444.90
7/14/2017 10002130 DARREL JOHN VINKLAREK 2000557891 252.06
7/14/2017 10002192 CYNTHIA ANN URESTI 2000557892 83.51
7/14/2017 10002254 CHRISPEN DELEON 2000557893 17.13
7/14/2017 10002465 TRICIA JOY CASSADY 2000557894 153.61
7/14/2017 10002467 CHAVELA VICTORIA CRAIN 2000557895 530.15
7/14/2017 10002495 MELISSA RANAE ASTROWSKI 2000557896 43.90
7/14/2017 10002511 VIVIANA ORTIZ 2000557897 86.72
7/14/2017 10002556 ROSALINDA VASQUEZ 2000557898 25.16
7/14/2017 10002571 MARIA JUANA CARNERO 2000557899 51.92
7/14/2017 10002660 DANIEL B WINGATE 2000557900 91.00
7/14/2017 10002765 AMANDA CELESTE VONESCHENBACH 2000557901 137.00
7/14/2017 10002790 BERTHA PATRICIA ARELLANO 2000557902 14.99
7/14/2017 10002848 TONDALIER OWENS 2000557903 78.14
7/14/2017 10002875 DELIA TREVINO 2000557904 20.88
7/14/2017 10002897 BRENDA L THOMAS 2000557905 135.39
7/14/2017 10003146 SANDRA TREVINO 2000557906 40.00
7/14/2017 10003274 DIANE N MARTINEZ 2000557907 141.84
7/14/2017 10003275 KRISTIN K MACKAY 2000557908 30.51
7/14/2017 10003291 CYNTHIA C GONZALEZ 2000557909 242.90
7/14/2017 10003375 MISTY TEA SCHULLER 2000557910 13.92
7/14/2017 10003380 CORINNE PEREZ 2000557911 31.05
7/14/2017 10003391 BELYNE GONZALEZ 2000557912 17.12
7/14/2017 10003395 ANDREW R BENFORD 2000557913 615.86
7/14/2017 10003403 REBECA E SANTOS 2000557914 18.75
7/14/2017 10003410 AMANDA B CELO 2000557915 65.00
7/14/2017 10003542 JUANITA JACKSON 2000557916 108.74
7/14/2017 10003583 LYNN M LECROPANE 2000557917 595.66
7/14/2017 10003586 LESLIE JOHNS MASSAD 2000557918 145.01



[PaymentDt  [Vendor [Name 1 [Payment [Amnt Paid |
7/14/2017 10003600 AMANDA ANDERSON 2000557919 810.48
7/14/2017 10003729 STEVEN N SCHNITZ 2000557920 152.53
7/14/2017 10003843 MELLANIE L MICKELSON 2000557921 634.34
7/14/2017 10003868 JULIA M SUBERVI 2000557922 132.18
7/14/2017 10003898 CHARITY GLADISH CORTEZ 2000557923 30.51
7/14/2017 10003913 MARY D CHAGOLLA 2000557924 137.53
7/14/2017 10003945 ROBERT DEVEREAUX 2000557925 250.97
7/14/2017 10004001 ERICA J VILLARREAL 2000557926 65.82
7/14/2017 10004087 JIMMY ANTHONY JAIME 2000557927 82.40
7/14/2017 10004171 BARBARA A LUNDQUIST 2000557928 14.98
7/14/2017 10004187 AARON LEE GILLAND 2000557929 127.92
7/14/2017 10004288 DAWN DENISE TANNOUS 2000557930 141.24
7/14/2017 10004361 LIZETH CASTANEDA 2000557931 57.79
7/14/2017 10004373 REGINA ZAVALA MCAFEE 2000557932 386.93
7/14/2017 10004481 VALERIE ALMETRIS FRUGE 2000557933 307.15
7/14/2017 10004495 LEONARDO TORRES 2000557934 136.46
7/14/2017 10004643 SHIRLEY R GOTTSCH 2000557935 109.70
7/14/2017 10004684 MEGAN FOX NAVARRO 2000557936 10.72
7/14/2017 10004732 YANET GUZMAN 2000557937 55.66
7/14/2017 10004744 ARIC MEYER 2000557938 188.91
7/14/2017 10004925 ALEXANDRA VACKIMES 2000557939 130.05
7/14/2017 10004942 CATHERINE MANANGAN SANTIAGO 2000557940 86.16
7/14/2017 10004963 BOBBY CORN 2000557941 150.38
7/14/2017 10005003 ANNABEL A ALMEIDA 2000557942 52.43
7/14/2017 10005061 KAROLYN VANESSA HORN 2000557943 114.02
7/14/2017 10005072 SIGRID LEVI-BAUM 2000557944 24.08
7/14/2017 10005105 ANITA VASQUEZ 2000557945 495.48
7/14/2017 10005114 MARGARET A GARZA 2000557946 249.97
7/14/2017 10005198 DAPHNE RICHARDS 2000557947 242.89
7/14/2017 10005335 RODGERICK DEVON BRADLEY 2000557948 170.68
7/14/2017 10005348 LUDIM GUERRERO 2000557949 103.31
7/14/2017 10005515 WILLIAM JOHN ARLOTTO 2000557950 68.50
7/14/2017 10005549 JACOB A KOENIGSKNECHT 2000557951 38.53
7/14/2017 10005568 CATHERINE C MASTROSIMONE 2000557952 1,000.00
7/14/2017 10005652 KIMBERLY J HERNANDEZ 2000557953 30.60
7/14/2017 10005679 LAMAR W CLAYPOOL 2000557954 5.35
7/14/2017 10005681 HEATHER L HELLUMS 2000557955 74.41
7/14/2017 10009151 KELLY MARIE KINSINGER 2000557956 8.56
7/14/2017 10009248 GERALD R MCKNIGHT 2000557957 190.13
7/14/2017 10009255 JUSTIN GRANT WESTLUND 2000557958 211.97
7/14/2017 10009341 BARBARA JEAN TERRY 2000557959 10.00
7/14/2017 10009362 MELINDA RUTH SAUCEDO 2000557960 145.02
7/14/2017 10009763 RUBY JEAN HERNANDEZ 2000557961 228.59
7/14/2017 10009764 VALERIA FRANCES SIMMS 2000557962 214.62
7/14/2017 10009818 MEREDITH EDGLEY O'REILLY 2000557963 53.51
7/14/2017 10009895 MELISSA LAUREN ERB 2000557964 18.22
7/14/2017 10009939 INGRID CHINN CROAN-ELLERBEE 2000557965 51.36
7/14/2017 10009955 ALEJANDRA CRUZ-AMADOR 2000557966 193.22
7/14/2017 10010140 KENNETH PATRICK HOWARD 2000557967 7.49
7/14/2017 10010167 MARILYN TWENEWA KYERE 2000557968 8.04
7/14/2017 10010177 JOHANNA SANCHEZ 2000557969 11.78



[PaymentDt  [Vendor [Name 1 [Payment [Amnt Paid |
7/14/2017 10010835 ELISHA DAWN ENGLISH 2000557970 62.63
7/14/2017 10011003 LATASHA NAN TAYLOR 2000557971 147.76
7/14/2017 10011021 ATHENA MARIE TURK 2000557972 441.44
7/14/2017 10011404 CRAIG E HILZENDAGER 2000557973 1,000.00
7/14/2017 10011406 LESLIE RENEE HERNANDEZ 2000557974 711.23
7/14/2017 10011522 MARLYN MARTINEZ 2000557975 190.51
7/14/2017 10011697 ALEXANDER JAMES MEAGHER 2000557976 42.27
7/14/2017 10012052 FRANCES AUDREY SHELBY 2000557977 58.86
7/14/2017 10012063 KAREN JULIETTE BAYS 2000557978 95.80
7/14/2017 10012216 VELVA LASHA PRICE 2000557979 18.00
7/14/2017 10012227 EBONY NICOLE SIMMONS 2000557980 29.97
7/14/2017 10012262 SUZANNE COVINGTON 2000557981 902.07
7/14/2017 10012290 GLEN R GILLMAN 2000557982 75.00
7/14/2017 10012316 DAKOTA TROY CARTWRIGHT 2000557983 55.65
7/14/2017 10012395 JEREMY JOSEPH WESTON 2000557984 180.00
7/14/2017 10012433 MYRA JANNINE STODDARD 2000557985 345.22
7/14/2017 10012480 LORENA MICHELLE MORENO 2000557986 102.76
7/14/2017 10012609 FREDERICK A JONES 2000557987 833.70
7/14/2017 10012846 MAX WALTER FRY 2000557988 48.20
7/14/2017 10012847 CASEY JOHN BRANTHOOVER 2000557989 9.63
7/14/2017 10013065 AYRA ALEXANDRIA MATTHEWS 2000557990 136.53
7/14/2017 10013233 AMER GILANI 2000557991 40.00
7/14/2017 10013389 CHLOE JEAN SIMON 2000557992 71.70
7/14/2017 10014077 LISA M WARD 2000557993 41.23
7/14/2017 10014511 SHANNON P OVERLAND 2000557994 9.64
7/14/2017 10014512 CORNELIA BEATRICE WEATHERLEY 2000557995 108.10
7/14/2017 10014513 TERRA NATIA RICHARDSON 2000557996 110.25
7/14/2017 10014518 VICTORIA LYNN PORTER 2000557997 101.70
7/14/2017 10014545 BERTHA ANN RODRIGUEZ 2000557998 80.83
7/14/2017 10014584 MIGUEL ANGEL CAMPOS 2000557999 156.81
7/14/2017 10014626 KARINA RUBI VILLARREAL 2000558000 80.30
7/14/2017 10014653 JAYAN RAJAGOPALA PILLAI 2000558001 38.52
7/14/2017 10014730 NICKALOUS DONALD WISNER 2000558002 35.86
7/14/2017 10014770 JORDAN LIA JOLY 2000558003 60.46
7/14/2017 10014771 MARIA GUADALUPE GARCIA 2000558004 168.02
7/14/2017 10014772 ARMANDO MENDOZA 2000558005 216.68
7/14/2017 10014773 CHARLA L WELCH 2000558006 21.96
7/14/2017 10014859 KIMBERLY DAWN CLEMONS 2000558007 28.90
7/14/2017 10014923 ANTONIUS T MILLER 2000558008 150.39
7/14/2017 10014924 BRIAN BIERRE BUSH 2000558009 71.19
7/14/2017 10014952 MONIQUE ROCHELLE MCMICHAEL 2000558010 196.42
7/14/2017 10015779 CHRISTA NOEL DENISE COKER 2000558011 50.30
7/14/2017 10016099 MONICA HUERTA PEREZ 2000558012 110.77
7/14/2017 10016152 JAMES A CAREY 2000558013 639.40
7/14/2017 10016160 WHITNEY RENEE ALLEN 2000558014 139.15
7/14/2017 10016215 HELENA WRIGHT 2000558015 64.20
7/14/2017 1000000000 DELL MARKETING L P 2000558016 68,696.40
7/14/2017 1000000001 OFFICE DEPOT BUSINESS SERVICES 2000558017 16,998.75
7/14/2017 1000000002 WW GRAINGER INC 2000558018 5,602.39
7/14/2017 1000000027 PTL LAWN & CLEANING SERVICE, INC 2000558019 1,100.32
7/14/2017 1000000039 CAPITOL BEARING SERVICE INC 2000558020 523.45



[PaymentDt  [Vendor [Name 1 [Payment [Amnt Paid |
7/14/2017 1000000048 COOPER EQUIPMENT CO 2000558021 13.96
7/14/2017 1000000058 EVINS PERSONNEL CONSULTANTSINC 2000558022 3,736.02
7/14/2017 1000000067 HDR ENGINEERING INC 2000558023 2,461.41
7/14/2017 1000000080 MAGNUM CUSTOM TRAILER MANUFACTU 2000558024 24.75
7/14/2017 1000000083 MILLER UNIFORMS AND EMBLEMS INC 2000558025 13,966.89
7/14/2017 1000000103 WAUKESHA-PEARCE INDUSTRIES, LLC 2000558026 1,673.40
7/14/2017 1000000125 GULF COAST PAPER CO 2000558027 1,822.26
7/14/2017 1000000130 BACON, JACK P 2000558028 225.00
7/14/2017 1000000134 ESPERSEN, RAYMOND M 2000558029 5,550.00
7/14/2017 1000000138 HILL, ANDRIA 2000558030 2,875.00
7/14/2017 1000000146 WESTENHOVER, JOHN MARK 2000558031 2,625.00
7/14/2017 1000000161 SPENCER, SUZANNE 2000558032 1,525.00
7/14/2017 1000000174 GT DISTRIBUTORS 2000558033 419.94
7/14/2017 1000000180 BOB BARKER CO INC 2000558034 915.00
7/14/2017 1000000182 HASTINGS COMMUNICATION SERVICES I 2000558035 466.45
7/14/2017 1000000229 CITY OF MANOR 2000558036 205.88
7/14/2017 1000000257 GOODWILL INDUSTRIES OF CENTRAL TX 2000558037 6,000.00
7/14/2017 1000000261 GTS TECHNOLOGY SOLUTIONS, INC. 2000558038 362,879.14
7/14/2017 1000000275 TEXAS DISPOSAL SYSTEMS INC 2000558039 6,261.20
7/14/2017 1000000281 BARTOS, DON KEITH 2000558040 300.00
7/14/2017 1000000284 FUTCH JR, JOE 2000558041 775.00
7/14/2017 1000000311 CLINICAL PATHOLOGY LABORATORIES IN 2000558042 173.20
7/14/2017 1000000448 AUSTIN RED CEDAR 2000558043 989.00
7/14/2017 1000000477 IVY, FRANK T 2000558044 1,725.00
7/14/2017 1000000524 MARTINEZ, LEONARD MARTIN 2000558045 700.00
7/14/2017 1000000562 NOTARY PUBLIC UNDERWRITERS 2000558046 411.00
7/14/2017 1000000593 BLACKLAND COMMUNITY DEVELOPMENT 2000558047 300.00
7/14/2017 1000000622 GALAN, VELIA MENDEZ 2000558048 334.00
7/14/2017 1000000649 ELSIE F CRAVEN PC 2000558049 425.00
7/14/2017 1000000791 DUNCAN, NICK 2000558050 350.00
7/14/2017 1000000804 DIAFI, SARAH HELEN 2000558051 4,885.00
7/14/2017 1000000828 BUTLER, JOHN STILLMAN 2000558052 1,550.00
7/14/2017 1000000902 MARTINEZ, GILBERT 2000558053 1,125.00
7/14/2017 1000000961 SOUTHWEST KEY PROGRAM 2000558054 4,566.64
7/14/2017 1000000996 LAUERMAN, KEITH THOMAS 2000558055 4,995.00
7/14/2017 1000001004 MACHADO, ALBERT 2000558056 950.00
7/14/2017 1000001059 PASCO BROKERAGE INC 2000558057 22,941.00
7/14/2017 1000001092 SEGURA JR, RICHARD JOHN 2000558058 350.00
7/14/2017 1000001302 SOUTH AUSTIN MARKET PLACE 2000558059 343.00
7/14/2017 1000001561 CALHOUN, ALEXANDER L 2000558060 600.00
7/14/2017 1000001601 PCMG, INC. 2000558061 25,234.43
7/14/2017 1000001682 DAVENPORT, ROXANNE MAE 2000558062 2,075.50
7/14/2017 1000001691 WEST PUBLISHING CORPORATION 2000558063 665.75
7/14/2017 1000001698 MA SMITH CONTRACTING CO INC 2000558064 353,899.46
7/14/2017 1000001742 STOTT, LANCE 2000558065 2,125.00
7/14/2017 1000001745 DAVIS, PATRICIA S HEIL 2000558066 2,100.00
7/14/2017 1000001752 CAMPBELL, HOMER P 2000558067 2,100.00
7/14/2017 1000001880 DUBOSE, LEIGH A 2000558068 2,928.60
7/14/2017 1000001885 AUSTIN TRAVIS COUNTY MHMR CENTER 2000558069 600.00
7/14/2017 1000001888 INDUSTRIAL ASPHALT LLC 2000558070 5,095.20
7/14/2017 1000001939 SIGMAN AND SIGMAN LLP 2000558071 17,057.19



[PaymentDt  [Vendor [Name 1 [Payment [Amnt Paid |
7/14/2017 1000002085 THE SAFE ALLIANCE 2000558072 20,786.44
7/14/2017 1000002144 SHEPHERD, ROBB WILLIAM 2000558073 2,300.00
7/14/2017 1000002153 CAPITAL INVESTING IN DEVELOPMENT 2000558074 44,671.83
7/14/2017 1000002215 HEARTLAND AUTOMOTIVE SERVICES INC 2000558075 166.89
7/14/2017 1000002296 CALL ONE INC 2000558076 266.11
7/14/2017 1000002501 REGALADO, CHRISTINE 2000558077 1,798.00
7/14/2017 1000002505 EMR ELEVATOR INC 2000558078 30,135.81
7/14/2017 1000002567 SHAVER FOODS LLC 2000558079 22,659.74
7/14/2017 1000002572 HINDERA, CHERYL Y 2000558080 4,990.00
7/14/2017 1000002706 NATIONAL FOOD GROUP INC 2000558081 22,419.20
7/14/2017 1000002720 HUNT JR, RUSSELL D 2000558082 1,300.00
7/14/2017 1000002774 NORTH AMERICAN WESTERN DATA SYST 2000558083 26.25
7/14/2017 1000003024 THE DEROSA CO INC 2000558084 410.00
7/14/2017 1000003033 MORGAN, MICHELE 2000558085 1,050.00
7/14/2017 1000003079 CLINICAL STAFF SUPPORT INC 2000558086 12,546.93
7/14/2017 1000003164 THE CHANGE COMPANIES 2000558087 204.25
7/14/2017 1000003198 FISHER SCIENTIFIC CO LLC 2000558088 216.95
7/14/2017 1000003316 WACO PSYCHOLOGICAL ASSOCIATES PC 2000558089 1,800.00
7/14/2017 1000003318 US BANK HOME MORTGAGE 2000558090 631.35
7/14/2017 1000003331 RAMIREZ, CARLOS 2000558091 300.00
7/14/2017 1000003357 ALVARENGA, SELENA M 2000558092 2,900.00
7/14/2017 1000003413 FREIGHTLINER OF AUSTIN 2000558093 95.34
7/14/2017 1000003503 GONNET, LEIGH A 2000558094 350.00
7/14/2017 1000003516 G AND K SERVICES 2000558095 86.85
7/14/2017 1000003532 CDW GOVERNMENT INC 2000558096 529.36
7/14/2017 1000003578 GREEN MOUNTAIN ENERGY CO 2000558097 609.69
7/14/2017 1000003595 4M YOUTH SERVICES INC 2000558098 5,208.08
7/14/2017 1000003604 V-QUEST OFFICE MACHINES & SUPPLIES 2000558099 559.96
7/14/2017 1000003626 WHARTON COUNTY 2000558100 9,536.00
7/14/2017 1000003656 TERRACON CONSULTANTS INC 2000558101 5,811.21
7/14/2017 1000003699 KLEMENS, ELLIE E 2000558102 5,323.50
7/14/2017 1000003748 HERNANDEZ, RAPHAEL 2000558103 350.00
7/14/2017 1000003757 FARLEY, TULL 2000558104 375.00
7/14/2017 1000003784 QA CONSTRUCTION SERVICES INC 2000558105 14,155.00
7/14/2017 1000003797 WORKERS ASSISTANCE PROGRAM INC 2000558106 400.00
7/14/2017 1000003912 GILLESPIE, MARK A 2000558107 409.50
7/14/2017 1000003949 CENTER FOR CHILD PROTECTION 2000558108 13,302.87
7/14/2017 1000003998 SALZER, KATHRYN 2000558109 2,050.00
7/14/2017 1000004057 BALLARD AND MULLOWNEY PC 2000558110 1,650.00
7/14/2017 1000004120 SAENZ, ALEXANDRA 2000558111 4,656.00
7/14/2017 1000004156 FLETCHER, ROBYNN L 2000558112 4,051.75
7/14/2017 1000004238 ISHAM, KIMBERLY R 2000558113 24,943.08
7/14/2017 1000004292 SANDAD INC 2000558114 644.00
7/14/2017 1000004326 BEN SPRINKLER AND PLUMBING INC 2000558115 1,132.56
7/14/2017 1000004603 NICHOLS, MATTHEW C 2000558116 575.00
7/14/2017 1000004774 AUCTOR CORPORATION 2000558117 5,675.00
7/14/2017 1000004877 HIGHLAND WHOLESALE FOODS INCORPC 2000558118 9,232.86
7/14/2017 1000004920 ROSS DRESS FOR LESS INC 2000558119 93.88
7/14/2017 1000005052 JUSTICE WORKS LLC 2000558120 92.00
7/14/2017 1000005123 CARVAJAL, TERRY M 2000558121 90.00
7/14/2017 1000005502 OREILLY AUTO PARTS 2000558122 32.16



[PaymentDt  [Vendor [Name 1 [Payment [Amnt Paid |
7/14/2017 1000005502 OREILLY AUTO PARTS 2000558123 301.26
7/14/2017 1000005548 REED, RICHARD DALE 2000558124 1,979.16
7/14/2017 1000005764 LABATT FOOD SERVICE 2000558125 45,938.72
7/14/2017 1000005937 AMERISOURCEBERGEN DRUG CORPORA 2000558126 35,861.87
7/14/2017 1000006157 SIMPKINS, ROBERT C 2000558127 1,575.00
7/14/2017 1000006302 WALCUTT, PAUL HOLT 2000558128 2,775.00
7/14/2017 1000006904 LANDERS, DAVID D 2000558129 450.00
7/14/2017 1000007001 MCDONALD, ERIC 2000558130 700.00
7/14/2017 1000007238 STAPLES BUSINESS ADVANTAGE 2000558131 556.81
7/14/2017 1000007288 VICTIM SAFETY FIRST LLC 2000558132 12,037.70
7/14/2017 1000007934 KNAUPE, GREGG W. 2000558133 6,500.00
7/14/2017 1000008150 SERVICEWEAR APPAREL INC 2000558134 504.74
7/14/2017 1000008199 MCCULLOUGH HEATING AND AIR 2000558135 150.00
7/14/2017 1000008425 SIFUENTES, JESUS 2000558136 2,040.00
7/14/2017 1000008571 MCCONNELL, BRIAN 2000558137 1,516.67
7/14/2017 1000009097 JORGESON PITTMAN LLP 2000558138 5,145.00
7/14/2017 1000009154 RABAGO, ANTHONY ADAM 2000558139 1,225.00
7/14/2017 1000009155 LAW OFFICE OF ROBERT KEATES 2000558140 1,979.16
7/14/2017 1000009158 WISE, JOHN L 2000558141 325.00
7/14/2017 1000009424 RED WING SHOE STORE BURNET 2000558142 169.99
7/14/2017 1000009658 PIONEER MANUFACTURING CO 2000558143 4,638.00
7/14/2017 1000009890 FLORES, ROBERT R 2000558144 825.00
7/14/2017 1000010436 CARDEL SYSTEMS LLC 2000558145 2,750.00
7/14/2017 1000010450 KERCHER, MARGARET 2000558146 1,527.50
7/14/2017 1000010646 LANG MA LPC LSOTP, LESLIE K 2000558147 140.00
7/14/2017 1000010710 MAYS, MICHELLE LEA 2000558148 800.00
7/14/2017 1000010891 COMMERCIAL SECURITY INTEGRATION IN2000558149 2,512.00
7/14/2017 1000010923 TEMPERATURE CONTROL SYSTEMS INC 2000558150 416.94
7/14/2017 1000015253 ICS Jail Supplies, Inc 2000558151 26.64
7/14/2017 1000015674 Young, Gabriella Cica 2000558152 700.00
7/14/2017 1000016229 ImageSoft Inc 2000558153 6,627.75
7/14/2017 1000016636 FLUENCY INC 2000558154 425.00
7/14/2017 1000016934 Borden Dairy Company 2000558155 708.26
7/14/2017 1000017089 DUCES TECUM INC 2000558156 175.00
7/14/2017 1000017364 Rodriquez, Alejandro 2000558157 292.50
7/14/2017 1000017383 RC DATA COMMUNICATION LLC 2000558158 1,125.85
7/14/2017 1000017800 Mitchell, William Raburn 2000558159 100.00
7/14/2017 1000017960 Mauro Psychological Services PLLC 2000558160 1,000.00
7/14/2017 1000018009 Boys and Girls Club of the Austin 2000558161 10,966.68
7/14/2017 1000018284 WILLIAMS, NATHANIEL G 2000558162 3,400.00
7/14/2017 1000018801 BRIDGES, JOHN MARSHALL 2000558163 1,037.50
7/14/2017 1000018837 ASPLUNDH TREE EXPERT CO 2000558164 43,105.92
7/14/2017 1000019067 GRAND JUNCTION NEWSPAPERS INC 2000558165 3,041.44
7/14/2017 1000019068 AIRGAS INC 2000558166 339.56
7/14/2017 1000019713 T 7 ENTERPRISES LLC 2000558167 908.60
7/14/2017 1000019795 SILSBEE FORD INC 2000558168 32,363.64
7/14/2017 1000020092 FREEIT DATA SOLUTIONS INC 2000558169 11,744.25
7/14/2017 1000020180 BIMBO BAKERIES USA INC 2000558170 7,064.75
7/14/2017 1000020180 BIMBO BAKERIES USA INC 2000558171 5,791.30
7/14/2017 1000020184 KEITH, DONNA HALL 2000558172 2,961.67
7/14/2017 1000020191 YATIM-ALIN, LEYLA 2000558173 260.00



[PaymentDt  [Vendor [Name 1 [Payment [Amnt Paid |
7/14/2017 1000020234 SREENIVASAN, ERIN SHINN 2000558174 1,100.00
7/14/2017 1000020236 BLACKBURN BETTS PLLC 2000558175 729.15
7/14/2017 1000020246 HARRISON, KIMBERLY SUE 2000558176 2,000.00
7/14/2017 1000020445 LAW OFFICE OF LESLIE J BOYKIN PC 2000558177 2,050.00
7/14/2017 1000020650 Etkin, Scott H. 2000558178 200.00
7/14/2017 1000020734 TURNER LAW PC, PHIL 2000558179 2,050.00
7/14/2017 1000020740 KUHN, JOHN C 2000558180 1,100.00
7/14/2017 1000020922 Zegema Professional Resource Center 2000558181 1,994.00
7/14/2017 1000020980 HEATHMAN, ALLISON E 2000558182 850.00
7/14/2017 1000021003 CASEY, JAMES ANDREW 2000558183 50.00
7/14/2017 1000021029 SAUER, DORAN GEORGE 2000558184 1,829.17
7/14/2017 1000021051 WATSON, MICHAEL THOMAS 2000558185 3,625.00
7/14/2017 1000021126 CORRECTIONAL SOLUTIONS GROUP LLC 2000558186 171,839.10
7/14/2017 1000021142 VASQUEZ, ANITA 2000558187 148.00
7/14/2017 1000021218 PREFERRED TECHNOLOGIES, INC. 2000558188 31,003.11
7/14/2017 1000021505 BOHR, JUDITH 2000558189 600.00
7/14/2017 1000021669 DOBSON, WILLIAM V 2000558190 600.00
7/14/2017 1000021685 LEAL, MELISA YVONNE 2000558191 397.50
7/14/2017 1000021722 |IRON MOUNTAIN INC 2000558192 52,182.45
7/14/2017 1000021767 BURPEE, BRENT G. 2000558193 750.00
7/14/2017 1000021768 GORSKI, JACKSON F. 2000558194 225.00
7/14/2017 1000021930 CARTER, CLAIRE ROBERTSON 2000558195 2,525.00
7/14/2017 1000021969 TIBBE, SHERRI K. 2000558196 275.00
7/14/2017 1000022000 LEON, JOSE MIGUEL 2000558197 1,035.00
7/14/2017 1000022055 Varidesk, LLC 2000558198 1,385.00
7/14/2017 1000022679 STANTEC CONSULTING SERVICES INC. 2000558199 1,990.00
7/14/2017 1000022683 DANIEL, ROBERT ALLEN 2000558200 525.00
7/14/2017 1000022756 OLIVO, RICHARD A. 2000558201 775.00
7/14/2017 1000022764 TOLBERT, CHRISTOPHER L. 2000558202 275.00
7/14/2017 1000023018 THE LAW OFFICE OF KRISTA A CHACONA 2000558203 650.00
7/14/2017 1000023042 BOURQUE LAW FIRM 2000558204 2,350.00
7/14/2017 1000023093 ANDERSON, RITA, HECKER 2000558205 3,774.18
7/14/2017 1000023213 GONZALES, JACKLYN C 2000558206 333.00
7/14/2017 1000023340 AUSTIN, SUNDAY LISA 2000558207 600.00
7/14/2017 1000023435 EMILY RICKERS LAW, PC 2000558208 907.50
7/14/2017 1000023481 GATELY, JILL 2000558209 1,950.00
7/14/2017 1000023640 DEAN, WALTER S 2000558210 517.50
7/14/2017 1000023938 MARTINEZ BROWN, WILLIE BERNARD 2000558211 900.00
7/14/2017 1000023971 JOHN C. WILSON, P.C. 2000558212 2,667.02
7/14/2017 1000024051 PRIMEAUX, RACHELLE 2000558213 167.00
7/14/2017 1000024077 PERCHES LAW PLLC 2000558214 1,275.00
7/14/2017 1000024078 YOUNG, JAMES R 2000558215 950.00
7/14/2017 1000024079 REINARZ, JANET 2000558216 175.00
7/14/2017 1000024089 SMITH, ROBERT MICHAEL 2000558217 1,745.84
7/14/2017 1000024103 HANSEN, ERIKA 2000558218 1,050.00
7/14/2017 1000024192 COGLIANO, ANGELICA 2000558219 429.17
7/14/2017 1000024203 SMALLEY, JOSHUA JAMES 2000558220 476.66
7/14/2017 1000024254 LAW OFFICE OF BRENDAN T WOOD PLLC 2000558221 525.00
7/14/2017 7000000536 BILINGO LANGUAGE SERVICES 2000558222 130.00
7/14/2017 7000001131 ATMOS ENERGY CORPORATION 2000558223 48.71
7/14/2017 7000002397 ATMOS ENERGY 2000558224 185.04



[PaymentDt  [Vendor [Name 1 [Payment [Amnt Paid |

7/14/2017 7000004025 LEON TRANSLATIONS 2000558225 2,600.00
7/14/2017 7000005652 FRED PRYOR SEMINARS 2000558226 99.00
7/14/2017 7000005659 LONE STAR INTERPRETING 2000558227 666.25
7/14/2017 PR0O06017 United HealthCare Insurance Company 2000558228 626,777.65
7/14/2017 PR006019 TOTAL ADMINISTRATIVE SERVICES CORF 2000558229 126,417.61

| | | [ [ 12,314,632.23]
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ITEM # C3

STATE OF TEXAS

COUNTY OF TRAVIS

Whereas, it appears to the Commissioners Court of Travis County, Texas that there are
sufficient funds on hand over and above those of immediate need for operating
demand,

Now, Therefore, the Commissioners Court hereby orders

1) that the County Treasurer of Travis County, Texas execute the investment of
these funds in the total amount of $11,126,750.00 in legally authorized
securities as stipulated in the Travis County Investment Policy for the periods
as indicated in Attachment A which consists of 5 pages.

2) that the County Treasurer take and hold in safekeeping these investment
instruments, relinquishing same only by order of the Court or for surrender at
maturity.

Date: July 18, 2017

COUNTY JUDGE

COMMISSIONER, PRECINCT 1 COMMISSIONER, PRECINCT 2

COMMISSIONER, PRECINCT 3 COMMISSIONER, PRECINCT 4



TRAVIS COUNTY ATTACHMENT A

INVESTMENT DEPARTMENT
SECURITY TRANSACTION FORM
DATE: 711212017
TIME: 9:30

The following transaction was executed on behalf of Travis County:

DESCRIPTION:

PAR VALUE:

CPN/DISC RATE:

MATURITY DATE:

PRINCIPAL:

ACCRUED INT:

TOTAL DUE:

TRADE DATE:

TexPool

$10,900,000.00

N/A

N/A

$10,800,000.00

N/A

$10,900,000.00

71212017

FUND NAME/NUMBER: DEBT SERV TAX BDS / 3005

SAFEKEEPING NO: N/A
PRICE: 100%
BOND EQ. YIELD: 0.9611%
PURCHASED THROUGH: TexPool
BROKER: N/A
CUsSIP # N/A
SETTLEMENT DATE: 71212017

Al @ __

CASH/INVESTMBNT MANAGER  ———""




TRAVIS COUNTY

INVESTMENT DEPARTMENT

SECURITY TRANSACTION FORM

DATE:

TIME:

The following transaction was executed on behalf of Travis County;

DESCRIPTION:

PAR VALUE:

CPN/DISC RATE!

MATURITY DATE:

PRINCIPAL:

ACCRUED INT:

TOTAL DUE:

TRADE DATE:

TexSTAR

$13,000.00

N/A

N/A

$13,000.00

N/A

$13,000.00

71212017

FUND NAME/NUMBER:

SAFEKEEPING NO:

PRICE:

BOND EQ. YIELD:

PURCHASED THROUGH:

BROKER:

CuUsiP#:

SETTLEMENT DATE:

ATTACHMENT A

722017

9:30

CONS.DEBT SERVICE / 3001

N/A

100%

0.9626%

TexSTAR

N/A

N/A

71212017

CASH/INVESTMENT MANAGER



TRAVIS COUNTY

INVESTMENT DEPARTMENT

SECURITY TRANSACTION FORM

DATE:

TIME:

The following transaction was executed on behalf of Travis County:

DESCRIPTION:

PAR VALUE:

CPN/DISC RATE:

MATURITY DATE:

PRINCIPAL:

ACCRUED INT:

TOTAL DUE:

TRADE DATE:

TexSTAR

$3,000.00

N/A

N/A

$3,000.00

N/A

$3,000.00

71212017

FUND NAME/NUMBER:

SAFEKEEPING NO:

PRICE:

BOND EQ. YIELD:

PURCHASED THROUGH:

BROKER:

CUSIP #:

ATTACHMENT A

711212017

9:30

DEBT SERYV TAX BDS /3005

SETTLEMENT DATE:

N/A

100%

0.9626%

TexSTAR

NIA

N/A

711 2!%

A

CASH/INVESTMENT MANAGER



TRAVIS COUNTY

INVESTMENT DEPARTMENT

SECURITY TRANSACTION FORM

DATE:

TIME:

The following transaction was executed on behalf of Travis County:

DESCRIPTION:

PAR VALUE:

CPN/DISC RATE:

MATURITY DATE:

PRINCIPAL:

ACCRUED INT:

TOTAL DUE:

TRADE DATE:

TexSTAR

$53,750.00

N/A

N/A

$53,750.00

N/A

$53,750.00

71172017

FUND NAME/NUMBER:

SAFEKEEPING NO:

PRICE:

BOND EQ. YIELD:

PURCHASED THROUGH:

BROKER:

CUSIP #:

SETTLEMENT DATE;

ATTACHMENT A

711142017

8:30

POOLED BOND /8002

N/A

100%

0.9666%

TexSTAR

NIA

N/A

71112017
—

CASH/INVESTMENT MANAGER



TRAVIS COUNTY

INVESTMENT DEPARTMENT

SECURITY TRANSACTION FORM

DATE:

TIME:

The following transaction was executed on behalf of Travis County:

DESCRIPTION:

PAR VALUE:

CPN/DISC RATE:

MATURITY DATE:

PRINCIPAL:

ACCRUED INT:

TOTAL DUE:

TRADE DATE:

TexSTAR

$157,000.00

N/A

N/A

$157,000.00

N/A

$157,000.00

—
—

7110/2017

FUND NAME/NUMBER:

SAFEKEEPING NO:

PRICE:

BOND EQ. YIELD:

PURCHASED THROUGH:

BROKER:

CUSIP #

SETTLEMENT DATE:

ATTACHMENT A

7/10/2017

9:30

OPERATING ACCOUNT / 8000

N/A

100%

0.9624%

TexSTAR

N/A

N/A

/7/1012017
/

‘

CASH/INVESTMENT MANAGER



TRAVIS COUNTY INVESTMENT REPORT
PORTFOLIO STATISTICS
DATE: July 14, 2017

By Fund Type
Operating $§  453,763,349.58 58.06%
Debt Service 39,042,034.13 5.08%
Pooled Bond Fund 275,115,876.21 35.81%
Other 354,298.08 0.05%
Tolal Pontfolio “§ 768,275558.00 TI00.00%
By Securily Type
Dperating-
Government Agencies 1 251,525,546.11 5543%
Government Treasuries - 000%
Municipal Bonds 69,318,534 25 15 28%
Certificates of Deposit 152,524 22 003%
Commercial Paper 10,646,821 00 235%
TexasTERM CP - 0.00%
TaxasDAILY 62,090,136.63 13.68%
TexSTAR 21,900,775 24 483%
TexPool 38,129,012.13 8.40%
Tolal “§ 453,763.34058 o o0s
Debt Service-
Government Agencies - - 0.00%
Municipal Bonds - 0.00%
Commerclal Paper 1,293,538.00 33%
TexasTERM CP - 0.00%
TaxasDAILY 11,479,262.40 28.40%
TaxSTAR 7.957,512.57 20.38%
TexPook 18,314,720.16 46.80%
Total “$ 3904203413 T00.00%
Pooled Bond Fund-
Government Agencies 5 165,328,339 80 60.09%
Government Treasuries - 0.00%
Municipal Bonds 38,517.548.59 14.00%
Commaercial Paper - 0.00%
TexasTERM CP +.000,000.00 2.54%
TaxasDAILY 15,586,661.05 5.67%
TexSTAR 20,695,461.40 1.52%
TexPocl 27,987.885.37 10.17%
Total % Zisii587621 “To0.00%
Other-
Certificates of Daposit $ 354,208.08 100.00%
5 354.298.08 100 00%
Summary Invesiment Actual Guidelines
Combined Portfolio-
Government Agercies §  416,853,885.91 54.26% 15.00%
Gavernment Treasirias - 0.00% 100.00%
Municipal Bonds 107.836,082.84 14.04% 20.00%
Certificates of Deposit 506,822.30 0.07% 50.00%
Commercial Paper 11,840,360.00 1.55% 20 00%
TexasTERM CP 7.000,000.00 0.91% 20.00%
Taxas DAILY 89,156,060.08 11.60% 30.00%
TexSTAR 50,553,748.21 6.580% 30.00%
TaxPool 84,428,597.66 10.99% 50.00%
Total “§ 76827555800 “o0o0%




All Local Gavernment Investment Pools in Total: Investmant Actual Guidalires

TaxassTERM CP $ 7,000,000 00 0 o1%
Taxas DALY 89,158 060 08 11.60%
TexSTAR 50.553,749.21 8.58%
TaxPool 84,428,587 .68 10 99%

F 2313840695 T30 00% 00w

Myunicipal Bonds by Enbity as a Percenlage of Portiolio  Investment Actual Guidelines
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Item C4

Travis County Commissioners Court
Voting Session Agenda Request

Meeting Date: July 18, 2017

Agenda Lanquage:
Approve the Commissioners Court Minutes for the Voting Session of July 6, 2017

Prepared By/Phone Number: Robert Resnick, Commissioners Court Specialist, 512-
854-4722

Elected/Appointed Official or Department Head: Dana DeBeauvoir, Travis County
Clerk

Commissioners Court Sponsor(s): Judge Eckhardt

Background/Summary of Request and Attachments:
N/A

Staff Recommendations:
N/A

Issues and Opportunities:
N/A

Fiscal Impact and Source of Funding:
N/A

Required Authorizations:
Ronald Morgan, Chief Deputy, Travis County Clerk’s Office

AGENDA REQUEST & BACKUP MATERIALS DEADLINE: Agenda requests and backup materials
must be submitted in PDF format via email to agenda@traviscountytx.gov by 12 noon on Tuesday in
order to be considered for inclusion in the following week’s voting session.

Revised 15-02-06



Minutes for the
Travis County Commissioners Court
Thursday, July 6, 2017
Special Voting Session

Minutes Prepared by the Travis County Clerk
512-854-4722 ¢ www.traviscountytx.gov ¢ PO Box 149325, Austin, TX 78714-9325

Call to Order

Meeting called to order on July 6, 2017, in the Travis County Administration Building, Commissioners
Courtroom, 700 Lavaca Street, 1st Floor, Austin, TX, Dana DeBeauvoir, County Clerk, was
represented by Deputies Robert Resnick and Gillian Porter.

Sarah Eckhardt County Judge Present
Jeffrey W. Travillion, Sr. Precinct 1, Commissioner Present
Brigid Shea Precinct 2, Commissioner Present
Gerald Daugherty Precinct 3, Commissioner Absent
Margaret J. Gomez Precinct 4, Commissioner Present

Public Communication

Clerk's Note: There were no speakers for Public Communication.

County Announcements

Clerk's Note: The County Judge expressed the Court's condolences to the family affected by
the recent tragedy at Reimers Ranch, and to the family of Mike Fisher, Bastrop County
Emergency Services.
The Judge noted that a video conferencing pilot test will take place at the July 11, 2017
Commissioners Court Voting Session, with Commissioner Daugherty.
Consent ltems
C1. Receive bids from the County Purchasing Agent. (Commissioner Travillion)

C2. Approve payment of claims by the County Treasurer. (Judge Eckhardt)

C3. Authorize the County Treasurer to invest County funds. (Judge Eckhardt)

MOTION: Approve Consent ltems C1-C3 and Agenda ltems 3, 5, 8, 13, 14.a-b, 15, 16,
17, 18, 19, and 20.

RESULT: ADOPTED [UNANIMOUS]

MOVER: Margaret J. Gbmez, Commissioner

SECONDER: Brigid Shea, Commissioner

AYES: Sarah Eckhardt, Jeffrey Travillion Sr, Brigid Shea, Margaret J. Gbmez

ABSENT: Gerald Daugherty
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Emergency Services

1. Consider and take appropriate action on an order concerning outdoor burning in the
unincorporated areas of Travis County. (Judge Eckhardt)

Members of the Court heard from:
Tony Callaway, Travis County Fire Marshal

MOTION: Approve a ban on outdoor burning for the unincorporated areas of Travis
County.

RESULT: APPROVED [UNANIMOUS]

MOVER: Brigid Shea, Commissioner

SECONDER: Margaret J. Gémez, Commissioner

AYES: Sarah Eckhardt, Jeffrey Travillion Sr, Brigid Shea, Margaret J. Gbmez

ABSENT: Gerald Daugherty

Justice Planning

2. Receive update on DNA issues related to the closure of the Austin Police Department Forensics
Sciences Center’s DNA testing lab, and take appropriate action. (Judge Eckhardt)

Members of the Court heard from:
Roger Jefferies, County Executive, Justice and Public Safety (JPS)
Gregg Cox, Director of Operations, Travis County District Attorney’s Office
Troy Gay, Assistant Chief, Austin Police Department
Margaret Moore, Travis County District Attorney
Rey Arellano, Assistant City Manager, City of Austin

RESULT: DISCUSSED

Health and Human Services

3. Consider and take appropriate action on appointments to the Travis County Children’s
Protective Services Board. (Judge Eckhardt)

RESULT: ADDED TO CONSENT
4. Receive update on Master Community Workforce Plan. (Judge Eckhardt)

Members of the Court heard from:
Cesiah Kessler, Board Chair, Workforce Solutions
Tamara Atkinson, Executive Director, Workforce Solutions
Lawrence Lyman, Director, Research and Planning Division, Travis County Health and
Human Services & Veterans Service (TCHHS&VS)

RESULT: DISCUSSED

July 6, 2017 Minutes of the Travis County Commissioners Court Page 2



Planning and Budget

5. Consider and take appropriate action on budget amendments, transfers and discussion items.
(Commissioner Gomez)

RESULT: ADDED TO CONSENT

6. Consider and take appropriate action on 308 Guadalupe. (This item may be taken into
Executive Session under the Consultation with Attorney and Real Property exceptions.)
(Judge Eckhardt)

Judge Eckhardt announced that ltem 6 would be considered in Executive Session pursuant to
Gov't. Code Ann. 551.071, Consultation with Attorney and Gov't. Code Ann. 551.072, Real
Property.

RESULT: DISCUSSED

7. Consider and take appropriate action on the Civil & Family Courts Capacity Project. (This item
may be taken into Executive Session under the Consultation with Attorney and Real
Property exceptions.) (Judge Eckhardt)

Judge Eckhardt announced that Item 7 would be considered in Executive Session pursuant to
Gov't. Code Ann. 551.071, Consultation with Attorney and Gov't. Code Ann. 551.072, Real
Property.

RESULT: DISCUSSED

Operations Management

8. Consider and take appropriate action on routine personnel actions. (Commissioner Gomez)
RESULT: ADDED TO CONSENT

9. Discuss roles and responsibilities for the position of County Executive of Operations
Management. (This item may be taken into Executive Session under the Consultation with
Attorney and Personnel Matters exceptions.) (Judge Eckhardt)

Members of the Court heard from:
Sherri Fleming, County Executive, TCHHS&VS
Tracey Calloway, Director, Human Resources Management Department (HRMD)

Judge Eckhardt announced that Iltem 9 would be considered in Executive Session pursuant to
Gov't. Code Ann. 551.071, Consultation with Attorney and Gov'’t. Code Ann. 551.074, Personnel
Matters.

RESULT: DISCUSSED

July 6, 2017 Minutes of the Travis County Commissioners Court Page 3



10. Consider and take appropriate action on recommendations for centralized administration for
Family and Medical Leave. (Judge Eckhardt)

Members of the Court heard from:
Tracey Calloway, Director, HRMD
David Jungerman, Chief Auditor, Internal Audit Division, County Auditor's Office
John Hille, Assistant County Attorney

MOTION: Approve ltem 10, as recommended by staff.

MOVER: Margaret J. Gbmez, Commissioner

SECONDER: Jeffery W. Travillion, Sr., Commissioner

FRIENDLY

AMENDMENT: Follow HRMD's recommendation of an external review of the centralized
process.

MOVER: Sarah Eckhardt, Judge

RESULT: FRIENDLY AMENDMENT ACCEPTED

Judge Eckhardt announced that Iltem 10 would be considered in Executive Session pursuant to
Gov't. Code Ann. 551.071, Consultation with Attorney and Gov't. Code Ann. 551.074, Personnel
Matters.

Clerk’s Note: A Vote on the Standing Motion was taken.

RESULT: APPROVED [UNANIMOUS]
AYES: Sarah Eckhardt, Jeffrey Travillion Sr, Brigid Shea, Margaret J. Gomez
ABSENT: Gerald Daugherty

11. Consider and take appropriate action on the following items regarding the Travis County
Compensation Committee:

a. Receive update from the Committee on and provide input for FY18 compensation
considerations in advance of the next Committee meeting

Clerk's Note: Item 11.a was discussed.
b. Replace the following retired members of the Committee as follows:
1) Beverly Evans with Victoria Ramirez
2) Jim Collins with Sherine Thomas
3) Danny Hobby with Josh Davies (Commissioners Travillion & Gomez)
Members of the Court heard from:
Tracey Calloway, Director, HRMD
Todd Osburn, Compensation Manager, HRMD
Barbara Wilson, Assistant County Attorney
Jessica Rio, County Executive, Planning and Budget Office (PBO)

Carol Guthrie, Business Manager, Local 1624, American Federation of State, County
and Municipal Employees (AFSCME)

MOTION: Approve ltem 11.b.

RESULT: APPROVED [UNANIMOUS]

MOVER: Jeffrey Travillion Sr, Commissioner

SECONDER: Brigid Shea, Commissioner

AYES: Sarah Eckhardt, Jeffrey Travillion Sr, Brigid Shea, Margaret J. Gbmez
ABSENT: Gerald Daugherty
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12. Consider and take appropriate action regarding the installation of an electric vehicle charging
station at the 800 Lavaca Street parking garage, street level along Guadalupe Street.
(Commissioner Shea)

Members of the Court heard from:

Roger El Khoury, Director, Facilities Management Department (FMD)

MOTION: Approve ltem 12.

RESULT: APPROVED [UNANIMOUS]

MOVER: Brigid Shea, Commissioner

SECONDER: Margaret J. Gémez, Commissioner

AYES: Sarah Eckhardt, Jeffrey Travillion Sr, Brigid Shea, Margaret J. Gomez
ABSENT: Gerald Daugherty

Transportation and Natural Resources

13. Approve setting a public hearing on Tuesday, July 25, 2017, to receive comments regarding the
prioritized candidate list of projects as selected by the 2017 Citizens Bond Advisory Committee.
(Commissioners Travillion & Shea)

RESULT: ADDED TO CONSENT

14. Consider and take appropriate action on the following cash security agreements with Gehan
Homes LTD, for sidewalk fiscal for Commons at Rowe Lane Phase 6A, in Precinct One:

a. Lot 10Block R

b. Lot 11 Block R

c. Lot15Block R

d. Lot6Block T

e. Lot12Block T

f. Lot 16 Block R

g. Lot10Block T

h. Lot9Block T

i. Lot12Block S

j- Lot13Block S

k. Lot9 Block R

. Lot9Block GG (Commissioner Travillion)
RESULT: ADDED TO CONSENT
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15. Consider and take appropriate action on a plat for recording: Star Ranch Phase 2 Section 2
(Final plat — four commercial lots — 8.086 acres — Priem Lane — water and waste water by
Williamson County Water, Sewer, Irrigation, and Drainage District No. 3 — City of Hutto ETJ) in
Precinct One. (Commissioner Travillion)

RESULT: ADDED TO CONSENT

16. Consider and take appropriate action on a plat for recording: Star Ranch Phase 2 Section 3
(Final plat — three commercial lots — 2.681 acres — Muirfield Bend Drive — water and waste
water by Williamson County Water, Sewer, Irrigation, and Drainage District No. 3 — City of Hutto
ETJ) in Precinct One. (Commissioner Travillion)

RESULT: ADDED TO CONSENT

17. Consider and take appropriate action on a request to use a cash security agreement for
boundary street improvements for the Goodnight Ranch, Phase One, Section Five project within
Precinct Four. (Commissioner Gomez)

RESULT: ADDED TO CONSENT

Purchasing Office ltems

18. Authorize Purchasing Agent to commence negotiations with the highest-ranked firm for Request
for Qualifications (RFQ) No. Q1703-009-PS, Architectural/Engineering Services for the
Restoration and Renovation of the Historic Austin Federal Courthouse. (Commissioner
Travillion)

RESULT: ADDED TO CONSENT

19. Approve Modification No. 5 to Contract No. 4400002860, Harvey-Cleary Builders, for
Construction of the Travis County Medical Examiner’s Office Building. (Commissioner Travillion)

RESULT: ADDED TO CONSENT

20. Approve Interlocal Agreement No. 4400003200, Texas Workforce Commission, for Information
Release for Travis County Constable Precinct Three. (Commissioner Travillion)

RESULT: ADDED TO CONSENT

Other

21. Consider and take appropriate action regarding the position of Chief Information Officer:
a. Accept notice of resignation for Tanya Acevedo, effective July 15, 2017

b. Discuss job description, reporting relationships, and process to recruit & hire for the
position

c. Designate an interim Chief Information Officer until a formal search is completed to name a
permanent appointment

(This item may be taken into Executive Session under the Consultation with Attorney and

Personnel Matters exceptions.) (Judge Eckhardt)
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Members of the Court heard from:
Tracey Calloway, Director, HRMD
Sherri Fleming, County Executive, TCHHS&VS

Clerk’s Note: The Court accepted the notice of resignation for Tanya Acevedo.
Judge Eckhardt announced that ltems 21.b & ¢ would be considered in Executive Session

pursuant to Gov't. Code Ann. 5651.071, Consultation with Attorney and Gov't. Code Ann.
551.074, Personnel Matters.

MOTION: Appoint John Stark as Interim Chief Information Officer.

RESULT: APPROVED [UNANIMOUS]

MOVER: Jeffrey Travillion Sr, Commissioner

SECONDER: Brigid Shea, Commissioner

AYES: Sarah Eckhardt, Jeffrey Travillion Sr, Brigid Shea, Margaret J. Gbmez
ABSENT: Gerald Daugherty

22. Consider and take appropriate action regarding tax collection agreement with Lazy Nine
Municipal Utility District No. 1A. (Judge Eckhardt)

MOTION: Approve ltem 22.

RESULT: APPROVED [UNANIMOUS]

MOVER: Margaret J. Gomez, Commissioner

SECONDER: Jeffrey Travillion Sr, Commissioner

AYES: Sarah Eckhardt, Jeffrey Travillion Sr, Brigid Shea, Margaret J. Gomez
ABSENT: Gerald Daugherty

23. Consider and take appropriate action on issues related to the North Campus Development
Project at 5325-5335 Airport Boulevard. (This item may be taken into Executive Session
under the Consultation with Attorney and Real Property exceptions.) (Judge Eckhardt)

RESULT: NO ACTION NECESSARY

Executive Session

The Commissioners Court will consider the following items in Executive Session. The
Commissioners Court may also consider any other matter posted on the agenda if there are issues
that require consideration in Executive Session and the Commissioners Court announces that the
item will be considered during Executive Session.

Note 1: Gov't Code Ann 551.071, Consultation with Attorney

Note 2: Gov't Code Ann 551.072, Real Property

Note 3: Gov't Code Ann 551.074, Personnel Matters

Note 4: Gov't Code Ann 551.076, Security

Note 5: Gov't Code Ann 551.087, Economic Development Negotiations

24. Receive briefing and take appropriate action regarding Texas v. Travis County, et al., Cause
No. 1:17-cv-425-SS, and City of El Cenizo, et al. v. State of Texas, et al., Cause No. 5:17-cv-
404-OLG. ' (Judge Eckhardt)

Judge Eckhardt announced that Iltem 24 would be considered in Executive Session pursuant to
Gov't. Code Ann. 551.071, Consultation with Attorney.

RESULT: DISCUSSED
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25. Receive briefing on the Office of Civil Rights' (OCR) draft audit findings regarding Travis
County's compliance with the Health Insurance Portability and Accountability Act (HIPAA)
Security Rule. ! (Judge Eckhardt)

Judge Eckhardt announced that Iltem 25 would be considered in Executive Session pursuant to
Gov't. Code Ann. 551.071, Consultation with Attorney.

RESULT: NO ACTION NECESSARY
26. Consider and take appropriate action on an offer to sell approximately 30 acres of undeveloped
land located south of Littig Road and along Wilbarger Creek in Precinct One, as part of the

Eastern Creeks Open Space, 2011 Bond program. '** (Commissioner Travillion

Judge Eckhardt announced that Iltem 26 would be considered in Executive Session pursuant to
Gov't. Code Ann. 551.071, Consultation with Attorney and Gov't. Code Ann. 551.072, Real

Property.
MOTION: Accept the offer to sell.
RESULT: APPROVED [UNANIMOUS]
MOVER: Jeffrey Travillion Sr, Commissioner
SECONDER: Brigid Shea, Commissioner
AYES: Sarah Eckhardt, Jeffrey Travillion Sr, Brigid Shea, Margaret J. Gomez
ABSENT: Gerald Daugherty
Adjourn

Minutes approved by the Commissioners Court

Date of Approval

Sarah Eckhardt, Travis County Judge
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Item 4

i\ Travis County Commissioners Court Agenda Request

Meeting Date: July 18, 2018
Prepared by/Phone Number: Josh Davies/854.4416

Elected/Appointed Official/Dept. Head: Josh Davies
County Executive - ES

Commissioners Court Sponsors: Gerald Daugherty, Pct. 3
Brigid Shea, Pct. 4

Agenda Language:
Receive report on the status of Emergency Services Strategic Planning.
Background/Summary of Request and Attachments:

The purpose of this report is to provide an update as to the status of the
Emergency Services Strategic Planning.

All divisions within the Emergency Services Department (Medical
Examiner, Office of Emergency Management, STAR Flight, Fire Marshal,
and Executives Office) are participating in a one year strategic planning
process which is scheduled to conclude in February 2018 with a published
and Commissioners Court approved Emergency Services Strategic Plan.
A project charter has been attached [Attachment 1: Emergency Services
Strategic Planning Charter] and is being used to guide the process
including the identification of various milestones and timelines.

Project Objectives:

1. Develop a roadmap for the next five years related to the core
activities of the Emergency Services Departments in the form of a
Strategic Plan.
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2. Develop Executive Leadership relationships through the planning
process which is designed to empower collaboration and strategic
visioning.

3. Create a planning process that considers the value and input of all
staff, stakeholders, and County partners.

4.  Provide an opportunity for any Emergency Services staff member to
take lead roles in a large, strategic level project.

5.  Create a forum for honest and informed program evaluation in order
to develop a well-defined and actionable plan.

6. Encourage creativity, innovation, and Just Culture approaches.

Key Deliverables:

1. Integrated planning between all Emergency Services Departments

2. Increased staff awareness of the need for strategic planning as a
driver of service analysis and cost determination.

3.  Production of a one to three-year Work Plan
4.  Production of a five year Emergency Services Strategic Plan

5. Increased staff, management, and stakeholder awareness of the
roles and responsibilities of Emergency Services.

6. Collaborative visioning and shared understandings related to
management and organizational priorities.

Progress to Date:

The strategic planning process is progressing well and on schedule.

1. Preparatory: Mandates and Essential Services Determination
Division heads have collected and identified legal mandates and

@ essential services that must be accomplished by the organization.

\&" Each mandate and essential services has been reviewed and the
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division heads are determining if any gaps exist as they progress
through the strategic planning process.

Responsible: Department Heads

Timeline: April 2017 - Complete

Deliverables: Applicable Mandates Documented
Essential Services Documented
Credentials & Accreditations Documented

Preparatory: Lean Six Sigma Yellow Belt

29 County Staff and one external emergency services partner
completed the Lean Six Sigma Yellow Belt program. The program
provides a framework for understanding performance standards and
measurement as they apply to department operations, quality
assurance and improvement, and strategic planning. The course
received positive evaluations; Emergency Services has submitted a
FY2018 budget request to offer the full suite of courses to County
Staff (Yellow, Green, and Black Belt).

Responsible: County Executive

Timeline: June 1-2, 2017 Complete

Deliverables: Increased Performance Management Skills
Lean Six Sigma Yellow Belt Capabilities in each ES
Department

Access to Strategic Planning Resources

Preparatory: Work Plans

The three-year Emergency Services Work Plan has been shared with
each Department so that all Department staff members are aware of
the short and mid-term organizational priorities (in each division).
Each department creates subordinate work plans as necessary to
track progress, assign/delegate tasks, and to provide routine updates.

Responsible: County Executive and Department Heads
Timeline: March 2017 - Complete
Deliverables: Emergency Services Work Plan (attached)
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Preparatory: Staff Review of Existing Mission, Vision, and
Values

In advance of Session 1, division heads have reviewed the existing
department mission, vision, and values with staff to determine if they
are accurate and reflective of applicable mandates and essential
services in addition to mission-specific attributes. Department heads
will use the Golden Circle to craft revised statements that focus on
“‘why” and not simply “how” and “what”. Suggestions are discussed
and collected for use in Session 1.

Responsible: Department Heads
Timeline: April / May 2017 - Complete
Deliverables: Mission, Vision, Vales Documented

Preparatory: Staff Anonymous On-Line Survey

In advance of Session 1, all Emergency Services Staff have been
provided with an on-line, anonymous survey that focuses on the
views from the staff of their organization. Questions focused on
management, customer service, staff development and mentoring,
visioning, and suggestions using a strengths, weaknesses,
opportunities, and threats assessment approach.

This data has been used to help inform the process used in Item 6.

Responsible: County Executive & Department Heads
Timeline: April / May 2017 - Complete
Deliverables: Collected and Analyzed Survey Data

Session 1: Staff Strategic Planning: SWOT and Mission, Vision,
and Values

This session is conducted with each department and their staff
(encouraging all staff to participate) facilitated by the County
Executive. The focus is on identification of Strengths, Weaknesses,
Opportunities, and Threats (SWOT) and then, using the Golden
Circle, define the department’s mission, vision, and values through the
use of SMART components (earlier preparatory work).

Responsible: County Executive (Facilitator) & Department Heads
Timeline: May — July, 2017- In progress.
Deliverables: SWOT Analysis Complete

Draft Revised Mission, Vision, and Values Complete
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Just Culture:

Just Culture refers to a values-supportive model of shared accountability.
It's a culture that holds organizations accountable for the systems they
design and for how they respond to staff behaviors fairly and justly. It
requires staff be accountable to the organization and the organization to be
accountable to the staff.

Starting this summer, using specially trained staff from each Emergency
Services Department, all Emergency Services personnel will participate in
Just Culture training. The training will be approximately four-hours in
duration and will be held on a frequent basis through the end of the
calendar year. The sessions are open to all departments so that staff from
various divisions within Emergency Services can mix together within each
session. Approximately two session’s per-month will be held, not including
a few additional sessions that will be held after routine business hours
(nights and weekends).

Trainers work in small groups to deliver the training. Emergency Services
Division Heads will also participate in the “train the trainer” program so that
trainers and leadership are in synchronization with messaging and in
supporting the principles of Just Culture. The Division Heads will not lead
the Just Culture training sessions, however the cadre of trained staff are
responsible for program delivery to begin the infuse cultural change within
each division. If you are unfamiliar with Just Culture — no worries, you don’t
need to be. Emergency Services will codify Just Culture practices into
Department policy to support the development of the culture.

Staff Recommendations:

Staff recommends that the Commissioners Court receive the information
provided, supports strategic planning initiatives, and supports Six Sigma
training for County personnel.

Issues and Opportunities:

The completion of a comprehensive Emergency Services Strategic Plan
will lend to the development of subordinate project charters and work plans

that will guide the implementation of goals and objectives contained within
the plan.
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These goals and objectives will be tied to performance measures within the
annual County budget process and will inform the division and department
budgetary priorities.

Fiscal Impact and Source of Funding:

The Emergency Services Department and subordinate divisions are using
existing staffing and resources to support the strategic planning process. A
request for funding to support the strategic planning and implementation
effort has been submitted as part of the Fiscal Year 2018 budget as has a
request to fund a full suite of Six Sigma training programs for County
personnel.

Next Steps:

The Court may wish to receive a progress report prior to the submission of
the Emergency Services Strategic Plan to the Court for approval which is
scheduled for early in Calendar Year 2018.

Attachments:

Attachment 1:  Emergency Services Strategic Planning Project Charter
Attachment 2:  Emergency Services Work Plan

Notifications:

Bonnie Floyd, Purchasing Agent, Travis County Purchasing Office

Nicki Riley, Auditor, Travis County Auditor’s Office

Barbara Wilson, County Attorney’s Office

Jessica Rio, County Executive, Planning and Budget Office

Sherri Fleming, County Executive, Health and Human Services

Steven Manilla, County Executive, Transportation and Natural Resources
Roger Jefferies, County Executive Justice Planning
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TRAVIS COUNTY EMERGENCY SERVICES

Josh Davies | MA, CEM
County Executive

Phone: 512.854.9367
Webpage: www.traviscountytx.gov/emergency-services
Facebook: TravisCoEmergencyServices Twitter: TravisCountyES

Emergency Services Project Charter
Revised 20170607

Project Name: Emergency Services Strategic Plan Development
Project Manager: Josh Davies, County Executive Emergency Services
Administrative Support:  Lauren Hill
Leadership Team: Tony Callaway, Chief Fire Marshal
Stacy Moore-Guajardo, Emergency Management Coordinator
Casey Ping, Program Director
Dr. Keith Pinckard, Chief Medical Examiner

Helena Wright, Public Information Officer
Beth Devery, Chief Administrative Officer

Start Date: February 2017 Completion Date: March 2018
Description of Project:

The Travis County Emergency Services Department will create a comprehensive
strategic plan that includes the Executive Office, Fire Marshal, STARFlight, Office of
Emergency Management, and Medical Examiner.

The Strategic Plan will provide a roadmap for the Department for up to a five-year
period and will serve as a guidance document for budget alignment, potential

department organization modifications, and project prioritization.

Project Objectives:

1. Develop a roadmap for the next five years related to the core activities of the
Emergency Services Departments in the form of a Strategic Plan.

2. Develop Executive Leadership relationships through the planning process which
is designed to empower collaboration and strategic visioning.

3. Create a planning process that considers the value and input of all staff,
stakeholders, and County partners.

4. Provide an opportunity for any Emergency Services staff member to take lead
roles in a large, strategic level project.

5. Create a forum for honest and informed program evaluation in order to develop a

well-defined and actionable plan.
6. Encourage creativity, innovation, and Just Culture approaches.



Key Deliverables:

1. Integrated planning between all Emergency Services Departments

2. Increased staff awareness of the need for strategic planning as a driver of
service analysis and cost determination.

3. Production of a one to three-year Work Plan

4. Production of a five year Emergency Services Strategic Plan

5. Increased staff, management, and stakeholder awareness of the roles and
responsibilities of Emergency Services.

6. Collaborative visioning and shared understandings related to management and

organizational priorities.
Methodology:

Using a decentralized method, department heads will coordinate established activities
with their staff and their stakeholder groups using tools provided by the project
manager. This approach is intended to leverage feedback from all staff that work in
Emergency Services Departments and the clients that are served by these
departments.

The process that is used will first identify what services are required to be provided, the
self-analysis of the department, the clients analysis of the department, recognition of
gaps, and then planned activities that address these gaps as well as the identification of
actions required to advance the organization to meet its required and elective
objectives.

Limited consulting services may be accessed to address certain portions of the plan
development process.

Estimated Costs Description:

Up to $50,000 in training cost related to Lean Six Sigma training may be requested.
Depending on the progress of the plan, additional funding may be required to complete
the project if external consulting services are used.

Issues/Risks:

1. Lack of support from staff and stakeholders will decrease the effectiveness of the
strategic planning effort.

2. The developed plan must be actionable where results and the return on the
investment are clear to not only staff but the public and stakeholders.



Participants must be focused on the operations of the Emergency Services
Department of future, this means that some initiatives and core components may
need to be adjusted or changed to accommodate organizational pivots and
budgetary considerations.

The lack of having a stakeholder-driven strategic plan will impact the
organization’s ability to successfully leverage organizational changes, budget
adjustments, and performance.

Emergency Services has not participated in strategic planning efforts in some
time. Understanding and then applying tools and skill necessary for developing
and implementing a strategic plan can be confusing and cause frustration.

Assumptions:

1.

Strategic planning is needed and will provide valuable information in order to
make the organization more effective and efficient in the way services are
delivered to the public and the staff.

The final strategic plan will be the baseline for budget management and
organizational development.

Constraints and Dependencies:

1.

Staff time is needed to dedicate to the strategic planning process that may
require reprioritization of department work plans and priorities.

Planned Approach:

<

Preparatory: Mandates and Essential Services Determination

In advance of Session 1, department heads collect and identify legal mandates
and essential services that must be accomplished by the organization. Each
mandate and essential services is then reviewed and the department head
determines if any gaps exist. These gaps are tracked and used in Session 1 and
3 understanding that more gaps may emerge throughout the strategic planning
process.

Responsible: Department Heads
Timeline: April 2017 - Complete
Deliverables: Applicable Mandates Form

Essential Services Form
Credentials, Accreditations, Certifications Form
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Preparatory: Lean Six Sigma Yellow Belt

The Lean Six Sigma Yellow Belt program provides a framework for
understanding performance standards and measurement as they apply to
department operations, quality assurance and improvement, and strategic
planning. Key members of each Emergency Services Department and other
County Departments will participate in this session in advance of the formal start
of the strategic planning process.

Responsible: County Executive

Timeline: June 1-2, 2017 Complete

Deliverables: Increased Performance Management Awareness
Lean Six Sigma Yellow Belt Capabilities in each ES
Department

Access to Strategic Planning Resources

Preparatory: Work Plans

The Emergency Services Work Plan is shared with each Department so that all
Department staff members are aware of the short and mid-term organizational
priorities. Each department creates subordinate work plans as necessary to
track progress, assign/delegate tasks, and to provide routine updates.

Responsible: County Executive and Department Heads
Timeline: March 2017 - Complete
Deliverables: Emergency Services Work Plan

Preparatory: Staff Review of Existing Mission, Vision, and Values

In advance of Session 1, department heads review the existing department
mission, vision, and values with staff to determine if they are accurate and
reflective of applicable mandates and essential services in addition to mission-
specific attributes. Department heads will use the Golden Circle to craft revised
statements that focus on “why” and not simply “how” and “what”. Suggestions
are discussed and collected for use in Session 1.

Responsible: Department Heads
Timeline: April / May 2017 - Complete
Deliverables: Mission, Vision, Vales Form



Preparatory: Staff Anonymous On-Line Survey

In advance of Session 1, all Emergency Services Staff will be provided with an
on-line, anonymous survey that focuses on the views from the staff of the
organization. Questions focus on management, customer service, staff
development and mentoring, visioning, and suggestions.

Responsible: County Executive, Department Heads, and Public
Information Officer

Timeline: April / May 2017 - Complete

Deliverables: Collected and Analyzed Survey Data

Session 1: Staff Strategic Planning: SWOT and Mission, Vision, and
Values

This session will be conducted with each department and their staff (encourage
all staff to participate if at all possible) facilitated by the County Executive. The
focus is on identification of Strengths, Weaknesses, Opportunities, and

Threats (SWOT) and then, using the Golden Circle, define the department’s
mission, vision, and values through the use of SMART components (earlier
preparatory work). The Executive Team will complete this session together at
the May Executive Staff meeting before facilitating the same exercise with each
Emergency Services Department.

Responsible: County Executive (Facilitator) and Department Heads
Timeline: May — July, 2017
Deliverables: SWOT Form

Mission, Vision, and Values Form

Session 2: Stakeholder Strategic Planning:

This session will be conducted by the department heads working with their key
internal and external stakeholders. The department mission, vision, values, and
essential functions will be shared with the partners. Additionally, an on-line
survey will be provided so that stakeholders may anonymously submit feedback.
The County Executive will assist with facilitation as needed. The value of
external viewpoints is critical to understanding the public impression of the
services that are provided and the value placed on the organization by the public.
It may be necessary to hold multiple forums to effectively collect actionable
feedback.

Responsible: County Executive (Facilitator) and Department Heads
Timeline: July / August 2017
Deliverables: Survey Data

External View Points Summary Form



10.

Session 3: Identification of Gaps

Department heads will review feedback from Session 1 and 2 and then identify
gaps in mandated services, essential services, and elective services with
consideration of public expectations. Department heads will then review these
gaps with staff to determine how they should be addressed focusing on the
development of strategic goals and objectives that are the focus of Session 4.

Responsible: Department Heads

Timeline: September 2017

Deliverables: Strategic, Operational, or Tactical Categorization of Gaps
Form

Session 4: Identification of Strategic Goals and Objectives

In this session, which will consist of more than one meeting with staff,
department heads will address the gaps identified in Session 4 as well feedback
solicited from internal and external stakeholders to draw the roadmap at a high
level. This is the core development phase of the strategic planning process
where the results of data analysis are used to create specific goals and
objectives. Once individual department-goals objectives are completed, the
Executive Staff will collaborate to integrate applicable goals and objectives
across all departments.

Responsible: Department Heads and County Executive

Timeline: September — November 2017

Deliverables: Department Goals and Objectives Form
Emergency Services Organizational Goals and Objectives
Form

Session 5: Vetting the Plan / Seeking Feedback

The final draft plan will be available for staff, stakeholders, and County Staff
review. An open comment period will occur following the presentation of the
plan.

Responsible: Department Heads, County Executive, and Public
Information Officer
Timeline: December 2017

Deliverables: Summary of Collected Feedback



11. Session 6: Executing and Monitoring of the Plan

Responsible: Department Heads and County Executive
Timeline: January / February 2018
Deliverables: Emergency Services Strategic Plan (5 year)

Department Specific Work Plans (2 year)

Planned Approach Summa
Activity Focus Area Timeline Status

Preparatory | Emergency Services Work Plans March 2017 Complete

Preparatory | Mandates and Essential Services April 2017 Complete
Determination

Preparatory | Staff Review of Existing Mission, April/May 2017 Complete
Vision, and Values

Preparatory | Staff Anonymous On-Line Survey April/May 2017 Complete

Preparatory | Lean Six Sigma Yellow Belt June 2017 Complete
Program

Session 1 Staff Strategic Planning: SWOT May/July 2017
and Mission, Vision, and Values

Session 2 Stakeholder Strategic Planning July/August 2017

Session 3 Identification of Gaps September 2017

Session 4 Identification of Strategic Goals September/November 2017
and Objectives

Session 5 Vetting the Plan / Seeking December 2017
Feedback

Session 6 Executing and Monitoring the Plan | January/February 2018

Adjustments to Initial Plan since Authorization

1. Early in the evaluation process it was identified that all staff would benefit from
training in Just Culture. Just Culture training will occur beginning in July 2017
through December 2017 for all Emergency Services Department Staff.

Responsible: Department Heads and County Executive
Lauren Hill - Coordinator

Timeline: July — December 2017

Deliverables: Completion of Train-the-Trainer Program

All Staff Completion of Just Culture 4 Hour Module



<RAYS COUNT,

Emergency Services Work Plan

2017 to 2019
Revised: Update Due July 10th

Description Responsibility Status
Establish Redundant Emergency Communications Executive 20170404: Davies, Josh
Develop and implement redundant emergency Office: « Commissioners Court, County Executives,
communications capabilities in order to maintain continuity of | Davies and others added to Code Red.
government and operations by providing each County Bearden, »  Emergency Contacts roster in progress of
Moore-Guajardo completion, critical staff complete.

Commissioner, the County Judge, and each County
Executive with a portable radio, dedicated emergency email
address, and GETS/WPS (priority wireless and landline
telephone access) by June 2017.

e WPS/GETS accounts in progress.

e Radios are in the process of being
acquired/programmed.

e« Emergency email address completion in
progress — critical staff complete.

20170504: Davies, Josh
e Code Red first test complete.

e Hardcopy roster being prepared for
distribution within a week.

e Radio distribution delayed — on schedule for
June completion.

e Emergency emails complete — OEM to
conduct training for user.

20170601: Davies, Josh
e Commissioners Court and Exec’s

participating in WPS training.

e Emergency Contact rosters have been
distributed. OEM responsible for updating
on a routine basis.




Description

Responsibility

Status

20170609: Bearden, Brad
e City has agreed to loan the County some

radios for a few months. Scheduled for July

completion.
Expand Partnerships: Intelligence Product Access Executive 20170404: Davies, Josh
Investigate the integration of emergency services, fire Office: ¢ Meeting with TDPS complete.
marshal, medical examiner, and STAR Flight into the Davies, Ping, »  Follow-up meeting scheduled with ARIC and
Regional Intelligence Center (RIC) community and fusion l\cﬂi'c')?‘évaya TDPS mid-April.
center by March 2017 in order to receive intelligence Guajardo, 20170504: Davies, Josh
products that will assist in increasing situational awareness. | pinckard « On-going work — adjusted completion date
to end of CY2017 from March of 2017.
Emergency Services District (ESD) Commissioners Executive 20170404: Davies, Josh
Charter Office: o ESD Commissioners are working with Staff
[Public Works Recommendation 12.4.2] Davies to develop core components through the

Develop and Implement a Court-approved ESD
Commissioners Charter by October 2017 that provides ESD
Commissioners with clear roles and responsibilities.

ESD Commissioners Council.

e Review scheduled for May 2017, which
includes update of County/ESD
“relationship” agreement.

20170504: Davies, Josh
e Draft language provided to ESDCC for

consideration on May 20, 2017.

20170601: Davies, Josh
¢ Reviewed with ESDCC — will become part of

new ILA with Annexes for services provided
such as EMS, data systems, hazardous
materials, etc.




Description

Responsibility

Status

Emergency Services Management Staff Development
Develop and implement methods to plan for succession
within Emergency Services. This includes empowering
management staff, multi-department task force projects, and
collaborative policy development by June 2017.

Executive

Office:

Davies, all
Department
Heads and Staff

20170404: Davies, Josh
e Transition plan for Executive Assistant in

progress.
e Strategic planning process in progress.

20170504: Davies, Josh
e Inprogress

continuous growth of all department heads and the staff of
Emergency Services. This may include completion of
academic degrees, relevant certifications, attainment of
credentialing and accreditation, as well as personal skill
development. While this is an ongoing objective, all staff will
have the opportunity to identify their personal development
objectives by June 2017. COMPLETE 20170404

Evaluate the Partnership Between the County and City in | Executive 20170404: Davies, Josh
Regard to the Emergency Operations Center (EOC) and | Office: * Initial discussions have occurred with the
Emergency Management Coordination Davies Assistant City Manager and County ,
Conduct an analysis of the benefits of the existing Executive in addition to the County and City
partnership and make recommendations for improvement Emergency Management Coordinators,
that will increase the return on investment for both the City * EOCreviewis a component .that \.N'" be
and County by May 2018. considered for potential modifications.
20170601: Davies, Josh
e Feedback from Staff through the Strategic
Planning Survey will be considered as
related to this item — determining
appropriate relationships.
Support the Development of Executive Leadership Executive 20170404: Davies, Josh
Develop and implement collaborative plans that support the | Office: *  Discussions have occurred with staff and
Davies some have provided specific growth plans.

e Continued work in this item will focus on
supporting attainment of professional
credentialing, accreditation, and academic
degree completion.

e This item will be reviewed annually and
included within the strategic plan.




Description

Responsibility

Status

Cost Recovery for Travis County Services Rendered
[Public Works Recommendation 12.6.3]

Assess and make recommendations to Commissioners Court
related to implementing ways to reduce costs associated with
the provision of emergency services in other jurisdictions as
appropriate by July 2018.

Executive
Office:
Davies, Lego,
Ping, Devery,
Pinckard

20170404: Davies, Josh

Analysis is in progress that has included
consideration of foundations, taxing schema,
billing adjustments, and program efficiencies.
STAR Flight's CY18 Budget submission
includes multiple cost recovery proposals for
the Courts consideration.

ILA costs are being reviewed and evaluated to
determine mechanisms for cost-reductions.
Meetings scheduled with the State to consider
better reimbursement practices for mutual aid.
Following meetings with the State, partner
County meetings will be scheduled to discuss
ways to assist in cost recovery for mutual aid
services.

20170504: Davies, Josh

STAR Flight fee changes and billing system
changes on Court Agenda for June/July.

Items above remain in progress.

EMS ILA negotiations in progress.

20170601: Davies, Josh

Feedback from Staff through the Strategic
Planning Survey will be considered as
related to this item — determining
appropriate relationships.

Just Culture Training

Using specially trained volunteers from each Emergency
Services Department, begin holding approximately two
sessions per month through the end of the year, with the goal
of all staff participating.

Expected Completion Dec 2017

Executive
Office:
Hill, all
Department
Heads

20170609: Hill, Lauren

Communicated with all staff requesting
volunteers for training. Answers due by
6/14.

“Train the trainer” training scheduled for July
17th,




Description Responsibility Status
Information Officer Liaisons: Emergency Services Executive 20170404: Davies, Josh .
Develop and implement a Department Information Officer Office: *  Internal policy development in-progress.
Liaison that links existing staff in each emergency services | Wright *  Initial work towards standardized branding
department to the PIO to standardize information collection, N progress.
distribution, branding, and situational awareness by July 20170510: Wright, Helena
2017. e Inthe process of collecting names and
contact from each department head.
20170614: Wright,Helena
e Liaisons identified. Initial email sent to each
informing them of their role with a request to
weekly, or as is possible to provide me with
something for social media, a screensaver
or the Web site. Once a process fully
established and approved, policy will be
written to support this.
e ME — Beth Devery
FM — Jeremy Trahan
OEM - Blake Clampffer
SF — Howard Polden
Emergency Services Annual Report Executive 20170614: Wright, Helena
Develop and Publish a Comprehensive Emergency Services | Office: * NoUpdate.

Annual Report by February 2018 and every year thereafter
that integrates existing department-specific reports.

Wright, all Staff

Emergency Services Branding Guide
Develop and implement a branding guide for all emergency
services departments by June 2017.

Executive
Office:
Wright

20170412: Wright, Helena

Reviewing existing branding guides for
reference.

20170614: Wright, Helena

Draft currently in production. Request to
push deadline out further.




Description

Continuity of Operations Plans (COOP)
[Public Works Recommendation 12.2.1]

All Emergency Services Departments and HHS will complete
a COOP by December 2017. Pending Court approval, the
remainder of County Departments with Emergency
Operations Center responsibilities will complete a COOP by
December 2018; all other departments by December 2019.

Responsibility

Executive
Office:
Guajardo,
Davies, Ping,
Pinckard,
Callaway, Lego,
Fariss, Devery,
Wright, Myers.

Status

20170404: Davies, Josh

e ITS is working with OEM to enable electronic
COOP completion.

e Emergency Services Department Heads will
receive COOP Plan Orientation Training on April
24,

20170502: Moore, Stacy
e ES Dept. Heads have identified staff members

for data input. The names and office locations
have been provided to ITS to upload. Waiting to
schedule hands on computer lab training.

20170504: Davies, Josh
e  COOP Orientation Complete.

e  Electronic system training in progress

20170605: Moore-Guajardo, Stacy
e Web tool training was held on May 31, 2017

with COOP Dept. reps




Description Responsibility Status
Countywide Portable Two-Way Radio Replacement Plan | Executive 20170404: Davies, Josh o
Develop and recommend multi-year replacement plans for all | Office: *  Onschedule for CY18 Budget submission.
County owned portable two-way_radlos for consideration Ezﬁ_;gen, Lego, | 1170504: Davies. Josh
FY18 County Budget Proposals in May 2017. o Project has been adjusted based on review

with PBO and ES Staff, new completion
date is Dec 2017 (changed from May 2017)

e Revised approach will change the method
by which replacements are requested while
retaining funding in a central ES managed
budget.

e A CY18 budget request was submitted to
continue replacements while a new plan is
developed and implemented.

20170508: Bearden, Brad
e Have begun meetings with City Radio Shop,

TNR and East Service Center

Countywide Mobile Two-Way Radio Replacement Executive 20170508: Bearden, Brad

Completion Office: e Have begun meetings with City Radio Shop,

Complete replacement of all end-of-support County owned | Bearden TNR and East Service Center

mobile raQ|os W|th newly purchased radios using the ESC 20170609: Bearden. Brad

and the City Radio Shop by January 2018. o Have issued 3 Base radios, 1 LE Mobile and
have begun working on templates for TNR
Mobiles.

AAL wo-\Aay i Executive 20170504: Davies, Josh
Implement the Commissioners-Court selected-long-term Office: *  Merged with other radio replacement
replacementplan-to-address-all- County-owned-end-of- Bearden, Lego, program item.




Description Responsibility Status
Combined Transportation, Emergency, and Executive 20170508: Bearden, Brad
Communications Center (CTECC) Back-Up Facility Office: *  Ongoing. Currently working on the UPS
Continue to collaborate with the CTECC Backup Center Bearden replacements
(BUC) Workgroup to identify 911 call taking and two-way
radio needs concerning the expansion of the BUC through
June 2018.
Combined Transportation, Emergency, and Executive 20170404: Davies, Josh
Communications Center (CTECC) Strategic Plan Office:  CTECC Manager is in the process of
In collaboration with CTECC partners, develop and Davies, soliciting for a vendor to provide strategic
implement a strategic plan to assist in the long-range Eeardewn'_':ﬁt“ss' planning services.
financial and operational analysis of the Center by December | ~°9% "9 20170504: Davies. Josh
2017. e RFP for a consultant complete and

released.

Emergency Services District (ESD) Overlay Assessment | Executive Not Started
Tool Office:

[Public Works Recommendation 12.4.1]

Collaboratively develop and implement an ESD overlay
assessment tool at will be used in the evaluation of future
ESD overlay requests focusing on feasibility and
improvements to the population (financial and operational) by
April 2018.

Davies, Fariss




Description Responsibility Status
Emergency Services Districts / Travis County Parks / Executive 20170404: Davies, Josh
STAR Flight Medical Direction Office: *  Discussions with COA EMS and OMD have
Develop and implement a consolidated and collaborative Davies, Ping been occurring.
medical direction model by October 2017 for inclusion in the »  Discussions with ESDs and other
FY2019 County Budget. contributing partners is in progress.

20170504: Davies, Josh

e On-going as part of the EMS ILA
Amendment negotiation process.

20170601: Davies, Josh

e Amendment 4 of the COA/Travis County ILA
includes an intention statement to
implement a revised medical direction
model in CY19.

e ESDCC and ESD Chiefs are working
together to determine how a County-
coordinated model would work.

Emergency Medical Services (EMS): EMS ILA Executive 20170404: Davies, Josh
Amendment Office: o Discussions with COA EMS have been

Develop and execute, with Commissioners Court approval,
the fourth amendment to the EMS ILA with the City of Austin
focusing on the reduction of costs, increased value, and
reaffirmation of open collaboration by July 2017.

Davies, Fariss,
Lego

occurring.

¢ Amendment 4 of the ILA scheduled for
Court consideration in June.

e EMS to present to Court in April related to
services provided to Travis County.

20170504: Davies, Josh
e Negotiations continue — on schedule for

June completion.

20170601: Davies, Josh
Amendment with COA for legal review and final
negotiations.




Description

Emergency Medical Services (EMS): Contract
Development

Collaboratively develop an agreement/proposed scope of
work language for EMS services provided to the County to
be effective October 2019. This agreement will be
performance based; value-driven, stakeholder developed,
and will be financially responsible.

The proposed “Scope of Work” will be complete by February
2018 for Commissioners Court consideration.

Responsibility

Executive
Office:
Davies, Fariss,
Lego

Status

Not Started
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Bearden, Lego,
Fariss

Emergency Medical Services (EMS) and Emergency Executive 20170404: Davies, Josh
Services District (ESD) Roadmap Office: o Initial discussion has occurred with ESD
[Public Works Recommendation 12.4.1] Davies, Commissioners Council and COA Assistant
Collaboratively develop a long-term roadmap for the Ea'!a""aa’ » Ping, CE:'tY Ma”:ger5 ok on this o
provision of services over the next 20 years that considers V\?rrigﬁt’ ego, * Csot';"/atTeC EOM Se ?I'_lwor Onlt. 'S 'Ssule‘:‘ er
annexation, changing population, and demographics to serve renewatis complete.
as a base line for stakeholders by December 2018.
20170504: Davies, Josh
o Discussed further with COA on 5-1-2017.
On schedule.
Public Works Recommendation Implementation Executive 20170404: Davies, Josh
Complete the Implementation of all Emergency Services Office: *  Onschedule and in-progress.
. . Davi
Public Works Recommendations by December 2017. Cgﬁ;e;ay ping, | 20170504: Davies, Josh
Moore- " | « Onschedule and in-progress.
Guajardo, .
Pinckard, 20170601: Davies, Josh
Devery e On schedule and in-progress — met with

implementation staff and provided update
on all outstanding items.




Description

Emergency Services Websites

Coordinate the update of all Emergency Services Websites
with a consistent brand that facilitates easy access for users,
including a dedicated emergency incident page that can be
activated as needed by May 2018.

Responsibility

Executive
Office:
Wright
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Status

20170412: Wright, Helena
e Initial discussion has begun with Chris

Stangland and the Web Team

20170509: Wright, Helena
e  Will work with Chris Stangland on each ES

Web page to add new, updated photos and
messaging. Chris will also assist developing
and deploying ES screen savers. Currently
working to meet with each department head
to discuss their page and necessary
changes per the branding guide (still being
developed).

20170605 Moore-Guajardo, Stacy
e OEM met with Wright 5/19 to discuss

TCOEM'’s new web design

20170614: Wright, Helena
e Met with all department heads and their

liaisons to discuss specifics of their
individual Web pages.

e May 19 — Met with Casey
Established Howard Polden would be my
liaison. He'd also send me photos and info
the add to our social media accounts. STAR
Flight also has its own Twitter account
managed by Howard. We agreed that once
Howard gets Casey’s approval to post or
tweet a photo, I'd use it to re-tweet if
necessary.

e May 19 — Met with Stacy
Looked at current site and discussed re-
design ideas to make the page more




Description

Responsibility
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Status

beneficial.
May 20 — Met with Jeremy Trahan from
FM’s office. Will work with him on ongoing
basis.
May 22 — Met with Keith and Beth

Dr. Pinkard and Beth gave me
examples of other ME Web pages (Dallas,
Fort Worth, Harris County) to use (or not us)
as a reference for ours. They also provided
some history of some individual slides that
currently are running on their page. We also
discussed ideas for other slides to freshen
up their page.

Codify the Importance of Collaboration and Regional
Partnerships when Appointing ESD Commissioners
[Public Works Recommendation 12.4.2]

Develop and Implement a Court-approved Prospective ESD
Commissioner Guide that provides interested persons with
an understanding of the roles and responsibilities of Court
appointed ESD Commissioners by June 2017.

Executive
Office:

Davies, Fariss

20170404: Davies, Josh

20170504: Davies, Josh

Initial discussion with ESD Commissioners
Council in March 2017.

Draft language provided to ESDCC for
consideration on May 20.




Description

Responsibility
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Status

Implement Performance Based Measures and Evaluation | Executive 20170404: Davies, Josh
Systems Office: e The Emergency Services Work Plan was
Work plans and strategic plans will be drive the work of the Davies, Lego, published 20170404 for a 2-3 year time
Emergency Services Departments by December 2017 that (F:arl:ss’ Ee”OdS-_ Siarma s scheduled for June 1 and
focus on the identification of specific, measurable, attainable, M?)o"’;‘g_ay’ y 29‘;‘817')‘ igma is scheduled for June 1 an
and time-bound objectives. Guajardo, Ping, , :

Bearden,
This includes the completion of Lean Six Sigma programs Devery,
(Yellow and Green Belt) by the December 2018. Pinckard.
COMPLETE 20170404
Emergency Services Districts Commissioners Annual Executive 20170601: Davies, Josh
Meeting Office: * Work Session is scheduled for October 12,

[Public Works Recommendation 12.4.2]

Develop and implement a Court-approved annual ESD
Commissioner update meeting that focuses on Court priority
policy areas, a review of required commissioner duties, and
strategic visioning by March 2018.

Davies, Fariss

2017 to be presented by the County
Executive, ESD Commissioners, and ESD
Chiefs.

Emergency Awareness and Coordination: Multiple
Agency Coordination Group (MACG)

Develop and Implement a Travis County Multiple Agency
Coordination Group (MACG) that “forward-leans” in advance
of anticipated events that may affect the County and serves
as the advisory body to the Management Group should an
EOC be established by May 2018.

Executive
Office:
Davies, Moore-
Guajardo, Ping,
Pinckard,
Callaway

Not Started
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Description Responsibility Status
Emergency Management Coordination Framework Executive 20170404: Wright, Helena _
Develop and implement a Commissioners Court approved Office: »  Commissioners Court Work Session
framework that will serve as the basis for all emergency Davies, Moore- Complete March 9%. _
coordination in Travis County by December 2017 Guajardo, *  Action ltem scheduled for Court on April 25.
' Wright
COMPLETE 20170425 20170502: Moore, Stacy
e EOP Subcommittee Identified
e After Action Subcommittee Identified
20170504: Davies, Josh
e Approved by the Commissioners Court on
April 25, 2017. Complete.
Emergency Services District (ESD) Performance Guide Executive 20170504: Davies, Josh o _
Develop and Implement an Emergency Services District Office: * Reviewed with ESD Commissioners. Guide

Performance Guide that identifies required annual activities,
reports, and actions to aid each ESD Commissioner with
adhering to applicable laws and reporting the status of
appointee objectives to the Commissioners Court.
COMPLETE 20170504

Davies, Fariss

not needed based on update of the SAFE-D
ESD Guide.

e The Revised ESD Guide has been
electronically distributed to all ESDs.

e Closed
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Description Responsibility Status
Social Media Use Policies Executive 20170412: Wright, Helena
Develop and implement County-approved Social Media Office: * Notstarted
policies for use in all Emergency Services departments by Wright 20170509: Wright, Helena
May 2017. o Began discussion with Samantha Casertano
) _ _ _ _ and will meet with her and members of the
Coordinate social media with Department Information Web team on Monday, May 15 to discuss
Officers and establish back-up procedures by July 2017. approved policies, as well as discuss new
policies.
20170614: Wright, Helena
e Working on 2 draft of this policy with
instructions to expand the breadth and add
more detail. In progress.
Emergency Operations Center: Travis County Staffing Executive 20170502: Moore, Stacy
[Reference: Public Works Report Recommendation 12.1.1] | Office: « EOC Rep Class held on March 30th, over

Require all County Executives to designate appropriate
personnel to represent their department at the Emergency
Operations Center during activations to support the Office of
Emergency Management Recommendations for “three-deep”
staffing by December 2018.

Moore-Guajardo

15 Travis County Employees attended
Next EOC Rep Class is scheduled for June
22

20170504: Davies, Josh

Transferred lead to OEM — Moore-Guajardo
has been working with COA and reviewing
existing plans.

Davies to continue to support with County
Executives and other Court reports to attain
staffing recommended by OEM.




Description

Develop and Implement County Emergency and
Procurement Process

[Public Works Recommendation 12.1.4]

Develop a strategic procurement group responsible for
emergency purchases and procurement during emergencies
and disasters by October 2018.

Responsibility

Executive

Office:

Davies, Ping,
Callaway,
Pinckard,
Moore-Guajardo
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Status

20170404: Davies, Josh

Discussed the use of emergency purchase
orders with the Purchasing Agent — working
to codify policy and department access to
emergency purchase orders.

Request for expanded use of County-issued
credit cards in progress with PBO/Auditor.
Finance personnel EOC training has
occurred, additional future sessions.

20170504: Davies, Josh

County issued credit card submitted to
Auditor — discussions continue.

Emergency Services Work Plan

Develop and implement an Emergency Services Work Plan
covering a three-year period, that includes all outstanding
Public Works Recommendations and other recommended
corrective actions, by April 2017.

COMPLETE 20170404

Executives
Office:
Davies, all

department
heads.

20170404: Davies, Josh

Work Plan was published 20170404.

20170504: Davies, Josh

Project in maintenance — complete and
ongoing.




Description Responsibility Status

Strategic Planning Executives 20170404: Davies, Josh .
Develop and implement an Emergency Services Strategic Office: »  Emergency Services Strategic Work Plan
Plan that is consistent with the Commissioners Court Davies, all Charter with tools finalized and distributed
strategic planning effort. W on 20170404.
_ _ _ ' 20170404: Davies, Josh
1. Develop and implement a Strategic Planning Work «  First department —based reports due
Plan by May 2017. April/May (mission, vision, values, and
2. Conduct Strengths, Weaknesses, Opportunities, mandates/essential services).
and Threats Workshops with all Emergency 20170504 Davies. Josh
Services departments by July 2017. o Staff survey released
3. Procure th_e services op a consultant to produce 20170601: Davies. Josh
the strategic plan pending FY18 County Budget « Staff surveys complete and summarized,
approval by December 2017. distributed to Division Heads for review.
4. Publish Court-approved Emergency Services  Just Culture train-the-trainer program

scheduled for July.
e On schedule for individual Division Work
Sessions

Strategic Plan by May 2018 in support of the
annual County budget process.
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Description Responsibility Status
Establish a Common Fire Code for Travis County Fire Marshal: | 20170504: Callaway, Tony
[Public Works Recommendation 12.4.3] Callaway * Meeting scheduled with County
The Commissioner’s Court and private consulting firm (Public Commissioners ES sub-committee June 15,
Works) has identified the need to establish a single Fire 2017
Code Authorit_y managed u_nder the Travis Qounty Fire _ 20170614 Callaway. Tony
Marshal’'s Office for the unincorporated portions of Travis e No Updates

, LT . P

County. To accomplish this mission, the County Fire
Marshal and Emergency Services Director will need to
formally meet with the Emergency Services Subcommittee
within the next two months to develop appropriate short term
and long-term objectives. Meetings with the remaining
Commissioner’s Court staff will be required within the next
six months to develop associated SMART goals to assist in
the implementation of this endeavor.
Hire Assistant Chief Fire Marshal Position Fire Marshal: | 20170512: Callaway, Tony
In accordance with the County approved organizational Callaway, Lego |+ Metwith HR to discuss on 5/10.
challrt/s.tructure and in order to consstently meet t'he . 20170614: Callaway, Tony
obligations of the Office of Fire Marshal, hire Assistant Chief « No Updates

Fire Marshal vacancy by May 2017.




Description

Hire Deputy Fire Marshal Position

Fill the current vacant Deputy Fire Marshal position by July
2017 in order to aide in providing adequate services to our
customer base. In addition, reduce overtime cost and reduce
workload and accompanied stress placed on current staff.

This goal will be accomplished by a multi-step process
involving the following:

1.

Finalize the salary survey using data from County-
approved comparison agencies by 02/24/2017.
Host a meeting with Human Resources
representatives and the County Executive-
Emergency Services to present the salary survey
data by 05/15/2017.

Present the findings of the salary survey to
Commissioner’s Court by July 2017.

Have the salary for the vacant position adjusted
accordingly and in place by 05/01/2017.

Post the position with the updated salary and fill
position by September 2017.

Responsibility

Fire Marshal:
Davies, Lego

Status

20170414: Callaway, Tony
e Internal salary survey comparison

completed.
e« Completion dates updated

20170504: Callaway, Tony
e Back-up documentation created

e Meeting with H.R. May 10, 2017.

20170614: Callaway, Tony
e No Updates
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Description

Fire Marshal Personnel Credentialing

In order to enhance the required knowledge of current staff
members and to provide the training needed to remain safe
and be successful in their endeavor, all staff will complete the
Hazardous Materials Technician and Basic Environmental
Law courses by February 2018.

Responsibility

Fire Marshal:
Callaway

Status

20170504: Callaway, Tony

Four of the six Marshals have attended the
Basic Environmental Law course.

Four of the current six Marshals have
completed the Hazmat Technician Level
training.

All Six current Marshals recently attended
the National Fire Academy 40 hour course
“Hazardous Materials Code Enforcement”.
The TCFMO is co-hosting with Williamson
County Hazmat in August 2017, National
Fire Academy 80 hour course: “Chemistry
for Emergency Hazmat Responders”.

20170614: Callaway, Tony

No Updates
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Description Responsibility Status
Tier Il Hazardous Materials Fire Marshal: | 20170414: Callaway, Tony
Fire Marshal’'s Office will be collaborating with the County Callaway, * Modeling is currently be conducted by
Hazardous Materials Coordinator over the next 12 months to | Poege Aristatek with PEAC software utilizing the
identify the location of all recognized HazMat Tier |l facilities 2015 Tier I data. _
to comply with government guidelines and more importantly »  NewTier Il data should be received form
to provide accurate Hazardous Materials storage quantities TCEQ sometime in June for the 2016
to first responders for both pre-plan and response. The rzzz:g%s){glir;?;e'sf; rrr?;t;?tmggtzeto
current Qata will be updated in a shareable format by the &Clude any changes in data fmn?the 2015
conclusion of the project. reporting cycle- targeted completion date of
August 2017.
20170504: Callaway, Tony
e Callaway and Doege have met and begun
to review the current raw data.
20170614: Callaway, Tony
e No Updates
Records Management System: Fire Marshal & Office of | Fire Marshal: | 20170414: Callaway, Tony

Emergency Management (OEM)

Improve the accuracy and efficiency of our in-house fire
records management system by identifying, researching and
selecting the proper hardware and applicable software by the
end of Calendar Year 2017.

Callaway, Doege

e In Progress

20170614: Callaway, Tony
e No Updates
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Description Responsibility Status
Enhance Public Information and Community Outreach Fire Marshal: | 20170412: Wright, Helena
In order to enhance the Public Education and Outreach Callaway, * Notstarted
. , ; _ti Wright
programs offered b_y the Fire Marshal’'s Office, a full-time 20170504: Callaway. Tony
employee will be hired by October 2017. o Submitted PB forms requesting FTE in FY-
18 budget dedicated to Education and
Outreach.
20170614: Callaway, Tony
e No Updates
20170614: Wright, Helena
e Will work with Tony once employee is hired.
Fire Planning Guide Fire Marshal: | 20170414: Callaway, Tony N
Develop and implement a standardized fire planning guide, | Callaway *  Pre-plan template form created. Training

designed to identify site threats and hazards, to be used by
firefighters by March 2017. This includes a skills-based
training program that will be implemented by June 2017.

course outline draft has been created.




Description

Responsibility

Status
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Office staff by providing study materials, practice tests and
testing fees for all operational Travis County Fire Marshal’s
Office staff to achieve ICC Certified Fire Plans Examiner
(Level IlI) status by 06/01/2018 and encourage staff to
achieve ICC Certified Fire Marshal status by 06/01/2019.
Obtaining these certifications will continue to enhance the
office’s credibility and allow personnel to demonstrate an
advanced understanding of Fire Code-related knowledge and
skills.

Home Ignition Zone Assessment Program Fire Marshal: | 20170412: Wright, Helena
In partnership with the Austin Fire Department and Callaway, * Not started
; ictr Wright
Em_e_rgency Services Districts #3 anq #8, Implemenf[ a _H_ome 20170414: Callaway. Tony
Ignition Zone Assessment program in order to give |nd|y|dual « Home wildfire ignition zone assessment
homeowners Wlthln our jurisdiction a bet_ter understanding of training course scheduled for the end of
how to make their homes more resilient in the event of a April in coordination with the AFD Wildfire
wildfire by December 2017. Division.
20170512: Callaway, Tony
e In house training with AFD Wildland group
completed.
20170614: Callaway, Tony
e No Updates
20170614: Wright, Helena
e No Updates
Certified Fire Marshals Fire Marshal: | 20170614: Callaway, Tony
Promote the development of Travis County Fire Marshal’s Callaway «  Continue to promote internal development

amongst staff towards this goal. DFM
Howell just successfully passed his fourth
test in the series of six tests towards his
CFM certification.
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Description Responsibility Status
Hazardous Materials Permitting Fire Marshal: | 20170614: Callaway, Tony
Re-establish the Hazardous Materials permitting process Callaway * Prestonis scheduledto makea
upon the completion of the updated Hazardous Materials Tier | Po€ge presentation on 6/28/17 that has direct ties
Il database as mentioned in the Short Term goals. to this program.
Mobile Food Vending Fire Inspections Fire Marshal: | 20170404: Davies, Josh .
In consultation with Counsel and Court, determine the need | Callaway *  Court scheduled to hear recommendations
and then make recommendations appropriate in May 2017.
recommer_ldat'lons, |n.clud|ng timelines, to' mplemept mobile 20170414: Callaway. Tony
food vending inspections for operators within Travis County « Meeting w/Austin Health 4/13/17.
by November 2017 if directed by the Court. e  Meeting W/AFD 4/19/17
e  Sub-committee (working group) formed
20170504: Callaway, Tony
e Presentation to Commissioners May 9, 2017
e Continue to meet with working group
o Still on schedule for program
implementation.
20170614: Callaway, Tony
e No Updates
Business Plan Fire Marshal: | 20170414: Callaway, Tony
Create a comprehensive one-year and five-year business Callaway «  Deferred to the Strategic Plan

plan that incorporates the vision, mission, objectives, and
strategies of the Fire Marshal’'s Office that will be
incorporated into the broader Emergency Services Strategic

Plan by Oct 2017.
DEFERRED 20170414




Description

Facility Transition: Medical Examiner’s Office

Develop a comprehensive plan to facilitate the movement of
the Medical Examiners facility from its current location to the
new facility by June 2017 with scheduled plan
implementation in Aug/Sept 2017.

Responsibility

Medical

Examiner:
Pinckard
Devery, Wright

Status

20170412: Wright, Helena

Not started

20170414: Devery, Beth

Adjusted implementation to August

20170508: Devery, Beth

Adjusted plan due date to June
Adjusted implementation to
August/September

20170509: Wright, Helena

Transition date moved to August, but will
discuss in a meeting I've requested.
Meeting with ME has been requested for
either the week of the May 15th or 27th.
Currently waiting to get ME’s availability

20170613: Devery, Beth

No Updates

20170614: Wright, Helena

The end of August is the most current
status, but there is not specific date set.
Meeting with Beth set for Tues., June 27 to
discuss plan for facility move.
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Description Responsibility Status

Medical Examiner (Physician) Salary Assessment Medical 20170508: Devery, Beth
Reassess and address noncompetitive medical examiners’ | Examiner: * Adjusted assessment date to Dec 2017.
salaries by Dec 2017. gg‘\fggd 20170613: Devery, Beth

e No Updates
Update Toxicology and Laboratory Capabilities Medical 20170613: Devery, Beth
Evaluate the existing toxicology equipment and consider Examiner: * NoUpdates
expansion of technological and analytical laboratory Pinckard
capabilities by developing recommendations and funding Devery
sources by April 2018.
Cost Recovery and Partner Relationships Medical 20170613: Devery, Beth
[Public Works Recommendation 12.6.1] Examiner: * NoUpdates
Redefine relationships with outside counties which may Pinckard
include a new consultation service in addition to seeing Devery
greater cost recover for services rendered to out-of-country
partners by December 2017.
Comprehensive Fee Structure: Medical Examiner’s Medical 20170414: Pinckard, Keith
Office Examiner: e Timeline will need to be revised
[Public Works Recgmmenda}tion 12.6.1] ginckard 20170508: Devery. Beth
The Medical Examiner’s Office should undertake a every «  Timeline revised to Dec 2017
comprehensive review of its fee structure for all services,
with a goal of establishing fees equal to costs. Present a 20170613: Devery, Beth
comprehensive fee schedule to the Commissioners Court by + No Updates
Dec 2017.
Comprehensive Emergency Communications Directory Office of 20170414: Moore-Guajardo, Stacy
Develop and implement an emergency communications Emergency * June 23" due date chosen.
directory that is used during times of emergency and disaster | Management; | * HW and LH have been through Code Red

to assist in facilitating communication with County Executive
staff and the Commissioners Court by June 23, 2017.

Moore-Guajardo

Training.




Description

Responsibility
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Status

Coordinate Emergency Operations Plan with
Government Partners

Assist governmental partners, through the use of the existing
Travis County Small Cities Meeting”, with implementing the
provisions of the County Emergency Operations Plan within
their own organizations in the form of local policies,
procedures, and guidelines by December 2019.

Office of
Emergency

Management:
Moore-Guajardo

20170414: Moore-Guajardo, Stacy
e No updates

20170502: Moore-Guajardo, Stacy
e EMC's from all 17 participating EOP Cities

have been invited to Annex E & J Update
Planning meetings

County Emergency Operations Plan Revision

Review and revise as necessary the County Emergency
Operations Plan and 22 supporting Annexes including Annex
J: Recovery and Annex E: Evacuation, by August 2017

Office of
Emergency

Management:
Moore-Guajardo

20170414: Moore-Guajardo, Stacy
o |dentified planning team for Annex E.

e Scheduled team meeting for May 11,

20170502: Moore-Guajardo, Stacy
e Scheduled Annex J for May 31

e |dentified Planning team for Annex G update

20170605: Moore-Guajardo, Stacy
e May 11 Annex E Review was held

e May 31 Annex J Review was held

Implement Corrective Actions: 2015 Halloween Floods
Implement Corrective Action Plan recommendations for the
2015 Halloween Floods Severe Weather After Action Report.
July 2017

Office of
Emergency

Management:
Moore-Guajardo

20170502: Moore-Guajardo, Stacy
e In Progress

20170605: Ping, Casey

e AFD, EMS and STAR Flight have met to
discuss our items. One more meeting is
scheduled for a couple of follow up items.
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Description Responsibility Status
National Incident Management System Training Office of 20170414: Moore-Guajardo, Stacy
Develop and implement a plan to facilitate the training of Emergency * Noupdates
County staff in order to comply with the requirements of the Management:
National Incident Management System (NIMS) by June Moore-Guajardo
2017.

Complete Executive staff and EOC assigned personnel by
June 2018. Complete all staff training by June 2019.

Preliminary Damage Assessment Capability Office of 20170414: Moore-Guajardo, Stacy
Collaborate with Travis County Fire Marshal’s Office and Emergency * Noupdates
TNR to strengthen county preliminary damage assessments | Management:

- . . 20170502: Moore-Guajardo, Stacy
capabilities. Have a working database or ESRI App Moore-Guajardo | ™ yjcetings with David Shore in progress

developed and launched by May 2017 procedures written in
Annex J (Recovery) update August 2017

Community Wildfire Protection Plan (CWPP) Office of 20170414: Moore-Guajardo, Stacy
In collaboration with the CWPP Executive Committee, Emergency |* Noupdates

develop and implement a plan to identify and implement Management:

outstanding elements of the plan by September 2017. Moore-Guajardo

Increase Capabilities within the Office of Emergency Office of 20170414: Moore-Guajardo, Stacy
Management Emergency e Adjust due date goals
Increase OEM Staff and capability to enhance or build key Management:

program areas to Support the COOP Countywide effort by Moore-Guajardo

hiring a full time employee within FY18.




Description

EOC Technology Barriers

[Public Works Recommendation 12.1.3]

Address barriers that limit the productivity of County
employees working in the Emergency Operations Center by
May 2017.

COMPLETED 20170502

Responsibility

Office of
Emergency

Management:
Moore-Guajardo

Status

20170414: Moore-Guajardo, Stacy

e No updates

20170502: Moore-Guajardo, Stacy
e Completed
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GIS Project with ACC

Working with ACC and the Information Technology and
Communications sub-committee, create a resource that
enables the public to enter their address on a website and
evaluate the risk of flood, fire, etc. to their property.

Office of
Emergency

Management:
Moore-Guajardo

20170605: Moore-Guajardo, Stacy
e Provided list of contacts to Lauren to

schedule initial meeting.

Communications will decrease request customer service
issues and dispatch errors by 75% by September 28, 2018

STAR Flight Specialized Dispatch Compliance STAR Flight: | 20170414: Ping, Casey . _
STAR Flight in cooperation with Austin-Travis County EMS | Ping * Davies in discussion with Austin-Travis
Communications will increase percentage of requests County EMS
processed by a specially trained emergency communications 20170501 Ping. Casey
dispatcher to 95% by December 2017. « No Update

20170605: Ping, Casey

e No Update
STAR Flight Customer Service STAR Flight: | 20170414: Ping, Casey _ _
STAR Flight in cooperation with Austin-Travis County EMS | Ping « Davies in discussion with Austin-Travis

County EMS

20170501: Ping, Casey
e« No Update

20170605: Ping, Casey
e« No Update
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Description Responsibility Status
Specialized Staff for STAR Flight Dispatch STAR Flight: | 20170414: Ping, Casey . _
Investigate and then implement, if appropriate, dedicated Air | Ping « Davies in discussion with Austin-Travis
Communication Specialist (ACS) for STAR Flight requests County EMS
for consideration in the County Fiscal Year 2019 Budget 20170501: Ping. Casey
Process e No Update
20170605: Ping, Casey
e No Update
Life Cycle Aircraft Planning STAR Flight: | 20170414: Ping, Casey
[Public Works Recommendation 12.5.3] Ping * Noaction
Develop ar_ld |m_pleme_nt a_formal Ilfe?cycle plan f_or u’pdatlng 20170501: Ping. Casey
and replacing aircraft in alignment with STAR Flight's « No Update
mission by June 2017.
20170605: Ping, Casey
e No Update
STAR Flight Revenue STAR Flight: | 20170414: Ping, Casey _
Develop and implement a plan to pursue the continual Ping « Davies update to ES CC sub-committee.

development external revenue sources to support STAR
Flight operations by December 2017.

Ping working with Intermedix on
recommendation. Scheduling meeting with
PBO and Audit.

20170501: Ping, Casey
e ES subcommittee briefed on April 20th.

e Briefed Audit and PBO on April 28th. Draft
memo submitted April 29t

20170605: Ping, Casey
e No Update
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Description Responsibility Status
Market Rate Billing STAR Flight: | 20170414: Ping, Casey _
[Public Works Recommendation 12.5.2] Ping *  Recommendation from Intermedix
Ensure that STAR Flight rates r_eflect market standards and 20170501: Ping. Casey
de\_/?bp'ng and Impleme_ntlng an internal policy that o Briefed Audit and PBO on April 28th. Draft
facilitates the routine adjustment of rates by October 2017. memo submitted April 29t
20170605: Ping, Casey
e« Working on back for Commissioners Court
agenda June 20, 2017
STAR Flight Instrument Flight Rules (IFR) STAR Flight: | 20170414: Ping, Casey _
Develop and implement low-level GPS for identified hospitals | Ping *  Waiting for check from Seton. Audit and

and IFR procedures and approval for STAR Flight operations

by December 2018.

Purchasing are ready to proceed when
received check. Provided Invoice to Seton
on 04/12/2017

20170501: Ping, Casey
e Waiting for Seton check, contract with

vendor completed. Checked on status on
April 28 and 5/11

20170605: Ping, Casey

e Check has been received, certified by Audit.

It has been pending budget transfer
approval at PBO level. Contract is
completed and Purchasing is awaiting
Department memo.
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Description Responsibility Status
STAR Flight Check Airmen STAR Flight: | 20170414: Ping, Casey
Train and achieve FAA approval for second FAA Check Ping * Inprogress
Airmen for STAR Flight aviation operations by May 2017. 20170501: Ping. Casey
e In progress 75% complete
20170605: Ping, Casey
e Waiting on FAA to conduct final check ride.
STAR Flight Huey Flight Instructor STAR Flight: | 20170414: Ping, Casey
Train STAR Flight instructor to complete flight instructor Ping * Onhold
status by August 2017. 20170501: Ping, Casey
e Onhold
20170605: Ping, Casey
e Onhold
STAR Flight move to DSMC@UT STAR Flight: | 20170414: Ping, Casey
Develop and implement a plan to move STAR Flight Ping *  Ongoing, current issue between DSMC and

operations from UMBC to DSMC@UT by June 2017.

Travis County fuel vendor.

20170501: Ping, Casey
e Under development. Fuel issue referred to

Seton senior leadership.

20170605: Ping, Casey
e SF1 crew moved from UMBC to DCMC

pending crew quarters and fueling issues.
Seton communicated 8 weeks to resolve
fueling issue.
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Description Responsibility Status
STAR Flight transition position for Director of Aviation STAR Flight: | 20170414: Ping, Casey _
Develop and implement a plan to transition Director of Ping *  Applications being received. Interview
Aviation position to ensure a smooth transition. Identify any process in the coming weeks.
subsequent process and transition cost May 2017. 20170501: Ping. Casey
e Interviews scheduled for May 9th and 11th.
20170605: Ping, Casey
e Interviews completed. Position filled by
Chuck Spangler. Interviews for Safety
Officer position completed on May 30th.
Position filled by Joe Lebrecque. Open pilot
position posted on June 5th.
STAR Flight Body Camera STAR Flight: | 20170414: Ping, Casey _
Participate with other Travis County departments to develop | Ping *  Inprogress with Travis County trials.
an.d. |mple.ment a plan to use body cameras to improve our 20170501: Ping. Casey
ability review rescue operations by December 2017. « In progress with other Travis County
Departments
20170605: Ping, Casey
e In progress with other Travis County
Departments
STAR Flight Mobile Device Management STAR Flight: | 20170414: Ping, Casey
Participate with other Travis County departments to develop | Ping * Inprogress with ITS project.

and implement a plan to manage mobile devices by
December 2017.

20170501: Ping, Casey
e In progress with ITS

20170605: Ping, Casey
e In progress with ITS




Description

STAR Flight Clinical Operating Guidelines

Develop, implement and train clinical crews on new clinical
operating guidelines. This includes simulation training for
new procedures by June 2017.

COMPLETED 20170503

Responsibility

STAR Flight:
Ping

Status

20170414: Ping, Casey
e Training for staff is almost complete.

Implementation in the coming weeks.

20170501: Ping, Casey
e Implementation May 31

20170605: Ping, Casey
e Completed
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Item 5

Travis County Commissioners Court
Voting Session Agenda Request

Meeting Date: July 18, 2017

Agenda Language:
Consider and take appropriate action on the appointments of the following individuals to
the Emergency Services District (ESD) #15 Board of Commissioners for terms effective
immediately and ending as indicated:

A. Belinda Ruiz, term ending on December 31, 2018;

B. Jim Elman, term ending on December 31, 2018 ;

C. Jerry Staton, term ending on December 31, 2019; and

D. Tim Reinhardt, term ending on December 31, 2019. (Commissioner Gomez)

Prepared By/Phone Number: David A. Salazar/854-9144
Elected/Appointed Official or Department Head: Commissioner Margaret J. Gbmez

Commissioners Court Sponsor(s): Commissioner Margaret J. Gomez

Background/Summary of Request and Attachments:

On May 6, 2017, residents of Southeastern Travis County voted to create Emergency
Service District (ESD) #15. The Commissioners Court has the responsibility to appoint a
5-member Board of Commissioners for ESDs within its jurisdiction. Typically,
appointments are made for 2-year terms; initial appointments are made for staggered
terms to preserve continuity and institutional knowledge of issues related to governing
the ESD. Working with area residents and experts on Emergency Services, individuals
who have served on the Board of ESD #11 are recommended for appointment to the
Board of ESD #15 with the appointment of the 5™ member to be appointed in the near
future.

Staff Recommendations:
NA

Issues and Opportunities:
NA

Fiscal Impact and Source of Funding:
NA

Required Authorizations:
NA

AGENDA REQUEST & BACKUP MATERIALS DEADLINE: Agenda requests and backup materials
must be submitted in PDF format via email to agenda@traviscountytx.gov by 12 noon on Tuesday in
order to be considered for inclusion in the following week’s voting session.

Revised 15-02-06


mailto:agenda@traviscountytx.gov

Item 06

Travis County Commissioners Court
Voting Session Agenda Request

Meeting Date: July 18, 2017

Agenda Language:

Receive update on DNA issues related to the closure of the Austin Police Department
Forensics Sciences Center's DNA testing lab, and take appropriate action. (Judge
Eckhardt)

Prepared By/Phone Number: Gregg Cox, District Attorney’s Office, 512-854-9530

Elected/Appointed Official or Department Head: Roger Jefferies, County Executive,
Justice Planning, 512-854-4759

Commissioners Court Sponsor(s): Sarah Eckhardt, County Judge

Background/Summary of Request and Attachments:

Staff Recommendations:

Please see attached presentation with updates to various tasks related to DNA lab
issues.

Issues and Opportunities:
N/A

Fiscal Impact and Source of Funding:
None

Required Authorizations:

Sarah Eckhardt, Travis County Judge

Margaret Moore, District Attorney

Roger Jefferies, Justice and Public Safety County Executive

AGENDA REQUEST & BACKUP MATERIALS DEADLINE: Agenda requests and backup materials
must be submitted in PDF format via email to agenda@traviscountytx.gov by 12 noon on Tuesday in
order to be considered for inclusion in the following week’s voting session.

Revised 15-02-06


mailto:agenda@traviscountytx.gov

Update on Issues Related
to Closure of APD DNA Lab

JULY, 2017/



Cases Impacted by DNA Lab Issues

The cases impacted by the problems with the DNA lab fall into the following categories

Post-conviction cases where DNA evidence was tested by the APD lab — prosecutor’s
responsibility

Pending indicted cases either tested by the APD DNA lab or outsourced because of the closure
of the lab — prosecutor’s responsibility

Charged by not indicted cases either tested by the APD DNA lab or outsourced because of the
closure of the lab — shared responsibility between law enforcement and prosecutor

Active investigations with no charges — law enforcement responsibility

Sexual Assault Kit backlog cases being outsourced to DPS or private labs — typically a law
enforcement responsibility




Interlocal Agreement

Travis County and the City of Austin approved an interlocal agreement (ILA) on March 21 and
March 23, 2017 respectively to share costs related to the fallout of the lab closure.

Travis County entered into an agreement with CAPDS to conduct a materiality review process for
post conviction cases where the APD lab was involved.

The City of Austin entered into the agreement with DPS for DPS to reopen the lab under DPS
management.

The City of Austin will enter into additional agreements for retroactive case reviews and root
cause analysis.

The City and County will “settle up” on cost sharing at the appropriate time.




Working Group

The ILA calls for a working group of subject matter experts from criminal justice related
organizations to advise the City and the County on matters related to DNA evidence

This group has been meeting regularly since late last year and includes subject matter experts
from affected organizations

Organizations currently represented include:
= County - Justice Planning, District Attorney, District Courts, County Attorney
= City — City Manager, Austin Police Department (APD), City Attorney

= Defense — Capital Area Private Defender Service (CAPDS), Austin Criminal Defense Lawyers Association
(ACDLA)

= State — Texas Forensic Science Commission (TFSC), Department of Public Safety (DPS)

When county decisions related to the expenditure of funds have been discussed, PBO, County
Auditor and Purchasing have attended meetings to advise the county participants




Task #1 - Materiality Review

The DA’s Conviction Integrity Unit reviewed all cases handled by the APD DNA lab from the time it opened in 2004
until its closure in 2016 to identify cases and defendants that were convicted or received another collateral
consequence related to being charged with a crime where the lab was involved.

The DA’s office is sending Brady notices to all of those people and directing them to contact CAPDS if they would
like their cases reviewed.

The CAPDS Forensic Review Team is reviewing all cases where a defendant responds with a request for review.

The DA’s office is providing discovery to The Forensic Project to support their review and is conducting parallel
reviews of cases. The DA’s office is also conducting proactive reviews on certain other cases, including situations
where a defendant previously requested post-conviction DNA testing.

The Forensic Project staff are conducting fact investigations, sending questionnaires, and interviewing clients.

If the DNA evidence is found to be material, The Forensic Project and DA will work together to determine the
appropriate remedy. This could be recalculation of statistical probabilities, a scientific review of the analyst’s work
on a case, possible retesting of some evidence, or post-conviction litigation.

The DA and CAPDS are working with the Juvenile Public Defender to identify/notify juvenile offenders affected.




Task #1 - Materiality Review Update (as of
July 5, 2017)

District Attorney’s Conviction Integrity Unit
o APD Lab Cases Identified by the DA’s Office — 1780 cases involving 1585 defendants
Brady Notices Sent to defendants — 984
Individuals already represented by CAPDS on mixture review (no new notice needed) — 109
Deceased defendants — 45
Deported defendants — 164
Number of defendants to still be located — 446

(o]

(o]

(o]

(o]

(o]

CAPDS Forensic Project
o 490 people have requested review of their cases (60% response rate)
o 323 cases have been pre-screened
° 116 cases have been flagged as high priority for materiality reviews
> Have requested discovery on all cases




Task #2 - Retroactive Case Review

The City is negotiating an interlocal cooperation agreement with the University of North Texas
(UNT) DNA Lab to conduct retroactive case reviews and other services to assess the reliability of
the analysis and handling of evidence by the APD DNA lab.

Under the agreement, UNT scientists would conduct scientific reviews of specific cases
identified by CAPDA and the DA. UNT would also be available to consult with the DA’s Office and
CAPDS regarding cases where DNA has been determined to be material to the conviction of a
defendant.

The City Manager is planning to bring an agreement for City Council consideration in August
2017.




Task #3 — Interim Solution

Interim Solution — A DNA Lab has been opened under DPS management at the APD facility
pursuant to a 5 year agreement with the City of Austin. Lab is functioning on a limited scale
during hiring and training period with APD DNA lab employees, new employees, new equipment
and using DPS processes.

In addition to working with DPS, APD has contracted with 3 private labs to provide DNA testing
capacity.

Currently, there are XX cases pending DNA testing with the interim solution.




Task #4 Quattrone Look Forward/Look
Backward (Root Cause Analysis)

The City is negotiating with the Quattrone Center for the Fair Administration of Justice from the
University of Pennsylvania to conduct a “Sentinel Event” review to determine the root causes of
the problems that resulted in the closure of the APD DNA Lab.

Root cause analysis — a process review of the APD DNA lab and its protocols to provide a root
cause analysis of each of the deficiencies noted in the TFSC audit. The intent is to identify the

cause of problems that resulted in the closure so that those problems may be avoided in the
future

The Quattrone Center has conducted sentinel event reviews in other criminal justice contexts.

Look Forward — Guidance and advice from experts to assist the stakeholders in determining the
future of forensic analysis of evidence in the Austin/Travis County area.




Task #5 - Stakeholders Advisory Group

A group including community representatives, victim’s rights advocates, and other interested
parties will be convened to provide feedback to decision makers regarding future DNA lab
solutions for the region




Pending Cases Involving DNA Testing

The DA’s Office is currently tracking 97 pending cases and 2 convictions with DNA testing

Breakdown by case type:

29 - Murders and Capital Murders

30 — Sex crimes with adult victims

8 — Sex crimes with child victims

12 — Aggravated robberies and kidnappings

7 — Burglaries

7 — Assaulting offenses (Agg Assault, Strangulation, Injury to a Child)
6 - Other




Item 7

Travis County Commissioners Court
Voting Session Agenda Request

Meeting Date: July 18, 2017

Agenda Language:
Consider and take appropriate action on submission of a technical assistance grant
application to the Data-Driven Justice & Behavioral Health Design Institute.

Prepared By/Phone Number: Valerie Hollier, Planning Project Manager (854-4755),
Jabari Welch, Planner Mgmt. Research Assistant (854-6049)

Elected/Appointed Official or Department Head: Roger Jefferies, County Executive,
Justice & Public Safety (854-4759)

Commissioners Court Sponsor(s): Margaret Gomez, Commissioner, Precinct 4
Background/Summary of Request and Attachments:

The Substance Abuse and Mental Health Services Administration (SAMHSA), National
Association of Counties (NACo0), and the Laura and John Arnold Foundation will
conduct a Data-Driven Justice and Behavioral Health Design Institute from September
6-8, 2017, at the Hilton Rockville Hotel & Executive Meeting Center in Rockville,
Maryland.

The planning committee will select 14 jurisdictions through a competitive process.
SAMHSA will cover airfare, lodging, and per diem expenses for team members. The
completed application is attached for your review.

Staff Recommendations:

Application was submitted on the July 10" deadline. Staff recommends approval and
ratification.

Issues and Opportunities:

The convening will support teams that are committed to the Data-Driven Justice project,
a collaborative effort to use integrated data and technology solutions in an effort to
improve service delivery and health outcomes for individuals, commonly referred to as
“high utilizers,” with complex physical health, behavioral health, criminal justice, and
social services needs.

AGENDA REQUEST & BACKUP MATERIALS DEADLINE: Agenda requests and backup materials
must be submitted in PDF format via email to agenda@traviscountytx.gov by 12 noon on Tuesday in
order to be considered for inclusion in the following week’s voting session.

Revised 15-02-06
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During this two-and-a-half day convening, teams will work directly with expert faculty in
facilitated sessions and workshops to develop an action plan for implementing or
enhancing their Data-Driven Justice strategy.

To be considered, Travis County must commit to sending one senior-level
representative from each of the following government agencies/departments as part of
our team and Justice Planning has selected the following representatives below and
each has committed to attend:

e Behavioral Health Executive — Sherry Blyth, Director, Integral Care
e Coordinated Case Management/ Treatment Provider — Marisa Aguilar, Integral

Care

e Jail Administration Executive — Michael Gottner, Captain, Travis County Sheriff
Office

e Emergency Services Executive — Josh Davies, County Executive, Emergency
Services

e Law Enforcement — Justin Newsom, Commander, Austin Police Department

e Homeless Services Executive — Ann Howard, Executive Director, Ending
Homelessness Coalition

e County / Municipal Elected Official — Judge Nancy Hohengarten, Travis County
Courtat Law #5

e County / Municipal Personnel — Meg Ledyard, Business Analyst I, Travis
County Criminal Courts

e Budgeting Office — Keith Goertz, Financial Analyst, Travis County Justice
Planning

Other representatives (may come from Departmental travel budgets):

Roger Jefferies — County Executive, Justice and Public Safety, Travis County
Melissa Shearer — Director, Mental Health Public Defender, Travis County
Valerie Hollier — Planning Project Manager, Justice Planning, Travis County
Efrain Davila — Senior Planner, Justice Planning, Travis County

Stacy Brown — Director, Pre-trial Services, Travis County

Preparatory Work:

The Travis County team must commit to advanced preparatory work that will be used in
workshop sessions. This work will involve identifying and building two case studies of
individuals with complex physical health, behavioral health, criminal justice, and social
services needs in our community. Information needed to complete the case studies will
include 911, police, emergency department, and behavioral health contacts for each
individual; costs related to these contacts; and the individuals current health and
housing status. Additionally, teams will be asked to collect estimated general costs for
following the services: emergency department visits; police contacts, including those for

AGENDA REQUEST & BACKUP MATERIALS DEADLINE: Agenda requests and backup materials
must be submitted in PDF format via email to agenda@traviscountytx.gov by 12 noon on Tuesday in
order to be considered for inclusion in the following week’s voting session.

Revised 15-02-06
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overdose victims; and jail-bed days. Note, at no point will the organizers of this meeting
ever ask for identifiable data for any individual or group of individuals.

Fiscal Impact and Source of Funding:

A-G Consulting firm will cover the following items as a pre-paid expense: roundtrip
coach class airfare and a two-night hotel stay. Ground transportation (up to $150),
meals and incidentals for one full ($69/day) and two travel days ($51.75/day) will be
reimbursed by A-G Consulting firm within 30 days of submission.

Required Authorizations:
Margaret Gomez, Commissioner, Precinct 4
Roger Jefferies, County Executive, Justice & Public Safety

AGENDA REQUEST & BACKUP MATERIALS DEADLINE: Agenda requests and backup materials
must be submitted in PDF format via email to agenda@traviscountytx.gov by 12 noon on Tuesday in
order to be considered for inclusion in the following week’s voting session.

Revised 15-02-06
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) A-G ASS®CIATES

June 13, 2017

Dear Data-Driven Justice Community,

On behalf of the Substance Abuse and Mental Health Services Administration (SAMHSA), National
Association of Counties (NACo), and the Laura and John Arnold Foundation (LIAF), we invite you to
participate in the Data-Driven Justice and Behavioral Health Design Institute (Design Institute), September
6-8, 2017, at the Hilton Washington DC/Rockville Hotel & Executive Meeting Center in Rockville, Maryland.
SAMHSA will provide travel, lodging, and per diem expenses for all teams selected to participate.

This convening is a unique opportunity for communities that have joined the Data-Driven Justice project to
build on their progress. The Design Institute will help jurisdictions take the next step in planning and
implementing a data-sharing strategy to improve service delivery and health outcomes for individuals,
commonly referred to as “high-utilizers,” with complex physical health, behavioral health, criminal justice,
and social service needs.

The goal of the Design Institute is to provide Data-Driven Justice jurisdictions with the information, tools,
and strategies they need to use data to improve care for individuals and reduce costs. Specifically, the
event is focused on teaching community leaders how to integrate data from various services sectors, as
well as how to make efficient use of limited health, behavioral health, criminal justice, and social support
services and resources.

Teams will learn how to:
e Enhance cross-sector collaboration among health, behavioral health, criminal justice, and homeless

service systems;

e Harness technologies that can help to identify individuals with complex physical health, behavioral
health, criminal justice, and social service needs;

e Understand legal frameworks and tools for cross-system information sharing; and
e Create a work plan that can be implemented after the convening.

Each day will feature national and local experts and practitioners who successfully use data to serve
individuals with complex needs. Teams from each jurisdiction will directly engage with these experts in
hands-on sessions as they develop action plans for their own communities. By the end of the Design
Institute, teams will be equipped with the tools and information they need to leverage technology to
improve health outcomes and cross-system collaboration.

How to Apply:
As many as 14 teams will be selected to attend the Design Institute. Each team must submit an application

and commit to sending one senior-level representative from each of the following sectors:

e Behavioral health executive (or the agency responsible for behavioral health services)
e Case management or treatment provider

e Law enforcement executive

5550 Sterrett Place, Suite 200 @ Columbia, MD 21044 @ 301.329.1000 ® www.a-gassociates.com



e Jail administration executive

e Emergency services executive

e Homeless services executive

e County/municipal elected official

e Personnel from the following county/municipal offices:
— Chief Information Officer or an individual with experience in data analysis
- Budgeting

Click here to learn more and apply.
Applications are due by July 10, 2017. Selected communities will be notified by July 28, 2017.

SAMHSA, NACo, and LJAF are excited to have this opportunity to work with communities participating in
the Data-Driven Justice project. If you have any questions, please contact Kayvon Behroozian at,
kbehroozian@a-gassociates.com.

Larke Nahme Huang, Ph.D.

Director, Office of Behavioral Health Equity

Lead, Trauma and Justice Strategic Initiative
Administrator's Office of Policy Planning and Innovation
SAMHSA

Maeghan Gilmore, M.P.H.

Program Director for Health, Human Services, and Justice
County Solutions and Innovation Department

National Association of Counties

Lynn Overmann, J.D.

Vice President of Data-Driven Justice
Laura and John Arnold Foundation

5550 Sterrett Place, Suite 200 @ Columbia, MD 21044 @ 301.329.1000 @ www.a-gassociates.com
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Data Driven Justice & Behavioral
Health Design Institute

September 6-8, 2017 Hilton Rockville ® 1750 Rockville Pike ™ Rockville, MD
APPLICATION
Overview

The Substance Abuse and Mental Health Services Administration (SAMHSA), National Association of Counties
(NACo), and Laura and John Arnold Foundation (LJIAF) will conduct a Data-Driven Justice and Behavioral Health
Design Institute (Design Institute) from September 6-8, 2017, at the Hilton Rockville Hotel & Executive Meeting
Center in Rockville, Maryland.

The convening will support teams that are committed to the Data-Driven Justice project, a collaborative effort to
use integrated data and technology solutions in an effort to improve service delivery and health outcomes for
individuals, commonly referred to as “high utilizers,” with complex physical health, behavioral health, criminal
justice, and social service needs.

During this two-and-a-half-day convening, teams will work directly with expert faculty in facilitated sessions and
workshops to develop an action plan for implementing or enhancing their Data-Driven Justice strategy.

The planning committee will select 14 jurisdictions through a competitive application process. SAMHSA will
cover airfare, lodging, and per diem expenses for team members.

A completed application must be emailed to kbehroozian@a-gassociates.com by July 10, 2017.

Selection announcements will be made via email by July 28, 2017.

Eligibility
The Design Institute is only open to communities that have formally joined the Data-Driven Justice project.

We encourage applications from communities that have taken steps to implement a system of diversion for
individuals with complex physical health, behavioral health, criminal justice, and social service needs. We
especially encourage applicants who have cultivated strong cross-sector support for developing a system-wide
data integration strategy.

Applicant Teams

To be considered, communities must commit to sending one senior-level representative from each of the
following county or local government agencies as part of their team:

Behavioral health executive (or the agency/entity responsible for behavioral health services)
Coordinated case management or treatment provider

Law enforcement executive

Jail administration executive

Emergency services executive

Homeless services executive

County/municipal elected official

1|Page
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e On representative from the following county/municipal offices:
— Chief Information Officer or an individual with experience in data analysis
— Budgeting

Preparatory Work

To receive the full benefits of the Design Institute, teams must commit to advanced preparatory work that will
be used in workshop sessions. By submitting an application, teams commit to completing all required
preparatory work prior to attendance.

This work will involve identifying and building two case studies of individuals with complex physical health,
behavioral health, criminal justice, and social service needs in your community. The information needed to
complete the case studies will include the number of 911, police, emergency department, and behavioral health
contacts for each individual; costs related to these contacts; and the individuals’ current health and housing
status. Additionally, teams will be asked to collect estimated general costs for the following services: emergency
department visits; police contacts, including those for overdose victims; and jail-bed days. Note, at no point will
the organizers of this meeting ever ask for identifiable data for any individual or group of individuals. Data and
information for preparatory work assignments will need to be de-identified.

Worksheets and further information will be provided to teams to assist in completing the preparatory work.

Application Process

A complete application includes:
1. Cover Sheet (Section |)
2. Written Response (Section Il)
3. List of Team Members and Associated Questions (Section Il1)

Who Should Complete the Application?

The application respondent must be a representative of one of the county or local government agencies listed in
the section titled “Applicant Teams,” and he or she must plan to attend the Design Institute if his or her
jurisdiction is selected.

Application respondents should note that the information collected will be useful both to the Design Institute
coordinators and to their communities. Collaboration is encouraged with other team members when completing
Section .
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Jurisdiction applying:
Name of application respondent:

Title of application respondent:

Agency of application respondent:

Email of application respondent:
Phone number of application respondent:

Jurisdiction’s population size:

APPLICATION SECTION |
Travis County Texas

Jurisdiction State

Valerie Hollier

Planning Project Manager

Travis County Justice Planning
Agency Title Department
Valerie.Hollier@traviscountytx.gov

512-854-4755
1,151,000 (2014)

APPLICATION SECTION Il

Please briefly (500 words max per question) share with us the following:

1.

Does your jurisdiction have an existing operational definition and method for identifying individuals with

complex physical health, behavioral health, criminal justice, and social service needs? If so, please
describe what it is and who in your community uses it. If not, please describe how your local services
and government entities identify, or plan to identify, this population.

There are several entities in our jurisdiction that have existing operational definitions for identifying individuals with
complex needs. For example, the Travis County Sheriff's Office ("TCSO") interviews booked defendants and codes
those with any mental health disorder on a scaled system.

Upon entering the jail, people are screened and if warranted, assessed for mental health problems. Those who meet
criteria are rated with Mild, Moderate or Severe needs based on a tool developed by TCSO. They are then PSY coded
which alerts the courts of the mental health issue so specialized mental health attorneys can be assigned for those with
moderate or severe mental health needs. In addition to the mental health rating scale, BH staff also rate housing,
medical, suicide risk and in the future will rate substance needs. These ratings are just a preliminary rating to get a
picture of the needs as people are booked in. Inmates with significant medical needs are also coded as Medical Special
needs by medical staff.

We use the Vi-SPDAT to assess individuals based upon their housing needs. ECHO, the Ending Community
Homelessness Coalition that serves as our HUD CoC Lead Agency, coordinates this assessment of persons
experiencing homelessness across the community including at our county jail and by the Travis County Mental Health
Public Defender ("MHPD").” In Austin/Travis County, ECHO is the lead agency responsible for managing public homeless
services. As such, ECHO operates a Homeless Management Information System (HMIS) to collect data on our
homeless population, in accordance with the Housing and Urban Development requirements. Social services providers
throughout the community contribute to the system, and can gain access to the information to assist in the efforts to
provide housing and support clients, more efficiently. Travis County’s Mental Health Public Defender and Health and
Human Services Departments have recently been added to list of organizations using and contributing to HMIS.

Our Community Supervision Department evaluates all defendants placed on probation pursuant to the Texas
Recommended Assessment Score ("TRAS"), which is a multifaceted tool designed to assess the risks and needs of
defendants and categorize them based upon scores.

Integral Care, our local Qualified Mental Health Provider, identifies persons with mental health and substance use
disorders and determines the level of care, which corresponds to need.

Travis County has a partnership agreement with Austin-Travis County EMS for 911 response and other emergency
medical services. One program that is managed by Austin-Travis County EMS evaluates frequent users to emergency
departments. Additional, other non-traditional EMS resources are being piloted on a trial basis.
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2. What is your jurisdiction doing now to implement a system of diversion for individuals with complex
physical health, behavioral health, criminal justice, and social service needs? Describe the policies or
practices that your jurisdiction has implemented and any it would like to implement in the future.

Presently, the Behavioral Health Advisory Committee plans diversionary programming and processes under the Sequential Intercept
Model. We adapted the model to include Intercept 0, which is community health, to include ongoing efforts to expand treatment
services to prevent criminal justice involvement. Currently, the Travis County Sheriff's Office Crisis Intervention Team and the Integral
Care Mobile Crisis Outreach Team responds to divert those individuals who are experiencing a mental health crisis when it is
appropriate to do so. For those who can not be diverted, Medical and Mental Health Screenings occur upon jail intake and mental
health consumers are identified. Magistrates are notified of all mental health consumers. This information is considered by the
magistrate, pretrial, and considered for referral to mental health court dockets. TCSO Mental Health Professionals follow up regarding
care and treatment.

In addition, this summer, Integral Care is opening a 12 bed Mental Health crisis short term facility. We have also implemented a
co-response team (Integral Care and Austin Police Department) to divert defendants at the scene from jail to an appropriate mental
health program/facility. Integral Care also collaborates with the criminal courts pretrial services office to release defendants with
mental illness who do not pre-qualify for a personal bond with a case manager. We intend to continue Sequential Intersect Model
planning and better data coordination would help in this effort.

Travis County and the City of Austin are working toward the development of a Sobriety Center. Many clients downtown struggle with
addiction and cycle through our police interaction, jail, homeless services and our Downtown Austin Community Court to locate
potential case managers already assigned to individuals. Stakeholders identify frequent users and try to house them and connect to
services to divert from justice system.

Travis County Pretrial Services has a Mental Health Bond Program. Eligible defendants are screened and released on personal bond,
including those with behavioral health needs. Appropriate defendants are placed on the Mental Health Supervision Program as a
condition of bond. This program assists clients in linking them with behavioral health services. Defendants with behavioral health
needs who did not initially qualify for personal bond are screened for participation in the Pretrial Mental Health Jail Diversion Program.
Qualified participants are provided with intensive support in the community to address needs related to mental health services,
psychotropic medications, substance use, healthcare (and healthcare benefits), income support (and income benefits), food, clothing,
identification documents, transportation, and housing. There is coordination between TCSO, Pretrial Services, and the Courts in
considering defendant’s for release on personal bond prior to adjudication when jail medical staff identify severe medical issues.

3. What is your jurisdiction doing now, or what does it hope to do in the near future, to implement a
system-wide data integration strategy to identify individuals with complex physical health, behavioral
health, criminal justice, and social service needs? Describe the data and technology solutions your
jurisdiction has implemented or any it would like to implement in the future.

Currently, a system-wide data system is not in place and one is desperately needed for continuity of care. While physical health
providers and Integral Care have access to the database that includes community-wide and electronic medical records, our jail
medical and behavioral health services do not have access to this info and vice versa.

By participating in the Data-Driven Justice and Behavioral Health Design Institute, Travis County expects to be able to positively
identify and implement an integrated data and technology solution to better serve high-utilizers within our community.

We need real time data regarding the services an individual may already be receiving in the community when they are arrested,
request housing or seek medical care. For example, such data is helpful to create improve personal bond release. If a case manager
from an organization is already assigned to a defendant, that person can then be notified of their client's arrest and the case manager
can share the ongoing social services that may ensure return to court.

The current systems utilized within the Travis County Sheriff's Office (TCSO) include:
Tiburon which is the jail management system. TriTech is the vendor.

NextGen which is the Electronic Health Record System. Medilogistics is the vendor
Frameworks which is the Pharmaceutical System. SoftWriters is the vendor.

The current data systems for Emergency Medical Services and the Emergency Services Districts (Fire Departments) is called Zoll. It
is currently being evaluated and there maybe a new system that will collect more data in a comprehensive fashion that would capture
not only patient care data but fire service and emergency medical dispatch data.

Local community healthcare system through Central Health and the Community Care Collaborative uses the Organized Healthcare
Arrangement data system. Aside from data systems, ATCIC uses the adult needs and strengths assessment to support decision
making, including level of care and service planning, to facilitate quality improvement initiatives, and to allow for the monitoring of
outcomes of services.

ECHO manages the Homeless Management Information System (HMIS). Mediware is the Vendor (Formerly called Bowman
Systems).
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4. What access to data does your jurisdiction currently have that will help to implement your system-wide
data integration strategy? How does your jurisdiction use, or hope to use, these data to identify high-
utilizers and coordinate services for these individuals?

As discussed in the response to question three, Travis County has various data systems in place, but encounters
significant barriers when piecing systems together to assist high utilizers. For example, the Justice Planning Department
recently collaborated with Austin Integral Care Mobile Crisis Outreach Team (MCOT), Travis County Pre-Trial Services
and Sheriff's Office to begin an evaluation on the Mobile Outreach Crisis Team. MCOT ‘is a professional; mental health
team that responds 24-hours-a-day, 7-days-a-week to individuals experiencing a mental health crisis’ in their homes or in
the community.

Specifically, this evaluation wants to focus on two areas of inquiry:

» Did MCOT clients have a reduction in jail bookings after an MCOT intervention? We will need to determine what we will
compare these MCOT client to in our analysis. Will we look at individuals who had a similar situation to the MCOT
clients? Will we look at the MCOT clients for a year or two prior to the MCOT evaluation (i.e. compare an individual's
bookings for a year prior to and following the MCOT evaluation)?

» Did MCOT clients cost Travis County less following their MCOT intervention? To do this, we will need total and
marginal jail day costs for different types of inmates in the Travis County Jail (different levels of psychiatric illness).

We are seeking to determine whether MCOT reduces future jail bookings. To do this, we need to link two different data
sources: MCOT data and Travis County Jail Booking data. We have had some difficulty with this part of the evaluation
due to the MCOT data containing Protected Health Information (PMI). Specifically, there are presently concerns with
Justice Planning merging these two data sources because Justice Planning would see the Protected Health Information
in the MCOT data.

ECHO is leading negotiations with City, County and healthcare partners to implement a Pay for Success or Social Impact
Funding initiative to demonstrate that supportive housing reduces both recidivism and unnecessary hospitalization. Data
has been pulled shared by County Sheriff and healthcare partners but there is no mechanism to share this data in real
time.

Stakeholders are committed to resolving these challenges.

5. What data would your jurisdiction like to have access to, and why? What are the current barriers to
accessing these data?

We need a fuller understanding of a legal framework that would allow us to share data.
Although we understand how to interpret various pools of data, we have no way to share it.
Current barriers include siloed databases and lack of shared agreements among agencies
to exchange data. For example, the Travis County Sheriffs Office ("TCSO") would like to
have access on diagnosis, current medication lists, labs and consultation notes for
continuity of care.

Another area where data coordination is crucial is with defendants who have been
previously found incompetent to stand trial, particularly those who have not regained
competency. Recently, a defendant pled guilty because the newly appointed attorney did
not know that his client had been found unlikely to regain and did not request a
competency exam. The FACTS system used by the courts does not maintain the fact a
defendant is incompetent after the case is disposed. Although the new database system
in process by the county will help to address this issue, it will still be difficult to ascertain
records due to the fact that competency exams are sealed. Another project currently being
explored is a way for Austin Police Department to know if a person has been found
incompetent previously on particular misdemeanor cases (like criminal trespass),
particularly those who are frequent utilizers of the state hospital and the jail. We need to
explore a data based mechanism to share that information so that police officers know
when called to the scene to request MCOT.
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APPLICATION SECTION Il

The application respondent should coordinate with representatives from the agencies listed below to confirm
their ability to participate in the Design Institute, dependent upon selection. Please list the representative, their
contact information, and their agency records management system/electronic health record system/database, if
applicable. Please provide information for a senior-level representative who is able to attend this Design
Institute should your jurisdiction be selected.

Behavioral Health

Sherry Blyth

Director Austin Travis County Integral Care Crisis Services & Criminal Justice Initiatives

Name of representative:

Title of representative:

Title Department/Agency Office

Email of representative: Sherry' Blyth @atCiC'Org

Record management system that representative’s organization uses: Cerner
Name/Vendor (i.e., Credible, HMIS, Excel Spreadsheet)

Is this representative available to attend the Design Institute from Sept 6-8, 2017? Yes W No

Has this representative been made aware that there will be preparatory
work in advance of the meeting and that their involvement in completing it is expected? dYes WNo

Jail Administration

Michael Gottner

Name of representative:

Captain Travis County Sheriff's Office  Corrections Bureau
Title Department/Agency Office
Michael.Gottner@traviscountytx.gov

Title of representative:

Email of representative:

., L Tiburon/TriTech, NextGen, & Frameworks/Soft Writers
Record management system that representative’s organization uses:

Name/Vendor (i.e., Credible, HMIS, Excel Spreadsheet)

Is this representative available to attend the Design Institute from Sept 6-8, 2017? UYes UONo

Has this representative been made aware that there will be preparatory
work in advance of the meeting and that their involvement in completing it is expected? W Yes No

Emergency Services
Josh Davies

Name of representative:

County Executive Travis County Emergency Services
Title Department/Agency Office
Josh.Davies@traviscountytx.gov

Title of representative:

Email of representative:

., . . Zoll (FireRMS for fire incidents, ePCR for medical incidents)
Record management system that representative’s organization uses:

Name/Vendor (i.e., Credible, HMIS, Excel Spreadsheet)

Is this representative available to attend the Design Institute from Sept 6-8, 2017? UYes UONo

Has this representative been made aware that there will be preparatory
work in advance of the meeting and that their involvement in completing it is expected? W Yes UWNo
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Law Enforcement
Justin Newsom

Name of representative:

Title of representative: Commander Austin Police Department

Title Department/Agency Office
Justin.Newsom@austintx.gov

Email of representative:

Record management system that representative’s organization uses: Versaterm
Name/Vendor (i.e., Credible, HMIS, Excel Spreadsheet)

Is this representative available to attend the Design Institute from Sept 6-8, 2017? Yes W No

Has this representative been made aware that there will be preparatory
work in advance of the meeting and that their involvement in completing it is expected? dYes WNo

Homeless Services
Ann Howard

Name of representative:

Executive Director Ending Homelessness Coalition
Title Department/Agency Office

Ann.Howard@austinecho.org

Title of representative:

Email of representative:

. L Homeless Management Information Systems
Record management system that representative’s organization uses:

Name/Vendor (i.e., Credible, HMIS, Excel Spreadsheet)

Is this representative available to attend the Design Institute from Sept 6-8, 2017? UYes WNo

Has this representative been made aware that there will be preparatory
work in advance of the meeting and that their involvement in completing it is expected? wYes WNo

Elected County/Municipal Official

Name of representative: Nancy Hohengarten
. . County Court at Law Judge Travis County Criminal Courts
Title of representative:
Title Department/Agency Office

Email of representative: Nancy.Hohengarten@traviscountytx.gov

- o FACTS Court Management System
Record management system that representative’s organization uses:

Name/Vendor (i.e., Credible, HMIS, Excel Spreadsheet)

Is this representative available to attend the Design Institute from Sept 6-8, 2017? Yes U No

Has this representative been made aware that there will be preparatory
work in advance of the meeting and that their involvement in completing it is expected? UYes UNo
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County/Municipal Personnel:

Office of the Chief Information Officer, or individual with experience in data analysis

Meg Ledyard

Name of representative:

. _ Business Analyst Il Travis County Criminal Courts
Title of representative:

Title Department/Agency Office

Email of representative: Margaret.Ledyard@traviscountytx.gov

Record management system that representative’s organization uses (if applicable):
FACTS Court Management System/TriTech
Name/Vendor (i.e., Credible, HMIS, Excel Spreadsheet)

Is this representative available to attend the Design Institute from Sept 6-8, 2017? Yes W No

Has this representative been made aware that there will be preparatory
work in advance of the meeting and that their involvement in completing it is expected? dYes WNo

Budgeting Office
Keith Goertz

Financial Analyst Travis County Justice Planning

Title Department/Agency Office
Keith.Goertz@traviscountytx.gov

Name of representative:

Title of representative:

Email of representative:

Record management system that representative’s organization uses (if applicable):
TCSAP/SAP
Name/Vendor (i.e., Credible, HMIS, Excel Spreadsheet)

Is this representative available to attend the Design Institute from Sept 6-8, 2017? UYes UONo

Has this representative been made aware that there will be preparatory
work in advance of the meeting and that their involvement in completing it is expected? W Yes No

OPTIONAL

If your community feels that having an additional representative, along with the required representatives listed
above, would be beneficial, please provide his or her information below. The Design Institute coordinators will
consider allowing certain teams to bring an additional representative, based on provided rationale and available
funding. There is no guarantee that your additional representative will be able to attend.

Note that this is completely optional and will have no impact on your community’s chances of selection.

Other Representative

Melissa Shearer

Name of representative:

. . Director Travis County Mental Health Public Defender
Title of representative:

Title Department/Agency Office

Email of representative: Melissa.Shearer@traviscountytx.gov

8|Page



Record management system that representative’s organization uses:
Defender Data/Justice Works

Name/Vendor (i.e., Credible, HMIS, Excel Spreadsheet)

Is this representative available to attend the Design Institute from Sept 6-8, 2017? Yes O No

Has this representative been made aware that there will be preparatory
work in advance of the meeting and that their involvement in completing it is expected? Yes W No

Reason for including this additional representative:

The Travis County Mental Health Public Defender Office (MHPDO) is the first stand
alone mental health public defender program in the nation, and MHPDO is a vital piece
of services to high utilizers within the Travis County justice system.

ADDITIONAL COMMENTS:

Treatment Provider Representative:
Marisa Aguilar

Practice Manager
Marisa.aguilar@integralcare.org
Cerner electronic health record

Due to Travis County's population growth, we firmly believe the stakeholders provided below will serve and work as a collaborative partner in our local efforts to better integrate data and technology solutions in a sound effort to
improve local deliverables for "high utilizers" who experience complex physical health, behavioral health, criminal justice, and social services needs.

Other Representatives:

Valerie Hollier

Planning Project Manager

Justice & Public Safety

Travis County
Valerie.Hollier@traviscountytx.gov

Valerie Hollier has years of experience in project management, and will oversee this initiative from inception to implementation. Ms. Hollier has proven ability to exercise innovative leadership skills in an environment with a variety
of stakeholders and opinions, to oversee a consensus-based decision making process. Ms. Hollier also has experience analyzing & interpreting qualitative and quantitative data in an academic & professional setting utilizing the
software Statistical Package for Social Sciences (SPSS).

Efrain Davila

Senior Planner

Justice & Public Safety

Travis County
Efrain.Davila@traviscountytx.gov

Efrain Davila has years of experience utilizing various databases within Travis County and is familiar as to how such data can be merge to answer pressing questions about how to combat "high utilizers" who frequently come in
contact with our criminal justice system. Additionally, Mr. Davila has served as vital community partner with the City of Austin, in collaboration with Travis County's Justice & Public Safety Division, to address service delivery (e.g.
the creation of the first Sobriety Center located in Austin, TX).

Stacy Brown, Pre-trial Division Director
Pre-trial Services

Travis County
Stacy.Brown@traviscountytx.gov

Stacy Brown is the Director of Pretrial Supervision Services, and oversees the Mental Health Bond program that is discussed in the response to question two.

Roger Jefferies

Justice and Public Safety County Executive

Roger.Jefferies@traviscountytx.gov

Reason for including additional representative: Roger Jefferies has been involved in the Travis County criminal justice community for nearly 10 years, and has vast knowledge of the processes that accompany serving high utilizers
in our community.
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DATA-DRIVEN JUSTICE & BEHAVIORAL HEALTH
DESIGN INSTITUTE

Substance Abuse & Mental
Health Services
Administration
(SAMHSA), National
Association of Counties
(NACo), and the Laura &
John Arnold Foundation
will conduct a Data-Driven
Justice and Behavioral

Design Institute from
Sept. 6-8, 2017

Purpose: a collaborative
effort to use integrated
data and technology
solutions in an effort to
1mprove service delivery
and health outcomes for
high utilizers with
complex physical health,
behavioral health,
criminal justice and
services needs



DATA-DRIVEN JUSTICE & BEHAVIORAL HEALTH
DESIGN INSTITUTE, CONTD.

Facilitated sessions Selection
and workshops to announcements: July 28,
) 2017

develgp action plans to Must send one senior-level
effectively enhance representative from each
data-driven justice of the following
strategy departments:

T Behavioral Health
14 jurisdictions Treatment Provider
Selectec:l Fhrough a Law Enforcement
competitive process Jail Administration
Airfare, lodging, and Emergency Services
per diem expenses for Homeless services

County / Municipal

team members Elected Official

included



Item 8

Travis County Commissioners Court
Voting Session Agenda Request

Meeting Date: July 18, 2017

Agenda Language:
Amended contract with SAFE ALLIANCE (formerly known as: SafePlace) for Travis
County Constable, Pct. 5

Prepared By/Phone Number: Constable Carlos B. Lopez 512-854-9137
Elected/Appointed Official or Department Head: Constable Carlos B. Lopez
Commissioners Court Sponsor(s): Judge Sarah Eckhardt

Background/Summary of Request and Attachments:

Current approved contract with SafePlace implemented on 06/02/2015 calls for security
at two facilities (SafePlace and Austin Children’s Center) with part-time deputies. Safe
Place has changed names to SAFE ALLIANCE. This amended contract with the same
entity will now cover three facilities (SafePlace, Austin Children’s Center and Planet
Safe). With the addition of the third facility, the current part-time deputies would be
changed to full-time deputies, and the price per hour would increase to $38.25 per hour
to cover costs.

Staff Recommendations:
N/A

Issues and Opportunities:
N/A

Fiscal Impact and Source of Funding:
SAFE ALLIANCE will be responsible for all personnel costs associated with this
request. No general funding is needed.

Required Authorizations:
Constable Carlos B. Lopez

AGENDA REQUEST & BACKUP MATERIALS DEADLINE: Agenda requests and backup materials
must be submitted in PDF format via email to agenda@traviscountytx.gov by 12 noon on Tuesday in
order to be considered for inclusion in the following week’s voting session.

Revised 15-02-06
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CARLOS B. LOPEZ

TRAVIS COUNTY CONSTABLE, PRECINCT FIVE
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July 7, 2017

Sarah Eckhardt
County Judge

Judge Eckhardt:

We are currently providing security services at two (2) facilities for Safe Alliance
under a contract approved by the Commissioner’s Court in 2015. Constable 5
employed part-time deputies to provide the security services funded by Safe Alliance.

Safe Alliance is in agreement with Constable 5 to amend the contract by adding a
third Safe Alliance facility to the security services and raising the hourly rate for
staffing. Safe Alliance will continue to be responsible for all personnel expenses, and
all parties have the option to terminate the contract with proper notice. PBO is in
agreement with the amended contract since the revenue covers all expenses and
there is no general funding needed.

We are seeking to have the Commissioner's Court approval so we can move forward
with this great endeavor.

Sincerely,

CW& V

Carlos B. Lopez
Travis County Constable, Pct.5

CC: David Escamilla, Travis County Attorney
Kelly White, Chief Executive Officer, Safe Alliance

TRAVIS COUNTY COURTHOUSE COMPLEX ¢ 1003 GUADALUPE ST. * AUSTIN, TEXAS 78701
PHONE (512) 854-9100 * FAX (512) 854-4228 * WWW.CONSTABLES.COM



CONTRACT BETWEEN TRAVIS COUNTY AND SAFE ALLIANCE
FOR LAW ENFORCEMENT SECURITY SERVICES

This Contract for law enforcement security services is made and entered into by and between
Travis County, Texas (the “COUNTY”) and SAFE Alliance, a nonprofit organization devoted to
ending sexual and domestic violence (the “SAFE ALLIANCE”) pursuant to Section 351.061 of
the Texas Local Government Code.

WHEREAS, Section 351.061 of the Local Government Code provides that, to protect the public
interest, the commissioners court of a county may contract with a nongovernmental association for
the provision of law enforcement services by the county on a fee basis in the geographical area
represented by the association; and,

WHEREAS, SAFE ALLIANCE provides protection to survivors of domestic violence, sexual
assault, and child abuse, and serves the community and the interests of justice; and

WHEREAS, SAFE ALLIANCE desires to enter into a Contract with COUNTY pursuant to which
COUNTY, acting by and through the Office of the Constable for Precinct 5, would provide law
enforcement security services on a fee basis in the area covered by SAFE ALLIANCE.

NOW, THEREFORE, COUNTY and SAFE ALLIANCE agree as follows:
L

A. COUNTY, acting by and through the Office of Constable for Precinct 5, shall provide security
patrols by Deputy Constables as walking patrols and security services in the geographical area
covered by SAFE ALLIANCE at times and places to be agreed upon by the Parties. The
geographical area includes the following facilities: SafePlace; Austin Children’s Center; and
Planet Safe.

B. The Deputies who provide services pursuant to this Contract are employees of the Office of
the Constable for Precinct 5 and shall remain under the supervisory command and control of the
Constable for Precinct 5 at all times. Such Deputies shall have no duty or obligation to SAFE
ALLIANCE or the residents of the geographical area covered by SAFE ALLIANCE other than
those duties and obligations that such Deputies have to the public generally.

C. The Deputies performing services under this Contract shall promptly notify the Austin Police
Department of the Deputies’ receipt and response to a complaint constituting a criminal offense
and on request shall secure and preserve the scene of the offense for a reasonable time until the
arrival of a representative of the police department. Deputies will cooperate with any further
criminal investigation to the greatest degree practical.



D. The law enforcement services provided pursuant to this Contract will be carried out in
accordance with all applicable laws.

II.

A. SAFE ALLIANCE will pay COUNTY THIRTY EIGHT DOLLARS and TWENTY-FIVE
CENTS ($38.25) per hour per Deputy for services rendered by the Office of the Constable for
Precinct 5 pursuant to this Contract. Such hourly charges will apply to the actual time spent by
any Deputy performing services pursuant to this Contract calculated from the time the Deputy
arrives in the geographical area covered by SAFE ALLIANCE until the Deputy finishes
performing the services. Such charges will also apply to any additional Deputies assigned as back-
up personnel to potentially hazardous calls.

B. The Parties acknowledge that the cost to COUNTY of providing the services described herein
may change over time. Therefore, the Parties agree that COUNTY may change the hourly rates
stated in Section II, A, above by giving SAFE ALLIANCE a written Notice of Rate Change
delivered in accordance with section V, E, at least sixty (60) days prior to the effective date of the
rate change. If SAFE ALLIANCE does not desire to continue to receive services at the rates stated
in the Notice of Rate Change, it may terminate this Contract prior to the effective date of the rate
change by giving COUNTY written notice delivered in accordance with Section V, E. If SAFE
ALLIANCE does not terminate this Contract, SAFE ALLIANCE will be deemed to have accepted
the rate change and will pay the rates stated in the Notice of Rate Change for any services provided
by the Office of the Constable for Precinct 5 pursuant to this Contract on or after the effective date
of the rate change.

C. COUNTY will bill SAFE ALLIANCE bi-monthly for the services rendered and SAFE
ALLIANCE will pay COUNTY for the services rendered within 30 days after the billing date.

II1.

A. The Constable for Precinct 5 or his designated representative shall be responsible for
administering this Contract for COUNTY.

B. The Chief Executive Officer of SAFE ALLIANCE or her designated representative shall be
responsible for administering this Contract for SAFE ALLIANCE.

IV.
A. INDEMNIFICATION

1. SAFE ALLIANCE agrees to and shall indemnify, save and hold harmless, and defend
COUNTY, its officials, officers, agents, and employees from and against any and all claims, losses,
damages, causes of action, suits and liability of every kind, including but not limited to attorney’s
fees and related costs, for personal injury, death, or property damage, destruction, or loss arising



out of or connected in any way with the performance of SAFE ALLIANCE officials, agents, and
employees of SAFE ALLIANCE’s responsibilities under this Contract, where such personal
injury, death, or property damage, destruction, or loss is caused by SAFE ALLIANCE’s sole
negligence or its sole intentional act or omission, or where such personal injury, death, or property
damage, destruction, or loss is caused by the joint negligence of SAFE ALLIANCE and any other
person or entity or the joint intentional act or omission of SAFE ALLIANCE and any other person
or entity. Such indemnity will apply where the claims, losses, damages, causes of action, suits or
liability arise in whole or in part from the negligence or intentional act or omission of SAFE
ALLIANCE.

2. Within three (3) working days of receiving notice of any claim, demand, suit, or any action
made or brought against SAFE ALLIANCE, arising out of the law enforcement activities
conducted pursuant to this Contract, SAFE ALLIANCE must give written notice to COUNTY of
such claim, demand, suit or other action. Said notice must include: (a) the name and address of
the claimant; (b) the basis of the claim, action or proceeding; (c) the court, if any, where such
claim, action, or proceeding was instituted; and (d) the name or names of any person or persons
against whom such claim is being made.

B. INSURANCE COVERAGE

1. SAFE ALLIANCE must obtain and maintain liability insurance or other acceptable risk
coverage, which covers the acts of commission or omission of COUNTY employees and the acts
of commission or omission of other governmental entities who are assisting COUNTY at
COUNTY’s request.

2. The insurance policy or other coverage must provide coverage in the amount of FIVE
HUNDRED THOUSAND DOLLARS ($500,000.00) per occurrence and ONE MILLION
DOLLARS ($1,000,000.00) in the aggregate for property damage, bodily injury, or death.

3. Within ten (10) days after execution of this Contract, SAFE ALLIANCE must provide
COUNTY proof of insurance. To the extent feasible, SAFE ALLIANCE will have COUNTY
named as an additional insured under SAFE ALLIANCE’s insurance policy.

V.

A. This Contract will commence upon complete execution and continue through August 1, 2018,
and replaces and supersedes the existing Contract between the two parties for law enforcement
security services. Subject to paragraphs C and D below, this Contract will thereafter automatically
renew each August 1 for five (5) subsequent one (1) year periods.

B. SAFE ALLIANCE will pay for services rendered by COUNTY from current revenue funds
available to SAFE ALLIANCE.

C. The renewal of this Contract is contingent upon the availability of current revenue funds.

3



D. Either Party may terminate this Contract with thirty (30) days’ notice to the other Party with
or without cause. Upon termination of this Contract, neither Party shall have any obligations to
the other Party, except to pay for services already rendered.

E. All notices under this Contract must be in writing and may be either hand-delivered or sent by
certified mail, postage prepaid, return receipt requested, to the following addresses:

COUNTY: Constable Carlos Lopez (or his successor)
Travis County Constable, Precinct 5
1003 Guadalupe Street
Austin, Texas 78701

SAFE ALLIANCE: Kelly White (or her successor)
Chief Executive Officer of SAFE Alliance
1401 Grove Blvd.
Austin, Texas 78741

F. If any provision of this Contract is found to be invalid, illegal, or unenforceable, such invalidity,
illegality, or unenforceability will not affect the remaining provisions of this Contract.

G. The waiver by either party of a breach of this Contract will not constitute a continuing waiver
of such breach or of a subsequent breach of the same or a different provision.

H. This is the entire agreement between COUNTY and SAFE ALLIANCE. No other agreements,
statements, or promises relating to the subject matter of this Contract and which are not contained
herein shall be valid or binding. Except for the rate change described in Section II, B, this Contract
may not be amended, except in writing signed by both Parties. NO OFFICIAL, AGENT,
EMPLOYEE, OR REPRESENTATIVE OF TRAVIS COUNTY HAS ANY AUTHORITY TO
ALTER, AMEND, OR MODIFY THE TERMS OF THIS CONTRACT, EXCEPT IN
ACCORDANCEW WITH SUCH EXPRESS AUTHORITY AS MAY BE GRANTED BY THE
TRAVIS COUNTY COMMISSIONERS COURT.

EXECUTED AS OF THE LATER DATE SET FORTH BELOW.

TRAVIS COUNTY, TEXAS

By: Honorable Sarah Eckhardt
Travis County Judge

Date:




(il —

y: Con;t/abIQZZrl(é)Lopez
Date: 7" 3 - / 7

SAFE ALLIANCE

Bg: Ksly White, Chief Executive Officer

Date: 4/22_//?
(a4




Item 9

Travis County Commissioners Court
Voting Session Agenda Request

Meeting Date: July 18, 2017

Agenda Language:

Consider and take appropriate action on acceptance of all FY2018 donations related to
the use of County vehicles by off-duty Travis County Sheriff’'s Office peace officers for
other employment that serves as a public purpose.

Prepared By/Phone Number: Paul Matthews CPA, CFA, Travis County Sheriff,
Finance Director (512) 854-9234

Elected/Appointed Official or Department Head: Sally Hernandez, Travis County
Sheriff

Commissioners Court Sponsor(s): Judge Sarah Eckhardt

Background/Summary of Request and Attachments:
See attached memo and Texas Attorney General opinion

Staff Recommendations:
Acceptance of all FY 2018 donations related to the use of Travis County Sheriff’'s Office
county vehicles.

Issues and Opportunities:
N/A

Fiscal Impact and Source of Funding:
N/A

Required Authorizations:

Sally Hernandez, Travis County Sheriff

Art Arevalo, Travis County Sheriff, Major Law Enforcement Bureau
Shane Poole, Travis County Sheriff, Major Administration & Support
John Hille, County Attorney’s Office

Alan Miller, Planning and Budget Office

Aerin Pfaffenberger, Planning and Budget Office

Nicki Riley, Travis County Auditor

Dan Wilson, County Auditor’s Office

Vanessa Robles, County Auditor’s Office

AGENDA REQUEST & BACKUP MATERIALS DEADLINE: Agenda requests and backup materials
must be submitted in PDF format via email to agenda@traviscountytx.gov by 12 noon on Tuesday in
order to be considered for inclusion in the following week’s voting session.

Revised 15-02-06
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ARTHUR AREVALO
ANTHONY JOHNSON SALLY HERNANDEZ Major - Law Enforcement

Chief Deputy
TRAVIS COUNTY SHERIFF ;’X;(il_)lg?r?im
P.O. Box 1748
Austin, Texas 78767 SHANE POOLE

Major - Administration & Support

(512) 854-9770
www.tcsheriff.org

June 30, 2017
To:  Travis County Commissioner’s Court
From: Paul Matthews, Finance Director Travis County Sheriff’s Office

Subject: Consider and take appropriate action on acceptance of all FY 2018 donations related
to the use of County vehicles.

The Travis County Sheriff’s Office (TCSO) Law Enforcement Bureau requests that the Travis County
Commissioner’s Court accept all donations in FY 2018 related to off-duty employment by Travis County
peace officers for the use of vehicles that serve a public purpose. In September 2007, Commissioner’s
Court approved a form agreement that allows the Sheriff and Constable Office(s) to accept donations for
the use of County vehicles utilized by off-duty peace officers that serve a public purpose, such as
conserving the peace, controlling traffic on public roads, and ensuring the public safety. The form is
attached. Additionally, Attorney General Opinion No. GA-0480 allows the use of County patrol vehicles
during off-duty employment.

Under Section 81.032 of the Local Government Code, the Commissioner’s Court may accept a gift, grant,
donation, bequest, or devise of money or other property on behalf of the County for the purpose of
performing a function conferred by law on the County or a County officer.

Thank you,

Paul B. Matthews CPA, CFA
Financial Manager

Travis County Sheriff’s Office
(512) 854-9234
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ATTORNEY GENERAL OF TEXAS
GREG ABBOTT
October 31, 2006

The Honorable Joel D. Littlefield Opinion No. GA-0480

Hunt County Attorney

Post Office Box 1097 Re: Whether a deputy sheriff may use a
Greenville, Texas 75403-1097 county patrol vehicle to perform off-duty

security work (RQ-0482-GA)

Dear Mr. Littlefield:

You inform us that Hunt County "deputy sheriffs working off duty security used county
patrol vehicles, in the course and scope of that off duty employment, without reimbursing
the county for the use of the county patrol vehicle." Consequently, you ask four questions
about the authority of a deputy sheriff to use the county's vehicle in this manner. Request
Letter, supra note 1, at 1. Specifically, you ask:

(1) May a deputy sheriff who is engaged in working off duty (security)
employment, use a county patrol vehicle in the course and scope of that off duty
(security) employment, without reimbursing the county for the use of the
county patrol vehicle?

(2) May a Sheriff allow a deputy sheriff, who is engaged in working off duty
(security) employment, to use a county patrol vehicle in the course and scope of
that off duty (security) employment, without providing reimbursement to the
county for the use of the county patrol vehicle?

(3) Should reimbursement of the county vehicle be required for its use in the
above, which individual or agency sets the amount to be reimbursed to the
county for its use--the sheriff or the commissioner's court?

(4) May the Commissioner's Court prevent patrol vehicles, which were assigned
to the sheriff's office, from being used in off duty (security) employment by
deputy sheriffs?

Id. at 1-2. Because your first two questions raise related questions of law, we treat them
together.

Article III, section 52(a) of the Texas Constitution provides that the "[I]egislature shall have
no power to authorize any county . . . to lend its credit or to grant public money or thing of
value in aid of, or to any individual, association or corporation whatsoever." Tex. Const. art.
II1, § 52(a). This provision is not violated if the public receives consideration for granting a

https://www.texasattorneygeneral.gov/opinions/opinions/50abbott/op/2006/htm/ga0480.htm  9/19/2016
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thing of value. Tex. Mun. League Intergov'tl Risk Pool v. Tex. Workers' Comp. Comm'n, 74
S.W.3d 377, 383 (Tex. 2002). This provision, moreover, does not prohibit a grant of a
public thing of value that incidentally benefits a private party if the grant is made to
accomplish a legitimate public purpose. Walker v. City of Georgetown, 86 S.W.3d 249, 260
(Tex. App.--Austin 2002, pet. denied). To satisfy this public purpose exception, the grant's
predominant purpose must be to accomplish a public purpose, not to benefit private parties;
there must be public control over the assets to ensure that the public purpose is
accomplished and to protect the public's investment; and the public must receive a return
benefit . Tex. Mun. League Intergov'tl Risk Pool, 74 S.W.3d at 384.

A sheriff is required to conserve the peace within the sheriff's county. See Tex. Code Crim.
Proc. Ann. art. 2.17 (Vernon 2005). Because no statute prescribes the manner in which a
sheriff is to conserve the peace, it is for the sheriff, in the exercise of reasonable discretion,
to determine how best to accomplish this duty. Weber v. City of Sachse, 591 S.W.2d 563,
567 (Tex. App.--Dallas 1979, writ dism'd). The patrol vehicles allocated to a sheriff by a
commissioners court are tools to be used by the sheriff to perform the sheriff's law
enforcement duties. See Tex. Att'y Gen. Op. No. GA-0158 (2004) at 4 ("The sheriff's
vehicles belong to the county, which acts through its commissioners court."). By extension,
then, a sheriff has discretion over the vehicles allocated to the sheriff, including the
discretion to determine how the sheriff's deputies are to use those vehicles in providing law
enforcement within the county.

But a sheriff is bound by the constitution and other laws of this state. See Tex. Loc. Gov't
Code Ann. § 85.001(c) (Vernon Supp. 2006) (requiring sheriff to take official oath). Texas
Constitution article III, section 52(a), and the case law interpreting that article,
circumscribes a sheriff's discretion over county patrol vehicles, but it leaves to the sheriff
the authority to permit the use of the county's patrol vehicles in a manner that satisfies the
public purpose doctrine, subject to judicial review. See Barrington v. Cokinos, 338 S.W.2d
133, 142 (Tex. 1960) ("[A] court has no right to substitute its judgment and discretion for
the judgment and discretion of the governing body upon whom the law visits the primary
power and duty to act."). Therefore, in answer to your first two questions, the sheriff may
authorize deputy sheriffs to use county patrol vehicles during off-duty security employment
without the deputies reimbursing the county for that use only if the predominant purpose of
the off-duty use is to conserve the peace within the county, the sheriff retains control over
the vehicles in a manner that ensures the peace will be conserved, and the county actually

receives this public benefit.\2

You next ask: "Should reimbursement of the county vehicle be required for its use in the
above, which individual or agency sets the amount to be reimbursed to the county for its
use--the sheriff or the commissioners court?" Request Letter, supra note 1, at 2. This
question presupposes that, for circumstances in which the sheriff determines that use of the
county patrol vehicle does not accomplish a legitimate public purpose, a deputy may use the
vehicle as long as the county is reimbursed for such use. This presupposition is incorrect.

It is well established that a sheriff has no authority to enter into contracts binding the county
except where specifically authorized by statute. Anderson v. Wood, 152 S.W.2d 1084, 1085
(Tex. 1941). We have found no statute that authorizes a sheriff to bind the county in a lease
of its vehicles to deputy sheriffs for the deputies to use in a private capacity. Therefore, the
sheriff may not set the amount of money that would reimburse the county for the use of its

https://www.texasattorneygeneral.gov/opinions/opinions/50abbott/op/2006/htm/ga0480.htm  9/19/2016
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vehicles because that would be a contract term. And a commissioners court, although it is
the entity with jurisdiction over all county business, Tex. Const. art. V, § 18(b), and
"although [it] may exercise broad discretion in conducting county business, the legal basis
for any action taken must be grounded in the constitution or statutes." Guynes v. Galveston
County, 861 S.W.2d 861, 863 (Tex. 1993) (citation omitted). Consequently, a
commissioners court's authority to contract on behalf of the county is limited to that
authority conferred either expressly or by necessary implication by the constitution and the
laws of this state. Tex. Att'y Gen. Op. No. GA-0085 (2003) at 2. As it is with a sheriff, we
can find no statute that expressly authorizes a commissioners court to lease the county's
personal property in

this way. Indeed, Local Government Code chapter 263, which specifically authorizes a
commissioners court to sell or lease county property under certain conditions, makes no
provision for the lease of county personal property in the manner described here. See Tex.
Loc. Gov't Code Ann. §§ 263.001-.251 (Vernon 2005). Thus, a commissioners court may
not lease the county's vehicles to the county's deputy sheriffs to use in a private capacity. Cf.
Tex. Att'y Gen. Op. No. GA-0085 (2003) at 4-5 (determining that a commissioners court
could sell county-owned dirt provided that the dirt fell under a Local Government Code
chapter 263 provision authorizing a county to sell surplus property). Accordingly, we need
not answer your question as to who determines reimbursement amounts, because the county
may not lease its vehicles for private use in the first place.

You last ask: "May the Commissioner's Court prevent patrol vehicles, which were assigned
to the sheriff's office, from being used in off duty (security) employment by deputy
sheriffs?" Request Letter, supra note 1, at 2.

"It is the law in Texas that an elected officer occupies a sphere of authority, which is
delegated to him by the Constitution and laws, within which another officer may not
interfere or usurp." Renken v. Harris County, 808 S.W.2d 222, 226 (Tex. App.--Houston
[14th Dist.] 1991, no writ). Based on this statement of the law, this office has said:

A commissioners court, which sets the budgetary priorities of a county and can
decide generally how much of the county's funds to dedicate to each of the
county's purposes, has thereby a considerable ability to shape the ways in which
an elected county official uses the resources of his office. But it cannot make
those decisions for him. It may, in effect, tell that official what resources it will
place at his disposal. But it may not micro-manage his decisions as to the use of
those resources.

Tex. Att'y Gen. Op. No. JC-0214 (2000) at 3. And, as a court has elaborated, "[a] sheriff is
under as much obligation to conduct his office lawfully as is the commissioners' court its
duties." Tarrant County v. Smith, 81 S.W.2d 537, 538 (Tex. Civ. App.--Fort Worth 1935,
writ ref'd). Thus, the sheriff, and not the commissioners court, is responsible for seeing that
the sheriff's deputies use patrol vehicles only for lawful purposes.

SUMMARY

Article III, section 52(a) of the Texas Constitution prohibits the state and its
political subdivisions from granting a thing of value for private use. An
exception is made where the grant's predominant purpose is to accomplish a
public purpose, not to benefit private parties; where there is public control over

https://www.texasattorneygeneral.gov/opinions/opinions/50abbott/op/2006/htm/ga0480.htm  9/19/2016
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the assets to ensure that the public purpose is accomplished and to protect the
public's investment; and where the public receives a return benefit . Thus, a
sheriff may authorize the sheriff's deputies to use county patrol vehicles for off-
duty employment without reimbursing the county only if the predominant
purpose is to conserve the peace within the county, the sheriff retains control
over the vehicles in a manner that ensures the peace will be conserved, and the
county actually receives this public benefit.

There is no authority for a sheriff or a commissioners court to contract with a
deputy sheriff to guarantee reimbursement to the county for the deputy's private
use of a county patrol vehicle. Thus, neither a sheriff nor a commissioners court
may set a rate for reimbursement.

The sheriff, and not the commissioners court, is responsible for seeing that the
sheriff's deputies use patrol vehicles only for lawful purposes.

Very truly yours,

2z

GREG ABBOTT
Attorney General of Texas

KENT C. SULLIVAN
First Assistant Attorney General

ELLEN L. WITT
Deputy Attorney General for Legal Counsel

NANCY S. FULLER
Chair, Opinion Committee

Daniel C. Bradford
Assistant Attorney General, Opinion Committee

Footnotes

1. Letter from Honorable Joel D. Littlefield, Hunt County Attorney, to Honorable Greg
Abbott, Attorney General of Texas at 1 (Apr. 26, 2006) (on file with the Opinion
Committee, also available at http://www.oag.state.tx.us) [hereinafter Request Letter].

2. We note that Government Code section 612.005 requires the governing body of a political
subdivision to insure its law enforcement officers against liability to third persons arising
out of the officer's operation of a vehicle owned, leased, or otherwise controlled by the
political subdivision "at any time that the officer is authorized to operate the vehicle,
including times that the officer is authorized to operate the vehicle while off duty." Tex.
Gov't Code Ann. § 612.005(b) (Vernon 2004).

https://www.texasattorneygeneral.gov/opinions/opinions/50abbott/op/2006/htm/ga0480.htm  9/19/2016



Tex. Att'y Gen. Op. No. GA-0480 (2006) -- Greg Abbott Administration Page 5 of 5

Home | Opinions

https://www.texasattorneygeneral.gov/opinions/opinions/50abbott/op/2006/htm/ga0480.htm  9/19/2016



Item 10

Travis County Commissioners Court Agenda Request

Meeting Date: July 18, 2017
Prepared By/Phone Number: Juanita Jackson/854-4467
Elected/Appointed Official/Dept. Head: Sherri E. Fleming,
County Executive for Health and Human Services, Veterans Service Office and AgriLife
Extension

Commissioners Court Sponsor: Comm. Margaret Gomez and Comm. Brigid Shea

AGENDA LANGUAGE:
Receive briefing on the estimated 5 year American Community Survey and Focus on
Poverty in Travis County presentation.

BACKGROUND/SUMMARY OF REQUEST AND ATTACHMENTS:
See attachment report and presentation

STAFF RECOMMENDATIONS:
No recommendation

ISSUES AND OPPORTUNITIES:
See attachment report and presentation

FISCAL IMPACT AND SOURCE OF FUNDING:
No Fiscal Impact

REQUIRED AUTHORIZATIONS:

Commissioner Brigid Shea, Precinct 2
Commissioner Margaret Gomez, Precinct 4

Prema Gregerson, County Attorney, VII

Jessica Rio, County Executive — PBO

Bonnie Floyd, CPM, Travis County Purchasing Agent
Aerin Toussaint, Budget Analyst |, PBO

Nicki Riley, CPA, Travis County Auditor

Sherri Fleming, County Executive - HHS

AGENDA REQUEST DEADLINE: All agenda requests and supporting materials must be submitted as a
pdf to the County Judge's office, agenda@co.travis.tx.us by Tuesdays at 5:00 p.m. for the next week's
meeting.
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 Purpose: An in-depth look at poverty
— Who Is most impacted by poverty?
e Data Source: American Community Survey
5-Year Estimates
—2011-2015 ACS 5-Year Estimates
— 2006-2010 ACS 5-Year Estimates (for trends)

e 5-Year Estimates were chosen because:
— Most reliable and provide a larger sample size
— Data avallable at sub-county level



What Is Poverty?

* Poverty Threshold
— Issued annually by Census Bureau
— Used for statistical purposes

— Method developed in the 60’s and assumes
food costs are one-third of household
expenses

One Person Family of Four

Poverty Threshold, 2015 $12,082 $24,036



OVERVIEW &
GEOGRAPHIC COMPARISON



Travis County, 2011-2015

e 180,220 individuals (16%) below 100% of
poverty

e 368,571 individuals (34%) below 200% of
poverty

e Between 2006-2010 & 2011-2015:

— The number of individuals living in poverty
Increased by 15%

— The poverty rate remained stable (16%)

— The percent of individuals living below 200% of
poverty remained stable (34%)



Travis County, Texas, and the U.S.

2006-2010 2011-2015

Poverty Rate Poverty Rate
Travis County 16.2% 16.4%
Texas 16.8% 17.3%
United States 13.8% 15.5%

tThe difference between the 2006-2010 & 2011-2015 poverty rate is not statistically
significant



Central Texas Counties

Poverty Status

2006-2010 2011-2015

Poverty Rate Poverty Rate
Bastrop County 14.1%t 14.3%t
Caldwell County 19.6%T 19.3%T
Hays County 16.4%t 16.9%t
Travis County 16.2%t 16.4%t
Williamson County 6.5% 7.5%

tThe difference between the 2006-2010 & 2011-2015 poverty rate is not statistically
significant



DEMOGRAPHIC, SOCIAL, AND
EMPLOYMENT TOPICS



Sex & Age

Females 18%

Males 15%

Under 18 years 21% 23%
18 to 24 Years 36% 38%
25 to 44 years 13% 13%
45 to 64 years 9% 10%
65 years and 8% 8%
older




Poverty By Race and Hispanic Origin

Total Population

30% -
25% -
20% -
Travis County Poverty Rate
15% -
10% -
5% -
0% - Black or African
Non-Hispanic White Other American Hispanic or Latino
Poverty Rate 9% 14% 16% 23% 26%
Individualsin Poverty 48,334 9,561 6,203 20,458 98,446

*Use this estimate with caution: CVis 15.5% - 30.49%




Poverty By Race and Hispanic Origin

Population of Children under 18 years old

Total Child Population Children Under 18 YearsLiving in Poverty
\ Asian
2%+

Black or
Hispanicor African
Latino American

47% 14%
: \ Hispanicor
Non-Hispanic / Latino
White “ 74%

36%




Individuals in Poverty by Disability

Status

35% - = With a Disability
30% -
25% -

20% -

Travis County Poverty

15% -
10% -

5% -

0% -

Total below poverty Under 18 years 18 to 64 years 65 years and over

T The difference between these estimates is not statistically significant



Households in Poverty by Family

Type

35% -

30% -

25% -

20% -

Travis County Poverty Rate

15% -
10% -
5% -
0% -
i Family Family
Family households, households, Nonfamily Nonfamily
female households, households,
households, male
. householder, no female male
married-couple householder, no
husband ; householder householder
wife present
present
Poverty Rate 6% 30% 14% 19% 15%
Households in Poverty 10,755 14,070 2,668 17,545 14,238




Individuals In

30%

25%

20%

15%

10%

5%

0%

Poverty by Nativity

Travis County Poverty

Foreign Born: Not a Citizen

Foreign Born: Naturalized

Native Born o
Citizen
Poverty Rate 15% 28% 11%
Individuals in Poverty 134,615 38,750 6,855




Individuals in Poverty by Language

Spoken at Home

30% -
25% -
20% -
Travis County Poverty
15% -
10% -
5% -
0% - —— — — ——
Speak other Speak Asian and Speak only Speak other
Speak Spanish Iall:)n Lages* Pacific Island Enalish Indo-European
guag languages 9 languages
Poverty Rate 28% 22% 14% 12% 12%
Individuals in Poverty 68,959 1,610 5,520 82,302 3,598

*Use this estimate with caution: CV is 15.5% - 30.49%



Individuals in Poverty by Educational

Attainment

Individuals at or
59,343 324,002
above poverty ’ ’
level o R
Individuals
below poverty 2%(3/52
level 0
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
Less than high = High school graduate = Some college, m Bachelor's degree

school graduate (including equivalency) associate's degree or higher



Poverty Status by Work Experience

= Worked full time, year-round = Worked part-time or part-year  Did not work

153,708
21%

57,366
45%

419,209
57%

Individuals below poverty level Individuals at or above poverty level



GEOGRAPHIC CONCENTRATION OF
POVERTY



Individuals Living In Poverty
Zip Code Tabulation Areas (ZCTA), Travis County, 2011-2015

Percent In Poverty
[ Jo%-e%
I 79 - 14%
B 5027

M
Mote: ZCTAs in red font have unireliable estimates (CV=>30.5%) !jmgﬁ ;ﬁﬁ% A
Estimates with CVs between 15.5%-30.49% are not noted in this map. e e |1




Individuals Living Under 200% of the Poverty Threshold
Zip Code Tabulation Areas (ZCTA), Travis County, 2011-2015

Under 200% of Poverty

[ ]oe-14%
B 159 - 27%
B =41

N
Note: ZCTAs inred font have unreliable estimates (CV=30.5%) -7
Estimates with CVs between 15.5%-30.4%% are not noted in this map. n . c A

[ —



View the Focus on Poverty

In Travis County Online:

https://www.traviscountytx.gov/health-human-
services/research-planning/publications-
research

Questions or Comments?

Contact the Authors:
Brittain Ayres, Tara Carmean, Tonya Pennie
HHS R&P@traviscountytx.gov



POVERTY

american community
survey



About the Authors

Thisreport was researched and written by the staff at Travis County Health and Human Services, Research
& Planning Division. Lead writers were Brittain Ayres, Tara Carmean, Lucero Huayhua, and Tonya Pennie
with support from Korey Darling (Planning Manager), Lawrence Lyman (Division Director), and Sherri
Fleming (County Executive for Travis County HHS).

Travis County Health and Human Services (HHS) is a department of Travis County that serves the
community under the guidance of the Commissioner’s Court. Travis County HHS strives to maximize
quality of life for all people in Travis County by: protecting vulnerable populations; investing in social
and economic well-being; promoting healthy living: physical, behavioral, and environmental; and
building a shared understanding of our community.

The Research & Planning Division identifies and analyzes community issues and informs stakeholders;
promotes collaborative solutions to community problems; and evaluates programs, processes and
outcomes to maximize impact. We serve as a resource by providing information, tools and resources;
support group processes and planning efforts; and help to measure and evaluate programs and
processes. To learn more about our work and for links to our other publications see: https://www.
traviscountytx.gov/health-human-services/research-planning

Questions or Comments?

For questions or for more information please contact the Research & Planning Division at HHS R&P@
traviscountytx.gov.

Suggested Citations

Research & Planning Division, “Focus on Poverty in Travis County,” Travis County Health and Human
Services, 2017.
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Introduction

This report uses American Community Survey (ACS) data to look at how demographic, social, and
employment characteristics, and geography interact with poverty. It also explores how poverty in
Travis County has changed over time. Data in this report are from the American FactFinder and Public
Use Microsample Data 5-Year Estimates.

Rather than produce a broad assessment of poverty and related issues using various sources, this
report prioritizes an in-depth look at poverty-related information available from ACS data. While this
allows for a more nuanced and detailed look at the ACS data, there are limitations in utilizing a single
data source to explore a complex topic.

The information provided aims to support efforts to design and improve programs, inform funding and
resource allocation, and shape local polices.

What is poverty?

Generally, the term poverty is used to describe the state of an individual or household that lacks a
certain amount of economic resources. In a more technical sense, poverty is determined by a set of
monetary income thresholds that vary by family size and composition.

According to the 2011-2015 ACS estimates, 16% of Travis County residents, 180,220 individuals, live
in poverty. Individuals and families in poverty often encounter difficulties meeting their basic needs
and experience a reduced well-being due to the economic hardships they face. Children who grow up
in poor households are less likely to thrive as adults.! For these reasons, it is important to understand
the characteristics of those in poverty to identify who is affected and to help allocate services and
resources to those most in need.

Poverty Measurements

There are two different federal poverty measures: poverty thresholds and poverty guidelines. The U.S.
Census Bureau issues the poverty thresholds for statistical purposes to calculate the number of people
in poverty. The U.S. Department of Health and Human Services issues the poverty guidelines or the
Federal Poverty Income Guidelines, which are a simplified version of the poverty thresholds, to use for
administrative purposes, such as determining financial eligibility for certain programs.?

The Poverty Threshold

The Census Bureau updates the poverty thresholds annually, using the Consumer Price Index. The
methodology for calculating poverty thresholds was developed in the 1960s and is based on the
assumption that food costs account for one-third of total household expenses.

The thresholds vary by family size, number of children, and for 1 & 2-person family units, whether or
not the individual(s) are over age 65. There is no geographic variation—the same thresholds are used
for all 50 states.

In 2015, the poverty threshold was $12,331 for a single adult under age 65 and $11,367 for a single
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adult age 65 and older. For a household of two adults and two children, the threshold was $24,036.
Households that have an income at or below 100% of the poverty threshold are counted as living in
poverty.?

The Federal Poverty Income Guideline

The Department of Health and Human Services releases updated Federal Poverty Income Guidelines
(FPIG) in January of each year. The guidelines are updated from the most recently published poverty
thresholds. The FPIG vary by family size and by geography—there is one set of guidelines for the 48
contiguous states, one set for Alaska, and one set for Hawaii. In 2015, the FPIG was $11,770 for a one
person household and $24,250 for a family of two adults and two children.*

Limitations of Poverty Measures

Both the poverty threshold and the FPIG likely underestimate the number of people who face economic
hardship. Although both measures are adjusted for inflation using the Consumer Price Index, they are
based only on food costs, whereas today household expenses include a variety of other factors, such as
housing, healthcare, and transportation. Therefore, these measures likely miscalculate the number of
people struggling to meet their basic needs. The measures also fail to take into account geographical
differences in costs such as food and housing prices. The most recent Center for Public Policy Priorities
Family Budget Estimator calculates that in the Austin Metro Area, a family of four would need anincome
double the FPIG to make ends meet.®

In an effort to more accurately gauge economic hardship, the Census Bureau collects data on individuals
and households with incomes at different percentages of the poverty thresholds, such as 150% and
200%. Different ratio of income-to-poverty levels are used by public, private, and nonprofit agencies to
set program income eligibility requirements.

Given the limitations of the poverty threshold, the U.S. Census Bureau began developing a Supplemental
Poverty Measure (SPM) in 2010. Where the current measures estimate the poverty rate by looking at a
family’s or individual’s cash income, the new measure considers additional resources (e.g. Supplemental
Nutritional Assistance Program (SNAP), housing subsidies, and utility assistance programs) and
expenses (e.g. taxes, work-related expenses, and medical expenses).6 Additionally, the SPM takes into
account multiple basic necessities such as food, shelter, clothing, and utilities rather than food alone.
The measure is also adjusted for geographic difference in the cost of housing, and broken down by
renters, home owners with a
mortgage, and home owners without
a mortgage. The SPM is not intended
to assess eligibility for certain One Person Family of Four

programs, instead it is to serve as an Poverty Threshold $12,082 $24,036

addltlopal indicator C?f €conomIC - o deral Poverty Income Guidelines  $11,770 $24,250
well-being and to provide a deeper
Supplemental Poverty Measure

understanding of economic

conditions and policy effects.’ Owner With mortgage 313,010 528,071
Owner without mortgage $10,786 $23,272
The SPM estimates for the Austin- | Renter $12,822 $27,667

Round ROCk Metro Area for 201 5, the Created by: Travis County HHS, Research & Planning Division, 2017

most recent year available, are shown Source data: Census Bureau and U.S. Dept of Health and Human Services
!

in the table with poverty measure

comparisons.
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The Data Source: American Community Survey 5-Year Estimates

As described above, this report utilizes the American Community Survey (ACS) 2011-2015 5-Year
Estimates. The ACS is one of many surveys conducted by the U.S. Census Bureau. It is conducted
continuously on a yearly basis, and includes questions about social, housing, and economic
characteristics. ACS data sets are released as period estimates that represent the characteristics of the
population and housing over a specific data collection period of 12, or 60 months. This differs from the
decennial census, which is designed to measure characteristics during a narrow time period.?

The 2011-2015 5-Year Estimates were chosen because they are the most reliable and provide the largest
sample size, allowing us to explore characteristics of smaller subpopulations with greater reliability.
The 5-Year data sets are also unique in that they include data for small levels of geography (e.g. Zip
Code Tabulation Areas and census tracts) and allow us to study poverty at the sub-county level. The
2006-2010 5-Year Estimates were used to look at trends over time. The main limitations with the 5-Year
Estimates is timeliness, whereas the 1-Year Estimates provide the most current data available and a
more nuanced look at trends over time.

Due to the differences stated above, poverty statistics from 5-Year Estimates and 1-Year Estimates
differ. When referring to the 2011-2015 5-year data sets, the Travis County poverty rate is 16%, whereas
the 2015 1-Year Estimates indicates the poverty rate is 13%. As a result, the poverty statistics in this
report may vary from other Travis County HHS Research & Planning reports (such as the Travis County
Snapshot) or other reports released by our partners in the community.

Statistical Testing and Limitations of the ACS

We tested all estimates presented in this supplement at a 90% confidence level for reliability. This test
involves calculating the coefficient of variation (CV). The CV uses the margin of error, which gives an
idea of the variability of an estimate, to measure the reliability of the estimate. To help interpret the
estimates reliability, we use the following tiered reliability standards which are based on the value of
the CV:

« Under 15.49%: Reliable
« 15.5% to 30.49%: Use with caution

« 30.5% and over: Unreliable

When estimates have a CV higher than 15.5% we used asterisks to note whether estimates should be
used with caution (CV is 15.5% - 30.49%) or if the estimates are unreliable (CV is 30.5% or over.) Our
decision to publish estimates that are not reliable was driven by the need to 1) provide building blocks
representing small subsets of the population for future trend analysis and 2) as much as possible,
represent the entirety and diversity of our community. In cases where estimates are not reliable, please
draw conclusions with caution.

Any comparisons explicitly highlighted in the narrative text have also been tested for statistical
significance and can be assumed to be statistically significant unless stated otherwise. Some notable
exceptions where statistical significance was not found or not possible to determine have been
footnoted. Testing was not conducted on every possible permutation of comparisons between data
presented here, so inferences about statistics and trends should be drawn with caution.
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Definitions

Individuals for Whom Poverty Status is Determined

The U.S. Census Bureau collects and reports poverty data for “individuals for whom poverty status is
determined.” Poverty status was determined for all people except institutionalized people, people in
military group quarters, people in college dormitories, and unrelated individuals under 15 years old.’

Poverty Status in the Past 12 Months

Poverty status is determined according to the person’s total family income?in the 12 months prior to the
date of the survey with the poverty threshold appropriate for that person’s family size and composition.™
If a families’ total income is less than the dollar value of the appropriate threshold, then that family and
every individual in it are considered to be in poverty. Similarly, if an unrelated individual’s total income
is less than the appropriate threshold, then that individual is considered to be in poverty.'

Poverty Status of Households in the Past 12 Months

Poverty status of the household is determined by the poverty status of the householder. Households
are classified as poor when the total income of the householder’s family in the last 12 months is below
the appropriate poverty threshold.*

Income to Poverty Threshold

The ACS provides some data sets by the ratio of income to poverty threshold. The ratio of income to
poverty is computed by dividing the total family income by the appropriate poverty threshold for that
person’s family size and composition.*

For more on the American Community Survey, including links to detailed references, please see
Appendix A: Methodology.

2The Census Bureau determines family income by adding the incomes of all members 15 years old and over related to the
householder and treating it as a single amount. “Total Income”is the sum of amounts reported separately for wage or sal-
ary income; net self-employment income; interest, dividends or net rental or royalty income or income from estates and
trusts; Social Security or Railroad Retirement income; Supplemental Security Income (SSI); public assistance or welfare pay-
ments; retirement, survivor, or disability pensions; and all other income. Although family income statistics cover the past 12
months, the characteristics of individuals and the composition of families refer to the time of interview.
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Data Highlights

How has poverty changed over time?

« AsTravis County’s total population has continued to grow, the number of individuals in poverty
has increased from 156,270 in 2006-2010 to 180,220 in 2011-2015. However, the poverty rate in
Travis County has remained stable at 16% in both time periods.

How does Travis County compare to other communities and to the state and the nation?

- Travis County had a higher poverty rate than the United States but a lower poverty rate than Texas.
Data on trends in poverty rates indicate that poverty in Texas and the United States increased,
while the poverty rate in Travis County remained relatively stable.

Who is most likely to live in poverty in Travis County?

« The relationship between poverty status and a range of demographic, social, and economic char-
acteristics shows certain subpopulations have a higher poverty rate than the rate for Travis County
(16%):

° Females (17%)

° Children 5 years and younger (23%), children 6-17 years (22%), and young adults age 18-24
(38%)

° Black or African Americans (23%) and Hispanic or Latinos (26%)
° Individuals with a disability (22%)

° Family households with female householders, no husband present (30%) and Nonfamily
households with female householders (19%)

° Foreign born non-citizens (28%)

° Individuals that speak Spanish and other languages, such as African languages, Arabic, Navajo,
and others (28%)

° Individuals with less than a high school diploma (33%)
° Individuals that worked part-time or part-year (25%) and those that did not work (27%)

Where is poverty prevalent in Travis County?

« The areas with the highest poverty rates fall along the I-35 corridor, east of I-35, and in a few areas
in the western part of the county. When comparing trends over time, it appears that poverty is
spreading out and increasing in some eastern and southern areas of the county, although for
many areas the difference between the 2006-2010 and 2011-2015 estimates are not statistically
significant.
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Geographic Comparisons

This section describes how Travis County compares to the United States, Texas, the most populous
counties in Texas, and other central Texas counties. With the exception of El Paso County, the
geographical areas mentioned in this section had an increase in both total population and the number
of people living in poverty. However, an increase in the number of people living in poverty is not always
associated with an increase in the poverty rate.

As the population in Travis County, Texas, and the U.S has increased, the number of people living in
poverty has also increased. In 2011-2015 Travis County had a higher poverty rate (16.4%) than the
United States (15.5%) but a lower poverty rate than Texas (17.3%). Between the two time periods of
2006-2010 and 2011-2015, the poverty rates in Texas and the United States increased, while the poverty
rate in Travis County remained relatively stable.

Poverty Status
Travis County, Texas, United States, 2006-2010 & 2011-2015

2006-2010 2006-2010 2011-2015 2011-2015 Difference Percent

Estimate Poverty Rate Estimate Poverty Rate Change
Travis County 156,270 16.2%T 180,220 16.4%T 23,950 15%
Texas 3,972,054 16.8% 4,472,451 17.3% 500,397 13%
United States 40,917,513 13.8% 47,749,043 15.5% 6,831,530 17%

1The difference between the 2006-2010 & 2011-2015 poverty rate is not statistically significant
Created by: Travis County HHS, Research & Planning Division, 2017
Source data: 2006-2010 & 2011-2015 American Community Survey 5-Year Estimates, B17001

Most Populous Texas Counties

The following table shows total population, poverty rates, and the median household income for the
eight most populous counties in Texas. Travis County is the fifth most populous county in Texas and
has one of the lowest poverty rates (16%), higher than only Collin County (8%) and Tarrant County
(15%). Counties with the lowest poverty rates also have the highest median household incomes: Collin
County ($84,735), Travis County ($61,451), and Tarrant County ($58,711).

Population, Poverty Rate, and Median Household Income

Most Populous Texas Counties, 2011-2015

County Rank Population Poverty Rate Median Household Income
Bexar County 4 1,825,502 17% $51,150
Collin County 6 862,215 8% $84,735
Dallas County 2 2,485,003 19% $50,270
El Paso County 7 831,095 23% $41,637
Harris County 1 4,356,362 18% $54,457
Hidalgo County 8 819,217 34% $34,782
Tarrant County 3 1,914,526 15% $58,711
Travis County 5 1,121,645 16% $61,451
Texas n/a 26,538,614 17% $53,207

Created by: Travis County HHS, Research & Planning Division, 2017
Source data: 2011-2015 American Community Survey 5-Year Estimates, B01001, B17001 and B19013
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Trends

From 2006-2010 to 2011-2015, the total population in Collin County and Travis County had a larger
percent change than other populous counties, 17% and 14% respectively. El Paso County was the
only county with a decrease in the poverty rate and in the number of individuals living in poverty.
The poverty rates remained relatively stable in Bexar County, Hidalgo County, and Travis County.
Meanwhile, the poverty rates increased in Collin County, Dallas County, Harris County, and Tarrant
County. The median household income (as adjusted for inflation) increased in Travis County (5%) and
El Paso County (5%), remained relatively stable in Bexar County (0.02%) and Hidalgo County (0.38%),
and slightly decreased in all other counties.

Total Population

County

. Percent

Difference Frenae
Bexar 175,450 11%
Collin 123,470 17%
Dallas 163,989 7%
El Paso 58,815 8%
Harris 405,363 10%
Hidalgo 82,244 11%
Tarrant 171,226 10%
Travis 141,933 14%
Texas 2,226,723 9%

2006-2010
Poverty Rate

16.9%t
6.9%
17.6%
25.6%
16.8%

34.4%t
13.4%
16.2%T
16.8%

Individuals in Poverty

2011-2015
Poverty Rate

17.4%t
7.6%
19.3%
22.8%
18.0%
34.2%t
15.0%
16.4%t
17.3%

Difference

40,590
13,893
70,779
-8,726
118,826
25,454
52,421
23,950
500,397

tThe difference between the 2006-2010 & 2011-2015 poverty rates is not statistically significant

Created by: Travis County HHS, Research & Planning Division, 2017

Percent
Change

15%
27%
18%
-4%
18%
10%
23%
15%
13%

Source data: 2006-2010 & 2011-2015 American Community Survey 5-Year Estimates, B01001, B17001 and B19013

Central Texas Counties

Median Household Income
(In 2015 inflation adjusted dollars)

. Percent
Difference e
$11 0.02%
-$2,769 -3%
-$1,876 -4%
$2,145 5%
-$1,460 -3%
$131 0.38%
-$1,404 -2%
$2,675 5%
$756 -1%

The table below shows total population, poverty rate, and the median household income for the
central Texas counties that make up the Austin-Round Rock MSA. Travis County’s poverty rate (16.4%)
is higher than Williamson County (7.4%) and lower than Caldwell County (19.3%) but the difference is
not statistically significant from Bastrop County (14.3%) or Hays County (16.8%). Travis County has the
second highest median household income ($61,451), following Williamson County ($73,750).

County

Bastrop County
Caldwell County

Hays County
Travis County

Williamson County

Texas

Created by: Travis County HHS, Research & Planning Division, 2017
Source data: 2011-2015 American Community Survey 5-Year Estimates, BO1001, B17001 and B19013
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Population

76,948
39,347
177,562

1,121,645

473,592

26,538,614

tThe difference between this poverty rate and Travis County's poverty rate is not statistically significant

Poverty Rate

14.3%t
19.3%
16.8%t
16.4%
7.4%
17.3%

GEOGRAPHIC COMPARISONS

Median Household Income
(In 2015 inflation adjusted dollars)

$54,821
$47,233
$58,583
$61,451
$73,750
$53,207



Trends

From 2006-2010 to 2011-2015, Travis County’s population increased by 14% (141,933 individuals). Of
central Texas counties, Hays County (31,123 individuals) and Williamson County (81,877 individuals)
had the largest percent change, both of which increased by 21%.

As total population increases, the number of people living in poverty increases. From 2006-2010 to
2011-2015, poverty increased by 15% (23,950 individuals) in Travis County, 27% (6,052 individuals) in
Hays County, and 39% (9,865 individuals) in Williamson County. Poverty rates remained relatively stable
although the poverty rate in Williamson County increased from 6.5% to 7.5%.

From 2006-2010 to 2011-2015, the median household income (when adjusted for inflation) increased
in Travis County and Caldwell Counties by 5% and 4%, respectively. Meanwhile, the other three central
Texas counties and the State of Texas each had a slight decrease in the median household income,
dropping from 1% - 4%.

Total Population

Population in Poverty Median Household Income
Change between Change between 2006-2010 & 2011-2015 (in 2015 inflation-adjusted dollars)
County 2006-2010 & 2011-2015
Difference Eﬁr;ﬁgé Pf)(\)/(e)fijcl)?l\(t)e Pi(\)/l:t_;(;(ﬁe Difference Eﬁfﬁg@ Difference Eﬁ;cﬁgé
Bastrop 4,656 6% 14.1% 1+ 14.3%t1+ 794+ 8%t -$1,515 -3%
Caldwell 1,931 5% 19.6%1+1 19.3%1+ 612t 9%t $2,022 4%
Hays 31,123 21% 16.4%T1T 16.9%1+ 6,052 27% -$2,670 -4%
Travis 141,933 14% 16.2%1t 16.4%t1t 23,950 15% $2,675 5%
Williamson 81,877 21% 6.5% 7.5% 9,865 39% -$1,011 -1%
Texas 2,226,723 9% 16.8% 17.3% 500,397 13% -$756 -1%

t The difference between 2006-2010 & 2011-2015 estimates is not statistically significant

t The difference between the 2006-2010 & 2011-2015 poverty rates is not statistically significant

Created by: Travis County HHS, Research & Planning Division, 2017

Source data: 2006-2010 & 2011-2015 American Community Survey 5-Year Estimates, BO1001, B17001 and B19013
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Understanding the Numbers
Poverty Estimates and Rates

This report often describes both the number of individuals living in poverty and the poverty
rate. Poverty estimates (numbers) tell us how many people in a given group are living in
poverty. Poverty rates help us make comparisons between geographies and population groups
and understand what groups may be disproportionately represented among the population
living in poverty.

American Community Survey data tables provide estimates for the number of individuals who
are living in poverty, displayed according to various characteristics (i.e. age, family type, level of
education) and geographies (i.e. cities, counties, block groups). The poverty rate for any given
group (for example: children living in Austin, TX) is calculated by dividing the number of people
in the group who live in poverty (children in Austin who live in households with incomes below
the poverty threshold) by the total number of people in the group (all children in Austin). Thus,
the poverty rate is the percentage of people living in poverty. In this report, poverty rate and
“percent in poverty” are used interchangeably.

The three scenarios below demonstrate why it is important to consider both numbers and rates
when using poverty data to answer a question or make a decision.

High number, low rate: Some groups make up a large portion of the overall population, but
relatively few group members live in poverty. These groups may have a high number of people
in living in poverty but a low poverty rate.

Low number, high rate: Some groups are small in overall size but have many members living
in poverty. These groups have relatively small number of people in poverty but a high poverty

rate.

High number, high rate: Some groups make up a large share of the county’s population and also
have many members living in poverty. These groups will have both a high number of people
living in poverty and a high poverty rates.

Difference and Percent Change

In addition to estimates and rates, we also include the difference and percent change to describe
changes over time. The difference is calculated by subtracting the most recent estimate from
the old estimate to show the difference between them. Percent change represents the relative
change in size between populations across a time period. The percent change is similar to the
difference however it is used to describe that change as a percent of the old value. Percent
change is different than growth rate. We do not calculate growth rates in this report.
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Demographics

This section explores which demographic groups are most significantly represented among the
Travis County population living in poverty. The section considers the number and rate of individuals
living in poverty by sex, age, race and Hispanic origin, disability status, and veterans’ status. Of the
demographic characteristics explored females, children under age 18, young adults age 18-24, Black or
African American and Hispanic or Latino individuals, and individuals with disabilities have higher rates
of poverty than the overall Travis County rate of 16%.

Sex

In Travis County, females have a higher poverty rate (18%) than both males (15%) and the county’s
overall poverty rate (16%).

Number and Rate of Individuals in Poverty by Sex
Population for Whom Poverty Status is Determined, Travis County, 2011-2015
n=180,220

30%

25%

20%

Travis County Poverty Rate

15%

10%

5%

0%

Male Female
Poverty Rate 15% 18%
Individuals in Poverty 84,267 95,953

Created by: Travis County HHS Research & Planning Division, 2017
Source data: 2011-2015 American Community Survey 5-Year Estimates, B17001

Trends

The poverty rates for females (18%) and males (15%) remained stable between the two periods 2006-
2010 and 2011-2015.
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Age

Of 180,220 individuals living below the poverty level in 2011-2015, 64% are working age adults (18 to
64 years old), 32% are children under 18 years old, and 4% are 65 years old or older.

Children and young adults have poverty rates higher than Travis County’s overall poverty rate (16%).
Young adults age 18 to 24 years old have the highest poverty rates (38%), possibly because 52% (62,097
individuals) of 18 to 24 year olds are enrolled in college or graduate school." Children under 18 years
old have the second highest poverty rate (23%). Children five years old and under have a slightly higher
poverty rate (23%) than children between 6 and 17 years old (22%), although the difference is not
statistically significant. Adults over 65 years old have the lowest poverty rates (8%).

Number and Rate of Individuals in Poverty by Age
Population for Whom Poverty Status is Determined, Travis County, 2011-2015
n=180,220
40%

38%

35%

30%

25%

20% 22%

Travis County Poverty Rate

15%

10%

8%
5%

0%

5 years and under 6to 17 years 18 to 24 years 25to 44 years 45 to 64 years 65 years and over
Poverty Rate 23% 22% 38% 13% 10% 8%
Individuals in Poverty 21,612 36,499 39,177 50,458 25,138 7,336

Created by: Travis County HHS Research & Planning Division, 2017
Source data: 2011-2015 American Community Survey 5-Year Estimates, B17001

Trends

Between the two periods 2006-2010 and 2011-2015, the number of people living below poverty
increased by 15% although the overall county poverty rate remained stable (16%). The following table
describes trends by age group. The change in poverty rates by age group varied. Poverty rates increased
for children under 18 years old, young adults 18 to 24 years old, and adults 45 to 64 years old.
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2006-2010 2011-2015 Percent
Difference

Estimate Poverty Rate | Estimate  Poverty Rate Change
Under 18 years 49,666 21% 58,111 23% 8,445 17%
18 to 24 years 40,670t 36% 39177t 38% -1,493t -4%t
25 to 44 years 42,361 13% 50,458 13% 8,097 19%
45 to 64 years 18,285 9% 25,138 10% 6,853 37%
65 years and older 5,288 8% 7,336 8% 2,048 39%
Total population 156,270 16% 180,220 16% 23,950 15%

tThe difference between the 2006-2010 and 2011-2015 estimates is not statistically significant
Created by: Travis County HHS, Research & Planning Division, 2017
Source data: 2006-2010 & 2011-2015 American Community Survey 5-Year Estimates, B17001

Race and Hispanic Origin: Total Population

Poverty rates by race and Hispanic origin vary widely. Poverty rates are highest for residents who are
Hispanic or Latino (26%) and Black or African American (23%). Poverty rates are lowest for residents
who are Non-Hispanic White (9%) and Asian (14%). The largest numbers of Travis County residents
living in poverty are Hispanics or Latinos and Non-Hispanic Whites, 98,446 and 48,334 respectively.

Number and Rate of Individuals in Poverty by Race and Hispanic Origin
Population for Whom Poverty Status is Determined, Travis County, 2011-2015

30% -

25% -+

20% -

Travis County Poverty Rate

15%

10%

5% -

0% -

Non-Hispanic White Asian Other* Black or Afrlcan Hispanic or Latino
American
Poverty Rate 9% 14% 16% 23% 26%
Individuals in Poverty 48,334 9,561 6,203 20,458 98,446

*Use this estimate with caution: CV is 15.5% - 30.49%
Created by: Travis County HHS/VS, Research & Planning Division, 2017
Source data: 2011-2015 American Community Survey 5-year Estimates, Table B17001B, B17001C, B17001D, B17001E, B17001G, B17001H, B17001I
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Share of Poverty by Race and Hispanic Origin

The majority of residents who are living in poverty are Hispanic or Latino (55%), followed by Non-
Hispanic White (27%), and Black or African American (11%). Poverty disproportionately impacts some
Travis County populations. Most notably, Hispanic or Latinos comprise 34% of the total population yet
they make up over one-half (55%) of the population in poverty. In comparison, Non-Hispanic Whites
comprise 50% of the total population but only 27% of those in poverty.

Total Population by Race and Hispanic Origin and Share of Poverty
Population for Whom Poverty Status is Determined, Travis County, 2011-2015

Total Population Population Below Poverty
Other*
3%
Othe
Asian \Y7) Asian
6% 5%
Black/
African American Black/African
8% American
11%
Non-Hispanic
White
50% Hispanic or Latino
{
Hispanic or Latino Non-Hispanic 55%
34% White

27%

*Use this estimate with caution: CV is 15.5%-30.49%

Note: The percentage totals don't equal 100% because the Census Bureau considers race and Hispanic origin as two separate questions
and some individuals are counted as both Hispanic or Latino and a separate race (Black or African American, Asian, American Indian and
Alaska Native, Native Hawaiian and Other Pacific Islander, and Two or More Races.)

Created by: Travis County HHS Research & Planning Division, 2017

Source data: 2011-2015 American Community Survey 5-Year Estimates, B17001, B17001B, B17001C, B17001D, B17001E, B17001G, B17001H,
B17001I

Trends

Between the time periods 2006-2010 and 2011-2015, the number of Hispanics or Latinos living in
poverty increased by 26% (20,284 individuals), while the total Hispanic or Latino population only
increased by 18% (56,059 individuals). In addition, there was a statistically significant change in the
poverty rate for Hispanic and Latinos and Non-Hispanic Whites. The poverty rate for Hispanic or Latinos
increased from 24.7% to 26.4% while the poverty rate for Non-Hispanic Whites decreased from 9.6%
to 8.9%. Other populations by race did not have a statistically significant difference in the number of
individuals living in poverty or in the poverty rate and are therefore not included in the following chart.
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2006-2010 Estimate 2011-2015 Estimate Difference Percent Change
Hispanic or Latino

Total Population 316,634 372,693 56,059 18%
Individuals in Poverty 78,162 98,446 20,284 26%
Poverty Rate 24.7% 26.4%

Non-Hispanic White

Total Population 493,084 545,840 52,756 11%
Individuals in Poverty 47,454t 48,334t 880t 2%t
Poverty Rate 9.6% 8.9%

Total Population

Total Population 962,456 1,098,344 135,888 14%
Individuals in Poverty 156,270 180,220 23,950 15%
Poverty Rate 16.2%tt 16.4%1+

1The difference between the 2006-2010 and 2011-2015 estimates is not statistically significant

T1The difference between the 2006-2010 and 2011-2015 poverty rates is not statistically significant

Created by: Travis County HHS, Research & Planning Division, 2017

Source data: 2006-2010 & 2011-2015 American Community Survey 5-Year Estimates, B17001, B17001H, B17001I

-
Race and Hispanic Origin Definitions

The U.S. Census Bureau considers race and Hispanic origin as two separate and distinct concepts. The racial
categories included in the American Community Survey (ACS) generally reflect a social definition of race
recognized in the U.S. and not an attempt to define race biologically, anthropologically, or genetically.”™

The Census Bureau has two questions about race and Hispanic origin. The first asks whether people are
Hispanic, Latino, or Spanish origin. The second asks “What is this person’s race?” and includes a list of options
with checkboxes and write-in spaces. People may select from the following categories: American Indian or
Alaska Native, Asian, Black or African American, Native Hawaiian or Other Pacific Islander, Some Other Race,
and White. Hispanics or Latinos may be of any race. Poverty tables are available for “Non-Hispanic Whites” but
not for any other combination of race and Hispanic origin. Asian, Black and African American, and “Other” may
include people who are also Hispanic or Latino.

For this report, we include the following race and Hispanic origin categories: Asian, Black or African American,
Hispanic or Latino, Non-Hispanic White, and Other. We created the “Other” category by aggregating three
categories that represent the smallest populations in Travis County: American Indian and Alaska Native, Native
Hawaiian and Other Pacific Islander, and Two or More Races. These categories represent distinct and separate
populations that we did not want to exclude; however, the estimates for these categories have significant
reliability issues because of their small sample sizes.

We didn’t include “Some Other Race” into this report. “Some Other Race” includes all responses not included
in the other race categories, as well as people who reported their race as multiracial, mixed, interracial, or a
Hispanic, Latino, or Spanish group. After research we discovered that “Some Other Race” largely represents
a duplicate count with people who are Hispanic or Latino. We decided not to include this category because
of duplication. However, by excluding Some Other Race there are a small group of individuals who are not
represented in our analysis.

~\
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Race and Ethnicity: Child Population

InTravis County, the greatest number of children who are living in poverty are Hispanic or Latino (42,719),
Black or African American (8,302), and Non-Hispanic White (5,114). Similar to the total population by
race and Hispanic origin, poverty rates are highest for children who are Hispanic or Latino (35%), and
Black or African American (35%). Poverty rates are lowest for children who are Non-Hispanic White (6%)
and Asian (7%).

Number and Rate of Children Under 18 Years Old in Poverty
by Race and Hispanic Origin
Population for Whom Poverty Status is Determined, Travis County, 2011-2015

40% -
35% -
30% -
25% -

20%

Travis County Poverty Rate

15%

10%

i ll
0% -

White Asian* Other* Black or Afncan Hispanic or Latino
American
Poverty Rate 6% 7% 15% 35% 35%
Individuals in Poverty 5114 997 2,354 8,302 42,719

*Use this estimate with caution: CV is 15.5% - 30.49%
Created by: Travis County HHS Research & Planning Division, 2017
Source data: 2011-2015 American Community Survey 5-Year Estimates, B17001B, B17001C, B17001D, B17001E, B17001G, B17001H, B17001I

Share of Poverty by Race and Hispanic Origin

In2011-2015thechild povertyrateinTravis County was 23%, higherthanthe overallTravis County poverty
rate (16%). Children who are Hispanic or Latino and Black or African American are disproportionately
impacted by poverty. Hispanic or Latino children comprise 47% of the total child population yet they
make up 74% of children living in poverty. Black or African American children comprise 9% of the total
child population and 14% of children living in poverty. In comparison, Non-Hispanic White children
comprise 36% of the total child population but only 9% of children living in poverty.
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Child Population by Race and Hispanic Origin and Share of Poverty
Population for Whom Poverty Status is Determined, Travis County, 2011-2015

Total Child Population Children Under 18 Years Living in Poverty

Other

6%
Black or Hispanic
African White
American 9%
9%
Black or African
Hispanic or Latino American
47% 14%
Hispanic or Latino
Non-Hispanic -
White

36%

*Use this estimate with caution: CV is 15.5%-30.49%

Note: The percentage totals don't equal 100% because the Census Bureau considers race and Hispanic origin as two separate questions
and some individuals are counted as both Hispanic or Latino and a separate race (Black or African American, Asian, American Indian and
Alaska Native, Native Hawaiian and Other Pacific Islander, and Two or More Races.)

Created by: Travis County HHS Research & Planning Division, 2017

Source data: 2011-2015 American Community Survey 5-Year Estimates, B17001, 8170018, B17001C, B17001D, B17001E, B17001G, B17001H,
B17001I

Trends

Between the two time periods 2006-2010 and 2011-2015, the child poverty rate increased from 21%
to 23%. During this time, the poverty rate for Asian children decreased from 10% to 7%. Poverty rates
for other child populations by race and Hispanic origin did not have a statistically significant change.
During the time periods 2006-2010 and 2011-2015, the total child population increased by 119%,
while the number of all children living in poverty increased by 17%. The number of Hispanic or Latino
children, and Non-Hispanic White children living in poverty increased by 20% and 19%, respectively.
Other child populations living in poverty did not experience a statistically significant increase in the
number living in poverty.

The following table (page 17) illustrates the intersection of poverty with age, gender, and race and
Hispanic origin. Poverty disproportionately impacts some Travis County populations. Highlighted
figures identify populations with poverty rates higher than 20%. Poverty rates for Travis County
residents who are Black or African American (23%), and Hispanic or Latino (26%) are higher than the
total Travis County poverty rate (16%). Children under 18 are disproportionately impacted by poverty,
specifically children who are Black or African American, Hispanic or Latino. Young adults between 18-
24 years old of all race and ethnicities have high poverty rates. Females generally have higher poverty
rates than their male counterparts.
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Total population

Number in poverty
Percent in poverty

18- 24 : five and
sixto 17 under

male

18-24
female

male

25-34

25-34
female

male

35-64

35-64
female

65+ male

65+
female

*Use this estimate with caution: CV is 15.5% - 30.49%

Total population
Number in poverty
Percent in poverty

Total population
Number in poverty
Percent in poverty

Total population
Number in poverty
Percent in poverty

Total population
Number in poverty
Percent in poverty

Total population
Number in poverty
Percent in poverty

Total population
Number in poverty
Percent in poverty

Total population
Number in poverty
Percent in poverty

Total population
Number in poverty
Percent in poverty

Total population
Number in poverty
Percent in poverty

Total population
Number in poverty
Percent in poverty

Total

1,098,344

180,220
16%
92,766
21,612
23%
164,875
36,499
22%
53,190
17,975
34%
50,896
21,202
42%
111,757
12,430
11%
106,517
17,533
16%
216,795
20,562
9%
212,601
25,071
12%
39,613
2,871
7%
49,334
4,465
9%

**This estimate is unreliable: CV is 30.5% or over

Highlighted figures identify populations with poverty rates 20% or higher
Note: The Total column includes estimates from Table B17001 and are not the sum of the race and ethnicity columns included in the table.

Asian

66,857

9,561
14%
4,732
412*%
9%*
8,608
585*%
7%*
4,277
2,468
58%
4,031
2,400
60%
7,967
636*
8%*
7,576
1,000
13%
12,604
705%*
6%*
13,183
896
7%
1,740
273*
16%*
2,139
186*
9%*

Black or
African
American

90,447
20,458
23%
7,529
2,693
36%
15,908
5,609
35%
4,368
1,031
24%
5,032
1,762
35%
7,502
929*
12%*
7,617
1,736
23%
16,864
2477
15%
18,767
3,130
17%
2,761
288*
10%*
4,099
803
20%

Hispanic or
Latino
372,693
98,446
26%
44,665
16,197
36%
76,255
26,522
35%
22,511
6,543
29%
20,836
8,403
40%
38,741
6,056
16%
35,238
9,252
26%
60,785
9,724
16%
58,662
12,980
22%
6,402
1,315
21%
8,598
1,454
17%

Non-Hispanic
White
545,840
48,334
9%
32,698
1,796
5%
58,957
3,318
6%
20,836
7,600
36%
19,974
8,220
41%
55,599
4,698
8%
53,716
5,054
9%
123,235
7,343
6%
118,580
7,367
6%
28,197
966
3%
34,048
1,972
6%

Other

39,728
6,203
16%
6,322*%
1,194*
19%*
9,685*
1,160*%
12%*
1,989*%
559*
28%*
1,965*%
771*
39%*
3,412*
234%**
7%**
4,020*
711*
18%*
5,722*
529*
9%*
5,376*
888*
17%*
482*
47**
10%**
755%
110%*
15%**

The Other category includes the following: American Indian and Alaska Native, Native Hawaiian and Other Pacific Islander, and Two or More Races
Created by: Travis County HHS, Research & Planning Division, 2017
Source data: 2011-2015 American Community Survey 5-Year Estimates, B17001, B17001B, B17001C, B17001D, B17001E, B17001G, B17001H, B17001I
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Disability

Disability status refers to an individual’s limitation of activities and restrictions to full participation
in school, at work, at home, or in the community. Data on disability status is derived from survey
responses that indicate hearing difficulty, cognitive difficulty, ambulatory difficulty, self-care difficulty,
and independent living difficulty.'®

Number and Rate of Individuals in Poverty by Disability Status
Chvilian Moninstitutianalized Population far Whom Powerty Status s Determined,

Tenaals ™ mpmmina W1 1_3A1E
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5% - w'Witls o Dkiabfity » o Dinabsling

254

Tndll!ufrl'hur.lrﬂ.’rll
5%

106

7, ] .

1kl Evaliows oty Unsser I yoars

1 Thee difle reruce Betweeer theae estimated is nod stati fically igreficant
creaned byt Travis Cosmry HHS Ferearch & Flinning Divsken, 2017
Souroe dat: 1011309 5 Armarian Comerity Sursey 5o Extimate, CHE133

In Travis County, individuals with disabilities have disproportionately high poverty rates
compared to individuals without a disability. Twenty-two percent of individuals with a
disability have an income below the poverty level, compared to 16% of individuals without
a disability. Children under age 18 with a disability have the highest rate of poverty (31%)
while older adults age 65 and over without a disability have the lowest poverty rate (6%).

Trend analysis for individuals in poverty by disability status is not available because the American
Community Survey changed the concept and definitions included in questions related to disability in
the 2008 survey.

Veterans

Veterans are men and women who have served, even for a short time, but are not currently serving
on active duty in the U.S. Army, Navy, Air Force, Marine Corps, Coast Guard, or who served in the U.S.
Merchant Marine during World War Il. Individuals who served in the National Guard or Reserves are
classified as veterans only if they were ever called or ordered to active duty, not counting the four to six
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months for initial training or yearly summer camps. While it is possible for 17 year olds to be veterans of
the Armed Forces, ACS data products are restricted to the population 18 years and older."”

The majority of the veteran population in Travis County is in the 18 to 64 year old age group (63%):
approximately 32,912 of the estimated 52,002 veterans in the county. Six percent (3,271) of veterans
have an income below the poverty level. Of veterans living in poverty, 73% (2,389) are 18 to 64 years
old and 27% (882) are 65 years and over.

Number and Rate of Veterans in Poverty by Disability Status
Civilian Population 18 years and Over for Whom Poverty Status is Determined
Travis County, 2011-2015

All = With a Disability = No Disability
16% - Travis County Poverty Rate

14% -
12% -
10% -
8% -

6% 1 3.271

6.3%

882
4.6%

4% -

2%

0% -

18 to 64 years 65 years and over Total below poverty

*Use this estimate with caution: CV is 15.5% - 30.49%
Created by: Travis County HHS Research & Planning Division, 2017
Source data: 2011-2015 American Community Survey 5-Year Estimates, C21007

Veterans with a disability have higher rates of poverty than veterans with no disability. Veterans 65 and
over have a lower poverty rate (5%) than veterans 18 to 64 years old (7%).

Ratio of Income to Poverty

The ratio of income to poverty compares a family’s total income with the poverty threshold. The ratio
of income to poverty is derived by dividing the total household income by the corresponding poverty
threshold. In 2011-2015, 16% (180,220 individuals) of Travis County residents had income below 100%
of the poverty level: for an individual under age 65, his/her income for the last 12 months was $12,331
or less and for a family of four with two children their income was $24,036 or less. Thirty-four percent
(368,571 individuals) have an income under 200% of the poverty level, which for an individual under
age 65 was $24,662 and for a family of four was $48,072. Two-thirds (66% or 729,773) of Travis County
residents have income over 200% of the poverty level.

DEMOGRAPHICS | POVERTY IN TRAVIS COUNTY 2017 - 19 e



Ratio of Income to Poverty Level
Population for Whom Poverty Status is Determined, Travis County, 2011-2015
n=1,098,344

Income under 100% of the
poverty level
180,220

16%
° Income between 100-149%

of the poverty level
94,772
9%

2015 Poverty Thresholds for:
Individual under age 65
100%: $12,331

150% $18,497

200%: $24,662

Family of four (two adults, two
children under 18)

100%: $24,036

150%: $36,054

200%: $48,072

Created by: Travis County HHS Research & Planning Division, 2017
Source data: 2011-2015 American Community Survey 5-Year Estimates, C17002

Trends

The proportion of individuals within each ratio of income to poverty level in Travis County has
remained steady over time. Just as in 2011-2015, 16% of the population had an income below 100%
of the poverty level in 2006-2010. Similarly, the share of the population with income below 200% of
poverty was 34% in both 2006-2010 and 2011-2015. However, the number of individuals at all levels of
poverty has increased over time.

Ratio of Income to Poverty Level Trends

Population for Whom Poverty Status is Determined, 2006-2010 & 2011-2015

2006-2010 2011-2015 . Percent
. . Difference
Estimate Percent Estimate Percent Change
Income under 100% of poverty 156,270 16% 180,220 16% 23,950 15%
Income under 200% of poverty 324,906 34% 368,571 34% 43,665 13%
Income over 200% of poverty 637,550 66% 729,773 66% 92,223 14%

Created by: Travis County HHS, Research & Planning Division, 2017
Source data: 2006-2010 & 2011-2015 American Community Survey 5-Year Estimates, C17002
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Households and Families

Much of this report explores poverty related to various individual characteristics. This section looks at
poverty by household and family type. The Census Bureau defines a household as a set of individuals
who live in one housing unit. The designated householder is generally the primary owner or renter.
The householder is classified by sex of the householder and presence of relatives. Family households
include individuals related to the householder by birth, marriage, or adoption. Nonfamily households
include householders who live alone or with non-relatives only. There are several factors, including sex,
having children, and having no spouse present that correlate with higher household poverty rates.

Of the 428,220 households in Travis County, an estimated 59,276, or 14%, have income below the
poverty level. A little over one-half (54%) of households living in poverty are nonfamily households.
While nonfamily female householders only comprise 21% of the total household population, they
make up the largest share of households living in poverty (30%).

Households in Poverty by Household and Family Type
Travis County, 2011-2015
n = 59,276 Households

Family, no spouse, no

children Nonfamily, female
2‘:‘10/89 householder
0 17,545
Married le famil 0%
arried-couple family, no
children \
2,812
5%
) Nonfamily, male
Family, male householder__— householder
with children, no wife 14,238
1,936 24%
3%

Family, female householder
with children, no husband
12,613
PALZ)

Created by: Travis County HHS Research & Planning Division, 2017
Source data: 2011-2015 American Community Survey 5-Year Estimates, B17010 and B17017
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Definition of Household and Family Type

A household is defined as a set of individuals who live in one housing unit. A housing unit can be a house,
apartment, mobile home, group of rooms, or a single room that is occupied as separate living quarters.
Separate living quarters are those in which the occupants live separately from any other persons in a
building and have direct access from the outside of the building or through a common hall. Occupants
may be a single family, one person living alone, two or more families living together, or any other group of
related or unrelated individuals who share living arrangements.

One person per household is designated as the householder. The designated householder is the person
who is listed on the first line of the American Community Survey questionnaire and is generally the
primary owner or renter of the housing unit. Households are classified by type according to sex of the
householder and presence of relatives. Family households include one or more individuals related to the
householder by birth, marriage, or adoption. The householder and all individuals in the household related
to the householder are family members. Nonfamily households include householders who live alone or
with non-relatives only. Spouse includes a person married to and living with the householder; husband or
wife includes individuals in formal or common-law marriages. Beginning with 2013 data, married-couple,
family, and nonfamily households include same-sex couples.™

\_ J

Female householders have higher poverty rates when compared to male householders. Both family
(30%) and nonfamily (19%) female householders have significantly higher poverty rates than family
(14%) and nonfamily (15%) male householders. Married-couple households have the lowest poverty
rate (6%) of all household types.

Poverty Rate by Household and Family Type
Travis County, 2011-2015

n = 59,276 Households
35% -

30% -
25% -

20% -
Travis County Poverty Rate

15%

15% -
14%
10% -

-
0%

Family Family
Famil households, households Nonfamily Nonfamily
Y female ’ households, households,
households, male
married-couple householder, householder, female male
no husband no wife reseﬁt householder householder
present P
Poverty Rate 6% 30% 14% 19% 15%
Households in Poverty 10,755 14,070 2,668 17,545 14,238

Created by: Travis County HHS Research & Planning Division, 2017
Source data: 2011-2015 American Community Survey 5-Year Estimates, B17010,
B17017
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Trends

Between 2006-2010 and 2011-2015, the poverty rate for female households with children, no husband
present increased from 36% to 40%. While the number of female households with children, no husband
present living in poverty increased by 11%, the total population of this household type did not change
significantly. The number of married-couple, no children households living in poverty increased by
34%, which was a larger percent increase than the total married-couple family population (14%).
However, the poverty rate for married-couple families remained the same (3%) in both time periods.
Other household and family types living in poverty did not experience a statistically significant change;
therefore they are not included in the following table.

2006-2010 2011-2015 . .
: ercen
stimate PO Estimate  POverty  PUETENCe Change
Family, Female Householder with Children, No Husband
Female Householders in Poverty 11,383 12,613 1,230 11%
. 36% 40%
Total Female Householder Population 31,635t 31,594t 41 -0.13%
Married-Couple Family, No Children
Married-Couple Family in Poverty 2,099 39 2,812 30 713 34%
Total Married-Couple Family Population 78,972 90,301 11,329 14%

1The difference between 2006-2010 & 2011-2015 estimates is not statistically significant
Created by: Travis County HHS/VS, Research & Planning Division, 2017
Source data: 2006-2010 & 2011-2015 American Community Survey 5-Year Estimates, B17017
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Family Type by Race and Ethnicity

When looking at poverty in family type alone, just over one-half (51%) of families with income below
the poverty level are female householders, no husband present. In comparison, of Black or African
American families in poverty, 74% of female householders, no husband present have incomes below
the poverty level. Male householders, no wife present have the lowest percent of families with income
below the poverty level (10%). This trend persists across all race and ethnicities.

Asian

Black or
African
American

Hispanic
or Latino

Non-Hispanic
White

Other

Total

Family Types in Poverty
by Race and Ethnicity, Travis County 2011-2015
n = 27,493 Families

Married-couple family = Family, male householder, = Family, female householder,
no wife present no husband present

54% 39%

501*
14%

85**
11%

1 U R EE—
7,430 - 8,513
43% 8% NN 49% ]

g - o
44% 43%
.o
. ‘ 82%
10,755 - 14,070
39% i | 51%

0%

10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

*Use this estimate with caution:CV is 15.5%-30.49%

**This estimate is unreliable:CV is 30.5% or over

Notes: Total universe (n=27,493) is the number of families living below poverty from B17010. The sum of the above categories is higher than the
total universe because some race and ethnicity categories include a duplicate count of those who also identify as Hispanic or Latino.

Percentage totals may not equal 100% due to rounding.

Created by: Travis County HHS Research & Planning Division, 2017

Source data: 2011-2015 American Community Survey 5-Year Estimates, B17010B, B17010C, B17010D, B17010E, B17010G , B17010H, B17010!I
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Language and Nativity

This section looks at poverty by individuals’ place of birth and language spoken at home. Foreign born
non-citizens and Spanish speakers have the highest poverty rate, which is consistent with previous
trends.

Nativity

Nativity refers to whether an individual is native born (anyone who was a U.S citizen at birth including
those born in the United States, U.S. territories, or born abroad to at least one U.S. citizen parent) or
foreign born (not a U.S. citizen at birth)."”” The foreign born population is further differentiated by
citizenship status. Foreign born non-citizens have the highest poverty rate (28%) while foreign born
naturalized citizens have the lowest (11%). The native born poverty rate (15%) closely mirrors the
overall poverty rate for Travis County (16%). This is unsurprising given that the native population is
much larger than the foreign born population in Travis County.

Number and Rate of Individuals in Poverty by Nativity
Population for Whom Poverty Status is Determined, Travis County, 2011-2015
n=180,220
30%

25%

20%

Travis County Poverty Rate

15%

10%

5%

0%

Native Born Foreign Born: Not a Citizen Foreign BO."." Naturalized
Citizen
Poverty Rate 15% 28% 11%
Individuals in Poverty 134,615 38,750 6,855

Created by: Travis County HHS Research & Planning Division, 2017
Source data: 2011-2015 American Community Survey 5-Year Estimates, B17025
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Trends

Between 2006-2010 and 2011-2015, the native born population increased 14%, while the number of
native bornindividuals with income below the poverty level increased 16%. The foreign born naturalized
population increased by 37% and the number below the poverty level increased by 63%. The foreign
born non-citizen population increased by 6%, and while the number in poverty increased at a higher
rate, it was not a statistically significant difference.

2006-2010  2011-2015

Estimate Estimate Difference Percent Change
Native Born 788,759 900,058 111,299 14%
Below Poverty Level 116,305 134,615 18,310 16%
Foreign Born: Naturalized 43,850 60,276 16,426 37%
Below Poverty Level 4,199 6,855 2,656 63%
Foreign Born: Not a Citizen 129,847 138,007 8,160 6%
Below Poverty Level 35,7667 38,7501 2,984t 8%t

tThe difference between the 2006-2010 and 2011-2015 estimates is not statistically significant
Created by: Travis County HHS, Research & Planning Division, 2017
Source data: 2006-2010 & 2011-2015 American Community Survey 5-Year Estimates, B17025

Language

Residents of Travis County speak a variety of languages with the two most commonly spoken languages
being English and Spanish. The majority of individuals living in poverty speak one or both of these
languages. However, individuals who speak Spanish are disproportionately represented and have the
highest poverty rate (28%) of any of the five language classification groups. Additionally, individuals
that speak other languages® (22%°) and those who speak Asian and Pacific Island languages (14%) also
have a higher rate of poverty than individuals that speak English (12%).2°

b Other languages include Navajo, other Native North American languages, Hungarian, Arabic, Hebrew, African
languages (Swahili, Somali, etc.) and other and unspecified languages such as Finnish, Syriac, and those not reported.
c Use this estimate with caution: CV is 15.5%-30.49%
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Number and Rate of Individuals in Poverty by Language Spoken at Home
Population 5 Years and Older for Whom Poverty Status is Determined,
Travis County, 2011-2015

o n=161,989

25% -
20% -
Travis County Poverty Rate
15% -

10% -

5% -

0% - -
' Speak other Speal_( Asnan and Speak only Speak other Indo-
Speak Spanish « Pacific Island . European
languages English
languages languages
Poverty Rate 28% 22% 14% 12% 12%
Individuals in Poverty 68,959 1,610 5,520 82,302 3,598

*Use this estimate with caution: CV is 15.5% - 30.49%
Created by: Travis County HHS Research & Planning Division, 2017
Source data: 2011-2015 American Community Survey 5-Year Estimates, B16009

Trends

When comparing the 2006-2010 and the 2011-2015 data, the population of English speakers in Travis
County increased 14% and similarly the population of Spanish speakers increased 15%. The number of
individuals that speak English only living below poverty increased 12% and the number of individuals
that speak Spanish below living poverty increased 26%.
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Education and Employment

The relationship between poverty status and education and employment shows that individuals
in poverty are more likely to have lower educational attainment and less regular employment. This
section provides information specific to educational attainment for individuals 25 years and older and
work experience in the past 12 months for individuals 16 years and older.

Educational Attainment

There is a strong correlation between education and poverty status. Individuals with lower educational
attainment are more likely to have income below the poverty level. In Travis County, of residents with
income below the poverty level: 35% have not graduated from high school, 23% have completed high
school (or equivalency), while slightly less (22%), have some college or an associate’s degree, and 20%
have a bachelor’s degree or higher. In contrast, amongst those with income at or above the poverty
level: 50% have a bachelor’s degree or higher, 25% have some college or an associate’s degree, 16%
have completed high school (or equivalency), and 9% have not graduated from high school.

Poverty Status of Individuals by Educational Attainment
Population 25 and Over for Whom Poverty Status is Determined

Travis County, 2011-2015
n=736,617
Individuals at or
above poverty 5%,0343 1(:56,391 324,002
level ° °
Individuals
29,052 19,397
below poverty ’ )
level 35% 23%
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
Less than high High school graduate = Some college, = Bachelor's degree
school graduate (including equivalency) associate's degree or higher

Created by: Travis County HHS Research & Planning Division, 2017
Source data: 2011-2015 American Community Survey 5-Year Estimates, B17003

As educational attainment increases, the percentage of individuals below the poverty level decreases.
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Of all residents with less than a high school diploma, 33% have income below the poverty level. This
percentage decreases as each subsequent level of educational attainment increases: 16% of those
who graduated high school (or equivalency) have income below the poverty level, 10% with some
college or an associate’s degree, and 5% with a bachelor’s degree or higher.

When looking at educational attainment by sex, females have a higher rate of poverty across each level
of educational attainment than males. Of all female individuals who did not graduate high school 38%
have income below the poverty level compared to 28% of males with the same level of education.
Though not as large of a difference, this trend continues with each level of education, with the smallest
difference between sexes seen in those with a bachelor’s degree or higher; 5% of females compared to
4% of males have income below the poverty level.

Number and Poverty Rate by Educational Attainment by Sex
Population 25 and Over for Whom Poverty Status is Determined
Travis County, 2011-2015
n = 82,932
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19,397 15.5%
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school graduate 38.3%

29,052 | 32.9%

0% 5% 10% 15% 20% 25% 30% 35% 40%

Created by: Travis County HHS Research & Planning Division, 2017
S?%%e?)data: 2011-2015 American Community Survey 5-Year Estimates,

Trends

Between 2006-2010 and 2011-2015 the poverty rate for individuals with less than a high school
diploma increased from 29% to 33%. The poverty rate for those with some college or an associate’s
degree increased from 9% to 10%. During this same time period, the correlation between education
and poverty status continues to show lower poverty rates as educational attainment increases. While
there has been a significant growth in the number of individuals living in poverty across each level of
educational attainment, this trend is accompanied by an increase in overall population within each
level of educational attainment.
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2006-2010

Estimate
Less than high school graduate
Individuals in Poverty 24,601
Population of Education level 83,559
High school graduate (including equivalency)
Individuals in Poverty 15,578
Population of Education Level 107,607
Some college, associate's degree
Individuals in Poverty 13,527
Population of Education Level 155,835
Bachelor's degree or higher
Individuals in Poverty 12,228
Population of Education Level 269,439

Poverty
Rate

29%

14%t

9%

5%t

2011-2015 bercent
Difference s
Estimate P%\Sgty Change
29,052 4,451 18%
33%
88,395 4,836 6%
19,397 3,819 25%
16%
125,088 T 7481 16%
18,034 4,507 33%
10%
182,683 26,848 17%
16,449 4,221 35%
5%
340,451 ot 71,012 26%

1The difference between the 2006-2010 & 2011-2015 poverty rates is not statistically significant

Created by: Travis County HHS, Research & Planning Division, 2017

Source data: 2006-2010 & 2011-2015 American Community Survey 5-Year Estimates, B17003

Educational Attainment and Race and Ethnicity

While the proportion of all individuals at or below 200%¢ of poverty is somewhat evenly distributed
across the four educational attainment levels, there is variation by race and ethnicity. Of all individuals
living at or below 200% of the poverty level, 29% have not graduated from high school. In comparison
almost one-half (49%) of Hispanic or Latino, and 6% of Non-Hispanic White individuals have not
graduated from high school. Asian (52%) and Non-Hispanic White (39%) individuals have the highest
percentage of those with a bachelor’s degree or higher, while 21% of individuals overall have attained
a bachelor’s degree or higher. Hispanic or Latino (7%) individuals have the lowest percentage at or

below 200% of the poverty level with a bachelor’s degree or higher.

d

This section considers percent of individuals living below 200% of the poverty threshold because of reliability

issues with estimates under 100% of poverty in the Public Use Microdata Sample (PUMS) by education and race/ethincity.
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Less than high

Individuals at or Below 200% Poverty by Race and Ethnicity

by Educational Attainment
Travis County, 2011-2015
n = 195,606
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American —————————————————————
Hispanic 46,533 26,626 - 6,619
or Latino 49% 28% | 7% |
White 6% 19% | 39% _
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*Use this estimate with caution: CV is 15.5% - 30.49%
**This estimate is unreliable: CV is 30.5% or over

Created by: Travis County HHS Research & Planning Division, 2017
Source data: 2011-2015 American Community Survey, 5-Year Public Use Microdata Sample (PUMS)

Employment

Employment information for this report comes from the American Community Survey’s questions
regarding individuals’ work experience. Work experience describes a person’s employment history in
the past 12 months, including number of weeks worked in the past 12 months and usual hours worked
per week.?' This section provides a general view of the work experience over the last year of individuals
16 years and older in Travis County.

Responses to questions on work experience are characterized as: a) worked full time, year-round; b)
part-time or part-year; and ¢) did not work. Over one-half (55%) of individuals age 16 and over below
the poverty level worked either full time, year-round (12%) or part-time, part-year (43%) during the last
twelve months. A higher proportion of individuals with income at or above the poverty level reported
working in the past 12 months (79%) with over one-half (57%) reporting working full time, year-round.
Among individuals below the poverty level, 45% did not work in the past 12 months, compared to 21%
of those at or above the poverty level.
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Poverty Status by Work Experience
Population 16 and Over for Whom Poverty Status is Determined, Travis County, 2011-2015
n=865,225
= Worked full time, year-round m Worked part-time or part-year Did not work
153,708
21%
57,366
45%
419,209
57%
14,764
12%
Individuals below poverty level Individuals at or above poverty level
Created by: Travis County HHS Research & Planning Division, 2017
Source data: 2011-2015 American Community Survey 5-Year Estimates, B17004

When examined by gender, males below the poverty level were more likely to work than their female
counterparts; 15% of men below the poverty level worked full time, year-round compared to 9% of
women. Likewise, 44% of men below the poverty level worked part-time or part-year compared to 42%
of women, although this difference is not statistically significant. A higher percentage of women below
the poverty level did not work (49%) in the last year compared to men (41%).
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Number and Percent of Individuals below the Poverty Level by Work

Experience and Gender
Population 16 and Over for Whom Poverty Status is Determined, Travis County, 2011-2015
n=126,886

Worked full time, year-round m Worked part-time or part-year = Did not work
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6,156 34,430
15% 41%
12% 45%
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Created by: Travis County HHS Research & Planning Division, 2017
Source data: 2011-2015 American Community Survey 5-Year Estimates, B17004

Trends

When comparing 2006-2010 and 2011-2015 data, the number of individuals below the poverty level
increased within each work experience category; however the poverty rates changed slightly, if at
all. There was an increase in the poverty rate for individuals who worked part-time or part-year from
23.8% to 24.9% and those who did not work from 26.9% to 27.1%. The decrease in the poverty rate for
individuals who worked full time, year-round was not statistically significant.
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2006-2010

Estimate Poverty Rate

Worked full time, year-round

Individuals in P t 13,426

ndivi uasm' overty T A%+
Total Population 368,050
Worked part-time or part-year

Individuals in P ,81
nd|V|duasm‘ overty 50,815 24%
Total Population 213,861
Did not work

Individuals in Poverty 46,256

. 27%

Total Population 171,847

2011-2015 p
Difference S
Estimate  Poverty Rate Change
14,764 1,338 10%
f 3%t >
433,973 65,923 18%
54,757 ,942 9
25% 3,9 8%
220,178 6,317 3%
57,366 11,110 24%
27%
211,074 39,227 -23%

1The difference between the 2006-2010 & 2011-2015 estimates is not statistically significant

t1The difference between the 2006-2010 & 2011-2015 poverty rates is not statistically significant

Created by: Travis County HHS, Research & Planning Division, 2017

Source data: 2006-2010 & 2011-2015 American Community Survey 5-Year Estimates, B17004

Work Experience and Race and Ethnicity

Among individuals with income at or below 200%¢ of the poverty level within all selected race and
ethnicity categories, a majority worked either full time, year-round or part-time, part-year. Hispanic or
Latino individuals had the highest rate of individuals who worked full time, year-round (33%). Asian
and Other individuals had the lowest percentage of individuals working full time, year-round (20%).
Black or African American individuals had the highest percentage of individuals who did not work
(43%), while Non-Hispanic White and Hispanic or Latino had the lowest percent of individuals who did
not work (34%) with income at or below 200% poverty.

e

This section considers percent of individuals living below 200% of the poverty threshold because of reliability is-

sues with estimates under 100% of poverty in the Public Use Microdata Sample (PUMS) by employment and race/ethincity.

f Use this estimate with caution: CV is 15.1%-30%.
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Individuals at or below 200% Poverty by Work Experience by Race and

Ethnicity
Population 16 and Over at or below 200% Poverty, Travis County, 2011-2015
n=271,368
= Worked full time, year-round = Worked part-time or part-year Did not work
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*Use this estimate with caution: CV is 15.5%-30.49%

Note: Percentages do not add up to 100% due to rounding.

Created by: Travis County HHS Research & Planning Division, 2017

Source data: 2011-2015 American Community Survey, 5-year Public Use Microdata Sample (PUMS)
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Geographic Concentration of

Poverty

The following maps display the geographic distribution of poverty. A reference map with cities,
villages, and Census-Designated Places (CDP) in Travis County is included with a corresponding table
highlighting total population, poverty by threshold, and median household income data. A state map
shows poverty rates by county in Texas for 2006-2010 and 2011-2015. Travis County maps by Zip Code
Tabulation Areas (ZCTAs) show the concentration of all individuals living below poverty, children under
18 years old living below poverty, and all individuals living below 200% of the poverty level. Travis
County maps by census tracts display trends between 2006-2010 and 2011-2015 for those living below
200% of the poverty threshold.s"

Although we can map the data at a more granular level there are still limitations. Since these estimates
are based on samples, they all have a margin of error which increases as the population size decreases;
therefore, a substantial number of these smaller geographic areas have high margins of error and are
unreliable at a 90% confidence level. The geographic areas that are unreliable (CVs are greater than
30.5%) are noted in the map. Maps do not display the areas with estimates that have a CV between
15.5%-30.49% so we urge readers to use caution when analyzing the maps. We included tables with
estimates by ZCTAs and census tracts in Appendix B for more information.

4 )
Geographic Terms

The Census Bureau organizes geographic areas into statistical areas to tabulate and present census data.
The following geographic areas are used for the maps included in this report.

Zip Code Tabulation Areas (ZCTAs) are approximate area representations of USPS five-digit ZIP Code
service areas that the Census Bureau creates using whole blocks to present statistical data from censuses
and surveys. The U.S. Census Bureau created the ZCTAs as a statistical geographic entity to overcome more
frequent changes to ZIP code areas by the USPS. ZCTAs are relatively stable over time, whereas ZIP Code
areas by the USPS change more frequently to support more efficient mail delivery. ZCTAs should not be
used to identify the official USPS ZIP Code for mail delivery.

Census tracts are small, relatively permanent statistical subdivisions of a county or equivalent entity that
are updated by local participants prior to each decennial census as part of the Census Bureau’s Participant
Statistical Areas Program. The primary purpose of census tracts is to provide a stable set of geographic
units for the presentation of statistical data. Census tracts generally have a population size between 1,200
and 8,000 people. The size of census tracts varies widely depending on the density of settlement. Census
tract boundaries are delineated with the intention of being maintained over a long period of time so that
statistical comparisons can be made from census to census, however they are occasionally split due to
population growth or merged due to population decline.

9 Maps display 200% of poverty because it was more reliable than poverty data by census tract.

h We were unable to look at trends by ZCTAs because the data wasn't available. The 2006-2010 American Communi-
ty Survey 5-Year estimates are not available from American FactFinder by zip code and block group. Datasets by ZCTAs and
block group are available beginning in 2007-2011 but are not appropriate for comparisons in this report because of overlap-
ping years.
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Cities, Villages, and Census-Designated Places (CDP) in Travis County

The following table displays total population, poverty thresholds, and Median Household Income for
all Census recognized cities, villages, and Census-Designated Places (CDP) in Travis County.’

Under 100% of Poverty Under 200% of Poverty  pedian Household

City or Village Total‘ Threshold Threshold Income (in 2015
Population i i o .
Estimate Percent Estimate Percent  inflation-adjusted dollars)
Austin 887,061 156,161 18% 309,688 36% $57,689
Round Rock 109,690 10,932 10% 28,675 26% $72,412
Cedar Park 60,841 2,969 5% 9,799 16% $82,311
Pflugerville 53,847 4,315*% 8%* 10,453 19% $76,459
Leander 32,051 1,441% 5%* 6,446 20% $80,178
Lakeway 13,212 480* 4%* 1,360* 10%* $113,672
Wells Branch CDP 12,014 1,547% 13%* 3,812 32% $49,721
Elgin 8,249 1,754* 22%* 3,644*% 45%* $50,369
Hornsby Bend CDP 7,441 1,343%** 18%** 3,292% 44%* $49,077*
Manor 6,435 1,396** 22%** 2,661*% 41%* $67,542*
Lago Vista 6,443 507** 8%** 1,246% 19%* $75,126
Bee Cave 5,362 144%* 3%** 477* 9%* $121,708
Shady Hollow CDP 5,187 138** 3%** 625** 12%** $105,244
Lost Creek CDP 4,570 265%* 6%** 498* 11%* $165,714
West Lake Hills 3,262 198** 6%** 236** 7%** $141,453
Barton Creek CDP 3,373 94%* 3%** 165** 5%** $168,063*
Hudson Bend CDP 2,823 178** 6%** 339%* 12%** $99,773
The Hills Village 2,550 209%* 19%** 72%* 3%** $125,357
Jonestown 1,945 172%* 9%** 572* 29%* $58,355
Rollingwood 1,603 41%* 3%** 170%* 11%** $176,250
Briarcliff Village 1,565 43** 3%** 223* 149%* $87,411
Garfield CDP 1,535*% 404%* 26%** 723%** 47%** $46,029*
Manchaca CDP 1,427* 136** 10%** 212%* 15%** $82,328*
Mustang Ridge 1,232 131%* 119%** 568* 46%* $51,917*
Sunset Valley 821 12%* 19%** 19** 2%** $131,058
Point Venture Village 809 59*% 7%* 124* 15%* $81,094
San Leanna Village 599 471** 7%** 74%% 12%** $95,139
Volente Village 677 71%* 10%** 110%* 16%** $111,250%
Webberville Village 661* 153** 23%** 241** 36%** $53,750*
Creedmoor 177*% 31** 18%** 65** 37%** $41,250

*Use this estimate with caution: CV is 15.5% - 30.49%

**This estimate is unreliable: CV is 30.5% or over

Created by: Travis County HHS, Research & Planning Division, 2017

Source data: 2006-2010 & 2011-2015 American Community Survey 5-Year Estimates, BO1001, B17001 and B19013

i The cities, villages, and Census-designated places (CDP) included in the following table are those recognized by
the Census Bureau as fully or partially located in Travis County. Commonly recognized but not formally incorporated areas,
including Del Valle and Oak Hill do not have census Bureau data available.
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City and Village Boundaries
Travis County, Texas 2015
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Note: This reference map was created using shapefiles from the U.S. Census Bureau. Ridge
This map displays boundaries for all cities and villages within Travis County recognized
by the Census Bureau as of 2015. Caldwell County

Created by Travis County HHS, Research & Planning Division, 2017
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Individuals Living in Poverty
Texas Counties, 2011-2015

Compared to other counties in Texas, Travis County has neither the highest or lowest poverty rates.
Poverty rates vary across the state but the highest concentrations of poverty are located along

the Texas-Mexico border and in the western part of the state.

Percent Below Poverty
L] 19%-12%

L] 13%-10%

P 20%-28%

B 29%-40% N
=

80
) Miles

Note: The selected counties represent the eight largest counties in Texas.

Created by: Travis County HHS, Research & Planning Division, 2017
Source data: 2011-2015 American Community Survey 5-Year Estimates, B17001
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Individuals Living In Poverty
Zip Code Tabulation Areas (ZCTA), Travis County, 2011-2015

Note: ZCTAs in red font have unreliable estimates (CV>30.5%)
Estimates with CVs between 15.5%-30.49% are not noted in this map.
See Appendix B for more information.

Created by: Travis County HHS, Research & Planning, 2017
Source data: 2011-2015 American Community Survey 5-Year Estimates, B17001

The areas with the highest concentration of people living in poverty
generally fall along the I-35 corridor and the east side of Travis County.
In addition, there are some higher concentrations of poverty within

a few areas on the west side of the county.

Percent In Poverty
| 0%-6%
L 7% 14%
B 15%-27%
B 258% - 66% \z/
0 25 5
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Children Under 18 Years Old Living In Poverty
Zip Code Tabulation Areas (ZCTA), Travis County, 2011-2015

The concentration of child poverty in Travis County generally follows
the same trend as to the overall concentration of poverty. The highest
concentration of child poverty falls along the I-35 corridor and east of I-35.

Percent In Poverty
L 0%-7%
b s%-19%
B 209%-35%

Z
o| o
Qmmﬁma_o<”._.3<~mnocsq_.__._m\xmmmm_.n:@v_m::m:@moﬁ I wm\omw\o
Source data: 2011-2015 American Community Survey 5-Year Estimates, B17001 Ezm_mm

Note: ZCTAs in red font have unreliable estimates (CV>30.5%)
Estimates with CVs between 15.5%-30.49% are not noted in this map.
See Appendix B for more information.
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Individuals Living Under 200% of the Poverty Threshold
Zip Code Tabulation Areas (ZCTA), Travis County, 2011-2015

This map displays the concentration of people living below 200% of the poverty threshold.
In addition to following overall poverty trends, there are higher concentrations of people
living below 200% of the poverty threshold in the south-eastern area of the county,

along State Highway 71.

Under 200% of Poverty
| o%-14%
] 15%-27%
B 28% - 41%

Created by: Travis County HHS, Research & Planning, 2017 I 42% - 77% N
Source data: 2011-2015 American Community Survey 5-Year Estimates, C17002 0 25 5 \/
— Miles

Note: ZCTAs in red font have unreliable estimates (CV>30.5%)
Estimates with CVs between 15.5%-30.49% are not noted in this map.
See Appendix B for more information.
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Percent of Individuals Living Under 200% of the Poverty Threshold
Census Tracts, Travis County, 2006-2010 & 2011-2015

Between 2006-2010 to 2011-2015, higher concentrations of residents living below
200% of the poverty threshold remained along the I-35 corridor and east of I-35.
The 2011-2015 map seems to show increased concentrations of residents living
below 200% of poverty in outlying areas, although in many census tracts the

1766 difference is not statistically significant. See Appendix B for more information.

2011-2015

17.71" 1778

Percent Under 200% of Poverty
L ] 0%-17%
L] 18%-30%
P 310 45%
B 46%- 60%
B 6% - 96%
2006-2010

Note: The maps displays the percent
of individuals living below 200% of
the poverty threshold because of
reliability issues with estimates under
100% of poverty by census tract.
Census tracts were used to compare
trends over time because 2006-2010 ZCTAs
are not available from American Factfinder.

We urge readers to use caution when analyzing this map
because many census tracts are unreliable at a 90% confidence
level. Census tracts in red font have unreliable estimates (CV>30%).
Estimates with CV's between 15.5%-30.49% are not noted in the map.
See Appendix B for more information.

Created by: Travis County HHS, Research & Planning, 2017
Source data: 2011-2015 American Community Survey 5-Year Estimates, C17002
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Appendix A: Methodology

The U.S. Census Bureau’s 2011-2015 American Community Survey 5-Year Estimates data set is the
primary data source for this report. The 2006-2010 American Community Survey 5-year data sets are
referenced for specific trend analyses.

About the American Community Survey

The American Community Survey (ACS) is a nationwide survey that replaced the long form of the 10-
year U.S. Census and collects information on an ongoing basis rather than once every ten years. The
survey includes questions about demographic, housing, social and economic characteristics.”? The
ACS employs continuous data collection, with annual results produced at the national, state, city, and
county levels as well as smaller geographic areas with a population of 65,000 or greater.®* In 2010,
data based on 5-Year Estimates became available for many small areas (state, county, city, town, place,
census tracts and block groups).?*

ACS data was primarily retrieved from the American FactFinder. The American FactFinder is a website
maintained by the U.S. Census Bureau that provides access to data from several surveys, one of which
is the ACS. The American FactFinder is available at: https://factfinder.census.gov/. In some cases, data
was retrieved from DataFerrett, which is described further under the section on Public Use Microdata
Samples (PUMS).

ACS Methodology

Sample: The American Community Survey is conducted every month on independent samples of
housing unit addresses (whether vacant or occupied) and persons in group quarters' facilities and
produces annual or annual average estimates.” In the United States, over 17 million housing unit and
approximately 1 million residents in group quarters facilities were selected for the 2011-2015 ACS.?¢

For Travis County, the original 2011-2015 (entire 60 month) sample of initial addresses selected was
46,275, and the final number of housing unit interviews (actual sample used to produce results) was
30,456. The group quarters population sample is not available at the county level, but for the entire
state of Texas, the initial sample selected was 65,513 and the final number of group quarters person
interviews was 52,919.%

J The ACS collects survey information continuously nearly every day of the year and then aggregates the results over
the specified time period, therefore the 5-Year Estimates describe the characteristics of the population over the full 5-Year
period. The data collection is spread evenly across the entire period represented so as not to over-represent any particular
month or year within the period. ACS estimates do not represent average characteristics over a single calendar year or mul-
tiple calendar years.

k A housing unit may be a house, an apartment, a mobile home, a group of rooms or a single room that is occupied
(or, if vacant, intended for occupancy) as separate living quarters. Both occupied and vacant housing units are included in the
housing unit inventory. Boats, recreational vehicles (RVs), vans, tents, railroad cars, and the like are included only if they are
occupied as someone’s current place of residence.

! A group quarters is a place where people live or stay in a group living arrangement that is owned or managed by
an entity or organization providing housing and/or services for the residents. Group quarters include such places as college
residence halls, residential treatment centers, skilled nursing facilities, group homes, military barracks, correctional facilities,
workers’ dormitories, and facilities for people experiencing homelessness.
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Data collection: The ACS is conducted primarily through self-response. The ACS employs two distinct
data collection methodologies: one for individuals residing in housing units and another for those
residing in group quarters. The ACS currently uses four modes of data collection for housing units: the
internet, a mailout/mailback, Computer-Assisted Telephone Interview (CATI) and a Computer Assisted
Personal Interview (CAPI). The general timing of data collection is completed within three months.
During month 1, addresses in the sample are sent an initial mailing package, containing information
for completing the ACS questionnaire on-line. (Prior to 2013, addresses were sent questionnaires via
U.S. Postal Service.) If, after two weeks, a sample address did not respond on-line, a second mailing
package with a paper questionnaire was sent. During Month 2, all non-responding addresses with an
available phone number are sent to CATI. During Month 3, a sample of mail non-responses without a
phone number, CATI non-responses, and unmailable addresses are selected and sent to CAPI.?¢ Two
modes of data collection are used for Group Quarters. Group Quarters data collection is conducted by
Field Representatives in two phases: 1) interviews with the Group Quarter facility contact person or the
administrator and; 2) interviews with a sample of individuals from the facility.?

Poverty universe: Poverty status is determined for all people except institutionalize people, people in
military group quarters, people in college dormitories, and unrelated individuals under 15 year old.
(Income questions are asked of people age 15 and older so if someone under age 15 is not living with a
family member the Census Bureau does not know theirincome.) Because people whose poverty status
is undefined are excluded from Census Bureau poverty tabulations, the total population represented
in poverty tables--the poverty universe--is slightly smaller than the overall population.?® 3!

Monetary values: Monetary values for the ACS multiyear estimates are inflation-adjusted to the final
year of the period. For example, the 2011-2015 ACS 5-Year Estimates are tabulated using 2015-adjusted
dollars. These adjustments use the national Consumer Price Index (CPI) since the regional-based CPlI is
not available for the entire country.??

Race and Hispanic Origin: The data on race was derived from answers to the question on race that was
asked of all people (Question 6 of the 2015 ACS). People may choose to report more than one race to
indicate their racial mixture, such as “American Indian” and “White.” People who identify their origin as
Hispanic, Latino, or Spanish (Question 5 of the 2015 ACS) may be of any race.

For this report, we included the following race and Hispanic origin categories in our data analysis:
Asian; Black or African American; Hispanic or Latino; Non-Hispanic White; American Indian and Alaska
Native; Native Hawaiian and Other Pacific Islander; and Two or More Races. After considering which
categories to include, we made the following decisions:

- The“Other” category was created by aggregating three categories that represent the smallest
populations in Travis County: American Indian and Alaska Native, Native Hawaiian and Other
Pacific Islander, and Two or More Races. We acknowledge that these categories represent distinct
and separate populations. However, due to small sample sizes, the estimates for these categories
have significant reliability issues. Rather than excluding these populations completely we aggre-
gated them into a single category.

« We did not include “Some Other Race” into the report.“Some Other Race” includes all responses
not included in the other race categories, as well as people who reported their race as multiracial,
mixed, interracial, or a Hispanic, Latino, or Spanish group. After research we learned that“Some
Other Race” overwhelmingly represents a duplicate count with people who are also Hispanic or
Latino.
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Public Use Microdata Sample (PUMS)

For some data within this report, American FactFinder tables did not provide the specific variables
needed in the data tables. In these cases, the data was created from Public Use Microdata Sample
(PUMS) data. PUMS data provides a sample of household and individual responses from the ACS survey
from which users can create their own tables with specific variables of interest that are not available in
FactFinder data. PUMS data allows users to conduct a custom analysis of the ACS data using a sample
of actual responses. Estimates generated with PUMS differ slightly from American Fact Finder estimates
because PUMS files include only about two-thirds of the cases that were used to produce estimates
on FactFinder. PUMS files also contain additional edits to protect respondents’ privacy. PUMS data in
this report was retrieved from DataFerrett, a tool developed by the Census Bureau staff for extracting
data and producing data tables.>* The PUMS files used for this report are 2011-2015 5-Year estimate
responses.

PUMS data is available to analyze for the following
geographies: the nation, each of the states, and
2000 PUMAS 2010 PUMAS areas known as Public Use Microdata Areas
(PUMAS). PUMASs are defined as areas with 100,000

05301 05301 . .
05302 05302 residents or more based on population reports
from the 2000 and 2010 Census. The PUMASs that

05303 05303 correspond with Travis County were used to pull
05304 05304 the PUMS data for this report. The 2000 PUMAs
05401 05305 are used for data up to 2011 and the 2010 PUMAs
05402 05306 are used beginning in 2012.

05307

05308 The PUMS data in this report pertain to both the

05309 educational and employment share of individuals

in poverty by race and ethnicity. The detail

available through this data provides unduplicated
estimates when analyzing race and ethnicity. All selected race categories provided in PUMS data are
Non-Hispanic.

Maps

The maps in this report were created using ARCMap 10.4 GIS software. TIGER/Line shapefiles™ used in
the maps were downloaded from the US Census Bureau’s website. The TIGER/Line shapefiles contain
a standard geographic identifier for each entity that links to the geographic identifier in ACS data
downloaded from American FactFinder.

The geographies used in this report are ZIP code tabulation areas (ZCTAs) and census tracts. ZCTAs are
different from the U.S. Postal Service (USPS) ZIP codes used for mail service. ZCTAs are approximate area
representations of USPS five-digit ZIP Code service areas that the Census Bureau creates using whole
blocks to present statistical data from censuses and surveys. The U.S. Census Bureau created the ZCTAs
as a statistical geographic entity to overcome more frequent changes to ZIP code areas by the USPS.
ZCTAs are relatively stable over time, whereas ZIP Code areas by the USPS change more frequently to
support more efficient mail delivery. ZCTAs should not be used to identify the official USPS ZIP Code
for mail delivery.>*

m A shapefile is a geospatial data format use in GIS software and generally represent things such as geographic
boundaries, landmarks, and rivers.
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Census tracts are small, relatively permanent statistical subdivisions of a county or equivalent entity
that are updated by local participants prior to each decennial census as part of the Census Bureau’s
Participant Statistical Areas Program. The primary purpose of census tracts is to provide a stable set of
geographic units for the presentation of statistical data. Census tracts generally have a population size
between 1,200 and 8,000 people. The size of census tracts varies widely depending on the density of
settlement. Census tract boundaries are delineated with the intention of being maintained over a long
period of time so that statistical comparisons can be made from census to census, however they are
occasionally split due to population growth or merged due to population decline.

Census tracts were assigned to one of the four Travis County Precincts (See Appendix B). In most cases,
census tracts boundaries were clearly within the boundaries of the respective precinct. When census
tracts overlapped more than one precinct, we made assignments by visual identification of the land
use density within the census tract and/or by calculating the sum of Texas Legislative Council block
group totals within the census tract.

Limitations

Comparing 5-Year Estimates: Due to significant changes in the 2008 ACS questionnaire, the Census
Bureau recommends using caution when comparing the 2006-2010 5-Year Estimates with the 2011-
2015 5-Year Estimates for the following sections included in this report:*

« Race and Hispanic Origin: the ACS questions on race and Hispanic origin was revised in 2008 to
make it consistent with the 2010 Census race and Hispanic origin questions. The change in esti-
mates from 2007 to 2008 may be due to factors such as questionnaire changes, population con-
trols, and methodological changes to the population estimates.

« Educational Attainment: new questions were added to ask if respondents who received a high
school diploma, GED, or equivalent also had completed any college credit. Due to the new ques-
tions, the number of high school graduates may have decreased relative to previous years be-
cause they are now being captured in the categories for some college credit but no degree.

« Household/Family Type: changes in the questionnaire format and data capture procedures be-
tween 2007 and 2008 ACS have resulted in changes in the number of reported same-sex spouses
and hence the total number of same-sex unmarried partners in 2008.

« Language Spoken at Home: changes to collection of data on Hispanic origin may have affected
some language characteristics. The observed increase in the native Hispanic population speaking
English “very well”is larger than anticipated and should be interpreted with caution. In some cases
the overall English language ability in the population may have been affected.

« Work Experience: The Census Bureau introduced an improved sequence of labor force questions
in the 2008 ACS questionnaire and recommends using caution when making labor force data
comparisons.

More information about comparing ACS data is available at: https://www.census.gov/programs-
surveys/acs/quidance/comparing-acs-data.html.

Sampling error: Because the findings are based on a sample, rather than the entire population, the
results would differ slightly if another sample were drawn or if the entire population were surveyed.
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This reduces the reliability of the results. A certain amount of variability (called sampling error) is
associated with any estimate based on a sample. In general, the larger the sample size, the smaller the
sampling error.*” For this report, the authors have attempted to minimize this variability by using the
5-Year Estimates data set (which provides a less timely, yet larger and thus more reliable sample) and by
using the published margins of error to test all estimates and derived estimates for reliability at a 90%
confidence level. Estimates with coefficients of variation" of more than 15.49% are footnoted to show
which estimates should be used with caution (CVs between 15.5% and 30.49%) and which estimates
are unreliable (CVs over 30.5%).

Statistical Significance: To test the true significance of a difference in estimates, for example between
geographic areas or over time, a statistical test should be conducted. Where direct comparisons were
made across time or geographies, the authors tested for statistical significance at a 90% confidence
level. Note that testing was not conducted on every possible permutation of comparisons between
visible figures in this report’s charts and tables, so inferences about statistics and trends should be
interpreted with caution. However, any comparisons explicitly highlighted in the narrative text can be
assumed to be statistically significant. Some notable exceptions where statistical significance was not
found or not possible to determine were also footnoted.

For more information and instruction on testing for reliability and statistical significance, as well as
general guidance on how to use American Community Survey data, please see the Compass guides
published by the U.S. Census Bureau: https://www.census.gov/programs-surveys/acs/quidance/
handbooks.html

Non-response error: If certain individuals do not respond to the survey, the strength of the findings will
be weakened. Additionally, those who respond to the survey may possess certain traits that skew the
results differently than if everyone in the sample responds; this is known as selection bias. However,
while surveys are often voluntary, response to the ACS is required by law (Title 18 United States Code,
Section 3571 and Section 3559).28Thus, the response rate for the ACS is high (the 2011-2015 response
rate in Texas was 94.3% for housing units and 94.3% for group quarters).*

n Coefficient of variation is a measure used to discern the level of reliability of an estimate. It is calculated using the
estimate and its standard error. For more information on calculating and using coefficients of variation, see: A Compass for
Understanding and Using American Community Survey Data: What State and Local Governments Need to Know, available at
https://www.census.gov/programs-surveys/acs/guidance/handbooks.html
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Appendix B: Map Tables

Total Population and Poverty Subjects (1 of 2)
Zip Code Tabulation Areas (ZCTA) , Travis County, 2011-2015

Total Total Population Child Population Population under
e Population Below Poverty Below Poverty 200% of Poverty Level
Estimate Estimate | Poverty Rate  Estimate Povgrl?c;:dRate Estimate Beé’%v\\l/ezr?)?%

78610 29,106 3,055 10% 1,052 14% 7,369 25%
78612 11,513 1,771 15% 660 23% 3,517 31%
78613 73,249 3,404 5% 1,137 5% 11,580 16%
78615 1041 [ZTZ% e s 387 37%
78617 23,147 5,190 22% 2,470 32% 12,465 54%
78620 14,429 1,352 9% 497 14% 2,534 18%
78621 21,530 3,706 17% 1,780 29% 7,442 35%
78634 26,662 1,778 7% 653 8% 5219 20%
78641 52,884 2,805 5% 903 6% 10,844 21%
78645 10,233 1,009 10% 191 12% 2,438 24%
78652 527 [ 264 5% 30 3% 1,396 27%
78653 19,062 2,891 15% 1,197 19% 7,336 38%
78654 17,826 2,946 17% 1,034 28% 6,797 38%
78660 78,636 7,049 9% 3,017 13% 17,996 23%
78663 75069 % 11 7% 151 20%
78664 59,229 6,676 11% 2,926 16% 17,812 30%
78669 9,206 798 9% H 2,045 22%
78701 6,911 788 1% | - 0% 1,291 19%
78702 21,002 5,730 27% 1,933  46% 9,991 48%
78703 20,456 1,403 7% ez 3% 3132 15%
78704 43,288 7,539 17% 2,532 37% 14,021 32%
78719 1,485 879 59%
78721 12,386 3,878 31% 1,383 45% 6,771 55%
78722 6,780 1,005 15% H 2,129 31%
78723 31,975 9,608 30% 3,858 48% 16,824 53%
78724 22,538 6,943 31% 3,572 43% 14,264 63%
78725 7305 [1359 9% | 815 41% 2,983 41%
78726 12,721 1,004 8% 191 6% 2,542 20%
78727 29,328 2,137 7% 679 13% 6,104 21%

*The child poverty rate was calculated by dividing the number of children below poverty by the total child population
Use estimates highlighted in yellow with caution: CV is 15.49%-30.49%

Estimates highlighted in red are unreliable: CV is 30.5% or over

Created by: Travis County HHS/VS, Research & Planning Division, 2017

Source data: 2011-2015 American Community Survey 5-Year Estimates, B01001, B17001 and B19013
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Zip Code Tabulation Areas (ZCTA) , Travis County, 2011-2015

Total Population and Poverty Subjects (2 or 2)

Total Total Population Child Population Population under
ZCTA Population Below Poverty Below Poverty 200% of Poverty Level
Estimate Estimate Poverty Rate  Estimate Povgrqi)I/dRate Estimate Bellz%v\\//ezr(t))?%

78727 29,328 2,137 7% 679 13% 6,104 21%
78728 21,012 2,295 11% 721 17% 6,114 29%
78729 29,195 2,267 8% 480 8% 5,989 21%
78730 8,858 919 10%
78731 26,514 4,799 18%
78732 16,257
78733 8,930 937 10%
78734 18,864 3,321 18%
78735 17,129 2,841 17%
78736 7,515 597 8%
78737 14,510 1,402 10%
78738 14,766 1,025 7%
78739 18,426 845 5%
78741 51,548 34248 66%
78742 740 379 51%
78744 46,233 13,376 29% 6,500 44% 26,071 56%
78745 59,618 8,185 14% 2,246 21% 20,481 34%
78746 27,787 1,490 5% 383 5% 3,039 11%
78747 18,250 1,465 8% 565 12% 5,817 32%
78748 46,494 3,882 8% 984 9% 11,741 25%
78749 35,996 2,106 6% 576 7% 4,894 14%
78750 28,491 2,438 9% 581 9% 5,667 20%
78751 14,401 3,433 24% 347 24% 5,676 39%
78752 20,138 5,828 29% 2,239 44% 11,463 57%
78753 54,609 13,934 26% 5,856 41% 31,663 58%
78754 18,997 2,635 14% 989 21% 7,212 38%
78756 8,837 944 1% 058w 192 22%
78757 22,950 3,769 16% 1,191 28% 6,426 28%
78758 46,637 10,990 24% 4,387 41% 22,681 49%
78759 40,391 2,545 6% |35 8% | 6647 16%

*The child poverty rate was calculated by dividing the number of children below poverty by the total child population

Use estimates highlighted in yellow with caution: CV is 15.49%-30.49%
Estimates highlighted in red are unreliable: CV is 30.5% or over
Created by: Travis County HHS/VS, Research & Planning Division, 2017
Source data: 2011-2015 American Community Survey 5-Year Estimates, BO1001, B17001 and B19013
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Total Population and Population under 200% of the Poverty Threshold (1 of 5)

Census Tracts, Travis County, 2006-2010 & 2011-2015

v Percent Change 2006-2010 2011-2015 Percent Change

S Census 2006-2010 2011-2015 between Under 200% Poverty Under 200% Poverty between

@ Tract Population = Population 2006-2010 & 2006-2010 &

e 2011-2015 Estimate Percent Estimate Percent 2011-2015
1 3.06 1,230 3,586 192% 495 40% 1,186 33% 140%
1 3.07 1,566 2,009 28% 353 23% 696 35% Not Statistically Significant
1 4.01 2,936 3,275 Not Statistically Significant 1,291 44% 1,310 40% Not Statistically Significant
1 4.02 2,200 3,046 38% 788 36% 1,158 38% Not Statistically Significant
1 8.02 3,038 3,494 Not Statistically Significant 2,002 66% 2,193 63% Not Statistically Significant
1 8.03 1,880 2,218 Not Statistically Significant 854 45% 698 31% Not Statistically Significant
1 8.04 2,646 2,295 Not Statistically Significant 1,594 60% 1,195 52% Not Statistically Significant
1 9.01 1,438 1,922 34% 685 36% Not Statistically Significant
1 15.03 3,996 3,987 Not Statistically Significant 1,787 45% 1,545 39% Not Statistically Significant
1 18.04 5,995 7,599 27% 3,189 53% 4,517 59% Not Statistically Significant
1 18.06 5,725 6,648 16% 4,121 72% 4,776 72% Not Statistically Significant
1 18.11 3,103 3,561 Not Statistically Significant 1,777 57% 2,565 72% Not Statistically Significant
1 18.12 7,461 8,045 Not Statistically Significant 5,141 69% 5,272 66% Not Statistically Significant
1 18.13 6,154 7,424 21% 3,376 55% 4,912 66% 45%
1 18.23 5,958 7,643 28% 4,558 77% 5,436 71% Not Statistically Significant
1 18.32 2,698 3,012 Not Statistically Significant 1,134 38% Not Statistically Significant
1 18.33 7,574 8,410 Not Statistically Significant 4,173 55% 4,560 54% Not Statistically Significant
1 18.34 7,335 8,552 17% 1,598 22% 2,268 27% Not Statistically Significant
1 18.35 4,858 5,982 23% 2,182 45% 3,332 56% Not Statistically Significant
1 18.39 6,113 6,746 Not Statistically Significant 1,366 22% 1,736 26% Not Statistically Significant
1 18.4 7,686 10,251 33% 2,666 35% 3,634 35% Not Statistically Significant
1 18.41 16,091 17,755 10% 5,743 36% 4,901 28% Not Statistically Significant
1 18.47 6,894 7,059 Not Statistically Significant 2,188 32% 2,379 34% Not Statistically Significant
1 18.48 4,601 5,001 Not Statistically Significant 1,350 29% 1,198 24% Not Statistically Significant
1 18.54 4,363 5,197 19% 2,137 49% 2,059 40% Not Statistically Significant
1 18.55 11,607 14,578 26% 2,566 22% 2,609 18% Not Statistically Significant
1 18.56 4,421 7,043 59% 1,046 24% 2,012 29% 92%
1 18.58 12,960 18,935 46% 1,535 12% Not Statistically Significant
1 18.59 1,106 1,769 60% 477 27% 3307%
1 18.6 3,667 4,262 16% 1,775 48% 1,639 38% Not Statistically Significant
1 18.61 4,737 4,805 Not Statistically Significant 1,186 25% 921 19% Not Statistically Significant
1 18.62 4,909 6,750 38% 1,242 25% 1,883 28% Not Statistically Significant
1 18.63 3,253 3,677 Not Statistically Significant 1,716 53% 1,841 50% Not Statistically Significant
1 21.04 3,234 3,582 Not Statistically Significant 1,000 31% 1,708 48% Not Statistically Significant
1 21.05 5,242 5,211 Not Statistically Significant 3,909 75% 3,431 66% Not Statistically Significant
1 21.06 3,359 3,011 Not Statistically Significant 1,383 41% 1,320 44% Not Statistically Significant
1 21.07 3,715 4,189 Not Statistically Significant 1,817 49% 2,704 65% 49%
1 21.08 3,456 3,857 Not Statistically Significant 1,976 57% 2,141 56% Not Statistically Significant
1 21.09 3,080 3,906 27% 1,542 50% 1,983 51% Not Statistically Significant
1 21.1 4,438 4,374 Not Statistically Significant 3,135 71% 2,439 56% Not Statistically Significant
1 21.12 4,794 5,316 Not Statistically Significant 2,787 58% 3,145 59% Not Statistically Significant
1 21.13 3,669 3,628 Not Statistically Significant 1,410 38% 1,417 39% Not Statistically Significant
1 22.01 1,870 2,032 Not Statistically Significant 968 52% 971 48% Not Statistically Significant
1 22.02 7,426 8,453 Not Statistically Significant 4,426 60% 5,890 70% Not Statistically Significant
1 22.07 7,552 9,412 25% 2,747 36% 4,424 47% 61%
1 22.08 5,393 7,612 41% 3,397 63% 5,039 66% 48%
1 22.09 6,765 9,122 35% 1,940 29% 3,934 43% 103%
1 22.1 3,280 3,561 Not Statistically Significant 1,361 41% 1,069 30% Not Statistically Significant
1 22.11 1,529 2,480 62% 917 37% Not Statistically Significant
1 22.12 880 828 Not Statistically Significant Not Statistically Significant

Use estimates highlighted in yellow with caution: CV is 15.49%-20.49%
Estimates highlighted in red are unreliable: CV is 30.5% or over
Created by: Travis County HHS/VS, Research & Planning Division, 2017
Source data: 2006-2010 & 2011-2015 American Community Survey 5-Year Estimates, C17002

APPENDIX B: MAP TABLES

| POVERTY IN TRAVIS COUNTY 2017 - 51




Total Population and Population under 200% of the Poverty Threshold (2 of 5)

Census Tracts, Travis County, 2006-2010 & 2011-2015
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T Percent Change 2006-2010 2011-2015 Percent Change
£ Census 2006-2010 2011-2015 between Under 200% Poverty Under 200% Poverty between
@  Tract Population Population 2006-2010 & 2006-2010 &
o 2011-2015 Estimate Percent Estimate @ Percent 2011-2015
2 1.01 3,702 3,988 Not Statistically Significant 830 22% 635 16% Not Statistically Significant
2 1.02 2,486 2,525 Not Statistically Significant Not Statistically Significant
2 2.03 1,268 Not Statistically Significant 564 44% Not Statistically Significant
2 2.04 2,762 3,045 Not Statistically Significant 662 24% 901 30% Not Statistically Significant
2 2.05 3,251 4,154 28% 1,302 40% 1,336 32% Not Statistically Significant
2 2.06 2,894 3,251 Not Statistically Significant 509 16% Not Statistically Significant
2 3.02 5,208 5,080 Not Statistically Significant 1,941 37% 1,932 38% Not Statistically Significant
2 3.04 2,749 3,344 22% 1,371 50% 1,548 46% Not Statistically Significant
2 3.05 3,620 3,272 Not Statistically Significant 1,480 41% 1177 36% Not Statistically Significant
2 5 4,455 4,830 Not Statistically Significant 2,449 55% 2,361 49% Not Statistically Significant
2 6.01 1,481 838 -43% 1,383 93% 643 77% -54%
2 6.03 5,907 6,745 Not Statistically Significant 5,443 92% 6,330 94% Not Statistically Significant
2 6.04 3,257 4,460 37% 2,822 87% 4,288 96% 52%
2 12 3,520 4,877 39% 906 26% 954 20% Not Statistically Significant
2 15.01 4,983 5,251 Not Statistically Significant 797 16% 779 15% Not Statistically Significant
2 15.04 4,083 4,878 19% 1,050 26% 922 19% Not Statistically Significant
2 15.05 4,154 4,239 Not Statistically Significant 1,214 29% 1,009 24% Not Statistically Significant
2 16.02 3,180 3,376 Not Statistically Significant 1,027 28% Not Statistically Significant
2 16.03 4,455 4,821 Not Statistically Significant Not Statistically Significant
2 16.04 4,043 4,181 Not Statistically Significant Not Statistically Significant
2 16.05 3,671 3,719 Not Statistically Significant Not Statistically Significant
2 16.06 -95% -96%
2 17.05 4,532 4,578 Not Statistically Significant 328 Not Statistically Significant
2 17.06 3,595 3,656 Not Statistically Significant 373 10% Not Statistically Significant
2 17.07 4,756 4,623 Not Statistically Significant 979 21% Not Statistically Significant
2 17.18 5,380 5,812 Not Statistically Significant 948 18% 944 16% Not Statistically Significant
2 17.19 3,608 4,045 12% 294 7% Not Statistically Significant
2 17.45 2,413 2,319 Not Statistically Significant 725 30% 482 21% Not Statistically Significant
2 17.51 1,989 2,126 Not Statistically Significant 184 9% Not Statistically Significant
2 17.52 3,835 3,937 Not Statistically Significant 1,702 44% 2,266 58% Not Statistically Significant
2 17.53 1,101 1,036 Not Statistically Significant 199 19% Not Statistically Significant
2 17.54 4,545 4,738 Not Statistically Significant 1,066 23% 1,016 Not Statistically Significant
2 17.6 12,019 16,766 39% 999 8% Not Statistically Significant
2 17.61 7,013 7,094 Not Statistically Significant 171%
2 17.85 4,023 4,641 15% 794 20% 949 20% Not Statistically Significant
2 17.86 4,771 5,575 17% 983 21% 906 16% Not Statistically Significant
2 18.05 4,878 4,995 Not Statistically Significant 3,162 65% 3,488 70% Not Statistically Significant
2 18.17 3,418 3,784 Not Statistically Significant 917 27% 971 26% Not Statistically Significant
2 18.18 5,831 5,733 Not Statistically Significant 3,048 52% 3,030 53% Not Statistically Significant
2 18.19 4,403 4,437 Not Statistically Significant 2,623 60% 3,164 71% Not Statistically Significant
2 18.2 7,117 6,904 Not Statistically Significant 4,679 66% 4,288 62% Not Statistically Significant
2 18.21 5,251 6,231 19% 2,860 54% 3,173 51% Not Statistically Significant
2 18.22 6,422 7,286 Not Statistically Significant 4,358 60% Not Statistically Significant
2 18.24 1,887 1,639 Not Statistically Significant 602 37% Not Statistically Significant
2 18.26 1,982 2,420 22% 641 26% Not Statistically Significant
2 18.28 3,602 4,254 18% 499 12% Not Statistically Significant
2 18.29 2,377 2,465 Not Statistically Significant 700 29% 598 24% Not Statistically Significant
2 18.42 6,218 10,312 66% 5,022 49% 108%
2 18.43 2,442 2,521 Not Statistically Significant 815 32% Not Statistically Significant
2 18.44 3,414 3,526 Not Statistically Significant 1,689 48% 95%
Use estimates highlighted in yellow with caution: CV is 15.49%-20.49%
Estimates highlighted in red are unreliable: CV is 30.5% or over
Created by: Travis County HHS/VS, Research & Planning Division, 2017
Source data: 2006-2010 & 2011-2015 American Community Survey 5-Year Estimates, C17002




Total Population and Population under 200% of the Poverty Threshold (3 of 5)

Census Tracts, Travis County, 2006-2010 & 2011-2015

© Percent Change 2006-2010 2011-2015 Percent Change
£ Census 2006-2010 2011-2015 between Under 200% Poverty Under 200% Poverty between
@ | Tract Population Population 2006-2010 & 2006-2010 &
e 2011-2015 Estimate Percent Estimate | Percent 2011-2015
2 18.45 3,264 3,059 Not Statistically Significant 827 25% 899 29% Not Statistically Significant
2 18.46 2,374 2,289 Not Statistically Significant 232 10% Not Statistically Significant
2 18.49 5,258 6,013 Not Statistically Significant 1,317 25% 1,499 25% Not Statistically Significant
2 18.5 4,255 3,899 Not Statistically Significant 1,578 37% 1,317 34% Not Statistically Significant
2 18.51 8,836 9,758 Not Statistically Significant 2,706 31% 2,549 26% Not Statistically Significant
2 18.53 3,198 3,115 Not Statistically Significant 494 16% Not Statistically Significant
2 18.57 5,032 6,322 26% 1,648 26% 139%
2 18.64 2,742 2,769 Not Statistically Significant 772 802 29% Not Statistically Significant
2 19.12 3,785 3,728 Not Statistically Significant 459 12% Not Statistically Significant
2 19.13 4,902 4,752 Not Statistically Significant Not Statistically Significant
3 7 1,102 1,076 Not Statistically Significant 542 49% 311 29% -43%
3 11 3,212 5,191 62% 986 31% 809 16% Not Statistically Significant
3 13.03 2,333 3,281 41% 522 22% 574 17% Not Statistically Significant
3 13.04 3,680 3,769 Not Statistically Significant 935 25% 785 21% Not Statistically Significant
3 17.13 3,750 4,489 20% 1,400 37% 1,287 29% Not Statistically Significant
3 17.14 11,063 13,565 23% 867 8% 2,282 17% 163%
3 17.16 4,694 5,282 13% Not Statistically Significant
3 17.22 4,032 3,488 -13% 924 23% 666 19% Not Statistically Significant
3 17.29 4,456 4,728 Not Statistically Significant 765 17% Not Statistically Significant
3 17.33 3,064 3,754 23% 706 19% Not Statistically Significant
3 17.37 9,952 10,710 8% 922 9% 646 6% Not Statistically Significant
3 17.38 6,820 6,943 Not Statistically Significant 706 10% 1,014 15% Not Statistically Significant
3 17.4 3,954 4,785 21% 798 17% Not Statistically Significant
3 17.41 3,609 3,285 Not Statistically Significant 823 23% 385 12% -53%
3 17.42 4,436 6,806 53% 1,431 32% 1,752 26% Not Statistically Significant
3 17.46 3,806 3,810 Not Statistically Significant 967 25% 1,018 27% Not Statistically Significant
3 17.48 4,686 7,022 50% 1,239 26% 1,698 24% Not Statistically Significant
3 17.49 5,727 6,217 Not Statistically Significant 1,518 27% 920 15% -399%
3 17.5 5,083 4,943 Not Statistically Significant Not Statistically Significant
3 17.55 5,756 6,279 9% Not Statistically Significant
3 17.56 3,956 4,233 Not Statistically Significant Not Statistically Significant
3 17.57 1,796 2,240 25% Not Statistically Significant
3 17.64 5,358 6,479 21% 643 12% 865 13% Not Statistically Significant
3 17.65 15,929 13,993 -12% 2,030 13% 1,576 11% Not Statistically Significant
3 17.66 7,247 6,930 Not Statistically Significant 1,737 24% 2,019 29% Not Statistically Significant
3 17.68 4913 6,634 35% 744 15% 704 11% Not Statistically Significant
3 17.69 5,489 5,342 Not Statistically Significant Not Statistically Significant
3 17.7 10,903 12,453 14% Not Statistically Significant
3 17.71 3,841 4177 Not Statistically Significant Not Statistically Significant
3 17.73 5,025 7,199 43% Not Statistically Significant
3 17.74 7911 8,279 Not Statistically Significant Not Statistically Significant
3 17.75 4,087 5,408 32% Not Statistically Significant
3 17.76 2,445 2,987 22% 445 18% 705 24% Not Statistically Significant
3 17.77 5,403 6,035 Not Statistically Significant 1,245 23% 1,200 20% Not Statistically Significant
3 17.78 3,668 3,996 Not Statistically Significant 537 15% 572 14% Not Statistically Significant
3 17.79 5,615 6,165 10% 697 12% 1,142 19% Not Statistically Significant
3 17.8 3,802 4,029 Not Statistically Significant 75%
3 17.81 2,265 2,397 Not Statistically Significant Not Statistically Significant
3 17.82 4,854 5,248 Not Statistically Significant Not Statistically Significant
3 17.83 5,404 5,467 Not Statistically Significant 545 10% 693 13% Not Statistically Significant
Use estimates highlighted in yellow with caution: CV is 15.49%-20.49%
Estimates highlighted in red are unreliable: CV is 30.5% or over
Created by: Travis County HHS/VS, Research & Planning Division, 2017
Source data: 2006-2010 & 2011-2015 American Community Survey 5-Year Estimates, C17002
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Total Population and Population under 200% of the Poverty Threshold (4 of 5)

Census Tracts, Travis County, 2006-2010 & 2011-2015

T Percent Change 2006-2010 2011-2015 Percent Change

£ Census 2006-2010 2011-2015 between Under 200% Poverty Under 200% Poverty between

@  Tract  Population Population 2006-2010 & 2006-2010 &

e 2011-2015 Estimate, Percent Estimate @ Percent 2011-2015
3 1784 4,786 6,051 26% 2760 6% I EE T E% N Not statistically Significant
3 19.01 5,341 5,671 Not Statistically Significant 963 18% 646 11% Not Statistically Significant
3 19.08 7,375 9,053 23% 27% 1,840 20% Not Statistically Significant
3 19.1 4,002 4,428 Not Statistically Significant 485 11% Not Statistically Significant
3 19.11 2,930 3,083 Not Statistically Significant 24% 550 18% Not Statistically Significant
3 19.14 5,775 6,129 Not Statistically Significant 393 6% Not Statistically Significant
3 19.15 1,607 1,639 Not Statistically Significant 478 29% 108%
3 19.16 3,316 3,259 Not Statistically Significant 226 7% Not Statistically Significant
3 19.17 4,778 4,985 Not Statistically Significant 12% 1114%
3 19.18 2,519 2,441 Not Statistically Significant Not Statistically Significant
3 19.19 3,719 3,921 Not Statistically Significant Not Statistically Significant
3 24.07 3,707 5,896 59% 491%
3 25 4,908 5611 14% - 879  18% 67%

4 8.01 1,312 1,568 Not Statistically Significant Not Statistically Significant
4 9.02 5,227 5,031 Not Statistically Significant 3,311 63% 2,630 52% Not Statistically Significant
4 10 4,020 3,659 Not Statistically Significant 1,873 47% 1,478 40% Not Statistically Significant
4 13.05 4,905 5,739 17% 2,005 41% 2,017 35% Not Statistically Significant
4 13.07 3,768 3,719 Not Statistically Significant 1,782 47% 1,347 36% Not Statistically Significant
4 13.08 2,676 2,779 Not Statistically Significant 1,087 41% 902 32% Not Statistically Significant
4 14.01 2,600 3,159 22% 665 26% 699 22% Not Statistically Significant
4 14.02 2,685 2,804 Not Statistically Significant 616 23% 794 28% Not Statistically Significant
4 14.03 1,360 1,577 Not Statistically Significant 620 46% 673 43% Not Statistically Significant
4 17.12 3,670 4,729 29% 1,214 33% 1,879 40% Not Statistically Significant
4 17.28 6,517 7,242 11% 1,410 22% 1,469 20% Not Statistically Significant
4 17.47 5,312 5613 Not Statistically Significant 1,455 27% 2,133 38% Not Statistically Significant
4 17.72 2,479 3,705 49% 821 22% 389%

4 20.02 2,842 3,079 Not Statistically Significant 1,061 37% 703 23% Not Statistically Significant
4 20.03 3,815 4,109 Not Statistically Significant 2,110 55% 2,051 50% Not Statistically Significant
4 20.04 2,244 2,264 Not Statistically Significant 895 40% 912 40% Not Statistically Significant
4 20.05 4,467 4,782 Not Statistically Significant 2,222 50% 2,486 52% Not Statistically Significant
4 21.11 4,339 5418 25% 2,922 67% 2,855 53% Not Statistically Significant
4 23.04 4,239 3,243 -23% 2,962 70% 1,776 55% -40%

4 23.07 5,020 5,572 Not Statistically Significant 3,059 61% 2,884 52% Not Statistically Significant
4 23.08 4,473 5,298 Not Statistically Significant 2,340 52% 2,845 54% Not Statistically Significant
4 23.1 2,324 3,447 48% 1,737 75% 2,292 66% Not Statistically Significant
4 23.12 6,102 7,413 21% 4,151 68% 5116 69% Not Statistically Significant
4 23.13 4,117 4,883 19% 2,085 51% 2,844 58% Not Statistically Significant
4 23.14 4,858 4,844 Not Statistically Significant 2,839 58% 3,242 67% Not Statistically Significant
4 23.15 3,212 3,053 Not Statistically Significant 2,063 64% 1,952 64% Not Statistically Significant
4 23.16 5,659 5,379 Not Statistically Significant 4,457 79% 3,389 63% Not Statistically Significant
4 23.17 4,802 5,150 Not Statistically Significant 4,055 84% 4,090 79% Not Statistically Significant
4 23.18 5,571 10,290 85% 3,717 67% 8,180 79% 120%

4 23.19 Not Statistically Significant Not Statistically Significant
4 24.02 5,958 7,324 23% 2,694 45% 3,059 42% Not Statistically Significant
4 24.03 3,326 2,575 -23% 1,597 48% 868 34% Not Statistically Significant
4 24.09 3,406 3,501 Not Statistically Significant 1,283 38% 1,306 37% Not Statistically Significant
4 24.1 3,878 4,132 Not Statistically Significant 2,057 53% 2,093 51% Not Statistically Significant
4 24.11 6,076 6,849 13% 4,094 67% 4,842 71% Not Statistically Significant
4 24.12 5,162 6,082 18% 2,291 44% 3,441 57% 50%

4 24.13 4,715 4916 Not Statistically Significant 3,936 83% 3,372 69% Not Statistically Significant

Use estimates highlighted in yellow with caution: CV is 15.49%-20.49%
Estimates highlighted in red are unreliable: CV is 30.5% or over

Note: 9800 is not included in the table because it represents the Austin-Bergstrom International Airport

Created by: Travis County HHS/VS, Research & Planning Division, 2017

Source data: 2006-2010 & 2011-2015 American Community Survey 5-Year Estimates, C17002
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Total Population and Population under 200% of the Poverty Threshold (5 of 5)

Census Tracts, Travis County, 2006-2010 & 2011-2015

Use estimates highlighted in yellow with caution: CV is 15.49%-20.49%
Estimates highlighted in red are unreliable: CV is 30.5% or over

Note: 9800 is not included in the table because it represents the Austin-Bergstrom International Airport
Created by: Travis County HHS/VS, Research & Planning Division, 2017
Source data: 2006-2010 & 2011-2015 American Community Survey 5-Year Estimates, C17002
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T Percent Change 2006-2010 2011-2015 Percent Change

g Census 2006-2010 2011-2015 between Under 200% Poverty Under 200% Poverty between

@ | Tract Population Population 2006-2010 & 2006-2010 &

& 2011-2015 Estimate Percent @ Estimate Percent 2011-2015

4 24.19 3,773 4,282 Not Statistically Significant 2,346 62% 2,490 58% Not Statistically Significant
4 24.21 4,923 9,346 90% 1,874 38% 2,278 24% Not Statistically Significant
4 24.22 4,785 5,511 Not Statistically Significant 2,553 53% 2,391 43% Not Statistically Significant
4 24.23 5,890 5,658 Not Statistically Significant 1,834 31% 1,973 35% Not Statistically Significant
4 24.24 3,214 3,802 18% 1,288 40% 1,711 45% Not Statistically Significant
4 | 2425 2,787 3,503 26% EEE T A0 INZ7%M0  Not statistically Significant
4 24.26 6,460 9,530 48% 3,273 51% 3,007 32% Not Statistically Significant
4 24.27 7,366 8,261 Not Statistically Significant 3,307 45% 4,257 52% Not Statistically Significant
4 24.28 4,806 6,529 36% 1,195 25% 2,027 31% Not Statistically Significant
4 | 2429 531 762 44% A A0 74N N239% 0 Not statistically Significant
4 243 3,521 3,477 Not Statistically Significant 1,813 51% 2,249 65% Not Statistically Significant
4 24.31 6,215 8,088 30% 3,482 56% 3,848 48% Not Statistically Significant
4 24.32 2,019 2,087 Not Statistically Significant 1,101 53% Not Statistically Significant
4 24.33 5,233 6,761 29% 1,915 37% 3,010 45% Not Statistically Significant
4 24.34 1,473 1,732 Not Statistically Significant F 964 56% 191%

4 24.35 5,748 8,019 40% 2,710 47% 3,809 47% Not Statistically Significant
4 24.36 2,327 2,267 Not Statistically Significant _ 1,258 55% Not Statistically Significant
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surveys/acs/respond/fags.html.

39. U.S. Census Bureau, 2015 American Community Survey 5-Year Estimates, B98021 & B98022, http://factfinder.cen-
Sus.gov.
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Item 11

Travis County Commissioners Court Agenda Request

Meeting Date: July 18, 2017
Prepared By/Phone Number: Juanita Jackson/854-4467
Elected/Appointed Official/Dept. Head: Sherri E. Fleming,

County Executive for Health and Human Services, Veterans Service Office and AgriLife
Extension

Commissioners Court Sponsor: Comm. Margaret Gomez and Comm. Brigid Shea

AGENDA LANGUAGE:
Receive briefing on the 2017 Community Advancement Network Dashboard Report.

BACKGROUND/SUMMARY OF REQUEST AND ATTACHMENTS:
See attachment report and presentation

STAFF RECOMMENDATIONS:
No recommendation

ISSUES AND OPPORTUNITIES:
See attachment report and presentation

FISCAL IMPACT AND SOURCE OF FUNDING:
No Fiscal Impact

REQUIRED AUTHORIZATIONS:

Commissioner Brigid Shea, Precinct 2
Commissioner Margaret Gomez, Precinct 4

Prema Gregerson, County Attorney, VII

Jessica Rio, County Executive — PBO

Bonnie Floyd, CPM, Travis County Purchasing Agent
Aerin Toussaint, Budget Analyst I, PBO

Nicki Riley, CPA, Travis County Auditor

Sherri Fleming, County Executive - HHS

AGENDA REQUEST DEADLINE: All agenda requests and supporting materials must be submitted as a
pdf to the County Judge's office, agenda@co.travis.tx.us by Tuesdays at 5:00 p.m. for the next week's
meeting.
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KEY SOCIOECONOMIC
INDICATORS

FOR GREATER AUSTIN
AND TRAVIS COUNTY

Presentation to
Travis County
Commissioners Court

July 18, 2017

@ Community Advancement Network



CAN PARTNER ORGANIZATIONS

Government
* City of Austin
* City of Pflugerville

* Travis County

Health

* Central Health

* Integral Care

* Seton Healthcare Family

* St. David’s Foundation

K to 12 Education
* Austin ISD

* Del Valle ISD

* Manor ISD

Higher Education
* Austin Community College
* Huston-Tillotson University

e St. Edward's University

* University of Texas at Austin



CAN PARTNER ORGANIZATIONS

Community Collaborations Economic Development

e Community Justice Council * Greater Austin Chamber of Commerce

e Interfaith Action of Central * Greater Austin Asian Chamber of
Texas Commerce

* One Voice Central Texas ) g;;or:::céusﬁn Black Chamber of

* United Way for Greater * Greater Austin Hispanic Chamber of
Austin Commerce

Transportation Workforce Development

* Capital Metro e Goodwill Industries of Central Texas

* Workforce Solutions — Capital Area



DASHBOARD STEERING COMMITTEE

The CAN Dashboard indicators,

€ 2
goals and targets are adopted by e L i 9 Ry _.
the CAN Board of Directors, with ‘,\?‘ y‘
recommendations from a
Dashboard Steering Committee, @
which reviews the data each year ‘8
and makes recommendations for

<
improvements. ﬁ! é

For more information, visit

DASHBOARD

2017 :

KEY SOCIOECONOMIC INDICATORS
FOR GGRFATER ALISTIN AND TRAVIS COMINTY

www.dashboard.canatx.org



DEMOGRAPHICS

The Austin MSA topped 2 million for
the first time in 2015

Travis County accounts for 1.2 million
About 30% of all people in the five-

county MSA are “low-income”

e $48,000 for a family of four
with two adults

* $38,000 for a family with two
children and one aduls.

30% to 50% of all people in medium
blue areas earn less than this amount

More than half of all people in
darkest blue areas earn less than this
amount

Percent Low Income by Census Tract
2011-2015, Austin MSA

Population Living
Below 200% of the
Federal Poverty Level

[ Under 20%

B 0% s s0%
B Ao 0%

1 Alrpeer
7 Umetobie
e Roods

Inset: Contral Travis County

@ Cummunily Advancement Network

Map produced by CAN from U.S, Conws Bureou, 3-Year 2011.2015
Amerkon Communtly Survay doto, (Tolile C17002 - Ratlo of kcome
10 Paverty Lavel s the Past 1 2 Months), *Unrebabile™ refars 1o canws
oty I wivch the Confliclest of Vardation of the swimate does not
meet or leow the Madiam Rellability wendord,



DEMOGRAPHICS

100%

e

5006

0%

1076

Source: American Community Survey 1-Year Estimates

Race & Ethnicity by Age,
Travis County, 2015

Under 18

18-64

&5 and Over

= White

¥ Hispanic
u Black

W Aslian

m Other

* No majority
* 49% White
* 34% Hispanic
* 9% Black
* 6% Asian

* Older population is 70% White
* 47% of children are Hispanic



WE ARE SAFE, JUST & ENGAGED

We respect and value diversity and inclusion.

"

e  We are free from abuse, neglect, crime, violence, and injustice.

We are civically engaged and use our talents, passions and interests to improve the community.

5 YEAR MOST
BASELINE RECENT FARGET
0
Crime rate per 100,000 people 4#’88‘5 3r6}77 1%
in 2011 in 2013 annual reduction

disproportionality  disproportionality

ratio of ratio of

Proportionality of jail bookings Proportionate
across all races and ethnicities 2_8 for Blacks 2.6 for Blacks by 2020
in 2011 in 2015
Percent voter turnout:
Prasidential alechions 58%in2012 61% 2016 65% in 2020

Gubernatorial elections

36% 2010 37% w2014 40% w2018

5 YEAR ON TRACK
TREND TO TARGET?
'F.-li"—ll.

. -"'""‘i o
BETTER

#ﬂ-ﬁ%

T o
UNCHANGED

-s.l'-=l'-b;~‘

‘. O
BETTER



Lk

n Jail bookings are NOT PROPORTIONATE A

UNCHANGED

for all races and ethnicities

Disproportionality Ratios for Bookings into
the Travis County Jail

3.5

High Disproportion

3.0 T
v

21% of people booked into

Travis County jail are Black, but only

8% of Travis County’s adult
population is Black

2.5

2.0

1.5

1.0

0.5

0.0

2011 2012 2013 2014 2015

m Black mHispanic m Other = White

Source: American Community Survey 1-Year Estimates
and Travis County Sheriff’s Office



% 6 ]% of the Travis County citizen voting age population

* Young people and people of color
are least likely to vote

* People who are White and older are
most likely to vote

* 2016 voter turnout was higher than
the last presidential election, but not

as high as in 2008

* There was a 67% increase in the
number of Hispanics in Travis County
who voted

VOTED in 2016

Percent of Citizen Adult
Population Participating in the 2016
Presidential Election

70% Target for 2020 Election

60%
50%
40%
30%
20%
10%

0%

2008 2012 2016
B Travis County mTexas mUSA

Source: Travis County Elections Division
and American Community Survey



OUR BASIC NEEDS ARE MET

W
W -

We live in a community where the basic needs of all are met.

We have safe, affordable, accessible, and reliable transportation.

We live in affordable and stable housing with access to open space and public amenities.

Percent who live in poverty

Percent of residents who live in

food insecure households

Percent of households that are
housing cost-burdened

Percent who drive alone to work

Number of people identified as

homeless on a given day

5 YEAR
BASELINE

19% i 2011

16% mn 2010

39% i 2011

7 1% i 2011

2,090

in 2013

MOST

RECENT

13% in 2015

17% in 2014

36% in 2015

7 4% in 2015

2,036

in 2017

TARGET

10% in

2020

15%

2020

33% i

2020

70% in 2016

1,000

in 2020

5 YEAR
TREND

;5“1 =y

UNCHANGED

ON TRACK TO
TARGET?



0
] 3 /0 of Travis County residents

Fercent Living Below 100% af the
Federal Foverty Threshald

25%

20%

15% %
Target by 2020

100 - ————

5%

0%

2011 2012 2013 2014 2015
© City of Austin 0 Austin MEA
© Travis County ® Texa: ®Usa

source: American Community Survey

1-Tear Estimates

LIVE IN POVERTY HEITER

The percent of those who live below the
federal poverty level has declined.
Disparities by race &
ethnicity persist,
especially for children.
More than one-third

of Black and Hispanic
children live in poverty.




%o - o" "%
3 6 of Travis County households ¢ s

P e A
ARE HOUSING COST BURDENED BETTER
Travis County Renter Households, 20135
45,000
40,000 * The percent who are
35,000
30,000 housing cost burdened
22,000 o
v 000 has declined.
o Renters are most likely
5,000 to be cost burdened.
0
less than  $10,000 $20,000 $35,000 $50,000 $75,000 $100,000 83% of renter
$10,000 -$19,999 - 534,990 - 549,990 - $74.990 - $99.909 or more
# Severely Cost-Burdened  ® Cost-Burdened  ®Not Cost-Burdened households earning

“Cost-burdened” households pay more than 30% of less than $35K/)’I’ are

total income for housing. housing cost-burdened.
“Severely cost-burdened households pay more than

half of total income for housing.



WE ARE HEALTHY

Percent under the age of 65 who

have no health insurance

Percent of adults who report poor

mental health

Percent of adults who are obese

Percent of adults who smoke

Number of days with good air
quality

well-being.

5 YEAR
BASELINE

21%

in 2011

17%

in 2011

19%

in 2011

16%

in 2011

225

in 2011

MOST

RECENT

16%

in 2015

19%

in 2015

24%

in 2015

14%

in 2015

239

in 2015

TARGET

15%

in 2020

15%

in 2020

19%

in 2020

10%

In 2020

¢ ‘We live, work, learn, and play in accessible, safe, clean, and healthy physical environments.

¢ ‘We have access to goods & services to achieve and maintain optimal physical & emotional

5 YEAR ON TRACK
TREND TO TARGET?

2" %,
i )
I e

BETTER




30%

25%

20%

15%

10%

5% -

0% -

. ] 6% of people under the age of 65 in Travis County ’ X
HAVE NO HEALTH INSURANCE beTTER |

Percent of Travis County Residents Under Age
65 Who are Uninsured by Race and Ethnicity

Source: 2015 American Community Survey
1-Year Estimates

B Asian

m Black

W Hispanic
“ White

* The percent of Travis County

residents under the age of 65 who
are UNINSURED decreased from
21% in 2011 to 16% in 2015

* Blacks are twice as likely as Whites
to be uninsured.

* Hispanics are four times as likely as
Whites to have no health insurance.

* 31% of people who are low-income
have no health insurance.



0
. ] 9 /0 of Travis County adults :J

REPORT POOR MENTAL HEALTH WORSE

Poor Mental Health by Income, Travis

County, 2011-2015

30%

25%

20%

15%
10%
5%

0%
<$25,000 $25,000 - >$75,000
$75,000

Source: Texas Behavioral Risk Factor
Surveillance System and Austin Public Health

* The percent of Travis County adults
reporting poor mental health has
increased slightly since 2011.

* More than one-fourth of all people
earning less than $25,000 a year
report poor mental health

* Almost one-fourth of Black adults
also report poor mental health.



WE ACHIEVE OUR FULL POTENTIAL

* We have the education, skills and opportunities to achieve our full potential and lead
meaningful, joyful lives.

 We have adequate income, resources, and supports to live independent lives.

5 YEAR MOST TARGET 3 YEAR ON TRACK
BASELINE RECENT TREND TO TARGET?
Percent of kindergarteners who 51% 46 70% "-n ‘*ﬁi
o d 0 in 2012 O in 2016 I':‘"H :
Percent of students who graduate 85% Q1% Q5% Pl °
’ ; [ =
from high school in four years Class of 2011 Class of 2015 Class of 2020 ¢ Em-;‘-' %
Percent of HS graduates w‘h:u ta-urn 47% 49% 55% P 0
a post-secondary degree within 6 4 .Y
ek i alleue Class of 2005 Class 0f 2009  Classof 2014 © _ «=" %
— D 5.5% 3.1% 3.5% f'-‘*‘
nnual unempio rare -
Fahs in 2012 in 2016 in 2020 i S



;‘i“‘;‘i‘ 4 6% of kindergarteners

ARE SCHOOL READY

Central Texas Kindergarteners who are

School Ready * Less than half of Central Texas
80% kindergarteners are school-
60% = — 4——\/ reody.
40% | e ~_ * This rate has fallen over the past
20% five years.
0% . . . . . . - * 28% of low-income children were
2010 2011 2012 2013 2014 2015*% 2016 .
school-ready in 2016, compared
—low Income Non-Low Income to 63% of moderate and high-

income children
Source: E3 Alliance



100%

90%
80%
70%
60% 0
50% 9 <

40%

)
9 ] & of Central Texas students 4 /\‘
GRADUATE FROM HIGH SCHOOL BETTER

e Gr tion rates h impr
Four-Year High School Graduation Rate, G aduatio atres have P oved
Central Texas for all groups, and the gaps by
race and ethnicity have narrowed.

Asian Black Hispanic White

Source: E2 Alliance




49% of Central Texas college students A \
EARN A DEGREE WITHIN 6 YEARS e

Central Texas HS Graduates Who Earn a
Post-Secondary Credential Within Six Years * Less than half of Central Texas

High School graduates who enroll
in a Texas college earn a degree

80%

70%

60% e e — or credential within 6 years.

50%

40% * Hispanic and Black students

30% }‘_—-"—_4 achieve this college success

20% measure at lower rates than Asian

10% .
0% and White students.
Class of 2005 Class of 2006 Class of 2007 Class of 2008 Class of 2009 . . .
(by 2011)  (by2012)  (by2013)  (by2014)  (by2015) e QOver the past five yedrs, HISpCInIC
e Asicin emmBlack  ===Hispanic < White students’ college success rate has

improved by more than 20%.

Source: E3 Alliance



WHAT STANDS OUT FOR YOU?

1. What data point causes
you the most concern?

2. What is already being
done to impact this?

3. What more do you think
our community can do?

KEY SOCIOECONOMIC INDICATORS
FOR GREATER AUSTIN AND TRAVIS COUNTY



SCHEDULE A PRESENTATION

contact

Raul Alvarez
ralvarez@canatx.org

or
Mary Dodd
mary.dodd@austinisd.org

visit

www.dashboard.canatx.org

KEY SOCIOECONOMIC INDICATORS
FOR GREATER AUSTIN AND TRAVIS COUNTY
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Item 12

Travis County Commissioners Court
Voting Session Agenda Request

Meeting Date: July 18, 2017

Agenda Lanquage:
Consider and take appropriate action on budget amendments, transfers and discussion
items.

Prepared By/Phone Number: Yolanda Aleman / (512)854-9106
Elected/Appointed Official or Department Head: Jessica Rio, County Executive,
Planning and Budget

Commissioners Court Sponsor(s): Commissioner Margaret Gémez

Background/Summary of Request and Attachments:
N/A

Staff Recommendations:
Please see attached documentation.

Issues and Opportunities:
Please see attached documentation

Fiscal Impact and Source of Funding:
Please see attached documentation.

Required Authorizations:
Jessica Rio, Planning and Budget Office, (512)854-9106
Joe Hon, County Judge’s Office, (512)854-9555

AGENDA REQUEST & BACKUP MATERIALS DEADLINE: Agenda requests and backup materials
must be submitted in PDF format via email to agenda@traviscountytx.gov by 12 noon on Tuesday in
order to be considered for inclusion in the following week’s voting session.

Revised 15-02-06
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. ______________________________________ |
BUDGET AMENDMENTS AND TRANSFERS

FY 2017
7/18/2017
AMENDMENTS
|_
& =z
E 3
n E |:
m a f_) >
s z 8 3
BA# O E O O Dept. Line Item Increase Decrease Pg #
Al 0109 198000 580010 Reserves Fund 0109 Allocated Reserves $2,600,000.00 1

PKCN1490 0109 149022 522030 TNR Cap Outlay Mtrl-Impvts Other $2,600,000.00
0000708



PLANNING AND BUDGET OFFICE

TRAVIS COUNTY, TEXAS

700 Lavaca, Ste. 1560
P.O. Box 1748
Austin, Texas 78767

MEMORANDUM
TO: Members of Commissioners Court
FROM: Aerin-Renee Pfaffenberger, Senior Planning and Budget Analyst
DATE: July 18, 2017
RE: Transportation and Natural Resources Request to use Allocated Reserve for Arkansas

Bend Park Capital Improvement Project

The Transportation and Natural Resources Department (TNR) is requesting a transfer of $2,600,000
from the LCRA/Travis County Parks CIP Fund (0109) Allocated Reserve to the Fund’s operating
budget to fund construction work for capital improvements to Arkansas Bend Park. The funding is
needed to cover a budget shortfall for the 2011 voter approved bond project. The LCRA has
approved the use of these funds.

Voters approved $9,443,500 in debt funding for the design and construction, but after the design
was complete, the total buildout cost was estimated to be $14,369,497, with contingency of
$841,003. In order to complete the project as originally designed, the Department has obtained
Commissioners Court approval to use a total of $2,667,000 of available savings from other bond
projects, and has applied for grant funding. Together with this previously identified funding, the
funds in the Allocated Reserve will help the Department make up the shortfall of $5,767,000 and
complete the project as originally intended. The table below lists the project cost and funding

sources.

Project Cost 14,369,497
Contingency 841,003
Total $15,210,500
Funding Sources:

2011 Voter Approved Bonds 9,443,500
Approved savings from other bond projects 2,667,000
Texas Parks and Wildlife Grant 500,000
Travis County/LCRA CIP Escrow Account (Allocated Reserve) 2,600,000%*
Total $15,210,500

*Funding proposed with this request



Documentation from TNR supporting the transfer is attached. PBO recommends approval of this

budget amendment.

cc: Steven Manilla, County Executive, Transportation and Natural Resources
Jessica Rio, County Executive, Planning and Budget Office
Charles Bergh, Sydnia Crosbie, Mitchell Goertz, Isabelle Lopez, Dan Perry, TNR
Travis Gatlin, PBO



TRANSPORTATION AND NATURAL RESOURCES
STEVEN M. MANILLA, P.E., COUNTY EXECUTIVE

700 Lavaca Street-5" Floor

Travis County Administration Building
PO Box 1748

Austin, Texas 78767

Phone: {(512) 854-9383

Fax: (512) 854-4697

June 29, 2017

MEMORANDUM

TO: Jessica Rio, County Executiv ning and Budget Office
FROM: 1Ja}I/Z}C unj¥ Executive

SUBJECT:  Place item on Commissioners’ Court Agenda to transfer funds from the LCRA/Travis
County Parks CIP Allocated Reserve-SAP Fund Number 0109

Proposed Motion: Approve transfer of $2,600,000 from the LCRA/Travis County Parks CIP allocated
reserve cost center 198000000, general ledger account number 580010, to funds center 1490220109,
general ledger account number 522030.

Background Fund Summary and Staff Recommendation; Staff recommends utilizing LCRA authorized
funding from the LCRA/Travis County CIP Account to help fund the Arkansas Bend Park Capital
Improvement Project.

In 2011, Travis County voters approved $9,443,500 in bond funding for the design and construction of

capital improvements at Arkansas Bend Park. The improvements include, but are not limited to;
¢ An additional boat ramp, courtesy dock and expanded trailer parking with lighting

Improved and additional roadways

Playgrounds

Gated improved campsile area (including some screened sheliers)

Restroom facilities (restrooms with showers in the camping areas)

Special event/meeting facility

Shade structures

Hike, bike and ADA trails systems

Two camp host sites

Maintenance facility

Public water and wastewater system

Park Ranger residence

After the design process, the total buildout cost was estimated at $14,369,497. The County recently awarded
a contract for construction for the basic amenities, but is requiring additional funding to complete the project
as fully designed.

Budgetary and Fiscal Impact: In addition to the requested $2.6 million transfer from the LCRA/ Travis
County Parks CIP fund, the County is transferring approximately $2,667,000 from past bond rollover funds
and has applied for a $500,000 boat ramp grant through Texas Parks and Wildlife. The total funding for the
park improvement will be $15,210,500, leaving $841,003 in contingency for other unforeseen costs relating
to this project.



Required Authorizations: Planning and Budget
Exhibits: LCRA approval letter.
MG:SMM:mg

ce: Aerin Pfaffenberger, Planning and Budget Office
Charles Bergh, Parks Division Director
Dan Perry, West District Park Manager
Sydnia Crosbie, TNR Financial Services
Mitchell Goertz, TNR Financial Services



T oy

ENERGY » WATER » COMALINITY SERVICES

TO: Charles Bergh, Parks Director
FROM: John Miri, Chief Administrative Officer
DATE: June 16, 2017

SUBJECT: LCRA/Travis County Parks—Arkansas Bend Capital Improvement Project

LCRA approves the use of $2.6 million from the LCRA-Travis County Parks Capital Improvements
Account for a portion of Travis County’s Arkansas Bend Park Capital Improvement Project described in
your March 15, 2017 letter to LCRA attached as Exhibit A.

P.C. BOX 220 + AUSTIN, TEXAS = 78767-0220 + {512) 473.3200 = 1-800.776.5272 » WWW.LCRA.ORG



B eounry PARKS

Transportation and Natural Resources

STEVEN M, MANILLA, P.E., COUNTY EXECUTIVE MANAGER
700 Lavaca Street-5" Floor

Travis County Administration Building

PO Box 1748 EXHIBIT A
Auslin, Texas 78767
Phone: (512) 854-9383
Fax: (512) 854-4697

March 15, 2017

Randall Kopfer

Real Estate Representative, Sr.
Lower Colorado River Authority
3700 Lake Austin Blvd.

Austin, Texas 78703

Subject: LCRA/Travis County Parks — Arkansas Bend Capital Improvement Project

Dear Mr. Kopfer:

We are requesting that the LCRA authorize Travis County to utilize $2.6 million in funding from
the LCRA/Travis County CIP Account to help fund the Arkansas Bend Park Capital
Improvement Project.

In 2011, Travis County voters approved $9,443,500 in bond funding for the design and
construction of capital improvements at Arkansas Bend Park. The improvements include, but are
not limited to:
¢ An additional boat ramp, courtesy dock and expanded trailer parking with lighting,
Improved and additional roadways,
Playgrounds,
Gated improved campsite area (including some screened shelters),
Restroom facilities (restrooms with showers in the camping areas),
Special event/meeting facility,
Shade structures,
Hike, bike and ADA trails systems,
Two camp host sites,
Maintenance facility,
Public water and wastewater systems and a
Park Ranger residence.

After the design process, the total buildout cost was estimated at $14,369,497.

The County recently awarded a contract for construction for the basic amenities, but is requiring
additional funding to complete the project as fully designed.

LCRA Arkansas Bend Park Project 2017




In order to fund the project as a whole, the County is transferring approximately $2,667,000 from
past bond rollover funds and has applied for a $500,000 boat ramp grant through Texas Parks

and Wildlife.

Travis County Parks is also requesting to utilize approximately $2.6 million from the Travis
County/LCRA CIP escrow account for parks to make up the difference and complete the project.

Project Cost (Includes consultants, desi En_and construction) $14,369,497
Funding Sources
2011 Travis County Voter Approved Bond Funds $9,443,500
Transfers for past Park Bond Rollover $2,667,000
Texas Parks and Wildlife Boat Ramp Grant $500,000
Travis County/LCRA CIP Escrow Account $2,600,000
Total Funding $15,210,500
$841,003

Contingency for other unforeseen costs relating to this project.

The total amount of this request is approximately $2.6 million.

We appreciate your review and consideration of this request. If you have any questions, please

feel free to contact me at §54-9408,

Sincere

.
o

Parks Director

CB:dp

4501 LCRA Parks — Arkansas Bend Park Improvement Project Request

xc: Steve Brown, LCRA, Manager, Real Estate Services
Cynthia McDonald, Chief Deputy
Donna Williams, Financial Services
Tawana Gardner, Financial Services
Mitch Goertz, Financial Services
Robert Armistead, Assistant Park Director
Dan Perry, Parks District Manager
Morgan Skidmore, North Shore Parks Supervisor

LCRA Arkansas Bend Park Project 2017




I approve this Funding Request:

Signature; M /L;—-

Printed Name; Toha W,

Tite: _ Chief Adecstodag offio,

Organization: __(:,._ou-d/ C,.(oJo Erec AA-"'L/'.'{-J

Date: ¢©~ Jroe ~2017F

LCRA Arkansas Bend Park Project 2017
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Allocated Reserve Status (580010)

Amount Dept Transferred Into Date Explanation
13,009,741 Beginning Balance
66,977 | Various 10/14/16| Liquidated Purchase Orders
37,186 | Various 10/17/16| Liquidated Purchase Orders
(80,171)| Purchasing 10/18/16| Create HUB Specialist position
(9,429)| HHSVS, JP 10/26/16| Temporary Pay Increases Approved 10/25/2016
(1,759)| Cons. Pct. 1 11/1/16| Intern Position
743 | Various 11/2/16| Liquidated Purchase Orders
98,859 | Various 11/14/16| Liquidated Purchase Orders
(12,398)| Auditor's Office 11/15/16| SAP ERP Contractual Software Maintenance
81,740 | Various 11/16/16| Liquidated Purchase Orders
(24,000)| Sheriff's Office 11/22/16| Estray Supplies & Combustible Evidence Cage
(14,508)| Purchasing 11/29/16| E-Signature Software
77,458 | Various 12/8/16| Liquidated Purchase Orders
(100,000)| District Attorney 12/6/16| Additional DNA Costs
(100,492)| Sheriff's Office 12/13/16| Gault Bldg. East Screening Station
(561)| JP Pct. 1 12/13/16| Correction to JP Visiting Judge Budget
(1,491)| JP Pct. 2 12/13/16| Correction to JP Visiting Judge Budget
(561)| JP Pct. 3 12/13/16| Correction to JP Visiting Judge Budget
(561)| JP Pct. 4 12/13/16| Correction to JP Visiting Judge Budget
(1,319)| JP Pct. 5 12/13/16| Correction to JP Visiting Judge Budget
(46,658)| Emergency Services 12/20/16| Emergency Services 2016 Grant Reimbursement
(34,002)| TNR 12/27/16| 2017 CAPCOG LiDAR Agreement
(24,887)| General Administration 12/29/16| Legislative Assistance for IGR
(10,073)| Sheriff's Office 1/3/17| Court Security Officer for the 427th Court
601,780 | Various 1/18/17| Liquidated Purchase Orders
(2,633)| Emergency Services 1/9/17| Emergency Services Executive Reallocation Cost
(8,974)| Various 2/7/17| Technical Correction Liquidated Purchase Order
59,279 | Various 2/14/17| Liquidated Purchase Orders
73,651 | Various 2/22/17| Liquidated Purchase Orders
(419,812)| Justice Planning 3/7/17| CAPDS DNA Contract
77,068 | Various 3/10/17| Liquidated Purchase Orders
(285,750)| ITS 3/21/17| Payment Card Industry Data Security Standards
107,735 | Various 3/22/17| Liquidated Purchase Orders
(8,469)| Civil Service 3/21/17| Create transition position
(98,000)| County Attorney 4/4/17| Outside counsel for Real Estate
(25,000)| County Attorney 4/4/17| Outside counsel for Redistricting
(52,792)| Constable 4 4/4/17| Constable 4 Midyear FTE Security & Vests
81,124 | Various 3/22/17| Liquidated Purchase Orders
3,735 | County Clerk 4/11/17| R/O Election Revenue Certification
8,995 | Various 4/11/17| Liquidated Purchase Orders
(15,910)| ITS 4/11/17| ITS Internship Program
(23,444)| Purchasing 4/25/17| E-Signature Software
147,780 | Various 5/4/17| Liquidated Purchase Orders
(175,000)| DA 5/16/17|Additional DNA Costs
27,395 | Various 5/22/17| Liquidated Purchase Orders
(25,000)| Purchasing 5/23/17| HUB Consultant
(50,000)| Sheriff's Office 5/23/17| Law Enforcement Equipment
241 | Various 6/12/17| Correction to three BAs
(30,000)| DA 7/6/17| Outside Counsel for DA case




Amount

Dept Transferred Into

Date

Explanation

79,750

Various

7/10/17

Liguidated Purchase Orders

12,957,583

Current Balance




Amount | Dept Transferred Into | Date Explanation
Possible Future Expenses Against Allocated Reserve Previously Identified:
Department Explanation
(200,000) Civil Court Legally Mandated Fees
(37,602) Auditor SAP ERP Contractual Software Maintenance Increases
(175,000) Criminal Courts Legally Mandated Fees
(24,927) TCSO Bailiff Transition from Criminal Courts to TCSO
(100,000) District Clerk Grand Juror Fees
(100,000) Tax Office Interest for Tax Refund Settlements
(850,000) HHS Permission to Use General Fund - CEAP Grant
(250,000) TBD County Executive, Admin Operations
(28,242) HRMD Internship Resources
(214,250) ITS PCI Data Security
(6,428) ITS Internship Resources
(100,000) ITS Body Cameras
(425,000) Juvenile Probation Juvenile Placement
(147,629) PBO Comptroller Capital Credits - Economic Development
(90,000) Purchasing Transition Positions
(30,000) Purchasing Purchasing Agent Search Firm
(35,009) CARS Legal Research Materials
(800,000) TCSO Inmate Operating Costs
(265,000) Tax Office Tax Office Strategic Needs
(100,000) TNR Central Texas Regional Groundwater Availability Study
(119,830) TNR Geospatial Data Acquisition LIiDAR
(100,000) ES Emergency Response
(300,000) TCSO Justice Center Security
(370,000) VAROUS Overtime and Temporary Employees
(62,000) ES ESD #4

(4,930,917) Total Possible Future Expenses (Earmarks)

8,026,666 Remaining Allocated Reserve Balance After Possible Future Expenditures




Capital Acquisition Resources Account Reserve Status (580070)

CAR RESERVE TRANSFERS

Amount Dept Transferred Into Date Explanation
$4,529,952 Beginning Balance
(32,743) TNR 11/3/16|Total Losses - Vehicles
(104,002) PBO 11/15/16|Mod. 7 Additional Consulting Services
(235,000) FMD 12/13/16|Gault Bldg. East Screening Station
(125,000) ITS 1/24/17|GAATN extension to Federal Courthouse
(46,800) TNR 2/7/17|Replacement Vehicle Cons. Pct. 3
(145,891) PBO 5/23/17|AECOM Mod 8
1,440,678 N/A 5/30/17|Proceeds from sale of land
(154,164) PBO 6/20/17 |Contracted Services Palm School Survey
and Master Plan

$5,127,030 Current Reserve Balance

Possible Future Expenses Against CAR Reserves Previously Identified:

Amount Dept Explanation
($97,898) County Atty Archiving Software
($100,000) EMS STAR Flight Maintenance
($100,000) ITS Storage
($2,799,678) PBO Budget Rule #9/Courthouse Planning
($250,000) TCSO Scheduling Software
($300,000) TCSO Investment Grade Audit
($30,000) TCSO Telemedicine Cart
($175,000) TAX Office Voter Registration Software
($200,000) TNR Failing Vehicles
($50,000) TNR ADA Upgrades and New Sidewalks
($312,828) TNR Work Order System Additional Funds
($4,415,404)|Total Possible Future Expenses (Earmarks)
$711,626 [Remaining CAR Reserve Balance After Possible Future Expenditures




Reserve for Emergencies and Contingencies Status (580120

Amount Dept Transferred Into Date

Explanation

5,000,000

Beginning Balance

5,000,000 Current Reserve Balance

Smart Building Maintenance Reserve Status (580240)

Amount Dept Transferred Into Date

Explanation

476,905

Beginning Balance

476,905 Current Reserve Balance

Reserve for Replacement of Integrated Justice Systems Status (580160)

Amount Dept Transferred Into Date Explanation
4,200,000 Beginning Balance
(52,503)|ITS 11/29/16 |E-Signature Software
(153,410)|ITS 2/7/17 |LE and Defense Portals
(315,474)|ITS 6/27/17 |OnBase tools to enhance transparancy

3,678,613 Current Reserve Balance

Reserve for State Funding Cuts Status (580310)

Amount Dept Transferred Into Date

Explanation

1,000,000

Beginning Balance

1,000,000 Current Reserve Balance

Reserve for Interlocal Agreements Status (580200)

Amount Dept Transferred Into Date Explanation
3,530,978 Beginning Balance
(195,391)| HHS 10/18/16 |City of Austin Animal Services Interlocal
(593,138)| HHS 10/18/16 |City of Austin Public Health Interlocal
(1,494,271)| Emergency Services 11/22/16 |Regional Radio System Interlocal
(588,563)| Emergency Services 11/29/16 |CTECC Interlocal
(529,627)| Emergency Services 1/24/17 |EMS Interlocal

129,988 |Current Reserve Balance

Annualization Reserve (580200)

Amount Dept Transferred Into Date

Explanation

1,058,644

Beginning Balance

1,058,644 Current Reserve Balance




Sheriff's Office Overtime Reserve Status (580330)

Amount Dept Transferred Into Date Explanation
736,310 Beginning Balance
736,310 Current Reserve Balance

Unallocated Reserve Status (580015)

Amount Dept Transferred Into Date Explanation
71,358,039 Beginning Balance
(4,837,480)|TNR 12/13/16|HMAC
(3,984,579)| TNR 12/13/16|Replacement Vehicles and Heavy Equipment

(535,000)|Medical Examiner 12/13/16|ME CT Scanner
4,837,480 |[TNR 5/22/17|Return HMAC Reimb Res.
3,984,579 [TNR 6/13/17 |Return vehicle Reimb Res.

70,823,039 Current Reserve Balance




Item 14

Travis County Commissioners Court
Voting Session Agenda Request

Meeting Date: July 18, 2017

Agenda Language:

Consider the adoption of an order authorizing the defeasance of Travis County, Texas,
Certificates of Obligation, Taxable Series 2011 (Limited Tax); Authorizing the execution
and delivery of an escrow agreement; and Enacting other provisions relating thereto.

Prepared By/Phone Number: Travis R. Gatlin, 512-854-9065

Elected/Appointed Official or Department Head: Jessica Rio, County Executive,
Planning and Budget

Commissioners Court Sponsor(s): Commissioner Margaret Gomez

Background/Summary of Request and Attachments:

On July 11, 2017, the County announced its agreement with Lincoln Property Company
and Phoenix Property Company to develop the County-owned property at 308
Guadalupe Street via a ground lease. This agreement will yield nearly $430 million in
lease payments for the County over the next 99 years. The property was purchased
with proceeds from the issuance of Certificates of Obligation, Taxable Series 2011
(Limited Tax). Based on consultation with our bond counsel, the Planning and Budget
Office recommends a defeasance of the outstanding debt from this issuance.

Staff Recommendations:
The Planning and Budget Office recommends approval of the item.

Issues and Opportunities:

Travis County will receive an initial $13.4 million payment at closing that covers the cost
of the defeasance. Any additional funds remaining after the defeasance and related
transactional costs will be recommended per Budget Rule #9 to be reserved in a manner
that lessens the impact of the future Civil and Family Courts Complex.

Fiscal Impact and Source of Funding:
See attached order prepared by the County’s bond counsel.

Required Authorizations:

Jessica Rio, Planning and Budget Office, (512) 854-9106
Joe Hon, County Judge’s Office, (512) 854-1123

AGENDA REQUEST & BACKUP MATERIALS DEADLINE: Agenda requests and backup materials
must be submitted in PDF format via email to agenda@traviscountytx.gov by 12 noon on Tuesday in
order to be considered for inclusion in the following week’s voting session.

Revised 15-02-06
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AN ORDER AUTHORIZING THE DEFEASANCE OF TRAVIS COUNTY,
TEXAS, CERTIFICATES OF OBLIGATION, TAXABLE SERIES 2011
(LIMITED TAX); AUTHORIZING THE EXECUTION AND DELIVERY OF
AN ESCROW AGREEMENT; AND ENACTING OTHER PROVISIONS
RELATING THERETO

WHEREAS, Travis County, Texas (the “County”), has previously issued and there are
now outstanding the County’s Certificates of Obligation, Taxable Series 2011 (Limited Tax) (the
“Certificates”); and

WHEREAS, pursuant to Sections 1207.061 and 1207.062 Texas Government Code, as
amended, the County is authorized to defease all outstanding maturities of the Certificates to
their maturity date, as described on Schedule | hereto, by depositing lawfully available funds of
the County with an entity qualified under Section 1207.061 to act as escrow agent; and

WHEREAS, as an entity qualified under Section 1207.061 to act as escrow agent for the
Certificates, the County desires to appoint The Bank of New York Mellon Trust Company, N.A.,
as escrow agent (the “Escrow Agent”), pursuant to the terms of an escrow agreement (the
“Escrow Agreement”); and

WHEREAS, Section 1207.033 Texas Government Code, as amended, provides that, by
depositing lawfully available funds in an amount sufficient to provide for the payment of
principal of and interest on the Certificates with the Escrow Agent for deposit to an escrow fund
(the “Escrow Fund”) held pursuant to the Escrow Agreement, such deposit, which is irrevocable,
shall constitute the making of firm banking and financial arrangements for the discharge and
final payment of the Certificates; and

WHEREAS, upon the deposit of the lawfully available funds, and any Federal Securities,
as referenced in the Escrow Agreement (the “Federal Securities”) purchased therewith, to the
Escrow Fund, the Certificates shall no longer be regarded as being outstanding, except for the
purpose of being paid pursuant to such Escrow Agreement, and the pledges, liens, trusts and all
other covenants, provisions, terms and conditions of the order authorizing the issuance of the
Certificates, shall be, with respect to the Certificates, discharged, terminated and defeased; and

WHEREAS, the meeting at which this Order is considered is open to the public as
required by law, and public notice of the time, place, and purpose of said meeting was given as
required by Chapter 551, Texas Government Code, as amended; and

WHEREAS, it is hereby found and determined that the defeasance contemplated in this
Order is in the public interest and constitutes a valid public purpose; NOW, THEREFORE,

BE IT ORDERED, ADJUDGED AND DECREED BY THE COMMISSIONERS
COURT OF TRAVIS COUNTY, TEXAS:

Section 1. Lawfully available funds of the County in the approximate amount of
$11,100,000, and any Federal Securities purchased therewith, shall be transferred to the Escrow
Agent and irrevocably deposited to the Escrow Fund to provide for the defeasance and final
payment when due of the principal of and interest on the Certificates, as more specifically

#5501398.3



identified in Schedule I. Upon such deposit to the Escrow Fund, the Certificates shall no longer
be regarded as being outstanding, except for the purpose of being paid, and the pledges, liens,
trusts and all other covenants, provisions, terms and conditions of the orders authorizing the
issuance of the Certificates, shall be, with respect to the Certificates, discharged, terminated and
defeased. The final amount of lawfully available funds of the County to be applied to the
defeasance of the Certificates shall be determined jointly by the County Budget Director and the
County’s Financial Advisor.

Section 2. The Bank of New York Mellon Trust Company, N.A., is hereby appointed
as Escrow Agent for the Certificates to act pursuant to the terms of an Escrow Agreement,
between the County and the Escrow Agent, the form, terms and provisions of such Escrow
Agreement presented at this meeting being hereby authorized and approved. The County Judge
is hereby authorized and directed to execute and deliver the Escrow Agreement with such
changes as she may approve.

Section 3. The Certificates shall be paid on their stated maturity dates. Notice of
Defeasance shall be given to the owners of the Certificates in the manner specified in the
respective order authorizing the issuance thereof and filed in accordance with United States
Securities Exchange Commission Rule 15¢2-12.

Section 4. The appropriate officers of the County and the County’s Financial Advisor
are hereby authorized and directed to make necessary arrangements for the purchase of the
Federal Securities referenced in the Escrow Agreement, as may be necessary for the Escrow
Fund, and the application for the acquisition of the Federal Securities is hereby approved and
ratified. The use of Grant Thornton, Certified Public Accountants, as verification agent with
respect to the defeasance is hereby approved and authorized.

Section 5. The County’s Financial Advisor, Bond Counsel and staff are hereby
authorized and directed to take any and all action and execute such certificates, instruction letters
or agreements as may be required to carry out the purposes of this Order. The County Judge is
hereby authorized and directed to approve payment of costs associated with the defeasance upon
presentation of invoices for such costs.

PASSED AND APPROVED THIS 18" DAY OF AUGUST, 2017.

#5501398.3



SCHEDULE |
Certificates
Travis County

Certificates of Obligation
Taxable Series 2011 (Limited Tax)

Maturity Date Interest Rate Par Amount
03/01/2018 3.500% 2,360,000
03/01/2019 3.850% 2,450,000
03/01/2020 4.060% 2,550,000
03/01/2021 4.210% 2,655,000

10,015,000

#5501398.3



Item 16

Travis County Commissioners Court
Voting Session Agenda Request

Meeting Date: July 18, 2017

Agenda Language:
Consider and take appropriate action on the following items for Human Resources Management
Department: Proposed Routine Amendments

Prepared By/Phone Number: Gloria Villarreal / 854-9166
Elected/Appointed Official or Department Head: Tracey Calloway, Director of HRMD
Commissioners Court Sponsor(s): Commissioner Margaret Gomez

Background/Summary of Request and Attachments:
Attached are Personnel Amendments for Commissioners Court approval.

A. Routine Personnel Actions — Pages 2 — 8

B. Non-Routine Personnel Actions — Pages 9-11
Constable Pct 1 requests an ad hoc step increase for Constable Deputy Sr, PG 62, step 5 to Constable
Deputy Sr, PG 62, step 7. Travis County Code § 14.111 — 14.120 covers salary actions for POPS and does

not specifically address ad-hoc step increases. HRMD does not support this action. PBO has confirmed
sufficient funds.

If you have any questions or comments, please contact Todd L. Osburn at 854-2744.
Staff Recommendations: N/A

Issues and Opportunities: N/A

Fiscal Impact and Source of Funding: None.

Required Authorizations:
Todd Osburn, Human Resources Management Department, 854-2744

AGENDA REQUEST & BACKUP MATERIALS DEADLINE: Agenda requests and backup materials must be
submitted in PDF format via email to agenda@traviscountytx.gov by 12 noon on Tuesday in order to be considered
for inclusion in the following week’s voting session.
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Human-Resources Management Department

700 Lavaca Street, 4" Floor e P.0.Box1748 ° Austin, Texas 78767 ° (512) 854-9165 / FAX (512) 854-9757

July 18, 2017
ITEM # :

DATE: July 07, 2017

TO: Sarah Eckhardt, County Judge
Jeffrey W. Travillion Sr, Commissioner, Precinct 1
Brigid Shea, Commissioner, Precinct 2
Gerald Daugherty, Commissioner, Precinct 3
Margaret Gomez, Commissioner, Precinct 4

FROM: Tracey Calloway, Director of HRMD
SUBJECT: Weekly Personnel Amendments

Attached are Personnel Amendments for Commissioners Court approval.

A. Routine Personnel Actions — Pages 2 - 8

B. Non-Routine Personnel Actions — Pages 9-11
Constable Pct 1 requests an ad hoc step increase for Constable Deputy Sr, PG 62, step 5 to Constable
Deputy Sr, PG 62, step 7. Travis County Code § 14.111 — 14.120 covers salary actions for POPS and does
not specifically address ad-hoc step increases. HRMD does not support this action. PBO has confirmed
sufficient funds.

If you have any questions or comments, please contact Todd L. Osburn at 854-2744.

Attachments
cc:  Planning and Budget Department
County Auditor

County Auditor-Payroll (Certified copy)
County Clerk (Certified copy)




WEEKLY PERSONNEL AMENDMENTS - ROUTINE

Action

Type
Description

Action
Reason
Description

Action

Effective

Date

Current
Personnel Area

CURRENT
Position / Position
Title / Employee
Group / Employee
Subgroup / Grade /
Level / Salary/Rate
Amt

New Personnel
Area

NEW
Position / Position Title /
Employee Group /
Employee Subgroup /
Grade / Level /
Salary/Rate Amt

New Hire

New Hire

07/17/2017

N/A

N/A

3500 - Sheriff

30001954 / Registered
Nurse Charge Nurse / 1 -
Regular / 02 - Full Time
Non-Exempt / GRD23 / 00
/ $70,158.40

New Hire

New Hire

07/16/2017

N/A

N/A

3500 - Sheriff

30002409 / Corrections
Cadet/ 1 - Regular /02 -
Full Time Non-Exempt /
GRD80 /01 /$38,919.50

New Hire

New Hire

07/05/2017

N/A

N/A

1850 - Health
and Human Sv
and Vet Sv

30005436 / Social
Services Program
Administrator / 1 - Regular
/ 01 - Full Time Exempt /
GRD22 /00 / $58,425.00

New Hire

New Hire

07/17/2017

N/A

N/A

3100 - County
Attorney

30050203 / Office
Specialist / 1 - Regular /
02 - Full Time Non-
Exempt / GRD12 /00 /
$28,262.42

New Hire

New Hire

07/17/2017

N/A

N/A

3150 - County
Clerk

30054234 / Court Clerk I /
1 - Regular /02 - Full
Time Non-Exempt /
GRD14 /00 / $33,000.00




WEEKLY PERSONNEL AMENDMENTS - ROUTINE

Action

Action

Action

CURRENT
Position / Position
Title / Employee

NEW
Position / Position Title /
Employee Group /

Type Reason Effective Pers%l:\rrzzrkrea Group / Employee 2O I;?Zlonnel Employee Subgroup /
Description | Description Date Subgroup / Grade / Grade / Level /
Level / Salary/Rate Salary/Rate Amt
Amt
30002145 / Corrections
New Hire | New Hire 07/16/2017 | NIA N/A 3500 - Sheriff | S3det/ 1 - Regular/02 -
Full Time Non-Exempt /
GRD80 /01 /$38,919.50
30002840 / Corrections
New Hire | New Hire 07/16/2017 | N/A N/A 3500 - Sheriff | C2det/ 1 - Regular/02 -
Full Time Non-Exempt /
GRD80 /01 /$38,919.50
30002963 / Corrections
New Hire | New Hire 07/16/2017 | N/A N/A 3500 - Sheriff | Cadet/ 1 - Regular/02 -
Full Time Non-Exempt /
GRD80 /01 /$38,919.50
30001699 / Court Clerk 1/
. . 3415 - Justice of | 1 - Regular / 02 - Full
New Hire New Hire 07/03/2017 | N/A N/A the Peace Pct4 | Time Non-Exempt /
GRD14 /00 / $32,345.46
30055326 / - .
Benefit Administrative Assoc / 8 222553/’286/1'% c::;g'rgrr;t/we
Mobility Eligibility 04/01/2017 | 3500 - Sheriff - Retiree Temp / 06 - 3500 - Sheriff 05 - Hourlv - R
y - Retmt/
Change Hourly - No Bnf /

GRD17/00/$21.33

GRD17/00/$21.33




WEEKLY PERSONNEL AMENDMENTS - ROUTINE

Action

Action

Action

CURRENT
Position / Position
Title / Employee

NEW
Position / Position Title /
Employee Group /

Type Reason Effective Pers%l:\rrzzrkrea Group / Employee 2O I;?Zlonnel Employee Subgroup /
Description | Description Date Subgroup / Grade / Grade / Level /
Level / Salary/Rate Salary/Rate Amt
Amt
30055327 / - .
Benefit Administrative Assoc / 2 iggggs;g/é ?Tr]nlglrztrrat/lve
Mobility Eligibility 04/01/2017 | 3500 - Sheriff | - Temporary / 06 - 3500 - Sheriff borary
05 - Hourly - Retmt /
Change Hourly - No Bnf/ GRD17 /00 / $21.33
GRD17/00/$21.33 '
30055328 / - .
Benefit Administrative Assoc / 8 izgggg/,sz-/ngégli[LarEVE/
Mobility Eligibility 04/01/2017 | 3500 - Sheriff - Retiree Temp / 06 - 3500 - Sheriff P
05 - Hourly - Retmt /
Change Hourly - No Bnf/ GRD17 /00 / $21.33
GRD17/00/$21.33 '
30055329 / . .
Benefit Administrative Assoc / 8 222353;289_/?&%2'?2?2\/3
Mobility Eligibility 04/01/2017 | 3500 - Sheriff - Retiree Temp / 06 - 3500 - Sheriff P
05 - Hourly - Retmt /
Change Hourly - No Bnf/ GRD17 /00 / $21.33
GRD17/00/$21.33 '
30002207 / Corrections 30002207 / Corrections
Cadet/ 1 - Regular/ 02 Officer / 1 - Regular / 02 -
Mobility Career Ladder | 06/26/2017 | 3500 - Sheriff - Full Time Non-Exempt | 3500 - Sheriff Full Time N gE /
 GRDBO /01 / GRDBL/ 01/ $44,868.27
$38,919.50 $44,368.
30002211 / Corrections 30002211 / Corrections
Cadet/ 1 - Regular / 02 Officer / 1 - Regular / 02 -
Mobility Career Ladder | 07/03/2017 | 3500 - Sheriff - Full Time Non-Exempt | 3500 - Sheriff

/ GRD80/01/
$38,919.50

Full Time Non-Exempt /
GRD81 /01 / $44,368.27




WEEKLY PERSONNEL AMENDMENTS - ROUTINE

CURRENT NEW
Position / Position Position / Position Title /
Action Action Action Current Title / Employee New Personnel Employee Group /
Type Reason Effective Personnel Area Group / Employee Area Employee Subgroup /
Description | Description Date Subgroup / Grade / Grade / Level /
Level / Salary/Rate Salary/Rate Amt
Amt
30002212 / Corrections 30002212 / Corrections
Cadet/ 1 - Regular/ 02 Officer / 1 - Regular / 02 -
Mobility Career Ladder | 07/03/2017 | 3500 - Sheriff - Full Time Non-Exempt | 3500 - Sheriff :
/ GRD8O / 01 / Full Time Non-Exempt /
$38,919.50 GRD81 /01 / $44,368.27
30002251 / Corrections 30002251 / Corrections
Cadet/ 1 - Regular/ 02 Officer / 1 - Regular / 02 -
Mobility Career Ladder | 07/04/2017 | 3500 - Sheriff - Full Time Non-Exempt | 3500 - Sheriff Full Time Non-E /
/ GRDSO0 / 01 / ull Time Non-Exempt
$38,919.50 GRD80 /01 /$38,919.50
30002297 / Corrections 30002297 / Corrections
Officer / 1 - Regular / 02 Officer Sr/ 1 - Regular /
Mobility Career Ladder | 07/26/2017 | 3500 - Sheriff - Full Time Non-Exempt | 3500 - Sheriff 02 - Full Time Non-
/ GRD81/01/ Exempt / GRD83 /01 /
$44,368.27 $48,226.26
30002308 / Corrections 30002308 / Corrections
Officer / 1 - Regular / 02 Officer Sr/ 1 - Regular /
Mobility Career Ladder | 07/23/2017 | 3500 - Sheriff - Full Time Non-Exempt | 3500 - Sheriff 02 - Full Time Non-
/ GRD81/01/ Exempt / GRD83 /01 /
$44,368.27 $48,226.26
30002326 / Corrections 30002326 / Corrections
Cadet/ 1 - Regular /02 Officer / 1 - Regular / 02 -
Mobility Career Ladder | 07/11/2017 | 3500 - Sheriff - Full Time Non-Exempt | 3500 - Sheriff .
/ GRDSO0 / 01 / Full Time Non-Exempt /
$38,919.50 GRD81 /01 / $44,368.27




WEEKLY PERSONNEL AMENDMENTS - ROUTINE

CURRENT
Position / Position

NEW
Position / Position Title /

Action Action Action Current Title / Employee New Personnel Employee Group /
Type Reason Effective Personnel Area Group / Employee Area Employee Subgroup /
Description | Description Date Subgroup / Grade / Grade / Level /
Level / Salary/Rate Salary/Rate Amt
Amt
30002349 / Corrections 30002349 / Corrections
Cadet/ 1 - Regular / 02 Officer / 1 - Regular / 02 -
Mobility Career Ladder | 07/28/2017 | 3500 - Sheriff - Full Time Non-Exempt | 3500 - Sheriff I Ti 9
/ GRD8O / 01 / Fu T|m¢/e No/n-Exempt/
$38,919.50 GRD81 /01 / $44,368.27
30002621 / Corrections 30002621 / Corrections
Cadet/ 1 - Regular/ 02 Officer / 1 - Regular / 02 -
Mobility Career Ladder | 06/15/2017 | 3500 - Sheriff - Full Time Non-Exempt | 3500 - Sheriff Full Time N gE /
/ GRD80 / 01 / o8 OL ) S A
$38,919.50 GRD81 /01 / $44,368.27
30002650 / Corrections 30002650 / Corrections
Cadet/ 1 - Regular / 02 Officer / 1 - Regular / 02 -
Mobility Career Ladder | 05/01/2017 | 3500 - Sheriff - Full Time Non-Exempt | 3500 - Sheriff I Ti 9 |
/ GRDS0 / 01 / Fu Tlmcla No/n-Exempt
$38,919.50 GRD81 /01 / $44,368.27
30002851 / Corrections 30002851 / Corrections
Cadet/ 1 - Regular/ 02 Officer / 1 - Regular / 02 -
Mobility Career Ladder | 07/25/2017 | 3500 - Sheriff - Full Time Non-Exempt | 3500 - Sheriff Full Time N gE /
$38,919.50 $44,368.
30003007 / Corrections 30003007 / Corrections
Cadet/ 1 - Regular/ 02 Officer / 1 - Regular / 02 -
Mobility Career Ladder | 07/01/2017 | 3500 - Sheriff - Full Time Non-Exempt | 3500 - Sheriff 9

/ GRD80/01/
$38,919.50

Full Time Non-Exempt /
GRD81 /01 / $44,368.27




WEEKLY PERSONNEL AMENDMENTS - ROUTINE

CURRENT
Position / Position

NEW
Position / Position Title /

Action Action Action Current Title / Employee New Personnel Employee Group /
Type Reason Effective Personnel Area Group / Employee Area Employee Subgroup /
Description | Description Date Subgroup / Grade / Grade / Level /
Level / Salary/Rate Salary/Rate Amt
Amt
30005918 / Corrections 30005918 / Corrections
Cadet/ 1 - Regular /02 Officer / 1 - Regular / 02 -
Mobility Career Ladder | 07/01/2017 | 3500 - Sheriff - Full Time Non-Exempt | 3500 - Sheriff I Ti 9 /
/ GRD80 /01 / Fu T|m¢/e No/n-Exempt
$38,919.50 GRD81 /01 / $44,368.27
o ??20_1323 [ Gourt Clerk | 30001080/ Court Clerk I /
Mobility Promotion 07/01/2017 3200 - District Time Non-Exempt / 3200 - District 1.' Regular /02 - Full
Clerk GRD14 /00 / Clerk Time Non-Exempt /
$33.902.98 GRD16 /00 / $37,024.00
30003302 /
Administrative Asst Il / 30001939/ Off-Duty
y | | 1-Regular /02 - Full | Facilitator /1 - Regular /
Mobility Promotion 08/01/2017 | 3500 - Sheriff . 3500 - Sheriff 02 - Full Time Non-
Time Non-Exempt /
Exempt / GRD17 /00 /
GRD15/00/ $49.518.98
$48,602.06 T
I P 1PfeF§re'3'ular / | 30003906 / Pretrial Mgr /
Mobility Promotion 07/01/2017 3600. - Pretrial 02 - Full Time Non- 3600. - Pretrial 1.' Regular /01 - Full
Services Services Time Exempt / GRD22 /
Exempt / GRD20 /00 / 00 / $65.693.20
$62,564.96 T
30003863 / Counselor /
1550 - 2 - Temporary / 05 -
Mobility Second Job | 06/06/2017 | N/A N/A Counseling and porary

Education Sv

Hourly - Retmt / GRD17 /
00 /$19.05




WEEKLY PERSONNEL AMENDMENTS - ROUTINE

CURRENT
Position / Position

NEW
Position / Position Title /

Action Action Action Current Title / Employee New Personnel Employee Group /
Type Reason Effective Personnel Area Group / Employee Area Employee Subgroup /
Description | Description Date Subgroup / Grade / Grade / Level /
Level / Salary/Rate Salary/Rate Amt
Amt
30056127 / Law Clerk | 30001600 / Law Clerk 11 /
. Temporary to 3350 - Probate | /2 - Temporary / 05 - 3350 - Probate | 1 - Regular /01 - Full
Mobility Regular 08/01/2017 Court Hourly - Retmt / GRD15 | Court Time Exempt/ GRD19 /
/ 00/ $16.64 00 / $59,999.00
30004464 / Cook / 2 — 30004464 / Cook / 1 -
. Temporary to 3650 — Juvenile | Temporary / 05 — 3650 — Juvenile | Regular /02 - Full Time
Mobility Regular 07/01/2017 Probation Hourly - Retmt / GRDQ09 | Probation Non-Exempt / GRD09 / 00
/00 /$13.00 / $27,040.00
30003388 / Law . 30002722 / Corrections
Enforcement Sheriff .
. Voluntary . Deputy / 1 - Regular / : Officer St / 1 - Regular/
Mobility . 07/09/2017 | 3500 - Sheriff : 3500 - Sheriff 02 - Full Time Non-
Reassignment 02 - Full Time Non-
Exempt / GRD83 /02 /
Exempt / GRD72 /02 / $49 452.83
$53,347.84 T
30003920 / Pretrial Mgr
Salary Salary/Hourly 3600 - Pretrial / 1 - Regular /01 - Full 3600 - Pretrial
Change Rate Change 06/16/2017 Services Time Exempt / GRD22 / | Services GRD22 /00 / $69,857.03

00/ $63,506.39




NON-ROUTINE ACTIONS

Position / Position

Dept. Dept. Position / Position Comments
(From) Title / Employee (To) Title / Employee
Group / Employee Group / Employee
Subgroup / Grade / Subgroup / Grade /
Level / Salary Level / Salary
30001739 / Deputy 30001739 / Deputy .
3450 — Constable Sr/ 1 - 3450 — Constable Sr/ 1 - Travis County Code § 14.111 — 14.120

Constable Pct 1

Regular / 01 - Full Time
Exempt / GRD62 /05 /
$58,455.28

Constable Pct
1

Regular / 01 - Full Time
Exempt / GRD62 / 07 /
$61,611.47

covers salary actions for POPS and does
not specifically address ad-hoc step
increases.

BY ORDER OF THE COMMISSIONERS COURT, THE PRECEDING PERSONNEL AMENDMENTS
ARE APPROVED.

Sarah Eckhardt, County Judge

Jeffrey W. Travillion Sr, Commissioner, Pct. 1

Gerald Daugherty, Commissioner, Pct. 3

Brigid Shea, Commissioner, Pct. 2

Margaret Gomez, Commissioner, Pct. 4




Human-Resources Management Depariment

700 Lavaca Sireel, 4th Floor & PO Box 1748 ®  Austin, Texas T&767 ] (512) B54-9165  FAX(512) 854-4203
MEMORANDUM
DATE: July 7, 2017
TO: Sarah Eckhardt, County Judge

Jeffrey Travillion, Commissioner, Precinct 1
Brigid Shea, Commissioner, Precinct 2
Gerald Daugherty, Commissioner, Precinct 3
Margaret Gomez, Commissioner, Precinct 4

FROM: Tracey Calloway, Director of HRMD
SUBJECT: Constable, Precinct 1 - Non-Routine Salary Action, Position 30001738

HRMD requests Commissioners Court to discuss and consider the following action.

Constable, Precinct 1's Office Request:

Constable Precinct 1's Office requests approval to pay a salary of $61,611.47 to one
Deputy Constable Senior. This would place the employee at Step 7 in Pay Grade 62 of
the POPS Scale, The incumbent currently earns $58,455.28 and is located at Step 5 in
Pay Grade 62 of the POPS Scale. The proposed increase is $3,156.19; which
translates to 5.3 percent. The pay action would apply to the following position:

From To
Position #30001732 Position #30001738
Deputy Constable Sr Deputy Constable Sr
PG 62 -Step 5 PG62-Step 7
$58,45528 561,611.47

Policy:

Travis County Code §14.111 - 14.120 covers salary actions for POPS and does not
specifically address ad-hoc step increases,

Issues:
Although not contained in Travis County code, the long-standing practice of Travis

County is that POPS employees advance one step on their POPS service date on an
annual basis, provided Commissioners Court approves funding for the increases during

10



the budget process. It is not expected that POPS employees will receive multiple-step
increases.

In this case, Constable 1 has requested a two-step increase for a POPS emplovee who
he believes is assuming additional responsibilities and he would like to retain. Since
Court approved funding for step increases in FY 2017, this employee moved from Step
4 to Step 5 on his POPS anniversary date of April 1, 2017, Constable 1 is asking to
move the employee two additional steps to Step 7.

Constable 1 has funding within his department budget to fund the proposed increase.

Recommendation:

HRMD does not recommend that Commissioners Court approve the pay adjustment
associated with a move to Step 7. While acknowledging that elected officials do have
considerable flexibility in managing salaries within their budget allocations, the current
system of movement along the POPS scale maintains continuity and helps to ensure
that all employees on the POPS scale are treated fairly and consistently. Each
exception granted fo this practice weakens the integrity of the system and encourages
further requests for exceptions.

11



Item 17

Travis County Commissioners Court
Voting Session Agenda Request

Meeting Date: July 18, 2017

Agenda Language: Consider and take appropriate action on the adoption of four (4)
plan changes to the Travis County Deferred Compensation 457 Plan as recommended
by the Deferred Compensation Committee at its May 8, 2017 quarterly meeting.

Prepared By/Phone Number: Paul B. Matthews CPA, CFA and Chairman of the Travis
County Deferred Compensation Committee (512) 854-9234
Elected/Appointed Official or Department Head: Tracey Calloway, Director of HRMD
Commissioners Court Sponsor(s): Judge Sarah Eckhardt

Background/Summary of Request and Attachments:

At the end of January 2017, Travis County entered into a new contract with Empower
Retirement for record-keeping services for employee assets held in the County’s
deferred compensation 457 plan. Consequently, the record keeping fees assessed to
plan participants declined from 28 basis points to 14 basis points. In light of this
change, the Travis County Deferred Compensation Committee reviewed options to
realign plan revenue with the lower plan costs. The committee is recommending
several investment-option share class changes to take advantage of the savings
generated by the new contract, the replacement of a plan investment option, and 2
other administrative changes.

Staff Recommendations:
The Deferred Compensation Committee unanimously recommended the adoption of
four plan changes at its May 8, 2017 committee meeting.

These changes include:
1. The replacement of the Hartford Small Company (IHSXX) fund with the Delaware
Small Cap Core fund (DCCIX).
2. Changing share classes on the following funds:

Fund Current | Expense New Expense
Ticker Ratio Ticker Ratio
Metropolitan West Total Return MWTRX | 0.67% MWTSX | 0.38%
American Funds Europacific Gr REREX | 0.85% RERFX | 0.54%
American Funds Capital World G&lI | RWIEX 0.80% RWIFX | 0.50%

The 3 share class changes result in reduced participant investment expenses and a
decrease plan revenue from 35 bps (basis points) to 5 bps for the American Fund
options and 0 bps for Metropolitan West option.

AGENDA REQUEST & BACKUP MATERIALS DEADLINE: Agenda requests and backup materials
must be submitted in PDF format via email to agenda@traviscountytx.gov by 12 noon on Tuesday in
order to be considered for inclusion in the following week’s voting session.

Revised 15-02-06
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3. Amend the Empower contract to move to an average daily balance for the
purpose of calculating the quarterly record keeping fee.
4. Amend the plan’s Adoption Agreement to allow the cashing out active employees
balances in the plan where the employee:
a. Has made no contribution to the plan during the prior 24-month period;
b. Has a plan balance of less than $1,000.

Issues and Opportunities:

Adopting these recommendations will improve the overall fund offerings within the menu
of options available to Travis County employees. In addition, based on employee
account balances in the three funds where share class changes are recommended
(total fund balances were approximately $6.77 million as of March 31%!), Travis County
employees would save an estimated $20,000 per year in investment-related fees if this
change is adopted.

Fiscal Impact and Source of Funding:

The adoption of these four recommendations will not impact the Travis County budget.
However, adopting these recommendations should reduce administrative fees charged
to Travis County employees who are participants in the County’s deferred
compensation 457 plan.

Required Authorizations:

Paul B. Matthews CPA, CFA Travis County Sheriff’'s Office and Chairman of the Travis
County Deferred Compensation Committee

Shannon Steele, Travis County HRMD Benefits Manager and Vice-Chairman of the
Travis County Deferred Compensation Committee

Barbara Wilson, Travis County Attorney’s Office

AGENDA REQUEST & BACKUP MATERIALS DEADLINE: Agenda requests and backup materials
must be submitted in PDF format via email to agenda@traviscountytx.gov by 12 noon on Tuesday in
order to be considered for inclusion in the following week’s voting session.

Revised 15-02-06
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Human-Resources Management Department

700 Lavaca Street, 4th Floor @ P.O. Box 1748 ®  Austin, Texas 78767 . (512) 854-9165 / FAX(512) 854-4203
MEMORANDUM
DATE: June 2017
TO: Sarah Eckhardt, County Judge

Jeff Travillion, Commissioner, Precinct 1
Brigid Shea, Commissioner, Precinct 2
Gerald Daugherty, Commissioner, Precinct 3
Margaret Gomez, Commissioner, Precinct 4

FROM: Deferred Compensation Oversight Committee

SUBJECT: Summary of Committee Recommendations

Background:

Commissioners Court created the Deferred Compensation Oversight Committee
(“Committee”) on October 9, 2007. Since that time the Committee has developed an
investment policy that was approved by the Commissioners Court in 2008 before the
issuance of an RFP for third party administration and recordkeeping. As a result of this
solicitation, on August 26, 2008 the Court approved Great-West Retirement Services as
the plan administrator. At the end of December 2008, Great-West Life and Insurance
Annuity Company (Great-West’) became the record keeper for the Travis County, Texas
457 (b) Deferred Compensation Plan (“Plan”). At that time, the provisions in the Plan
remained the same but new documents were approved. In December 2014, Great West
was re-branded as “Empower Retirement Services.” A recordkeeping RFP was
conducted in 2016, and Empower was retained through the competitive bidding
process.

Summary of Plan

As of March 31, 2017, the Plan has approximately 2,600 participants and $79 million in
assets. The Plan’s assets are invested in 27 separate investment options.
Approximately 25% of active Travis County employees currently participate in the Plan.

Issues and Opportunities:

I.  Plan Investment Options

The Deferred Compensation Oversight Committee met in its quarterly session with
its consultants, Al DiCristofaro and Tony Kay of AndCo, on May 8, 2017 to review
the Plan’s operations and investment options. As a result of that meeting and upon



the recommendation of the Plan’s consultants, the Deferred Compensation
Oversight Committee unanimously approved a motion to replace the following
investment option as a result of the option’s failure to meet the Plan’s IPS criteria:

Name Reason for Failure Assets Recommendation
Hartford Small Management Replace with Delaware
Company (IHSSX) Change; 3 Year $1.5 million | Small Cap Core

performance (DCCIX)

Upon the Court’s approval, the recordkeeper, Empower, will provide the 30-day notice
of the change to impacted participants. Upon recommendation from the Plan’s
consultant, assets in Hartford Small Company will be “mapped” to Delaware Small Cap
Core, a comparable small cap equity fund.

Proposed Motion:

A. Approve Committee recommendation to eliminate Hartford Small Company Fund
and map those assets to Delaware Small Cap Core Fund.

II.  Share Class Changes

The new recordkeeping contract with Empower resulted in reduced fees for
recordkeeping and education services, from 0.28% to 0.14% annually. The new pricing
became effective on 1/30/2017. The current investment menu options are generating
revenue in excess of the new required cost structure. Reducing the plan revenue is
accomplished by changing the share class for several of the Plan’s investment options
thereby lowering the investment costs for participants invested in the effected options.
Upon the recommendation of the Plan’s consultants, the Deferred Compensation
Oversight Committee unanimously approved a motion to map the following funds to
reduce fund revenue:

Map From: Revenue Map to: Revenue
American Funds 0.35% American Funds 0.05%
Capital World Capital World
(RWIEX) (RWIFX)

American Funds 0.35% American Funds 0.05%
EuroPacific EuroPacific

(REREX) (RERFX)

Metropolitan West 0.35% Metropolitan West 0.00%
Total Return Bond Total Return Bond

(MWTRX) (MWTSX)

Mapping to the above funds would result in plan revenue of approximately 0.16% vs.
the “target” of 0.14%. Contractually, any revenue from the funds that is generated in



excess of the required revenue must be returned to the Plan at least quarterly under the
new contract with Empower. By law, that excess revenue may be used to pay direct
plan expenses or must be returned to the plan’s participants. It is the intent of the
Committee to assess the revenue generated vs. the revenue required at least annually
and to make recommendations to the Court regarding its sufficiency.

Proposed Motion:

B. Approve Committee recommendation to map American Funds Capital World
(RWIEX) to American Funds Capital World (RWIFX), American Funds
EuroPacific (REREX) to American Funds EuroPacific (RERFX), and Metropolitan
West Total Return Bond (MWTRX) to Metropolitan West Total Return Bond
(MWTSX).

lll.  Recordkeeping Fee Calculation

Currently, the recordkeeper assesses their fee based on the average of the Deferred
Compensation Plan’s beginning and ending quarterly market values. For example, if on
January 1, 2017, the total Plan’s total market value was $70 million and on March 31,
2017 the total Plan’s market value was $80 million, the recordkeeping fee would be
assessed on an average of $75 million in Plan assets. At the May 8, 2017 Committee
meeting, Empower requested moving to average daily balance for recordkeeping fee
calculation. This method represents a more accurate value of the Plan’s assets.

Pricing in this manner eliminates payment fluctuations generated by significant market
movements at the end or beginning of a fiscal quarter. Upon the recommendation of the
Plan’s consultants, the Deferred Compensation Oversight Committee unanimously
approved a motion to move to average daily balance for recordkeeping fee calculation.

Proposed Motion:

C. Provide authorization to amend Empower’s contract to move to average daily
balance for recordkeeping fee calculation.

IV.  Small Plan Balances for Current Employees

The Committee recommended and the Court approved a “clean-up” of small plan
balances (i.e., under $1,000) belonging to separated employees as part of the 2016
RFP process. That prior de minimis process improved the Plan’s pricing since the
recordkeeper would no longer need to provide services for participants who are no
longer employed by the County. A similar situation currently exists for active employees
who have not contributed to the Plan for the last 24 months AND have a balance under
$1,000. Currently, plan rules do not allow for those employees to be “cashed out” of the
Plan. The Committee recommends that the Plan rules be amended to allow Empower to
cash out small balances of active employees.



Proposed Motion:

D. Provide authorization to the County Attorney to engage Empower to
amend the Plan’s Adoption Agreement to allow cashing out active
employee balances in the Plan where:

i. No contribution has been made for the prior 24-month period,;

ii. The plan balance is less than $1,000
and to subsequently authorize Empower to begin a clean-up of impacted
accounts in accordance with prevailing laws and regulations governing
such actions.
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EMPOWER

RETIREMENT"™

June 30, 2017

Travis County, Texas
Judge Sarah Eckhardt
700 Lavaca Street
Austin, TX 78701

RE:  Travis County, Texas 457 Deferred Compensation Plan
98734-01

Dear Judge Sarah Eckhardt:

The following is a confirmation of the investment option transaction you have authorized us to perform,
and events related to successful completion of this transaction. For Fund Additions, prospectuses can
be found by going to www.gwrs.com, click on Plan Sponsors, click on Fund Documents and click on
Available Fund Prospectuses.

1. Fund Additions

The following investment options will be added to the Plan September 19, 2017.

Fund Name Ticker Symbol or Identifier
Delaware Small Cap Core Institutional (DCCIX)
American Funds Capital World Growth/Income R5 (RWIFX)
American Funds EuroPacific Growth R5 (RERFX)
Metropolitan West Total Return Bond Plan Class (MWTSX)
2. Fund Deletions

The following investment options will be deleted from the Plan under the terms outlined below:

Fund Name Ticker Symbol or Identifier

Hartford Small Company (IHSXX)

8515 E. Orchard Road
Greenwood Village, CO 80111
800.695.4952
empower-retirement.com

Securities offered through GWFS Equities, Inc. and/or other broker dealers.

Insurance products offered by Great-West Life & Annuity Insurance Company, Corporate Office: Greenwood Village, CO; or in New York, by Great-West Life & Annuity
Insurance Company of New York, Home Office: White Plains, NY.


http://www.gwrs.com/

American Funds Capital World Growth/Income R4 (RWIEX)

American Funds EuroPacific Growth R4 (REREX)
Metropolitan West Total Return Bond M (MWTRX)
3. Confirmation of Fund Mapping

Funds will be mapped as follows:

Current Fund to be Eliminated (Name & Identifier) Replacement Fund (Name & ldentifier)
Hartford Small Company (IHSXX) Delaware Small Cap Core (DCCIX)
American Funds Capital World G/I R4 (RWIEX) American Funds Capital World G/I R5 (RWIFX)
American Funds EuroPacific Gr R4 (REREX) American Funds EuroPacific Gr R5 (RERFX)
Metropolitan West Total Return Bond M (MWTRX) Met West Total Ret Bond Plan (MWTSX)

Participants will have until market close on September 19, 2017 to transfer funds in a closing fund to
another fund. Balances remaining in the closing fund(s) noted above will be transferred to the
replacement fund(s) noted above at the close of business on September 19, 2017.

4, Quiet Period

There will be a brief quiet period from September 19, 2017 (after market close) through September 20,
2017. If the number of funds being eliminated is more than 5 or your plan is mapping into target date
funds based on date of birth, the entire plan will be closed during the quiet period. If the number of
funds is 5 or fewer and the target date funds are not being utilized to map into, only those funds will
experience the quiet period and the remaining funds will remain open. No transactions will be permitted
in the plan during the quiet period. This includes contribution/payroll files submitted on these days. Any
payrolls received during the quiet period will be pending until after the transition takes place, at which
time the payroll will be allocated on the next business day.

5. Communication to Participants

The above changes are being communicated to participants in the following manner:
Participant letter will be mailed

6. Ability to Perform

Empower will take all reasonable steps necessary to execute the above transactions on the dates and
terms specified. However, the Plan acknowledges that Empower’s ability to perform may be affected by
the policies or restrictions imposed by the underlying investment providers and/or market conditions
beyond our control. In the event Empower is not able to execute any of the transactions on the dates
specified above due to circumstances beyond its control, the Plan acknowledges that Empower will
complete the authorized transaction(s) or remaining transaction(s) on the earliest business day it is
reasonably able to do so.



In the event Empower fails to execute any or all of the transactions due to its own actions, participant
accounts will be adjusted as if the transaction had occurred in accordance with these instructions.

7. Fund Company Limitations

Empower and the Plan are not aware of any limitations imposed by the fund companies with respect to
the dollar value or other provisions of the intended transaction. To the extent any limitations or
restrictions are imposed, the provisions of the above paragraph (6) will apply.

8. Final Instructions

This letter supersedes any previous authorization or instruction. In order for the above transactions
to be executed on the dates specified above, it is imperative that the authorization below be

properly executed and returned to Empower no later than July 21, 2017 (60 days prior to the
fund elimination/addition date). Failure to do so will result in the delay of these transactions.

If you have any questions regarding the above specifications or attachments, please call. We thank you
for this opportunity to be of service.

Sincerely,

Jenai Humiston
Client Service Manager
Authorization

On behalf of the Travis County, Texas 457 Deferred Compensation Plan | hereby approve the
above transactions and events as specified herein:

Name

Title

Signature Date
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Attachment B

NEGOTIATED CHANGES TO PART Il REQUIREMENTS BASED ON PROPOSAL AND BEST AND FINAL OFFER

(FEE SCHEDULES)

FEE SCHEDULE FOR CORE SERVICES:

1.1

Basic Annual Administration Fee,

Empower will be entitled to the following annual administration fee. This fee is used, in whole
or in part, for administrative services (including reporting and testing and annual unit valuation)
provided by Empower as described in the Agreement. During the first year of the Agreement,
the annual fee will be payable on a quarterly basis, based on the average daily balance of Plan
assets during the assessment period.

0.12% or 12 basis poinfs per year.

Empower and Plan Sponsor agree that fees are to be paid, to the extent possible, from fees
Empower, and/or one or more of its affiliates, receives from mutual fund families and other
investment providers for providing certain administrative or other services as described in
Investment Options (“Revenue”).

The 0.12% annual rate is calculated quarterly at 0.03% on the average total Participant account
balances for the calendar quarter (including Participant accounts invested in the self-directed
brokerage option, if any) and determined by the following formula:

Total Participant account balances on the first day of the calendar quarter (or the first day
of the Agreement Term if later) plus total Participant account balances on the last day of
the calendar quarter(or the last day of the Agreement Term if earlier) divided by 2.
Partial quarters at the beginning and ending of the Agreement Term are calculated on a
pro-rata basis. In this formula, Participant account balances include beneficiaries and
alternate payees.

This rate continues in all subsequent years of the Agreement and each exercised option for
extension of the Agreement unless Plan Sponsor exercises its annual option to pay on the basis of
the number of Participant accounts.

Participant Education:

During the first year of the Agreement, Empower will provide 24 hours per month of education
and outreach services as described in Part 1 of the Agreement, including support for employee
enrollment and education meetings, and will provide all necessary employee education and
communications materials, including education and planning tools through the Intemet.

During the first year of the Agreement, Empower will be entitled to the following fee for
education and training and the annual fee will be payable on a quarterly basis, based on the
average daily balance of Plan assets during the assessment period.

00.02% or 2 basis points per year.

Contract # 4400003157 Great-West Life & Annuity Insurance Company / Travis County 49
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Empower and Plan Sponsor agree that fees are to be paid, to the extent possible, from fees
Empower, and/or one or more of its affiliates, receives from mutual fund families and other
investment providers for providing certain administrative or other services as described- in
Investment Options (*Revenue™).

The 0.02% annual rate is calculated quarterly at 0.005% on the average total Participant account
balances for the calendar quarter (including Participant accounts invested in the self-directed
brokerage option, if any) and determined by the following formula:

Total Participant account balances on the first day of the calendar quarter (or the first day
of the Agreement Term if later) plus total Participant account balances on the last day of
the calendar quarter(or the last day of the Agreement Tenn if earlier) divided by 2.
Partial quarters at the beginning and ending of the Agreement Term are calculated on a
pro-mata basis. In this formula, Pasticipant account balances include beneficiaries and
alternate payees.

This level of services and rate continues in all subsequent years of the Agreement and each
exercised option for extension of the Agreement unless Plan Sponsor exercises its annual option
to change the level of service or pay on the basis of the number of Participant accounts.

Reconciliation of Revenue:

Within sixty (60) calendar days after the end of each calendar quarter, Empower shall prepare a
reconciliation of the Revenue received and the Recordkeeping and Communication Fee.

During the first year, if Revenue exceeds 0.035% quarterly, Empower will pay the excess to the
Plan within sixty (60) calendar days after the end of each calendar quarter. Empower shall place
these assets in an unallocated trust assets account to be used for Plan purposes as set forth in the
Plan document and invested in a single investment option selected by Plan Sponsor.

The level of education and outreach services, rate and type of compensation shall continue at
these levels until Plan Sponsor notifies Empower pursuant to Part I section 1 that a different
level, or type of compensation are to apply. The rates shall be as applicable to the level and type
of compensation selected.

1.3.1 Trustee/Custodian Services: Trustee and custodian services are provided by Wells Fargo
Bank, N.A. The compensation received by Wells Fargo Bank, N.A. for trustee custodian
services is reflected in the Plan’s Fee If amended, additional fees may be reflected in the
trust or custodial agreement between Wells Fargo Bank, N.A. and the Plan Sponsor.

1.3.2 Plan Document: If applicable, preparation of Empower sample plan document, including
amendments.

No additional fee.

Contract # 4400003157 Great-West Life & Annuity insurance Company / Travis County 50



20 FEE SCHEDULE FOR PARTICIPANTS FROM THEIR ACCOUNT BALANCES FOR
INDIVIDUAL SPECIFIC SERVICES

A. | Loans:
Origination Fee $50
Anmal Maintenance Fee $25 (deducted from participant’s account in 4 equal
quarterly installments)
B. | Distributions:
Distribution None
Expedited Delivery ACH-$15 per distribution
Ovemight Delivery $25 per distribution
Wire Transfers $40 per distribution
C. | DRO Qualification Fee $250 per QDRO reviewed & processed; deducted as

(ODRO review & processing) | specified in the approved order: from participant’s
account balance or alternate payee’s account or lump
sum distribution, as applicable

The qualification fee is charged one-half ($125.00)
against the Alternate Payee's share account and
one-half ($125.00) against the Parficipani's
remaining account. If the Alternate Payee is
awarded 100% of the Participant's account balance
as of the date, the entire processing fee shall be
charged to the Alternate Payee's account/share. If
there are not sufficient fimds in either party's
account to pay that party's share of the fee, the
difference is charged to the other person.

D. | Self-Directed Brokerage Fee
Annualized Fee from each|$60 per Participant using SDB (deducted from

Participant using the Self- | participant’s account in 4 equal quarterly installments
Directed Brokerage (“SDB”) | of $15)

option Plus any fees charged by SDB provider, any
management or other fees specific to each investment
option selected

3.0 CREDITS OR INTEREST EARNED
&
Any credits or interest earned on Plan assets awaiting investment or pending distribution is aggregated with
other credits or interest eamned by Empower affiliates and used to defray aggregate expenses for maintenance of
bank accounts.
Empower and its affiliates will not retain credits or interest in excess of these maintenance expenses.
3.1  Credits and/or interest are eamed from the use of:
3.1.1 uninvested contributions received too late m the day or in a manner in which the
contribution lacks sufficient information that prevents Empower from appropriately

processing the contribution because the contribution lacks sufficient information to be
invested same-day and

Contract # 4400003157 Great-West Life & Annuity Insurance Company / Travis County 51



3.12 proceeds from Investment option redemptions where Plan distribution checks have not
been presented for payment by Participants.

32  Credits and/or interest beginto accrue on

3.2.1 contributions, on the date such amounts are deposited into the bank account and end
on the date such amounts are invested pursuant to Participant instructions and

3.2.2 distributions, on the date the check is written or on the wire date, as applicable and
end on the date the check is presented for payment or when the wire clears against
the account, as applicable.

Earnings of credits and/or interest are at the rate the bank provides from time to time.

Plan Sponsor may direct Empower in writing to assess a mutually agreeable per Participant fee, asset
fee, or combination fee to Participants accourt balances, Such fee(s) may be deposited into an
unallocated trust assets accoumt to be used for plan purposes as set forth In the plan document and as
directed in writing by the Plan Sponsor. These assets may be invested in a single investment option and
such fees may be adjusted anmually as specified by Plan Sponsor, if applicable.
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1.0
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1.2

Basic Annual Administration Fee.

Empower will be entitled to the following annual administration fee. This fee is
used, in whole or in part, for administrative services (including reporting and
testing and annual unit valuation) provided by Empower as described in the
Agreement. During the first year of the Agreement, the annual fee will be
payable on a quarterly basis, based on the average daily balance of Plan assets
during the assessment period.

0.12% or 12 basis points per year.

Empower and Plan Sponsor agree that fees are to be paid, to the extent possible,
from fees Empower, and/or one or more of its affiliates, receives from mutual
fund families and other investment providers for providing certain administrative
or other services as described in Investment Options (“Revenue”).

The 0.12% annual rate is calculated quarterly at 0.03% on the average daily
balance of all tetal-Participant account-balances, excluding loan balances, for the
calendar quarter (including Participant accounts invested in the self-directed
brokerage option, if any) and determined by the following formula:

Total Participant account balances, excluding loan balances, on the-each
first-day of the calendar quarter (or the first day of the Agreement Term if

later) are added together plus-total-Participant-account-balances-on-thelast

ches oo cnloncor cierlenlos Lo ocl coes oo e Dopnononl Lo
earlier—and divided by the number of days in that calendar quarter2.
Partial quarters at the beginning and ending of the Agreement Term are
calculated on the average daily balance of the total Participant accounts,
excluding loan balances, during the applicable perioda—pro-ratabasis. In
this formula, Participant account balances include beneficiaries and
alternate payees.

This rate continues in all subsequent years of the Agreement and each exercised
option for extension of the Agreement unless Plan Sponsor exercises its annual
option to pay on the basis of the number of Participant accounts.

Participant Education:

During the first year of the Agreement, Empower will provide 24 hours per month
of education and outreach services as described in Part 1 of the Agreement,
including support for employee enrollment and education meetings, and will
provide all necessary employee education and communications materials,
including education and planning tools through the Internet.



During the first year of the Agreement, Empower will be entitled to the following
fee for education and training and the annual fee will be payable on a quarterly
basis, based on the average daily balance of Plan assets during the assessment
period.

006.02% or 2 basis points per year.

Empower and Plan Sponsor agree that fees are to be paid, to the extent possible,
from fees Empower, and/or one or more of its affiliates, receives from mutual
fund families and other investment providers for providing certain administrative
or other services as described in Investment Options (“Revenue”).

The 0.02% annual rate is calculated quarterly at 0.005% on the average daily
balances of all tetal-Participant account-balanees, excluding loan balances, for the
calendar quarter (including Participant accounts invested in the self-directed
brokerage option, if any) and determined by the following formula:

Total Participant account balances, excluding loan balances, on each the
first-day of the calendar quarter (or the first day of the Agreement Term if

later)_are added together and-plus-tetal-Participant-account-balances-en-the

earhier) divided by the number of days in that calendar quarter2. Partial
quarters at the beginning and ending of the Agreement Term are
calculated on the average daily balance of the total Participant accounts,
excluding loan balances, during the applicable perioda—pro-ratabasis. In
this formula, Participant account balances include beneficiaries and
alternate payees.

This level of services and rate continues in all subsequent years of the Agreement
and each exercised option for extension of the Agreement unless Plan Sponsor
exercises its annual option to change the level of service or pay on the basis of the
number of Participant accounts.
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GREAT-WEST RETIREMENT SERVICES
SECTION 457(b)
ELIGIBLE DEFERRED COMPENSATION PLAN
FOR GOVERNMENTAL EMPLOYERS

The Employer named below is a governmental “eligible employer” within the meaning of Code
§ 457(e)(1)(A) and hereby amends and restates a deferred compensation plan for eligible
Employees as provided in this Adoption Agreement and the accompanying 2008 Great-West
Retirement Services Section 457(b) Eligible Deferred Compensation Plan sample Basic Plan
Document.

A. EMPLOYER INFORMATION.

1. EMPLOYER'’S NAME AND ADDRESS:
Travis County
PO Box 1748

Austin, Texas 78767

2. TELEPHONE NUMBER: (512) 854-4821

3. TAX ID NUMBER: 74 6000 192

4, NAME OF PLAN: Travis County, Texas 457(b) Deferred Compensation Plan

5. NAME OF PLAN ADMINISTRATOR (the Employer unless another person(s) is appointed as
set forth in Section 11.02 of the Plan):

Travis County, Texas

B. EFFECTIVE DATE. (Check box 1 OR box 2 and fill in the blank(s).)

1. [] This is a new Plan having an effective date of the date the Employer executes this
Adoption Agreement or, if later:

2. X] This is an amended and restated Plan.
The effective date of the original Plan was September 15, 1980 :

The effective date of the amended and restated Plan is the later of January 30, 2009 or the
date the Employer executes this Adoption Agreement.

2008 Basic 457(b) Adoption Agreement 2
for Governmental Employers
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CUSTODY OF ASSETS. (Check each box that applies.)

Internal Revenue Code (“Code”) § 457(g) shall be satisfied by setting aside Plan assets for the

exclusive benefit of Participants and Beneficiaries, as follows:

1.

5.

6.

[]

[]

[X]
X]

in a Trust pursuant to the provisions of Article VII of the Plan. The Employer, or certain
employees (or holders of certain positions with Employer) as named in this Adoption
Agreement shall be the Trustee. Note: if the Employer is the Trustee, it is the
responsibility of the Employer to determine that it has the authority under applicable law
to act as Trustee.

in a Trust pursuant to a separate written trust agreement entered into between the
Employer and the bank or trust company named in this Adoption Agreement.

in one or more annuity contracts meeting the requirements of Code § 401(f).

in a custodial account meeting the requirements of Code § 401(f), pursuant to a separate
written agreement with the Custodian named in this Adoption Agreement.

ELIGIBLE EMPLOYEES. (Check each box that applies.)

“Employee” shall mean:

(X]
[X]
[]
(X]
[]
(]

any full-time employee

any permanent part-time employee

any seasonal, temporary or similar part-time employee
any elected or appointed official

any independent contractor

other employees:

who performs services for and receives any type of compensation from the Employer (or any agency,
department, subdivision or instrumentality of the Employer) for whom services are rendered. 1f Box D.4.
is not checked, elected or appointed officials will not be treated as Employees and will not be eligible to
participate in the Plan, without regard to whether they are treated as common-law employees or
independent contractors for other purposes.

The following are the additional requirements or limitations, if any, for one or more of the specified
class(es) of employees to be eligible to participate in the Plan:

2008 Basic 457(b) Adoption Agreement 3
for Governmental Employers
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E. PARTICIPANT LOANS. (Check Box 1 OR Box 2.)

1. [X] The Administrator MAY direct the Trustee to make Participant loans in accordance with
Article IV of the Plan.

2. [] The Administrator MAY NOT direct the Trustee to make Participant loans in accordance
with Article IV of the Plan.

F. DISTRIBUTION OF SMALL ACCOUNT BALANCES. (CheckBox1,2OR3.)

1. [X] The Administrator SHALL direct the Trustee to distribute account balances of $1,000 or
less meeting the requirements of Section 5.03(b) of the Plan without Participant consent.

2. [] The Administrator SHALL direct the Trustee to distribute account balances in excess of
$1,000 but not exceeding $5,000 meeting the requirements of Section 5.03(b) of the Plan
without Participant consent.

3. [] The Administrator SHALL NOT direct the Trustee distribute any account balances
without Participant consent.

G. IN-SERVICE DE MINIMIS DISTRIBUTIONS. (Check Box 1,2 OR 3.)

1. [] The Administrator SHALL direct the Trustee to distribute account balances of $1,000 or
less meeting the requirements of Section 5.04(b) of the Plan without Participant consent.

2. [] The Administrator SHALL direct the Trustee to distribute account balances in excess of
$1,000 but not exceeding $5,000 meeting the requirements of Section 5.04(b) of the Plan
without Participant consent.

3. [] The Administrator SHALL NOT direct the Trustee to distribute any account balances
without Participant consent.

4, [X] In-Service Distribution of De Minimis Accounts provisions under Section 5.04(a) and
5.04(b) of the Plan SHALL NOT apply.

H. ROLLOVERS. (Check each box that applies.)

1. [X] Rollovers from eligible Code § 457(b) plans SHALL BE allowed pursuant to Section
6.01 of the Plan.

2. [X] Rollovers from plans qualified under Code §§ 401(a), 401(k), 403(a) and 403(b) SHALL
BE allowed pursuant to Section 6.01 of the Plan.

3. [X] Rollovers from Individual Retirement Accounts and Annuities described in Code §§
408(a) and (b) SHALL BE allowed pursuant to Section 6.01 of the Plan.

2008 Basic 457(b) Adoption Agreement 4
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L QUALIFIED DOMESTIC RELATIONS ORDERS. (Check Box 1 OR Box 2.)

1. [X] The Plan SHALL accept qualified domestic relations orders as provided in Section 15.02
of the Plan.

2. [] The Plan SHALL NOT accept qualified domestic relations orders as provided in Section
15.02 of the Plan.

J. FICA REPLACEMENT (“3121”) PLAN.

Check each box that applies if this Plan is a retirement system providing FICA replacement retirement
benefits pursuant to regulations under Code § 3121(b)(7)(F).

1. Eligible Employees (check each box that applies):
a. [ ] full-time employees and/or
b. [ ] part-time employees, and complete the following.
2. Contributions (check each box that applies and fill in the appropriate blank):
a, [] The Employer shall make an annual contribution to each Participant’s account
equal to percent of such Participant’s Compensation.
b. [1] Each Participant is required to make an annual contribution of percent
of Compensation.

(Note: The total percentage of a and b must equal at least 7.5%.)

In the event that this Plan is a retirement system providing FICA replacement retirement benefits as
described above, all references in the Plan Document to in-service distributions for De Minimis accounts,
age 70 %2 and Unforeseeable Emergency distributions shall be null and void. In addition, Permissive
Service Credit Transfers in Section 6.04 may not be made prior to Severance of Employment.

K. NONELECTIVE EMPLOYER CONTRIBUTIONS. (Note any Employer contribution will
reduce, dollar for dollar, the amount a Participant can contribute.)
(Check Box 1 OR Box 2 AND complete Box 3.)

1. [X]1 The Employer will not make any nonelective employer contributions to the Plan.
2, [1] The Employer will make nonelective employer contributions to the Plan. Such

contributions are vested at 100% upon contribution to the plan for the following Eligible
Employees: (Complete Box a, b or c.)

a. [] all Eligible Employees checked in Section D. above and for the following
amount $ .
2008 Basic 457(b) Adoption Agreement 5
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b. [] only the following class(es) of Eligible Employees and amounts set forth below:

C- [] to Eligible Employees selected by the employer in its sole discretion and in such
amounts as the Employer may determine at its sole discretion.

3. Employees designated as eligible to receive nonelective employer contributions [ ] are [ ] are not
required to complete enrollment forms in order to receive such contributions.

L. DEEMED TRADITIONAL IRA. (Check Box 1 OR Box 2.)

1. [] The deemed traditional IRA provisions of Article IX of the Plan SHALL apply, effective _

. The trustee or custodian of the deemed traditional IRA shall be (insert
name of bank, trust company or approved non-bank custodian).

2, [X] The deemed traditional IRA provisions of Article IX of the Plan SHALL NOT apply.

M. DEEMED ROTH IRA. (Check Box 1 OR Box 2.)

1. [] The deemed Roth IRA provisions of Article X of the Plan SHALL apply, effective
. The trustee or custodian of
the deemed Roth IRA shall be (insert name of bank, trust company or approved non-bank
custodian): .

2. [X] The deemed Roth IRA provisions of Article X of the Plan SHALL NOT apply.

N. AUTOMATIC ENROLLMENT. (Check Box 1 OR Box 2,)

1. [1] Effective for Plan Years beginning on and after , this
Plan will use an automatic enrollment feature.

2, [X]  This Plan will NOT use automatic enrollment.

2008 Basic 457(b) Adoption Agreement 6
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This Adoption Agreement to the sample Basic Plan Document attached hereto is duly executed on behalf
of the Employer by the undersigned authorized signors.

The Employer further understands and acknowledges that:

o The sample Basic Plan Document including this Adoption Agreement is a sample
provided as a courtesy to the Employer and has not been approved by the Internal
Revenue Service. Obtaining such approval, if desired by the Employer, is solely
the responsibility of the Employer.

° Great-West Retirement Services is not a party to the Plan and shall not be
responsible for any tax or legal aspects of the Plan. The Employer assumes
responsibility for these matters.

e Employer has counseled to the extent necessary, with its own legal and tax
advisors.
. Great-West Retirement Services will send courtesy amendments for changes in

applicable law to Employer's adopting this sample Basic Plan Document until a
restated sample Basic Plan Document is made available. We will cease providing
amendments to prior versions of the sample Basic Plan Document and only those
Employers adopting the restated sample Basic Plan Document will receive sample
amendments.

YER’S AUTHORIZED SIGNORS

unTY , Texals
By: y:
Samwuwel T BISC_.C,C_
Title: _ i Title:
Coiyn \' o 0! %
Date: Z J J s A ) Date:
2008 Basic 457(b) Adoption Agreement 7
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CUSTODIAN
[Complete this section only if box C.4. was checked.]

Employer has elected to meet the trust requirement of Code § 457(g) by setting Plan assets aside
for the exclusive benefit of Participants and Beneficiaries in a custodial account meeting the requirements
of Code § 401(f) and satisfying Code §457(g)(3). The bank or trust company custodian named below
shall be the “deemed trustee” of Plan assets held pursuant to the custodial agreement. Note: for a list of
entities qualified to act as a custodian for this purpose, please refer to IRS Announcement 2007-47, or its
successor. :

A Effective January 30, 2009, the following named bank or trust company is hereby appointed as
custodian of all or a portion of the assets of the Employer’s § 457(b) Deferred Compensation
Plan:

Wells Fargo Bank, N.A.

B. INDIVIDUAL(S) AUTHORIZED TO ISSUE INSTRUCTIONS TO CUSTODIAN/TRUSTEE:
The following representatives are authorized to sign all documents on behalf of the Plan Administrator
after approval by Commissioners Court at a duly called meeting.

Samuel T. Biscoe

Ron Davis

Sarah Eckhardt

Karen Huber

Margaret Gomez

The following representatives are authorized to sign only documents related to approval of distributions
and approval of rollover requests that are in compliance with the law and the Plan Document on behalf of
the Plan Administrator;

Charles Vaughn

Gregory Jacobs

This appointment is duly signed on behalf of the Employer and the Custodian.

R ERC unTy, Tenas ;
B .

T&%

[Signature] Sqme] T BiScee
(L n-.LqI Tuelgeg

[Title]

/2-2¢4-0p

[Date]

2008 Basic 457(b) Adoption Agreement 8
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CUSTODI {/ A L' ‘\‘/V |
e [ e

v

'-f ;)alS*/(fN(]/(’I/J[sj[c nf

[Title]
) e

[Date]
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GREAT-WEST RETIREMENT SERVICES®

SECTION 457(b)

ELIGIBLE DEFERRED COMPENSATION PLAN

FOR GOVERNMENTAL EMPLOYERS

BASIC PLAN DOCUMENT
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INTRODUCTION TO GREAT-WEST
SECTION 457(b) ELIGIBLE DEFERRED COMPENSATION PLAN
FOR GOVERNMENTAL EMPLOYERS

The attached sample Basic Plan Document may be used together with the related Adoption
Agreement by eligible governmental employers and their counsel as a model in preparing a
deferred compensation plan document intended to satisfy § 457(b) of the Internal Revenue Code
of 1986, as amended. In general, under a § 457(b) plan, which is also referred to as an “eligible
deferred compensation plan,” a participant may defer amounts of compensation (and income
eamned on those deferrals) and avoid federal income taxation until those amounts are paid to the
participant.

The following types of governmental entities may establish eligible § 457(b) plans:

1. The 50 states of the United States and the District of Columbia;
2. A political subdivision of a state (for example, a county or municipality); and
3. Any agency or instrumentality of a state or a political subdivision of a state.

This sample Basic Plan Document contains provisions that may be included in an eligible
governmental deferred compensation plan. No local, state or federal government has passed on

" the legal sufficiency (including the conformity with § 457) of this sample Basic Plan Document.
It was prepared for your convenience and is not intended to provide you with legal or accounting
advice, nor should it be implemented without regard to your particular needs or any applicable
laws of your state or local jurisdiction. Great-West Retirement Services, a unit of Great-West
Life & Annuity Insurance Company, nor any of its affiliated companies, (collectively referred to
herein as “Great-West”) assumes any liability to any person or entity with respect to the
adequacy of this document for any purpose, or with respect to any tax, accounting or legal
ramifications arising from its use. You and your counsel should review and, where appropriate,
modify the provisions to meet your particular needs and applicable local laws. Alterations to the
Adoption Agreement are permissible, but any such alteration that requires a Plan amendment
must be set forth in a separate amendment attached to the front of the plan document.

Great-West is not a party to any plan which you may adopt, and Great-West has no
responsibility, accountability, or liability to you, any employer, any participant or any
beneficiary with regard to the operation or adequacy of this sample plan document, any § 457(b)
plan prepared from this sample Basic Plan Document or any future amendments made to this
sample Basic Plan Document including amendments to satisfy any changes in applicable law.
You should consult with your legal counsel prior to adopting any plan document.

2008 Basic 457(b) Deferred Compensation Plan Document for Governmental Employers
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SECTION 457(b) ELIGIBLE DEFERRED COMPENSATION PLAN

INTRODUCTION

In accordance with the provisions of § 457 of the Internal Revenue Code of 1986, as amended,
the Employer named in the Adoption Agreement hereby establishes this § 457(b) Eligible
Deferred Compensation Plan, hereinafter referred to as the “Plan.” Nothing contained in this
Plan shall be deemed to constitute an employment agreement between any Participant and
Employer, and nothing contained herein shall be deemed to give a Participant any right to be
retained in the employ of Employer.

1. DEFINITIONS

1.01 “Account Balance.” The bookkeeping account maintained with respect to each
Participant which reflects the value of the deferred Compensation credited to the
Participant, including the Participant’s Annual Deferrals, the earnings or loss of the Fund
(net of Fund expenses) allocable to the Participant, any transfers for the Participant’s
benefit and any distribution made to the Participant or the Participant’s Beneficiary. 1fa
Participant has more than one Beneficiary at the time of the Participant’s death, then each
Beneficiary’s share of the Account Balance shall be treated as a separate account for each
Beneficiary. The Account Balance includes any account established under Article VI for
rollover contributions and plan-to-plan transfers made for a Participant, the account
established for a Beneficiary after a Participant’s death, and any account or accounts
established for an Alternate Payee (as defined in Code § 414(p)(8)).

1.02 “Administrator.” Administrator means the person, persons or entity appointed by the
Employer to administer the Plan as set forth in the Adoption Agreement. Administrator
shall not include the recordkeeper or any company which issues policies, contracts or
investment media to the Plan in respect of a Participant.

1.03 “Adoption Agreement.” Adoption Agreement means the agreement which, together with
this sample Basic Plan Document, constitutes the Plan.

1.04 ‘“Alternate Payee.” Alternate Payee means the spouse, former spouse, child or other
dependent of a Participant who has acquired an interest in the Participant’s account
pursuant to a Qualified Domestic Relations Order (QDRO) pursuant to Section 15.02.
Alternate Payees shall be treated as Beneficiaries for all purposes under the Plan except
that Alternate Payees shall be allowed to request a distribution of all or a portion of their
account balance at any time, subject to the terms of the QDRO.

1.05 “Annual Deferral.” The amount of Compensation deferred in any taxable year. Any
Voluntary Employee Contribution to a deemed IRA under Article IX or X shall not be
considered an annual deferral.
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1.06 “Beneficiary.” The designated person (or, if none, the Participant’s surviving spouse, if
any, and then the Participant’s estate) who is entitled to receive benefits under the Plan
after the death of a Participant.

1.07 “Code.” The sections of the Internal Revenue Code of 1986, as now in effect or as
hereafter amended or recodified. References herein to specific section numbers of the
Code shall be deemed to include Treasury regulations and Intemal Revenue Service
guidance thereunder as in effect now, as amended or recodified in corresponding
provisions of any future United States internal revenue law.

1.08 “Compensation.” All cash compensation for services to the Employer, including salary,
wages, fees, commissions, bonuses and overtime pay, that is includible in the Employee’s
gross income for the calendar year, plus amounts that would be cash compensation for
services to the Employer includible in the Employee’s gross income for the calendar year
but for a compensation reduction election under Code §§ 125, 132(f), 401(k), 403(b), or
457(b) (including an election to defer compensation under Article IIT). To the extent
permitted by Treasury regulations or other similar gnidance (including, without
limitation, the requirements contained in Treasury Regulations §§ 1.457-4(d)(1) and
1.415-2(e)(3)(1)), accrued bona fide sick, vacation or other leave pay so long as the
Participant would have been able to use the leave if employment had continued and it is
paid within the longer of two and one-half (2 }2) months after the Participant’s severance
from employment or the end of the calendar year in which the Participant severs
employment with the Employer.

For Plan Years after December 31, 2008, to the extent permitted by the applicable Code
provisions and Treasury regulations, Compensation shall include pay received by a
Participant from the Employer while performing Qualified Military Service but only to
the extent the pay does not exceed the amounts the Participant would have received if the
Participant had continued to perform services for the employer rather than entering

Qualified Military Service.

1.09 “Custodian.” The bank, trust company or other person, if any, selected by the Employer
in the Adoption Agreement and who is authorized to hold Plan assets in a custodial
account in accordance with regulations issued by the Secretary of the Treasury pursuant
to Code § 401(f).

1.10 “Employee.” Each natural person (individual) who is employed by the Employer, either
as a common law employee or an independent contractor, including elected or appointed
individuals, as selected in the Adoption Agreement. Any employee who is included in a
unit of employees covered by a collective bargaining agreement that does not specifically
provide for participation in the Plan shall be excluded.

1.11 “Employer.” The eligible governmental entity sponsoring the Plan as named in the
Adoption Agreement.
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1.12  “Includible Compensation.” An employee’s actual wages in Box 1 of Form W-2 for a
year for services to the Employer, but subject to a maximum of $200,000 (or such higher
maximum as may apply under Code § 401(a)(17)) and increased (up to the applicable
limit contained in Code § 401(a)(17)) by any compensation reduction election under
Code §§ 125, 132(f), 401(k), 403(b), or 457(b) (including an election to defer
Compensation under Article III).

1.13  “Nonelective Employer Contribution.” Nonelective Employer Contribution is a
contribution made by an Employer for the Participant with respect to which the
Participant does not have the choice to receive the contribution in cash or property. Such
term may also include an employer matching contribution.

1.14 “Normal Retirement Age.” Normal Retirement Age means age 704, unless the
Participant has elected an alternate Normal Retirement Age and delivered such election to
the Administrator prior to beginning Special § 457 Catch-up contributions as described in
Section 3.03 of the Plan. Once a Participant has begun making Special § 457 Catch-up
contributions, his Normal Retirement Age may not be changed.

For Participants eligible to receive benefits under the Employer’s basic defined benefit
pension plan or a money purchase pension plan (herein collectively referred to as
“pension plan™), a Participant’s alternate Normal Retirement Age may not be earlier than
the earliest date the Participant has the right to retire and receive immediate retirement
benefits under such pension plan, without actuarial or similar reduction because of
retirement before some later specified age, and the date selected may not be later than age
70 Y.

If the Participant is not eligible to receive benefits under a basic defined benefit pension
plan or money purchase pension plan, the Participant’s alternate Normal Retirement Age
may not be earlier than age 65 nor later than age 70 4.

A special rule shall apply to qualified police or firefighters under the Plan, if any. Any
qualified police or firefighter, as defined under Code § 415(b)(2)(H)(ii)(I), who is
participating in the Plan may choose a Normal Retirement Age that is not earlier than age
40 nor later than age 70 '%.

1.15 ‘“Participant.” An individual who is currently deferring Compensation, or who has
previously deferred Compensation under the Plan by salary reduction or received a Non-
elective Employer Contribution and who has not received a distribution of his or her
entire benefit under the Plan. Except for purposes of Articles II, IV, IX, X and XII, the
term “Participant” shall include a former Participant. The Administrator, if he or she is
otherwise eligible, may participate in the Plan.

1.16 “Participation Agreement.” The agreement entered into and filed by an Employee with
the Employer pursuant to Article II, in which the Employee elects to become a Plan
Participant.
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“Plan.” The Plan named in the Adoption Agreement and consisting of the Adoption
Agreement and this Sample Basic Plan Document.

“Plan Year.” The calendar year.

“Qualified Military Service.” Any service in the uniformed service (as defined in
Chapter 43 of Title 38 of the United States Code as in effect as of December 12, 1994) by
any individual if such individual is entitled to reemployment rights under such Chapter
with respect to such service.

“Severance from Employment.” The date the Employee dies, retires, or otherwise has a
severance from employment with the Employer, as determined by the Administrator (and
taking into account guidance issued under the Code). An Employee whose employment
is interrupted by Qualified Military Service under Code § 414(u) shall be deemed severed
from employment until such time as he or she is reemployed following the term of duty.
Effective for Plan Years after December 31, 2008, if a Participant called to Qualified
Military Service receives a distribution from the Plan due to severance, the Participant’s
deferrals to the Plan shall be suspended for six-months following the date of the
distribution. All other Participants shall be deemed to have severed employment with the
Employer for purposes of this Plan when both parties consider the employment
relationship to have terminated and neither party anticipates any future employment of
the Participant by the Employer.

In the case of a Participant who is an independent contractor, Severance from
Employment shall be deemed to have occurred when the Participant’s contract for
services has completely expired and terminated, there is no foreseeable possibility that
the Employer shall renew the contract or enter into a new contract for services to be
performed by the Participant, and it is not anticipated that the Participant shall become an
Employee of the Employer.

“Trust or Custodial Agreement.” The written agreement (or declaration) made by and
between the Employer and the Trustee under which the Trust Fund is maintained.
Custodial accounts and annuity contracts described in Code § 401(f) may be treated as
trusts under the rules described in Treasury Regulation § 1.457-8(a)(3).

“Trust Fund.” The trust fund created under and subject to the Trust Agreement or
Custodial Agreement, as selected in the Adoption Agreement.

“Trustee.” The Trustee duly appointed and currently serving under the Trust Agreement
if selected in the Adoption Agreement.

“Valuation Date.” Each business day.

2008 Basic 457(b) Deferred Compensation 4
Plan Document for Governmental Employers



@ o

II. PARTICTPATION AND CONTRIBUTIONS

2.01 Eligibility. Individuals performing services for the Employer, as selected in the Adoption
Agreement, shall be eligible to participate in the Plan upon becoming employed by the
Employer unless specifically restricted in the Adoption Agreement.

2.02 Election Required for Participation. An Employee may elect to become a Participant by
executing a Participation Agreement to defer a portion of his or her Compensation (and
have that amount contributed as an Annual Deferral on his or her behalf) and filing it in
good order with the Administrator. In entering into the Participation Agreement, the
Participant elects to participate in this Plan and consents to the deferral by the Employer
of the amount specified in the Participation Agreement from the Participant’s gross
compensation for each payroll period and agrees to be bound by all the terms and
conditions of the Plan. Such deferral shall continue in effect until modified, disallowed
or revoked in accordance with the terms of this Plan or until the Participant ceases
employment with the Employer.

Any prior Employee who was a Participant in the Plan and is rehired by Employer may
resume participation in the Plan by entering into a Participation Agreement so long as any
distributions being taken from this Plan are terminated prior to the resumption of
deferrals under the Plan.

The Employer retains the right to establish minimum deferral amounts per payroll period,
and to change such minimums from time to time and to limit the number and/or timing of
enrollments into the Plan in the Participation Agreement. No adjustment in future
deferrals shall be made if a periodic deferral is missed or is less than the amount elected.
The Employer or Administrator shall have the right to modify or disallow the periodic
deferral of Compensation elected by the Participant:

(a)  in excess of the limitations stated in Article III;

(b)  in excess of the Participant’s net Compensation for any payroll period,;

(c) upon any change in the length of the payroll period utilized by Employer. In such
case the periodic deferral shall be adjusted so that approximately the same
percentage of pay shall be deferred on an annual basis;

(d) in order to round periodic deferrals to the nearest whole dollar amount;

(e)  toreduce the future deferrals in the event that the amount actually deferred for
any payroll period exceeds, for any reason whatsoever, the amount elected by the
Participant. In the alternative, such amount of excess deferral may be refunded to
the Participant; or .

® if the deferral elected for any payroll period is less than the minimum amount
specified by the Employer or Administrator.
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The participation election, or such other form as approved by the Administrator, shall
include the Employee’s designation of investment funds. Any such election shall remain
in effect until a new election is filed. A change in the investment direction shall take
effect as of the date provided by the Administrator on a uniform basis for all Employees.

The Participant may also designate a Beneficiary(ies) to receive any amounts that may be
distributed in the event of death of the Participant prior to the complete distribution of
benefits. A Participant may change the designated Beneficiary(ies) at any time by filing
such change with the Administrator in a manner approved by the Administrator. A
change in the Beneficiary designation shall take effect when the election is accepted by
the Administrator. If no such designation is in effect on the Participant’s death, or to the
extent that there is no Beneficiary who is treated as surviving the Participant by 30 days,
the Beneficiary shall be the Participant’s surviving spouse, if any, or if none, the
Participant’s estate.

Nonelective Employer Contributions. If selected in the Adoption Agreement, the
Employer may make nonelective contributions to the Plan in the amounts and to the
Employees designated under the Adoption Agreement.

Commencement of Participation.

(a) Voluntary Enrollment. An Employee shall become a Participant as soon as
administratively practicable following the date the Employee files a participation
election pursuant to Section 2.02. Such election shall become effective no earlier
than the calendar month following the month in which the election is made. A
new Employee may defer compensation payable in the calendar month during
which the Participant first becomes an Employee if an agreement providing for
the deferral is entered into on or before the first day on which the Participant
performs services for the Employer.

(b)  Automatic Enrollment. Notwithstanding Section 2.01 and Section 2.02, to the
extent permitted by applicable law, the Administrator may establish procedures
whereby, as a term or condition of employment, each employee is deemed to have
elected to participate in the Plan and consents to the deferral by the Employer of a
specified amount (or a uniform percentage of Compensation for an Eligible
Automatic Contribution Arrangement intended to satisfy Code § 414(w)) for any
payroll period for which a Participation Agreement is not in effect. If such
procedures are in place, a Participant may elect a different deferral amount per
payroll period, including zero, by entering into a Participation Agreement. This
last sentence is not applicable to Participants in a Plan that is a retirement system
providing FICA replacement retirement benefits pursuant to regulations under
Code § 3121(b)(7)(F).

For Eligible Automatic Contribution Arrangements intended to satisfy Code §
414(w), in addition to the above, the Administrator shall provide to each
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Participant affected by this Section 2.04(b) with an annual notice that satisfies the
requirements contained in Code § 414(w) and any applicable guidance issued
thereunder. These requirements include:

M

03]

&)

4)

&)

(6)

M

A description of the Participant’s rights and obligations under the
automatic arrangement that is sufficiently accurate to apprise the
Participant of such rights and obligations;

Satisfying the requirements for notice contained in Treasury Regulation §
1.401(k)-3(d)(2)(ii);

Describing the level of elective contributions that will be made on the
Participant’s behalf in the event the Participant does not make an
affirmative election;

Describing the Participant’s rights to not have automatic elective
contributions made to the Plan on the Participant’s behalf;

Describing how contributions will be invested absent the Participant’s
affirmative investment election;

Describing the Participant’s right to make a permissive withdrawal of the
automatic elective contributions and the applicable rules governing such
withdrawals; and

Providing the notice to Participants within a reasonable period of time
prior to each Plan Year (or in the year the Employee first becomes eligible
to enroll in the Plan, within a reasonable period of time prior to becoming
an Eligible Employee).

For automatic enrollment arrangements not intending to satisfy Code § 414(w),
the Employer must satisfy the requirements of IRS Revenue Ruling 2000-33.

2.05 Information Provided by the Participant. Each Employee enrolling in the Plan should

provide to the Administrator at the time of initial enrollment, and later if there are any
changes, any information necessary or advisable, in the sole discretion of the
Administrator, for the Administrator to administer the plan, including, without limitation,
whether the Employee is a participant in any other eligible plan under Code § 457(b).

2.06 Contributions Made Promptly. Annual Deferrals by the Participant under the Plan shall
be transferred to the Trust Fund within a period that is not longer than is reasonable for
the proper administration of the Participant’s Account Balance in a manner consistent
with the requirements contained in Treasury Regulation § 1.457-8(a)(2)(ii). For this
purpose, Annual Deferrals shall be treated as contributed within a period that is not
longer than is reasonable for the proper administration if the contribution is made to the
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Trust Fund within 15 business days following the end of the month in which the amount
would otherwise have been paid to the Participant.

Amendment of Annual Deferrals Election. Subject to other provisions of the Plan, a
Participant may at any time revise his or her participation election, including a change of
the amount of his or her Annual Deferrals. Unless the election specifies a later effective
date, a change in the amount of the Annual Deferrals shall take effect as of the first day
of the next following month or as soon as administratively practicable if later. A
revocation of deferrals shall take effect as soon as administratively practicable under the
Employer’s payroll system. Notwithstanding the above, if a negative election procedure
has been implemented pursuant to Section 2.04(b), a Participant may enter into or modify
a Participation Agreement at any time to provide for no deferral; provided that
Participants in a Plan that is a retirement system providing FICA replacement retirement
benefits pursuant to regulations under Code § 3121(b)(7)(F) are not permitted to modify
their Participation Agreement to provide for no deferrals or to revoke their Participation
Agreement.

Leave of Absence. Unless an election is otherwise revised, if a Participant is absent from
work by leave of absence, Annual Deferrals under the Plan shall continue to the extent
that Compensation continues.

Disability. A disabled Participant may elect to make Annual Deferrals during any portion
of the period of his or her disability to the extent that he or she has actual Compensation
(not imputed Compensation and not disability benefits) from which to make contributions
to the Plan and has not had a Severance from Employment.

Revocation of Deferrals. In addition to a Participant’s ability to change or revoke an
election as described in Section 2.07, a Participant’s request for a distribution in the event
of an Unforeseeable Emergency as defined in Section 5.05(b) shall in addition be treated
as a request for revocation of deferrals as of a date determined by the Administrator for
the period of time determined under Section 5.05(f). Revocation of deferrals is not a
distributable event, however, and the Participant’s Account may only be distributed as
provided in Article V.

Re-Enrollment. A Participant who revokes the Participation Agreement may again
become a Participant at the times and in the manner authorized by the Administrator, by
entering into a new Participation Agreement to defer Compensation payable no earlier
than the first payroll period after the first day of the month after such new Participation
Agreement is entered into by the Participant and accepted by the Administrator.

HI. LIMITATIONS ON AMOUNTS DEFERRED

Basic Annual Limitation Effective for Calendar Years On and After January 1, 2002.
The maximum amount of the Annual Deferral under the Plan for any calendar year shall

not exceed the lesser of (i) the Applicable Dollar Amount or (ii) the Participant’s
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Includible Compensation for the calendar year. The Applicable Dollar Amount is the
amount established under Code § 457(e)(15) applicable as follows:

$11,000 for 2002;

$12,000 for 2003;

$13,000 for 2004;

$14,000 for 2005; and

$15,000 for 2006 and thereafter.

After 2006, the Applicable Dollar Amount is adjusted for cost-of-living under Code §
457(e)(15)(B). The Annual Deferral amount does not include any rollover amounts
received by the Plan under Treasury Regulation § 1.457-10(e).

3.02 Age 50 Catch-up Annual Deferral Contributions. A Participant who will attain age 50 or
older by the end of the calendar year is permitted to elect an additional amount of Annual
Deferrals, up to the maximum age 50 catch-up Annual Deferrals for the year. The
maximum dollar amount of the age 50 catch-up Annual Deferrals for a year is as follows:
$1,000 for 2002;
$2,000 for 2003;
$3,000 for 2004;
$4,000 for 2005;
$5,000 for 2006 and thereafter. After 2006, the $5,000 amount is adjusted for cost-of-
living under Code § 414(v)(2)(C). Age 50 catch-up contributions are subject to the
requirements of Code § 414(v).

3.03 Special § 457 Catch-up Limitations for Calendar Years Beginning On and After January
1, 2002. If the applicable year is one of a Participant’s last three calendar years ending

before the year in which the participant attains Normal Retirement Age and the amount
determined under this Section exceeds the amount computed under Sections 3.01 and
3.02, then the Annual Deferral limit under this Section shall be the lesser of:

(@) an amount equal to two times the Section 3.01 applicable dollar limit for such
year; or

(b)  the sum of:

¢)) An amount equal to the aggregate Section 3.01 limit for the current year
plus each prior calendar year beginning after December 31, 2001, during
which the Participant was an Employee under the Plan, minus the
aggregate amount of Compensation that the Participant deferred under the
Plan during such years, plus

(2) An amount equal to the aggregate limit referred to in Code § 457(b)(2) for
each prior calendar year beginning after December 31, 1978, and before
January 1, 2002, during which the Participant was an Employee
(determined without regard to Sections 3.02 and 3.03), minus the
aggregate contributions to Pre-2002 Coordination Plans for such years.
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However, in no event can the deferred amount be more than the Participant’s
Compensation for such years unless the Employer is making non-elective Employer
contributions.

Coordination of Age 50 Catch-up with Special § 457 Catch-up. The Age 50 Catch-up

does not apply for any taxable year for which a higher limitation applies under the
Special § 457 Catch-up described in Section 3.03. A Participant who is eligible for the
Age 50 Catch-up for a Plan Year and for whom the Plan Year is also one of the
Participant’s last three taxable years ending before the Participant attains Normal
Retirement Age is eligible for the larger of:

(a)

(b

The basic annual limitation described in Section 3.01 and the Age 50 Catch-up
described in Section 3.02, or

The basic annual limitation described in Section 3.01 and the Special § 457
Catch-up described in Section 3.03.

Special Rules. For purposes of this Article III, the following rules shall apply:

(a)

(b)

(©)

Participant Covered By More Than One Eligible Plan. If the Participant is or has
been a participant in one or more other eligible plans within the meaning of Code

§ 457(b), then this Plan and all such other plans shall be considered as one plan
for purposes of applying the foregoing limitations of this Article III. For this
purpose, the Administrator shall take into account any other such eligible plan
maintained by the Employer and shall also take into account any other such
eligible plan for which the Administrator receives from the Participant sufficient
information concerning his or her participation in such other plan.

Pre-Participation Years. In applying Section 3.03, a year shall be taken into
account only if the Participant was eligible to participate in the Plan during all or
a portion of the year and Compensation deferred, if any, under the Plan during the
year was subject to the Basic Annual Limitation described in Section 3.01 or any
other plan ceiling required by Code § 457(b).

Pre-2002 Coordination Years. For purposes of Section 3.03(b)(2), “contributions
to Pre-2002 Coordination Plans” means any employer contribution, salary
reduction or elective contribution under any other eligible Code § 457(b) plan, or
a salary reduction or elective contribution under any Code § 401(k) qualified cash
or deferred arrangement, Code § 402(h)(1)(B) simplified employee pension
(SARSEP), Code § 403(b) annuity contract, and Code § 408(p) simple retirement
account, or under any plan for which a deduction is allowed because of a
contribution to an organization described in Code § 501(c)(18), including plans,
arrangements or accounts maintained by the Employer or any employer for whom
the Participant performed services. However, the contributions for any calendar
year are only taken into account for purposes of Section 3.03(b)(2) to the extent
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that the total of such contributions does not exceed the aggregate limit referred to
in Code § 457(b)(2) for that year.

(d) Disregard Excess Deferral. For purposes of Sections 3.01, 3.02 and 3.03, an
individual is treated as not having deferred Compensation under a plan for a prior
taxable year to the extent Excess Deferrals under the plan are distributed, as
described in Section 3.06. To the extent that the combined deferrals for pre-2002
years exceeded the maximum deferral limitations, the amount is treated as an
Excess Deferral for those prior years.

3.06 Correction of Excess Deferrals. If the Annual Deferral on behalf of a Participant for any
calendar year exceeds the limitations described above, or the Annual Deferral on behalf
of a Participant for any calendar year exceeds the limitations described above when
combined with other amounts deferred by the Participant under another eligible deferred
compensation plan under Code § 457(b) for which the Participant provides information
that is accepted by the Administrator, then the Annual Deferral, to the extent in excess of
the applicable limitation (adjusted for any income or loss in value, if any, allocable
thereto in accordance with applicable guidance), shall be distributed to the Participant.

3.07 Protection of Persons Who Serve in a Uniformed Service. An Employee whose
employment is interrupted by qualified military service under Code § 414(u) may elect to
make additional Annual Deferrals upon resumption of employment with the Employer
equal to the maximum Annual Deferrals that the Employee could have elected during that
period if the Employee's employment with the Employer had continued (at the same level
of Compensation) without the interruption or leave, reduced by the Annual Deferrals, if
any, actually made for the Employee during the period of the interruption or leave. This
right applies for five years following the resumption of employment (or, if sooner, for a
period equal to three times the period of the interruption or leave).

IV. LOANS

401 Loans. Ifso specified in the Adoption Agreement, a Participant who is an Employee
may apply for and receive a loan from his or her Account Balance as provided in this
Article IV or pursuant to a loan policy executed by the Plan Administrator. Any such
loan may not be for an amount less than the minimum amount specified by the
Administrator. If not specified by the Administrator, the minimum loan amount shall be
$1,000.

Except as modified by the loan policy adopted by the Plan Administrator from time to
time, the following rules shall apply to loans under the Plan. Any loans that are issued
under the Plan shall be administered in a manner consistent with the requirements
contained in Code § 72(p), Treasury Regulation § 1.72(p)-1 and any other applicable
guidance issued thereunder.

4,02 Maximum Loan Amount. No loan to a Participant hereunder may exceed the lesser of:
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$50,000, reduced by the greater of (i) the outstanding balance on any loan from
the Plan to the Participant on the date the loan is made or (ii) the highest
outstanding balance on loans from the Plan to the Participant during the one-year
period ending on the day before the date the loan is approved by the
Administrator (not taking into account any payments made during such one-year
period), or

one-half of the value of the Participant's vested Account Balance.

For purposes of this Section 4.02, any loan from any other plan maintained by the
Employer shall be treated as if it were a loan made from this Plan, and the Participant's
vested interest under any such other plan shall be considered a vested interest under this
Plan; provided, however, that the provisions of this paragraph shall not be applied so as
to allow the amount of a loan under this Section 4.02 to exceed the amount that would
otherwise be permitted in the absence of this paragraph.

Loan Provisions. The terms of the loan shall:

(a)

(®)

(©)

require level amortization with payments not less frequently than quarterly
throughout the repayment period, except that alternative arrangements for
repayment may apply in the event that the borrower is on a bona fide unpaid leave
of absence for a period not to exceed one year for leaves other than a qualified
military leave within the meaning of Code § 414(u) or for the duration of an
interruption of employment which is due to qualified military service;

require that the loan be repaid within five years unless the Participant certifies in
writing to the Administrator that the loan is to be used to acquire any dwelling
unit which within a reasonable time is to be used (determined at the time the loan
is made) as a principal residence of the Participant; and

provide for a reasonable rate of interest to be fixed by the Administrator from
time to time. The Administrator shall not discriminate among Participants in the
matter of interest rates, but loans granted at different times may bear different
interest rates based upon prevailing rates at the time.

A loan to a Participant shall be considered a directed investment option for such
Participant’s account balance.

Security for Loan; Default.

(a)

®)

Security. Any loan to a Participant under the Plan shall be secured by the pledge
of the portion of the Participant's interest in the Plan invested in such loan.

Defauit. In the event that a Participant fails to make a loan payment under this
Article IV by the end of the calendar quarter following the calendar quarter in
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which such payment was due, a default on the loan shall occur. In the event of
such default;

(1)  all remaining payments on the loan shall be immediately due and payable;

(2) interest will continue to accrue on the unpaid balance until the loan is
repaid in full; and

(3)  the Participant shall be permanently ineligible for any future loans from
the Plan unless, in the Administrator’s sole discretion, the Participant is
deemed to be credit worthy and agrees to repay the loan through payroll
deduction.

In the case of any default on a loan to a Participant, the Administrator shall apply the
portion of the Participant's interest in the Plan held as security for the loan in satisfaction
of the loan on the date of Severance from Employment. In addition, the Administrator
shall take any legal action it shall consider necessary or appropriate to enforce collection
of the unpaid loan, with the costs of any legal proceeding or collection to be charged to
the Account Balance of the Participant.

Notwithstanding anything elsewhere in the Plan to the contrary, in the event a loan is
outstanding hereunder on the date of a Participant's death, his or her estate shall be his or
her Beneficiary as to the portion of his or her interest in the Plan invested in such loan
(with the Beneficiary or Beneficiaries as to the remainder of his or her interest in the Plan
to be determined in accordance with otherwise applicable provisions of the Plan).

4.05 Repayment. The Participant shall be required, as a condition to receiving a loan, to enter
into an irrevocable agreement authorizing Employer to make payroll deductions from his
or her Compensation so long as the Participant is an Employee and to transfer such
payroll deduction amounts to the Trustee in payment of such loan plus interest.
Repayments of a loan shall be made by payroll deduction of equal amounts (comprised of
both principal and interest) from each paycheck, with the first such deduction to be made
as soon as practicable after the loan funds are disbursed; provided, however, a Participant
may prepay the entire outstanding balance of his loan at any time; and provided, further,
that if any payroll deductions cannot be made in full because a Participant is on an unpaid
leave of absence or is no longer employed by the Employer or the Participant's paycheck
is insufficient for any other reason, the Participant shall pay directly to the Plan the full
amount that would have been deducted from the Participant's paycheck, with such
payment to be made by the last business day of the calendar month in which the amount
would have been deducted. Loan repayments are, at the Employer’s election, suspended
for Qualified Military Service as permitted by Code § 414(u)(4).
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V. BENEFIT DISTRIBUTIONS

Distributions from the Trust. The payment of benefits from the Trust in accordance with
the terms of the Plan may be made by the Trustee, or by any custodian or other person so
authorized by the Employer to make such distribution. Neither the Administrator, the
Trustee, the Custodian nor any other person shall be liable with respect to any
distribution from the Trust made at the direction of the Employer or a person authorized
by the Employer to give disbursement direction.

Conditions for Distributions.

(a)

(b)

§ 457(b) Deferred Compensation. Payments from a Participant’s § 457(b)

Deferred Compensation account shall not be made to the Participant or
Beneficiary earlier than:

(1)  the Participant’s Severance from Employment or death pursuant to
Sections 5.03 and 5.06;

(2)  the Participant’s account meets all of the requirements for an in-service de
minimis distribution pursuant to Section 5.04(a) and/or (b);

(3)  the Participant incurs an approved Unforesecable Emergency pursuant to
Section 5.05;

(4) the Participant at anytime elects to receive a distribution of all or any
portion of the amount of rollover contributions held in the separate
rollover account(s) pursuant to Section 5.04(c);

(5)  the calendar year in which an in-service Participant attains age 70 /2
pursuant to Section 5.04(d); or

6) Plan termination under Section 13.01.

Latest Distribution Date. To comply with Code § 401(a)(9) and the Treasury
regulations issued thereunder, in no event, shall any distribution to a Participant
under this Article V begin later than the April 1 of the year following the calendar
year in which the participant attains age 70 %2 or April 1 of the year following the
year in which the Participant retires or otherwise has a Severance from
Employment, whichever is later. If the Participant delays the distribution due in
the calendar year he turns age 70 ' or severs employment, as applicable, to the
following calendar year, a second required minimum distribution must be taken
by the end of that calendar year. Such distributions must be made in accordance
with Section 5.06.

2008 Basic 457(b) Deferred Compensation 14
Plan Document for Governmental Employers



5.03

5.04

O o

Severance from Employment for Any Reason, Including Retirement.

(a)

®)

Subject to Section 5.03(b), distributions to a Participant shall commence
following Severance from Employment, on the regular distribution
commencement date (as the Employer or Administrator may establish from time-
to-time) elected by the Participant, in a form and manner determined pursuant to
Sections 5.07, 5.08 and 5.09. If the Participant does not elect otherwise, the
distribution shall be paid commencing on the Participant’s Required Beginning
Date under a payment method meeting the requirements of Code § 401(a)(9) and
the regulations thereunder.

If, in the Adoption Agreement, the Plan elected mandatory distributions of
Account Balances of $1,000 or less and if the Participant does not elect to have
such distribution paid directly to an eligible retirement plan specified by the
Participant in a direct rollover or to receive the distribution directly, then the
Administrator will pay the distribution in a lump sum to the Participant at the
Participant’s last known mailing address.

If, in the Adoption Agreement, the Plan elected mandatory distributions of amounts
greater than $1,000 but not greater than $5,000, and if the Participant does not elect to
have such distribution paid directly to an eligible retirement plan specified by the
Participant in a direct rollover or to receive the distribution directly, then the —
Administrator will pay the distribution amount in excess of $1,000 in a direct rollover to
an individual retirement plan designated by the plan administrator.

In-Service Distributions.

(a)

®)

Voluntary In-Service Distribution of De Minimis Accounts. A Participant who is

an active Employee may elect to receive a distribution of the total amount payable
to the Participant under the Plan if the following requirements are met:

(1)  the portion of the total amount payable to the Participant under the Plan
does not exceed an amount specified from time to time by the
Administrator (not in excess of $5,000 or other applicable limit under the
Code);

(2) the Participant has not previously received an in-service distribution of the
total amount payable to the Participant under the Plan; and

(3)  no amount has been deferred under the Plan with respect to the Participant
during the two-year period ending on the date of the in-service
distribution.

Involuntary In-Service Distribution of De Minimis Accounts. If so elected in the
Adoption Agreement, the Administrator shall distribute the total amount payable
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under the Plan to a Participant who is an active Employee if the following
requirements are met:

(1) the Participant has not previously received an in-service distribution of the
total amount payable to the Participant under the Plan;

(2)  no amount has been deferred under the Plan with respect to the Participant
during the two-year period ending on the date of the in-service
distribution; and

(3) the total Account Balance amount payable to the Participant under the
Plan, does not exceed the amount selected in the Adoption Agreement.

If, in the Adoption Agreement, the Plan elected mandatory distributions of $1,000
or less, and if the Participant does not elect to have such distribution paid directly
to an eligible retirement plan specified by the Participant in a direct rollover or to
receive the distribution directly, then the Administrator will pay the distribution in
a lump sum to the Participant at the Participant’s last known mailing address.

If, in the Adoption Agreement, the Plan elected mandatory distributions greater
than $1,000 but not greater than $5,000, and if the Participant does not elect to
have such distribution paid directly to an eligible retirement plan specified by the
Participant in a direct rollover or to receive the distribution directly, then the
Administrator will pay the distribution in a direct rollover to an individual
retirement plan designated by the plan administrator.

(c)  Rollovers. If a Participant has a separate account attributable to rollover
contributions to the Plan, the Participant may, at any time, elect to receive a
distribution of all or any portion of the amount held in the rollover account(s).

(d Calendar Year Participant Attains Age 70 Y. The Participant may request an in-
service distribution in the calendar year the Participant will/has attained age 70 !2
or older, but only if such Participant revokes all deferrals of Compensation into
the Plan prior to beginning distributions.

(e) FICA Replacement Plan Exception. As indicated in the Adoption Agreement,
Participants in a Plan intended to qualify as a retirement system providing FICA
replacement retirement benefits pursuant to regulations under Code §
3121(b)(7)(F) are not eligible for In-Service De Minimis or in-service age 70 %
distributions prior to severance.

5.05. Unforeseeable Emergency Distributions.

(a) Distribution. If the Participant has an Unforeseeable Emergency before
retirement or other Severance from Employment, the Participant may elect to
receive a lump sum distribution equal to the amount requested or, if less, the
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maximum amount determined by the Administrator to be permitted to be
distributed under this Section 5.05 and Treasury Regulation § 1.457-6(c).

Unforeseeable Emergency Defined. An Unforeseeable Emergency is defined as a
severe financial hardship of the Participant resulting from: an illness or accident
of the Participant, the Participant's spouse, dependent (as defined by the 457
Treasury regulations) or primary Beneficiary; loss of the Participant's property
due to casualty (including the need to rebuild a home following damage to a home
not otherwise covered by homeowner's insurance, e.g., as a result of a natural
disaster); the need to pay for the funeral expenses of the Participant's spouse,
dependent (as defined by the 457 Treasury regulations) or primary Beneficiary; or
other similar extraordinary and unforeseeable circumstances arising as a result of
events beyond the control of the Participant or as otherwise defined in the 457
Treasury regulations. For example, the imminent foreclosure of or eviction from
the Participant's primary residence may constitute an Unforeseeable Emergency.
In addition, the need to pay for medical expenses, including non-refundable
deductibles, as well as for the cost of prescription drug medication, may constitute
an Unforeseeable Emergency. Except as otherwise specifically provided in this
Section 5.05, neither the purchase of a home nor the payment of college tuition is
an Unforeseeable Emergency.

Unforeseeable Emergency Distribution Standard. A distribution on account of
Unforeseeable Emergency may not be made to the extent that such emergency is
or may be relieved through reimbursement or compensation from insurance or
otherwise, by liquidation of the Participant's assets, to the extent the liquidation of
such assets would not itself cause severe financial hardship or by cessation of
deferrals under the Plan.

Distribution Necessary to Satisfy Emergency Need. Distributions because of an

Unforeseeable Emergency may not exceed the amount reasonably necessary to
satisfy the emergency need (which may include any amounts necessary to pay any
federal, state or local income taxes or penalties reasonably anticipated to result
from the distribution).

The Administrator shall have the right to request and review all pertinent
information necessary to assure that Unforeseeable Emergency withdrawal
requests are consistent with the provisions of Code § 457.

The Employer or Administrator may suspend the Participant’s salary deferral
election during the pendency of the Participant’s request for an Unforeseeable
Emergency distribution. Payment of an Unforeseeable Emergency distribution
shall result in mandatory suspension of deferrals for a minimum of six months
from the date of payment (or such other period as mandated in applicable
Treasury regulations).
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(g) Asindicated in the Adoption Agreement, Participants in a Plan that is a retirement
system providing FICA replacement retirement benefits pursuant to regulations
under Code § 3121(b)(7)(F) are not eligible for Unforeseeable Emergency
distributions.

5.06 Death Benefit Distributions. Upon receipt of satisfactory proof of the Participant’s death,
the Participant’s remaining Account Balance shall be paid under a method satisfying the
required minimum distribution rules of Code § 401(a)(9) and the Treasury regulations
thereunder. In the case of a Participant who dies while performing Qualified Military
Service under Code § 414(u), the Beneficiaries of the Participant shall, to the extent
required by Code § 401(a)(37), be entitled to any additional benefits (other than benefit
accruals relating to the period of Qualified Military Service) that would be provided
under the Plan had the Participant resumed and then terminated employment on account
of death.

(a) Death of Participant Before Participant’s Required Beginning Date. If the
Participant dies before the required beginning date, the Participant’s entire interest

will be distributed, or begin to be distributed, no later than as follows:

(1)  If the Participant's surviving spouse is the Participant’s sole designated
Beneficiary, then, except as provided in Section 5.06(e) and unless the
surviving spouse elects the five-year rule, distributions to the surviving
spouse will begin by December 31 of the calendar year immediately
following the calendar year in which the Participant died or by December
31 of the calendar year in which the Participant would have attained age
70, if later.

A Beneficiary is deemed to elect the five-year rule if distributions do not
begin by the required beginning date provided in this Section.

(2)  If the Participant’s surviving spouse is not the Participant’s sole
designated Beneficiary, then, unless the Beneficiary elects the five-year
rule, distributions to the designated Beneficiary will begin by December
31 of the calendar year immediately following the calendar year in which
the Participant died.

A Beneficiary is deemed to elect the five-year rule if distributions do not
begin by the required beginning date provided in this Section.

(3)  If there is no designated Beneficiary as of September 30 of the year
following the year of the Participant’s death, the Participant’s entire
interest will be distributed by December 31 of the calendar year containing
the fifth anniversary of the Participant's death.

(4)  If the Participant’s surviving spouse is the Participant’s sole designated
Beneficiary and the surviving spouse dies after the Participant but before
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distributions to the surviving spouse begin, this Section 5.06(a), other than
Section 5.06(a)(1), will apply as if the surviving spouse were the
Participant.

For purposes of this Section 5.06(a) and Section 5.06(e) unless Section 5.06(a)(4)
applies, distributions are considered to begin on the Participant's required
beginning date. If Section 5.06(a)(4) applies, distributions are considered to begin
on the date distributions are required to begin to the surviving spouse under
Section 5.06(a)(1). If distributions under an annuity purchased from an insurance
company irrevocably commence to the Participant before the Participant's
required beginning date (or to the Participant’s surviving spouse before the date
distributions are required to begin to the surviving spouse under Section
5.06(a)(1)), the date distributions are considered to begin is the date distributions
actually commence.

(b)  Forms of Distribution. Unless the Participant’s interest is distributed in the form
of an annuity purchased from an insurance company or in a single sum on or
before the required beginning date, as of the first distribution calendar year
distributions will be made in accordance with Section 5.06. If the Participant's
interest is distributed in the form of an annuity purchased from an insurance
company, distributions thereunder will be made in accordance with the
requirements of Code § 401(a)(9) and the Treasury regulations.

(c) Amount of Required Minimum Distribution for Each Distribution Calendar Year
During the Participant’s Lifetime. During the Participant’s lifetime, the minimum
amount that will be distributed for each distribution calendar year is the lesser of:

(1)  the quotient obtained by dividing the Participant's Account Balance by the
distribution period in the Uniform Lifetime Table set forth in Treasury
Regulation § 1.401(a)(9)-9, using the Participant’s age as of the
Participant’s birthday in the distribution calendar year; or

(2) if the Participant’s sole designated Beneficiary for the distribution
calendar year is the Participant’s spouse, the quotient obtained by dividing
the Participant’s Account Balance by the number in the Joint and Last
Survivor Table set forth in Treasury Regulation § 1.401(a)(9)-9, using the
Participant’s and spouse’s attained ages as of the Participant’s and
spouse’s birthdays in the distribution calendar year.

(@  Lifetime Required Minimum Distributions Continue Through Year of
Participant’s Death. Required minimum distributions will be determined under

Sections 5.06(d) and (e) beginning with the first distribution calendar year and up
to and including the distribution calendar year that includes the Participant’s date
of death.
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(¢)  Amount of Required Minimum Distribution Where Death Occurs On or After
Participant’s Required Beginning Date.

(1)  Participant Survived by Designated Beneficiary. If the Participant dies on
or after the Participant’s required beginning date and there is a designated
Beneficiary, the minimum amount that will be distributed for each
distribution calendar year after the year of the Participant’s death is the
quotient obtained by dividing the Participant's Account Balance by the
longer of the remaining life expectancy of the Participant or the remaining
life expectancy of the Participant’s designated Beneficiary, determined as
follows:

@) The Participant’s remaining life expectancy is calculated using the
age of the Participant in the year of death, reduced by one for each
subsequent year.

(ii))  If the Participant’s surviving spouse is the Participant’s sole
designated Beneficiary, the remaining life expectancy of the
surviving spouse is calculated for each distribution calendar year
after the year of the Participant’s death using the surviving
spouse’s age as of the spouse’s birthday in that year. For
distribution calendar years after the year of the surviving spouse’s
death, the remaining life expectancy of the surviving spouse is
calculated using the age of the surviving spouse as of the spouse’s
birthday in the calendar year of the spouse’s death, reduced by one
for each subsequent calendar year.

(iii)  If the Participant’s surviving spouse is not the Participant’s sole
designated Beneficiary, the designated Beneficiary’s remaining life
expectancy is calculated using the age of the Beneficiary in the
year following the year of the Participant’s death, reduced by one
for each subsequent year.

(2) No Designated Beneficiary. If the Participant dies on or after the date
distributions begin and there is no designated Beneficiary as of September
30 of the calendar year following the calendar year of the Participant’s
death, the minimum amount that will be distributed for each distribution
calendar year after the year of the Participant’s death is the quotient
obtained by dividing the Participant's Account Balance by the
Participant’s remaining life expectancy calculated using the age of the
Participant in the year of death, reduced by one for each subsequent year.

® Amount of Required Minimum Distribution Where Death Occurs Before
Participant’s Required Beginning Date.
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(1)  Participant Survived by Designated Beneficiary. If the Participant dies
before the required beginning date and there is a designated Beneficiary,
the minimum amount that will be distributed for each distribution calendar
year after the calendar year of the Participant’s death is the quotient
obtained by dividing the Participant's Account Balance by the remaining
life expectancy of the Participant’s designated Beneficiary, determined as
provided in Section 5.06(e).

(2) No Designated Beneficiary. If the Participant dies before the required
beginning date and there is no designated Beneficiary as of September 30
of the calendar year following the calendar year of the Participant’s death,
distribution of the Participant's entire interest will be completed by
December 31 of the calendar year containing the fifth anniversary of the
Participant's death.

3) Death of Surviving Spouse Before Distributions to Surviving Spouse Are
Required to Begin. If the Participant dies before the required beginning

date, the Participant’s surviving spouse is the Participant’s sole designated
Beneficiary, and the surviving spouse dies before distributions are
required to begin to the surviving spouse under Section 5.06(a)(1), this
Section 5.06(f)(3) will apply as if the surviving spouse were the
Participant.

(g) Designated Beneficiary. The individual who is designated as the Beneficiary
under the Plan and is the designated Beneficiary under Code § 401(a)(9) and
Treasury Regulation § 1.401(a)(9)-1, Q&A-4.

(h) Distribution Calendar Year. A calendar year for which a minimum distribution is
required. For distributions beginning before the Participant’s death, the first
distribution calendar year is the calendar year immediately preceding the calendar
year which contains the Participant's required beginning date. For distributions
beginning after the Participant’s death, the first distribution calendar year is the
calendar year in which distributions are required to begin under Section 5.06(a).
The required minimum distribution for the Participant's first distribution calendar
year will be made on or before the Participant's required beginning date. The
required minimum distribution for other distribution calendar years, including the
required minimum distribution for the distribution calendar year in which the
Participant's required beginning date occurs, will be made on or before December
31 of that distribution calendar year.

@) Life Expectancy. Life expectancy as computed by use of the Single Life Table in
Treasury Regulation § 1.401(a)(9)-9.

) Participant’s Account Balance. The Account Balance as of the last valuation date
in the calendar year immediately preceding the distribution calendar year
(valuation calendar year) increased by the amount of any contributions made and
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allocated or forfeitures allocated to the Account Balance as of dates in the
valuation calendar year after the valuation date and decreased by distributions
made in the valuation calendar year after the valuation date. The Account
Balance for the valuation calendar year includes any amounts rolled over or
transferred to the Plan either in the valuation calendar year or in the distribution
calendar year if distributed or transferred in the valuation calendar year.

Required Beginning Date. The date specified under Code § 401(a)(9) when
distributions are required to begin, which, for a Participant, is April 1 following
the year the Participant attains age 70 % or retires and severs service with the
Employer, whichever is later.

5.07 Payment Options. A payee’s election of a payment option must be made at least 30 days
prior to the date that the payment of benefits is to commence or such earlier date as may
be permitted by the Plan. If a timely election of a payment option is not made, benefits
shall be paid in accordance with Section 5.08. Subject to applicable law and the other
provisions of this Plan, distributions may be made in accordance with one of the
following payment options.

()
®)

(©)

d

(e)

®

A single lump-sum payment of the entire Account Balance;

Installment payments for a period of years (payable on a monthly, quarterly, semi-
annual, or annual basis) which extends no longer than the life expectancy of the
payee as permitted under Code § 401(a)(9) using the Tables in Treasury
Regulation § 1.401(a)(9)-9. The Account Balance for this calculation (other than
the final installment payment) is the Account Balance as of the end of the year
prior to the year for which the distribution is being calculated;

Partial lump-sum payment of a designated amount, with the balance payable in
installment payments for a period of years, as described in subsection (b);

Annuity payments (payable on a monthly, quarterly or annual basis) for the
lifetime of the payee or for the lifetimes of the payee and Beneficiary in
compliance with Code § 401(a)(9);

Such other forms of installment payments as may be approved by the Employer
consistent with the requirements of Code § 401(a)(9); or

A Participant who is an eligible retired public safety officer, as defined under
Code § 402(1)(4)(B), may elect to have distributions made directly to an insurer to
pay qualified health insurance premiums for coverage for the eligible retired
public safety officer, his/her spouse and dependents, by an accident or health
insurance plan or qualified long-term care insurance contract as defined in Code §
7703B(b). Any elections and distributions under this Section 5.07(f) shall be
made in a manner consistent with the requirements and limits contained in Code §
402(1) and any applicable guidance issued thereunder.

2008 Basic 457(b) Deferred Compensation 22
Plan Document for Governmental Employers



O O

5.08 Default Distribution Option. In the absence of an effective election by the Participant as
to the commencement and/or form of benefits, distributions shall be made in accordance
with the applicable requirements of Code §§ 401(a)(9) and 457(d), and final Treasury
regulations thereunder. In the absence of an effective election by the Beneficiary or
Alternate Payee as to the commencement and/or form of benefits, distribution shall be
made in a lump sum.

5.09 Limitations on Distribution Options. Notwithstanding any other provision of this Article
V, Plan distributions shall satisfy the requirements of this Section 5.09.

(a) No distribution option may be selected by a payee under this Article V unless it
satisfies the applicable requirements of Code §§ 401(a)(9) and 457(d), and final
Treasury regulations thereunder.

) The terms of this Article V shall be construed in accordance with all applicable
Code sections.

5.10 Eligible Rollover Distributions.

(a) General. Notwithstanding any provision of the Plan to the contrary that would
otherwise limit an election under this Section, a Participant, the surviving spouse
of a Participant (or a Participant’s former spouse who is the Alternate Payee under
a qualified domestic relations order as defined in Code § 414(p)) (herein
collectively called “distributee”) may elect, at the time and in the manner
prescribed by the Plan Administrator, to have any portion of an eligible rollover
distribution paid directly to an eligible retirement plan in a direct rollover. A
non-spousal Beneficiary may elect, at the time and in the manner prescribed by
the Plan Administrator, to have any portion of an eligible rollover distribution
paid in a direct rollover to an inherited IRA referred to in Code § 402(c)(11).

(b)  Definitions. For purposes of this Section, the following definitions shall apply.

(1)  Eligible Rollover Distribution. An eligible rollover distribution is any
distribution of all or any portion of the balance to the credit of the
distributee or the non-spousal Beneficiary, except that an eligible rollover
distribution does not include: any distribution that is one of a series of
substantially equal periodic payments (not less frequently than annually)
made for the life (or life expectancy) of the distributee or the joint lives (or
joint life expectancies) of the distributee and the distributee’s designated
Beneficiary, or for a specified period of 10 years or more; any distribution
to the extent such distribution is required under Code § 401(a)(9); any
deemed distribution under the provisions of Code § 72(p); the portion of
any distribution that is not includable in gross income; any distribution of
excess deferrals; and any distribution on account of an Unforeseeable
Emergency.
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(2)  Eligible Retirement Plan. An eligible retirement plan is any plan
described in Code § 402(c)(8). An eligible retirement plan is described as
an individual retirement account described in Code § 408(a), an individual
retirement annuity described in Code § 408(b), a Roth IRA* described in
Code §408A, an annuity plan described in Code § 403(a), a qualified trust
described in Code § 401(a) (including § 401(k)), a tax-sheltered annuity
described in Code § 403(b) or another eligible deferred compensation plan
described in Code § 457(b) that accepts the distributee’s eligible rollover
distribution. *Effective for distributions made on/after January 1, 2008,
an eligible retirement plan includes a Roth IRA described in Code § 408A.

3) Distributee. A distributee includes an Employee or former Employee, the
Employee’s or former Employee’s surviving spouse and the Employee’s
or former Employee’s spouse or former spouse who is the Alternate Payee
under a qualified domestic relations order, as defined in Code § 414(p),
are distributees with regard to the interest of the spouse or former spouse.

4 Direct Rollover. A direct rollover is a payment by the Plan to the eligible
retirement plan specified by the distributee or to the inherited IRA
specified by the non-spousal Beneficiary.

Elections. Elections under this Section shall be made in such form and manner as the
Administrator may specify from time to time. To the extent permitted by and in
accordance with the Code, any irrevocable elections as to the form or timing of
distributions executed prior to January 1, 2002, are hereby revoked.

Practices and Procedures. The Employer or Plan Administrator may adopt practices and
procedures applicable to existing and new distribution elections.

Taxation of Distributions. To the extent required by law, income and other taxes shall be
withheld from each benefit payment and payments shall be reported to the appropriate
govermmental agency or agencies.

V1. ROLLOVERS AND TRANSFERS

Eligible Rollover Contributions to the Plan.

(a) If so specified in the Adoption Agreement, and only to the extent so specified, a
Participant who is an Employee and who is entitled to receive an eligible rollover
distribution from another eligible retirement plan may request to have all or a
portion of the eligible rollover distribution paid to the Plan. The Administrator
may require such documentation from the distributing plan as it deems necessary
to effectuate the rollover in accordance with Code § 402 and to confirm that such
plan is an eligible retirement plan within the meaning of Code § 402(c)(8)(B).
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(b)  For purposes of Section 6.01(a), an eligible rollover distribution means any
distribution of all or any portion of a Participant's benefit under another eligible
retirement plan, as defined in Section 5.10(b)(2), except that an eligible rollover
distribution does not include:

1) any installment payment for a period of 10 years or more,

)] any distribution made as a result of an unforeseeable emergency or other
distribution which is made upon hardship of the employee,

(3) any deemed distribution under the provisions of Code § 72(p),
4) the portion of any distribution that is not includable in gross income,
) any distribution of excess deferrals or

(6) for any other distribution, the portion, if any, of the distribution that is a
required minimum distribution under Code § 401(a)(9).

(c)  The Plan shall establish and maintain for the Participant a separate account for
any eligible rollover distribution paid to the Plan from any eligible retirement plan
that is not an eligible governmental plan under Code § 457(b). In addition, the
Plan shall establish and maintain for the Participant a separate account for any
eligible rollover distribution paid to the Plan from any eligible governmental plan
under Code § 457(b).

6.02 Plan-to-Plan Transfers to the Plan. At the direction of the Employer, the Administrator
may permit a class of Participants who are participants in another eligible governmental
plan under Code § 457(b) to transfer assets to the Plan as provided in this Section 6.02.
Such a transfer is permitted only if the other plan provides for the direct transfer of each
Participant's interest therein to the Plan. The Administrator may require in its sole
discretion that the transfer be in cash or other property acceptable to the Administrator.
The Administrator may require such documentation from the other plan as it deems
necessary to effectuate the transfer in accordance with Code § 457(e)(10) and Treasury
Regulation § 1.457-10(b) and to confirm that the other plan is an eligible governmental
plan as defined in Treasury Regulation § 1.457-2(f). The amount so transferred shall be
credited to the Participant's Account Balance and shall be held, accounted for,
administered and otherwise treated in the same manner as an Annual Deferral by the
Participant under the Plan, except that the transferred amount shall not be considered an
Annual Deferral under the Plan in determining the maximum deferral under Article III.

6.03 Plan-to-Plan Transfers from the Plan.

(a) At the direction of the Employer, the Administrator may permit a class of
Participants and Beneficiaries to elect to have all or any portion of their Account
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Balance transferred to another eligible governmental plan within the meaning of
Code § 457(b) and Treasury Regulation § 1.457-2(f). An in-service transfer is
permitted under this Section only if the Participant is transferring to another
eligible governmental plan maintained by Employer. In all other circumstances, a
transfer is permitted under this Section 6.03(a) for a Participant only if the
Participant has had a Severance from Employment with the Employer and is an
Employee of the entity that maintains the other eligible governmental plan.
Further, a transfer is permitted under this Section 6.03(a) only if the other eligible
governmental plan provides for the acceptance of plan-to-plan transfers with
respect to the Participants and Beneficiaries and for each Participant and
Beneficiary to have an amount deferred under the other plan immediately after the
transfer at least equal to the amount transferred.

(b)  Upon the transfer of assets under this Section 6.03, the Plan's liability to pay
benefits to the Participant or Beneficiary under this Plan shall be discharged to the
extent of the amount so transferred for the Participant or Beneficiary. The
Administrator may require such documentation from the receiving plan as it
deems appropriate or necessary to comply with this Section 6.03 (for example, to
confirm that the receiving plan is an eligible governmental plan under paragraph
(a) of this Section 6.03 and to assure that the transfer is permitted under the
receiving plan) or to effectuate the transfer pursuant to Treasury Regulation §
1.457-10(b).

6.04 Permissive Service Credit Transfers.

(a) If a Participant is also a participant in a tax-qualified defined benefit
governmental plan (as defined in Code § 414(d)) that provides for the acceptance
of plan-to-plan transfers with respect to the Participant, then the Participant may
elect to have any portion of the Participant's Account Balance transferred to the
defined benefit governmental plan. A transfer under this Section 6.04(a) may be
made before the Participant has had a Severance from Employment.

(b) A transfer may be made under Section 6.04(a) if the transfer is either for the
purchase of permissive service credit (as defined in Code § 415(n)(3)(A)) under
the receiving defined benefit governmental plan or a repayment to which Code §
415 does not apply by reason of Code § 415(k)(3) or as otherwise allowed by the
Internal Revenue Service.

()  Asindicated in the Adoption Agreement, Participants in a Plan that is a retirement
system providing FICA replacement retirement benefits pursuant to regulations
under Code §3121(b)(7)(F) are not eligible for permissive service credit transfers
prior to a Severance of Employment.
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VII. CREATION OF TRUST AND TRUST FUND

Trust Fund. All amounts of Annual Deferrals, all property and rights purchased with
such amounts and all income attributable to such amounts, property or rights shall be held
and invested in the Trust Fund in accordance with this Plan and the Trust Agreement.
Notwithstanding the preceding sentence, the assets held for the Plan pursuant to this
Section shall not include any assets of a deemed IRA pursuant to Articles IX and X. The
Trust Fund, and any sub trust established under the Plan, shall be established pursuant to
a written agreement that constitutes a valid trust under applicable state law. The Trustee
shall ensure that all investments, amounts, property and rights held under the Trust Fund
are held for the exclusive benefit of Participants and their Beneficiaries. The Trust Fund
shall be held in trust pursuant to the Trust Agreement for the exclusive benefit of
Participants and their Beneficiaries and defraying reasonable expenses of the Plan and of
the Trust Fund. It shall be impossible, prior to the satisfaction of all liabilities with
respect to Participants and their Beneficiaries, for any part of the assets and income of the
Trust Fund to be used for, or diverted to, purposes other than for the exclusive benefit of
Participants and their Beneficiaries.

The trust requirement of Code § 457(g) may be satisfied by a trust agreement, a custodial
agreement or the annuity contract, if any. The trust requirement shall be satisfied in the
manner specified in the Adoption Agreement. If so elected in the Adoption Agreement,
the Employer or certain Employees of (or holders of certain positions with) the Employer
shall be named as Trustee in the Adoption Agreement and Plan assets shall be set aside in
trust pursuant to this Article VII.

If the Employer does not elect to self-trustee the Plan, the Employer must elect one of the
following options in the Adoption Agreement:

(a) Plan assets will be set aside in trust pursuant to a separate written trust agreement
entered into between the Employer and the bank or trust company named as
Trustee named in the Adoption Agreement. The Employer shall enter into a
separate written trust agreement with the Trustee.

(b)  Plan assets shall be set aside in one or more annuity contracts issued by an
insurance company qualified to do business in the state where the contract is
issued. The owner of the annuity contract is the “deemed trustee” of the assets
invested under the contract for purposes of Code § 457(g).

(c) Plan assets shall be set aside in one or more custodial accounts described in Code
§ 401(f) with the bank or trust company named in the Adoption Agreement as
Custodian and “deemed trustee” for purposes of Code § 457(g). The Employer
shall enter into a separate written custodial agreement with the Custodian.

Establishment of Trust. The Employer or named Employees of Employer (or certain

holders of positions with the Employer) named in the Adoption Agreement shall serve as
under a Trust hereby created to hold all of the assets of the Plan for the exclusive benefit
of Participants and Beneficiaries. The Trust shall consist of all contributions made under
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the Plan and the investment earnings thereon. All contributions and the earnings thereon
less payments made under the terms of the Plan, including fees and expenses, shall
constitute the Trust. Except to the extent that the Employer enters into a separate written
trust agreement with a bank or trust company Trustee, the assets in Trust shall be
administered as provided in this sample Basic Plan Document.

7.03 Appointment and Termination of Trustee. A Trustee may be named by the Employer and
may be a Participant. The Trustee shall remain in office at the will of the Employer and
may be removed from office at any time by the Employer, with or without cause. Such
removal shall be effective upon delivery of written notice to the Trustee or at such later
time as may be designated in such notice; provided that any such notice of removal shall
take effect no sooner than 30 days and no later than 60 days after the delivery thereof,
unless such 30 or 60 day period shall be waived. The Trustee may resign at any time
upon giving written notice to the Employer or at such later time as may be designated in
the notice of resignation; provided that (a) any such notice of resignation shall take effect
no sooner than 30 days and no later than 60 days after the delivery thereof, unless such 30
day or 60 day period shall be waived and (b) upon such resignation or removal the
Employer shall have the power and the duty to designate and appoint a successor Trustee,
and the actual appointment of a successor Trustee is a condition that must be fulfilled
before the resignation or removal of the Trustee shall become effective.

Upon appointment, the successor Trustee shall have all the rights, powers, privileges,
liabilities and duties of the predecessor Trustee. The Trustee so resigned or removed
shall take any and all action necessary to vest the rights, powers, privileges, liabilities and
duties of the Administrator in his, her or its successor.

7.04 Acceptance. By signing the Adoption Agreement the Trustee accepts the Trust created
under the Plan and agrees to perform the obligations imposed.

7.05 Control of Plan Assets. The assets of the Trust or evidence of ownership shall be held by
the Trustee, under the terms of the Plan and under either this Article VII or under the
separate written trust agreement with a bank or trust company. If the assets represent
amounts transferred from a former plan, the Trustee shall not be responsible for the
propriety of any investment under the former plan.

7.06 General Duties of the Trustee. The Employer or named individuals in the employ of the
Employer named as Trustee(s) in the Adoption Agreement shall be responsible for the
administration of investments held in the Plan. The Trustee’s duties shall include:

(a) receiving contributions under the terms of the Plan;

(b)  making distributions from Plan assets held in Trust in accordance with written
instructions received from an authorized representative of the Employer;

(c) keeping accurate records reflecting its administration of the Trust assets and
making such records available to the Employer for review and audit. Within 90
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days after each Plan Year, and within 90 days after its removal or resignation, the
Trustee shall file with the Employer an accounting of its administration of the
Trust assets during such year or from the end of the preceding Plan Year to the
date of removal or resignation. Such accounting shall include a statement of cash
receipts and disbursements since the date of its last accounting and shall contain
an asset list showing the fair market value of investments held in the Trust as of
the end of the Plan Year.

The value of marketable investments shall be determined using the most recent
price quoted on a national securities exchange or over the counter market. The
value of non-marketable investments shall be determined in the sole judgment of
the Trustee which determination shall be binding and conclusive. The value of
investments in securities or obligations of the Employer in which there is no
market shall be determined in the sole judgment of the Employer and the Trustee
shall have no responsibility with respect to the valuation of such assets. The
Employer shall review the Trustee’s accounting and notify the Trustee in the
event of its disapproval of the report within 90 days, providing the Trustee with a
written description of the items in question. The Trustee shall have 60 days to
provide the Employer with a written explanation of the items in question; and

(d employing such agents, attorneys or other professionals as the Trustee may deem
necessary or advisable in the performance of its duties.

The Trustee’s duties shall be limited to those described above. The Employer shall be
responsible for any other administrative duties required under the Plan or by applicable
law.

7.07 Investment Powers of the Trustee. The Trustee shall implement an investment program
based on the Employer’s investment objectives. If either the Employer or the Participant
fails to issue investment directions as provided in Sections 8.01 and 8.02, the Trustee
shall have authority to invest the Trust assets in its sole discretion. In addition to powers
given by law, the Trustee may:

(@)  invest the Trust assets in any form of property, including common and preferred
stocks, exchange and trade put and call options, bonds, money market
instruments, mutual funds (including Trust assets for which the Trustee or its
affiliates serve as investment advisor), Treasury bills, deposits at reasonable rates
of interest at banking institutions including but not limited to savings accounts
and certificates of deposit, and other forms of securities or investment of any
kind, class, or character whatsoever, or in any other property, real or personal,
having a ready market;

(b)  invest and reinvest all or any part of the Trust assets in any insurance policies or
other contracts with insurance companies including but not limited to individual
or group annuity, deposit administration, and guaranteed interest contracts. Such
contracts shall be held in the name of the Trustee;
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(©) transfer any assets of the Trust to any group or common, collective or
commingled fund that is maintained by a bank or other institution that is
established to permit the pooling of assets of separate Trusts so long as such fund
is available to § 457(b) plans;

(d)  hold cash un-invested and deposit same with any banking or savings institution at
reasonable interest;

(e) deposit fees eamed from revenue sharing, 12(b)(1) fees, any investment gains and
any otherwise unallocated trust assets into an account to be invested in any
employer-directed investment option available under the Plan;

(f)  join in or oppose the reorganization, recapitalization, consolidation, sale or
merger of corporations or properties, including those in which it is interested as a
Trustee, upon such terms as it deems wise;

(g) hold investments in nominee or bearer form;

(h) to vote or refrain from voting any stocks, bonds, or other securities held in the
Trust, to exercise any other right appurtenant to any securities or other property
held in the Trust, to vote or refrain from voting proxies;

i) exercise all ownership rights with respect to assets held in the Trust; and

()] do any and all other acts that may be deemed necessary in the performance of the
Trustee’s duties hereunder.

Trustee Fees and Expenses. All reasonable costs, charges and expenses incurred by the
Trustee in connection with the administration of the Trust assets (including fees for legal
services rendered to the Trustee) may be paid by the Employer, but if not paid by the
Employer when due, shall be paid from the Trust. Such reasonable compensation to a
bank or trust company Trustee as may be agreed upon from time to time between the
Employer and the Trustee may be paid by the Employer, but if not paid by the Employer
when due, shall be paid by the Trust. The Trustee shall have the right to liquidate Trust
assets to cover its fees. Notwithstanding the foregoing, no compensation other than
reimbursement for expenses shall be paid to a Trustee who is the Employer or a full-time
Employee. In the event any part of the Trust assets become subject to tax, all taxes
incurred shall be paid from the Trust unless the Administrator advises the Trustee not to
pay such tax. If pursuant to 7.07(e) an account holding un-invested trust assets is in
existence at anytime during the Plan Year, all amounts in the account shall be first used
to offset any plan expenses and any amounts remaining shall be allocated to Participant’s
accounts no later than the end of the Plan Year.

Exclusive Benefit Rules. No part of the Trust assets shall be used for, or diverted to,
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